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TERMS OF USE AND DISCLAIMER

The Global Human Capital Report 2017 (herein: “Report”) presents
information and data that were compiled and/or collected by the
World Economic Forum (all information and data referred herein as
“Data”). Data in this Report is subject to change without notice.

The terms country and nation as used in this Report do not in

all cases refer to a territorial entity that is a state as understood
by international law and practice. The term covers well-defined,
geographically self-contained economic areas that may not be
states but for which statistical data are maintained on a separate
and independent basis.

Although the World Economic Forum takes every reasonable
step to ensure that the Data thus compiled and/or collected is
accurately reflected in this Report, the World Economic Forum,
its agents, officers, and employees: (i) provide the Data “as is,

as available” and without warranty of any kind, either express or
implied, including, without limitation, warranties of merchantability,
fitness for a particular purpose and non-infringement; (i) make

no representations, express or implied, as to the accuracy of the
Data contained in this Report or its suitability for any particular
purpose; (i) accept no liability for any use of the said Data or
reliance placed on it, in particular, for any interpretation, decisions,
or actions based on the Data in this Report.

Other parties may have ownership interests in some of the Data
contained in this Report. The World Economic Forum in no way
represents or warrants that it owns or controls all rights in all Data,
and the World Economic Forum will not be liable to users for any
claims brought against users by third parties in connection with
their use of any Data.

The World Economic Forum, its agents, officers, and employees
do not endorse or in any respect warrant any third-party products
or services by virtue of any Data, material, or content referred to or
included in this Report.

Users shall not infringe upon the integrity of the Data and in
particular shall refrain from any act of alteration of the Data that
intentionally affects its nature or accuracy. If the Data is materially
transformed by the user, this must be stated explicitly along with
the required source citation.

For Data compiled by parties other than the World Economic
Forum, users must refer to these parties’ terms of use, in
particular concerning the attribution, distribution, and reproduction
of the Data.

When Data for which the World Economic Forum is the source
(herein “World Economic Forum”) is distributed or reproduced, it
must appear accurately and be attributed to the World Economic
Forum. This source attribution requirement is attached to any
use of Data, whether obtained directly from the World Economic
Forum or from a user.

Users who make World Economic Forum Data available to other
users through any type of distribution or download environment

agree to make reasonable efforts to communicate and promote

compliance by their end users with these terms.

Users who intend to sell World Economic Forum Data as
part of a database or as a standalone product must first
obtain the permission from the World Economic Forum
(educationgenderwork@weforum.org).
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Preface

KLAUS SCHWAB
Founder and Executive Chairman, World Economic Forum

The world is endowed with a vast wealth of human talent.
The ingenuity and creativity at our collective disposal
provides us with the means not only to address the great
challenges of our time but also, critically, to build a future
that is more inclusive and human centric. All too often
however, human potential is not realized, held back either
by inequality or an unrealistic and outdated faith on the
part of policymakers that investment in small sub sections
of highly skilled labour alone can drive sustainable,
inclusive growth.

The Global Human Capital Report 2017 proposes a
new benchmark for leaders to build the workforces of the
future. The approach it advocates, based on the principle
that all people deserve an equal opportunity to develop
their talents, provides leaders with the means and the tools
to navigate the changes we are already witnessing from the
current wave of automation and successfully navigate the
transition to the Fourth Industrial Revolution.

Underpinning the Report, the Global Human Capital
Index provides a means of measuring the quantifiable
elements of the world’s talent potential so that greater
attention can be focused on delivering it. By measuring
countries’ talent resources holistically according to
individuals’ ability to acquire, develop and deploy skills
throughout their working life rather than simply during
the formative years, we hope to foster a true revolution in
educational systems where education is geared to meeting
the needs of the future workforce.

Managing this transition towards deeper investment in
human potential within the context of the Fourth Industrial
Revolution is one of the most important political, societal,
economic and moral challenges we are facing today. Our
work in the World Economic Forum’s System Initiative
on Shaping the Future of Education, Gender and Work
provides a platform for leaders to collaborate on meeting this
challenge. The System Initiative promotes the development
of education that matches the needs of the future, a
workforce that is better prepared for shifts in labour markets,
opportunities for job creation and structures that allow for
gains and opportunities to be shared equally, regardless
of gender, age or origin. The Initiative offers the latest
knowledge—including this Report—to leaders and the public
for more informed decision-making, provides an exclusive
platform for leaders to build consensus and share ideas, and
works with leaders and organizations to take collaborative
and coordinated action.
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We would like to express our appreciation to Till
Leopold, Vesselina Ratcheva, Richard Samans and Saadia
Zahidi for their leadership of this Report, and to the broader
Education, Gender and Work team for their support of this
project. We appreciate the unique data collaboration with
LinkedIn. Finally, we welcome the leadership and guidance
of the Partners and Stewards of the System Initiative on
Shaping the Future of Education, Gender and Work.

It is our hope that this latest edition of the Report
will provide a new, ambitious benchmark for countries
and that the platform offered by the Education, Gender
and Work System Initiative will serve as a catalyst for
unified leadership by business, government and other
stakeholders to positively shape the future of this system,
helping unlock a new golden age for human potential and
progress.






Key Findings

How nations develop their human capital can be a more
important determinant of their long-term success than
virtually any other factor. By “human capital” we mean the
knowledge and skills people possess that enable them to
create value in the global economic system. Human capital
is not defined solely through formal education and skilling.
It can be enhanced over time, growing through use—and

depreciating through lack of use—across people’s lifetimes.

The Global Human Capital Index featured in this Report
thus treats human capital as a dynamic rather than fixed
concept.

The Global Human Capital Index 2017 ranks 130
countries on how well they are developing their human
capital on a scale from 0 (worst) to 100 (best) across
four thematic dimensions—capacity, deployment,
development and know-how—and five distinct age groups
or generations—0-14 years; 15-24 years; 25-54 years;
55-64 years; and 65 years and over—to capture the full
human capital potential profile of a country. It can be used
as a tool to assess progress within countries and points to
opportunities for cross-country learning and exchange.

The Capacity subindex quantifies the existing stock of
education across generations; the Deployment subindex
covers skKills application and accumulation of skills through
work; the Development subindex reflects current efforts to
educate, skill and upskill the student body and the working
age population; and the Know-how subindex captures the
breadth and depth of specialized skills use at work.

The Report’s key findings are:

e On average, the world has developed only 62% of
its human capital as measured by this Index. Or,
conversely, nations are neglecting or wasting, on
average, 38% of their talent. Across the Index, there are
only 25 nations that have tapped 70% of their people’s
human capital or more. In addition, 50 countries score
between 60% and 70%. A further 41 countries score
between 50% and 60%, while 14 countries remain
below 50%, meaning these nations are currently
leveraging less than half of their human capital.

The Global Human Capital Report 2017

e The top ten of this year’s edition of the Human Capital
Index is headed by smaller European countries—
Norway (1), Finland (2), Switzerland (3)—as well as large
economies such as the United States (4) and Germany
(6). Four countries from the East Asia and the Pacific
region, three countries from the Eastern Europe and
Central Asia region and one country from the Middle
East and North Africa region are also ranked in the
Index top 20.

e The leaders of the Index are generally economies with a
longstanding commitment to their people’s educational
attainment and that have deployed a broad share of
their workforce in skill-intensive occupations across a
broad range of sectors. Unsurprisingly, they are mainly
today’s high-income economies. Creating a virtuous
cycle of this nature should be the aim of all countries.

e At a regional level, the human capital development
gap is smallest in North America, followed by Western
Europe, Eastern Europe and Central Asia, East Asia
and the Pacific, Latin America, and Middle East and
North Africa. The gap is largest in South Asia and Sub-
Saharan Africa.

e From North America, the United States (4) ranks in the
top ten and Canada (14) ranks in the top 20. In Western
Europe, the Nordic countries Norway (1), Finland (2),
Denmark (5) and Sweden (8)—as well as Switzerland (3)
and Germany (6)—dominate the rankings, collectively
taking the region’s top spots. Twelve countries have
crossed the threshold of developing at least 70% of
their human capital. The Netherlands (13) and Belgium
(15) rank ahead of the United Kingdom (23) and France
(26) to make up the mid-range of the regional league
table, while three Mediterranean countries—Portugal
(43), Spain (44) and Greece (48)—take the bottom ranks.

e Three countries from the Eastern Europe and Central
Asia region rank in the top 20: Slovenia (9) Estonia (12),
and the Russian Federation (16). The Czech Republic
(22), Ukraine (24) and Lithuania (25), all score above the
70% threshold. The bottom-ranked countries in the
region, Macedonia, FYR (67) and Albania (85), are held
back by high unemployment and underemployment
rates across all age groups.
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¢ |n East Asia, the best-performing countries in the
region, such as Singapore (11), Japan (17), and
Korea, Rep. (27) are global strongholds of human
capital success, while countries such as Lao PDR
(84), Myanmar (89) and Cambodia (92) trail the region
despite their very high degree of human capital
utilization across the Deployment subindex.

e The gap between the best and worst performers in
Latin America and the Caribbean is smaller than for any
other region. The two best-performing countries in the
region are Argentina (52) and Chile (53). The region’s
two largest economies, Mexico (69) and Brazil (77), rank
in the middle and lower half of the Index overall along
with Peru (66) and Colombia (68). The bottom ranks of
the region are made up of Venezuela (94) and Central
American nations such as Honduras (101).

e Only one country, Israel (18), from the Middle East
and North Africa makes it into the top 20. Three gulf
states—the United Arab Emirates (45), Bahrain (47) and
Qatar (55)—outperform the rest of the region’s Arab-
speaking countries and score in the mid-range of the
Index overall. Turkey (75) has developed 60% of its
human capital against the theoretical ideal. Saudi Arabia
(82), the region’s largest economy ranks ahead of
Egypt (97), its most populous one. Algeria (112), Tunisia
(115) and Morocco (118), make up the lower end of the
rankings, ahead of Mauritania (129) and Yemen (130).

e From South Asia, Sri Lanka (70) is the top performer,
while Nepal (98), India (103), Bangladesh (111) and
Pakistan (125) lag behind. With the exception of Sri
Lanka, the rest have yet to reach the 60% threshold
with regard to developing their human capital.

e Sub-Saharan Africa is the lowest-ranked region in the
Index. Rwanda (71), Ghana (72), Cameroon (73) and
Mauritius (74) have developed more than 60% of their
human capital. South Africa (87), the region’s second
largest economy, places towards the middle in the
region. Nigeria (114) ranks in the lower midfield and
Ethiopia (127) is the lowest performer, fourth from the
bottom on the Index overall.

e There are significant opportunities for economies with
already high talent capacity and development, such
as France, Greece, Italy and United Arab Emirates, to
boost their human capital performance through a focus
on the Know-how subindex, including opportunities for
high- and medium-skilled work as well as broadening
the complexity of the economies in question through
sectoral investment. In North America, Western Europe,
Middle East and North Africa and Eastern Europe
and Central Asia, more can be done to improve the
deployment of their countries’ high capacity talent.
Sub-Saharan Africa and South Asia need much better
investment in developing their current and future
workforces in order to expand beyond their relatively
low current capacity.

e Core to the Index is the concept that investment
in developing talent across the lifecycle—through
education and employment—enhances human
capital. Even with similar levels of upfront educational
investment, on-the-job learning is critical for generating
returns on the initial investment as well as ensuring
that people’s skills grow and appreciate in value over
time. Data from our research partnership with Linkedin
confirms that individual’s specialization and capacity
expands as they enter the labour market, highlights new
opportunities for identifying and analyzing similar talent
pools and points to opportunities for stronger design
of reskilling and upskilling efforts. More broadly, this
unique data also suggests that there is an opportunity
for policymakers to use dynamic labour market
information to enhance their workforce planning and
decision-making.

Because human capital is critical not only to the
productivity of society but also the functioning of its
political, social and civic institutions, understanding its
current state and capacity is valuable to a wide variety of
stakeholders. It is our hope that this Report can support
governments, businesses, education providers and civil
society institutions in identifying key areas for focus and
investment.
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The Global Human Capital

Index 2017

Human capital is a key factor for growth, development and
competitiveness. This link works through multiple pathways
at the individual, firm and national level. Learning and
working provide people with livelihoods, an opportunity

to contribute to their societies and, often, meaning and
identity. Workers’ skills lead to productivity and innovation
in companies. At the national level, equality of opportunity
in education and employment contribute to economic
development and positive social and political outcomes.

The Global Human Capital Index featured in this
Report aims to provide a holistic assessment of a country’s
human capital—both current and expected—across
its population. It enables effective comparisons across
regions, generations and income groups. The methodology
behind the rankings is intended to serve as a basis for
time-series analysis that allows countries to track progress,
relative to their own performance as well as that of others.

By “human capital” we mean the knowledge and
skills people possess that enable them to create value in
the global economic system.! This focus has been chosen
specifically so that the Index quantifies key concepts and
provides a practical tool to policy-makers and business
leaders.

There are several distinctive aspects to the notion of
human capital as conceptualized and understood in this
Report (Figure 1).

First, the Global Human Capital Index regards relevant
skills as a dynamic asset people have and develop over
time, not as innate talent that is fixed. This means people’s
human capital in the form of relevant skills is likely to
produce higher returns if invested in optimally, starting early
in life, and may also experience depreciation if not kept
current and developed continuously. Formal education
enhances people’s capacity, and while applying and
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Figure 1: Elements of Human Capital

CAPACITY
Level of formal
education of younger
and older generations
as a result of past
education investment

DEVELOPMENT

Formal education
of the next-generation
workforce and continued
upskilling and reskilling of
the current workforce

ELEMENTS
OF
HUMAN
CAPITAL

DEPLOYMENT
Skills application
and accumulation
among the
adult population

KNOW-HOW

Breadth
and depth of
specialized skills
use at work

acquiring skills through work further develops people’s
human capital. Therefore, maximizing opportunity for all
entails lifelong access to acquiring education and skills
and working-age access to deploying and developing skills
through work.

Second, the Report’s understanding of human
capital—and the scoring criteria of the Index—are based
on the notion that it is neither through “cheap labour”
nor through attracting a narrow set of the “best and the
brightest” and winning a “war for talent” that countries
can optimize their long-term human capital potential, but



through building up deep, diverse and resilient talent pools
and skills ecosystems in their economies that allow for
inclusive participation in good quality, skilled jobs by the
largest possible number of people.

Too many countries, especially in today’s developing
economies, are still pursuing pathways to economic value
creation based on “cheap labour” alone—that is, in the
framework of the Index, by solely focusing on maximizing
deployment of their people’s current human capital with
little regard to skill diversification and acquiring more
advanced know-how. The technological changes brought
about by the Fourth Industrial Revolution entail a very
real possibility of disrupting such economic development
pathways beyond all viability. Conversely, economic value
creation in a growing number of advanced economies is
based on highly specialized know-how—but the jobs and
sectors driving these trends risk leaving behind a growing
share of the workforce.

Third, implicit in the above is an assumption by the
Report of the intrinsic value of human productivity and
creativity and a human-centric vision of the future of work
that recognizes people’s knowledge, talents and skills as
key drivers of a prosperous and inclusive economy. Even if,
in the long term, technological and social changes should
give rise to a world in which work and earning are not as
closely tied as in the past through tools such as a basic
income, equipping the largest possible number of people,
regardless of age, gender or origin, with the know-how,
skills and opportunity to contribute and thrive in such a
technology-enabled, human-centric economy—in short:
maximizing their human capital—ought to be, and remain,
a top priority for business and policy leaders.

This Report consists of two parts. Part 1 of the Report
contains three sections. Section one introduces the Global
Human Capital Index and the core concepts underlying its
methodology. Section two covers the overarching results of
the Global Human Capital Index, paying particular attention
to global trends and distinctive features of high-performing
countries. This section also examines the results through
the prism of regional and income groupings, placing
countries’ performance in context. Section three reviews
the results across the four thematic subindexes of the
Index—Capacity, Deployment, Development and Know-
how—and considers their variation by age group and
generation. Specifically, this section explores generational
gaps between the human capital outcomes of younger and
older generations in the workforce and considers different
strategies for expanding and nurturing human capital
potential as well as hiring pools. This section of the Report
also features a range of unique and illuminating data on the
global human capital landscape obtained in collaboration
from the Forum’s research partnership with LinkedIn.

Part 2 of the Report, provides detailed, indicator-
level results and information for all countries included in
the Index in the form of individual Country Profiles. The
Report also includes a practical User’s Guide and an

appendix with Technical Notes on the Index methodology.
In addition, the Report website (http:/reports.weforum.org/
global-human-capital-report-2017) features an innovative
Data Explorer tool, providing the possibility to compare
countries as well as comprehensive ranking tables by age
group, region and income group.

Because human capital is critical not only to the
productivity of society but also to the functioning of its
political, social and civic institutions, understanding its
current state and capacity is valuable to a wide variety of
stakeholders. It is our hope that this Report can support
governments, businesses, education providers and civil
society institutions in identifying key areas for focus and
investment. All of these entities have a stake in human
capital development, whether their primary goal is to power
their businesses, strengthen their communities or create
a population that is better able to contribute to and share
in the rewards of growth and prosperity. The Report also
aims to foster public-private collaboration between sectors,
ultimately reframing the debate around employment, skills
and human capital—from today’s focus on problems and
challenges towards the opportunities for collaboration
that fully leveraging the human capital potential residing in
people’s skills and capacities can bring.

Measuring Global Human
Capital

The Global Human Capital Index, revised in 2017, assesses
the degree to which countries have optimized their human

capital for the benefit of their economies and of individuals’
themselves. It is based on four underlying concepts and is

constructed using four subindexes.

Underlying Concepts

There are four guiding concepts underlying the revised
Index, forming the basis of how indicators were chosen,
how the data is treated and the scale used. For a
description of how these concepts are captured by the
choice of indicators and construction techniques used
in the creation of the Index, please refer to the sections
below.

Outcomes vs. inputs

The Global Human Capital Index evaluates countries based
on outcomes rather than inputs or means. Our aim is to
provide a snapshot of a country’s current human capital,
current investment in building future human capital and
current outcomes in the labour market.

Distance to the ideal

The Index holds all countries to the same standard,
measuring countries’ “distance to the ideal” state, or gap
in human capital optimization. To arrive at this score the
Index examines each indicator in relation to a meaningful
maximum value that represents “the ideal.” Every
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indicator’s score is a function of the country’s “distance
from the ideal” for the specific dimension measured.

By establishing an absolute measure of countries’
performance, the Global Human Capital Index allows for
both intra- and inter-country comparisons year-to-year.

Human capital as a dynamic concept

By “human capital” we mean not individuals themselves
but the knowledge and skills they possess that enable
them to create value in the global economic system.? This
requires investment both on the side of individuals and by
public and private stakeholders across people’s lifetimes.
The Index thus treats human capital as a dynamic rather
than fixed concept. It recognizes that human capital is not
defined solely through formal education and skilling but
can be enhanced over time—growing through use and
depreciating through lack of use.

Demographics count

Whenever possible and relevant, the Index aims to

take a generational view and disaggregates indicators
according to five distinct age groups, highlighting issues
that are unique or particularly crucial for the human capital
development of each cohort. This view across age groups
allows for more targeted policy interventions and human
resource planning.®

Subindexes

Four thematic dimensions form the subindexes of the
Global Human Capital Index—Capacity, Deployment,
Development and Know-how. The Index’s Capacity
subindex quantifies the existing stock of education across
generations, the Deployment subindex covers active
participation in the workforce across generations, the
Development subindex reflects current efforts to educate,
skill and upskill the student body and the working age
population, and the Know-how subindex captures the
growth or depreciation of working-age people’s skillsets
through opportunities for higher value-add work. The
Global Human Capital Index aims to portray these varied
dimensions within the limits of available data and where
possible and relevant applies a generational lens across
five distinct age groups or generations—0-14 years; 15-24
years; 25-54 years; 55—-64 years; and 65 years and over
(Table 1 on page 6).

Capacity

A more educated population is better prepared to adapt to
new technologies, innovate and compete on a global level.
The Capacity subindex features four common measures of
formal educational attainment, disaggregated across age
groups in the workforce. These capture the percentage

of the population that has achieved at least primary,
(lower) secondary or tertiary education, respectively, and
the proportion of the population that has a basic level of
literacy and numeracy.
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Deployment

Beyond formal learning, human capital is enhanced in the
workplace through learning-by-doing, tacit knowledge,
exchange with colleagues and formal on-the-job learning.
The Deployment subindex measures how many people
are able to participate actively in the workforce as well as
how successfully particular segments of the population—
women, youth and older people, those who tend to be
particularly inefficiently engaged in labour markets—are
able to contribute. Including both those currently employed
as well as people actively looking for work, a country’s
labour force participation rate is the broadest measure of
the share of its people participating in the labour market.
Unemployment rates capture the subset of this group

that is currently out of a job but would like to work. The
underemployment rate is the share of those currently
employed who would be willing and available to work more.
A measure of the gender gap in economic participation

is also included as it remains a critical weakness in most
labour markets around the world.*

Development

This subindex concerns that formal education of the
next-generation workforce and continued upskilling and
reskilling of the current workforce. Access to education
for today’s children and youth—the future workforce—is
captured using net adjusted enrolment rates for primary
school and net enrolment rates for secondary school,

as well as through gross tertiary enrolment ratios and a
measure of the education gender gap at the secondary
enrolment level, for the under 15 and 15-24 age groups.
As young adults with completed secondary education
face a choice between tertiary studies, acquiring further
specialized vocational skills or entering the labour market,
the Index includes a measure of enrolment in vocational
training programmes, without making a value judgement
between these three options in terms of index scoring.®
The Index also includes two qualitative indicators on the
quality of primary education and on how well the education
system as a whole meets the needs of a competitive
economy, as assessed by a country’s business community.
The Index includes an assessment of the skill diversity

of a country’s recent graduates as a proxy for the range
of expertise available to a country.® Finally, outcomes on
lifelong learning among the adult workforce are captured
through a measure of formal staff training from the World
Economic Forum’s Executive Opinion Survey.

Know-how

Know-how concerns the breadth and depth of specialized
skills use at work. Economic complexity is a measure of
the degree of sophistication of a country’s “productive
knowledge” as can be empirically observed in the quality
of its export products.” In addition, the Index measures

the current level availability of high- and mid-skilled
opportunities and, in parallel, employer’s perceptions of the
ease or difficulty of filling vacancies.



Table 1: Structure of the Global Human Capital Index

COMPONENT INDICATOR

(Subindex weighting)

Capacity Literacy and numeracy

(25% of total Index ~ Primary education attainment rate

score) Secondary education attainment rate

Tertiary education attainment rate

AGE GROUP

Share of total population (range of country va\ues)1

55-64 65+

(3%-14%) (1%-27%)

0-14 15-24

(9%—22%)

25-54
(13%-48%)

(26%-70%)

Labour force participation rate

Deployment

(25% of total Index ~ Employment gender gap

score) Unemployment rate

Underemployment rate

Primar jon enrolment r
Development ary education enrolment rate

(25% of total Index ~ Quiality of primary schools

I .
score) Secondary education enrolment rate

Secondary enrolment gender gap

Vocational education enrolment rate

Tertiary education enrolment rate

Skill diversity of graduates

Quality of education system

Extent of staff training

Know-how High-skilled employment share

(25% of total Index ~ Medium-skilled employment share

I . .
score) Economic complexity

Availability of skilled employees

1 ndividual countries’ age group distributions are used for weighting indicators in the Capacity and Deployment subindexes to arrive at an overall subindex score.

Index Construction

In total, the Index covers 21 unique indicators, out of
which eight have been fully disaggregated by generation,
resulting in 44 distinct data points. To be included in the
Index an indicator must have available data for at least half
of the sample countries. Values for each of the indicators
come from publicly available data originally compiled by
international organizations such as the International Labour
Organization (ILO) and the United Nations Educational,
Scientific and Cultural Organization (UNESCO). In addition
to hard data, the Index uses qualitative survey data from
the World Economic Forum’s Executive Opinion Survey.

As many of the concepts measured by the Global
Human Capital Index are expressed as percentage rates,
final scores can be roughly interpreted as a percentage
reflecting the degree of effective human capital utilization in
a given country relative to the ideal outcome. For example,

the Primary education attainment rate indicator has a
logical maximum value of 100% and a higher score reflects
a more desirable situation. Conversely, for a number of
indicators, such as Underemployment rate, the logical
ideal value corresponds to 0%. All rankings on the Global
Human Capital Index have been directionally oriented
towards a score of 100 as the best possible human capital
outcome and performance.

This latest edition of the Global Human Capital
Index revises the choice of indicators and construction to
improve the Report’s usability for different stakeholders.
Country scores and rankings are therefore not strictly
comparable to previous editions of the Report. For a
detailed explanation of the Index methodology—and of
methodology updates relative to previous editions of
the Global Human Capital Report—please refer to the
Technical Notes available in Appendix B of this Report.
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Figure 2: Gap in human capital development, by region, 2017

North America

Western Europe

Eastern Europe and Central Asia
East Asia and the Pacific

Global Average

Latin America and the Caribbean
Middle East and North Africa
South Asia

Sub-Saharan Africa

Source: Global Human Capital Index 2017.

Global Human Capital
Index Results

The Human Capital Index 2017 ranks 130 countries on
how well they are developing their human capital on a
scale from O (worst) to 100 (best) across four thematic
subindexes—Capacity, Deployment, Development

and Know-how—and five distinct age groups or
generations—0-14 years; 15-24 years; 25-54 years;
55-64 years; and 65 years and over—to capture the full
human capital potential profile of a country. It can be used
as a tool to assess progress within countries and points to
opportunities for cross-country learning and exchange. The
following section discusses global trends and high-level
results for the 130 countries ranked by the Index. Detailed
results for all 130 countries ranked by the Index are shown
in Table 2 on pages 8-9. Please refer to the

Report website (http://reports.weforum.org/global-
human-capital-report-2017) for a comprehensive Data
Explorer tool.
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26%
29%
33%
34%

38%

44%

47%

Global Overview

Between them, the 130 countries featured in this year’s
edition of the Report make up 93% of the world’s
population and contribute more than 95% of global gross
domestic product (GDP). Vet, like the wider geographic
regions in which they are located, these countries exhibit

a broad range of overall success in developing their
human capital. On average, the world has developed only
62% of its human capital as measured by this Index. Or,
conversely, nations are neglecting or wasting, on average,
38% of their talent (Figure 2). At a regional level, the human
capital development gap is smallest in North America

and Western Europe, and largest in South Asia and Sub-
Saharan Africa. However, there are a wide variety of overall
human capital outcomes within each region and across
different aspects of human capital globally.

The Global Human Capital Index shows that all
countries can do more to nurture and fully develop their
human capital. Across the Index, there are only 25 nations
that have tapped 70% of their people’s human capital
or more. In addition to these 25 countries, 50 countries
score between 60% and 70%. A further 41 countries score
between 50% and 60%, while 14 countries remain below
50%, meaning these nations are currently leveraging less
than half of their human capital.



Table 2: Global Human Capital Index 2017, detailed rankings

OVERALL INDEX CAPACITY SUBINDEX DEPLOYMENT SUBINDEX DEVELOPMENT SUBINDEX KNOW-HOW SUBINDEX

Country Score Rank Score Rank Score Rank Score Rank Score Rank
Norway 7712 1 80.46 13 7318 24 82.63 6 72.22 6
Finland 77.07 2 81.05 8 65.09 68 88.51 1 73.62 2
Switzerland 76.48 3 76.36 28 69.12 42 84.87 2 75.57 1
United States 74.84 4 78.18 22 68.72 43 83.45 4 68.99 13
Denmark 74.40 5 79.37 16 71.41 34 78.65 14 68.18 17
Germany 74.30 6 76.33 29 69.52 40 79.38 12 71.96 7
New Zealand 7414 7 78.92 18 72.76 27 80.38 8 64.50 22
Sweden 73.95 8 76.21 31 69.60 39 7710 16 72.89 3
Slovenia 73.33 9 81.10 7 65.90 64 79.21 13 67.10 18
Austria 73.29 10 73.71 45 68.00 44 81.53 7 69.92 11
Singapore 73.28 " 76.45 27 70.52 36 73.62 25 72.52 4
Estonia 73.13 12 80.94 10 72.70 28 76.20 18 62.68 26
Netherlands 73.07 13 74.09 43 65.37 67 83.60 3 69.22 12
Canada 73.06 14 80.38 15 71.96 32 74.06 22 65.85 20
Belgium 72.46 15 75.14 35 63.39 75 82.84 5 68.47 16
Russian Federation 72.16 16 83.19 4 74.33 18 72.97 33 58.14 42
Japan 72.05 17 80.96 9 66.32 62 73.92 23 67.00 19
Israel 71.75 18 70.70 58 70.56 35 74.69 21 71.03 8
Ireland 71.67 19 75.47 34 62.33 78 80.04 10 68.84 15
Australia 71.56 20 78.44 20 66.20 63 80.24 9 61.36 29
Iceland 71.44 21 58.39 96 75.55 14 79.50 " 72.33 5
Czech Republic 71.41 22 69.20 67 73.74 22 7813 15 64.58 21
United Kingdom 71.31 23 71.59 54 67.40 51 76.23 17 70.02 10
Ukraine .27 24 81.70 5 72.65 31 71.47 38 59.26 38
Lithuania 70.81 25 80.42 14 70.28 37 73.05 31 59.50 37
France 69.94 26 74.68 39 60.90 86 75.34 20 68.86 14
Korea, Rep. 69.88 27 76.59 26 66.73 58 73.34 26 62.87 25
Latvia 69.85 28 81.57 6 67.23 52 72.07 35 58.52 41
Kazakhstan 69.78 29 83.60 2 74.66 17 68.80 45 52.08 64
Luxembourg 69.61 30 69.19 68 66.98 57 71.34 39 70.94 9
Poland 69.61 31 76.65 25 65.87 65 72.70 34 63.21 24
Bulgaria 68.49 32 80.47 12 67.65 47 70.81 40 55.05 46
Malaysia 68.29 33 75.62 32 64.73 70 70.79 41 62.02 28
China 67.72 34 70.34 62 74.06 19 68.47 47 58.01 44
Italy 67.23 35 74.21 4 57.13 107 73.23 28 64.36 23
Slovak Republic 67.14 36 70.03 63 66.48 60 71.66 37 60.38 34
Croatia 66.81 37 73.11 48 61.95 80 72.98 32 59.20 39
Cyprus 66.43 38 78.35 21 59.06 100 67.67 50 60.64 33
Hungary 66.40 39 75.51 33 67.07 56 63.45 69 59.56 36
Thailand 66.15 40 65.60 7 80.99 7 63.68 66 54.33 51
Malta 66.13 4 7411 42 60.41 91 68.81 44 61.20 30
Romania 66.12 42 76.77 24 67.64 48 66.39 57 53.66 54
Portugal 65.70 43 66.99 75 60.39 92 73.25 27 62.16 27
Spain 65.60 44 69.63 66 58.50 101 73.08 30 61.18 31
United Arab Emirates 65.48 45 60.36 91 64.91 69 75.82 19 60.84 32
Kyrgyz Republic 65.14 46 84.85 1 61.14 84 63.35 70 51.21 70
Bahrain 64.98 47 76.31 30 67.85 45 61.91 77 53.87 53
Greece 64.68 48 72.89 50 5312 116 7314 29 59.58 35
Armenia 64.46 49 83.31 3 5412 114 65.37 61 55.05 47
Philippines 64.36 50 78.83 19 60.64 87 65.67 60 52.30 60
Mongolia 64.35 51 80.57 " 67.56 49 66.09 59 43.18 11
Argentina 64.34 52 72.31 51 57.91 102 73.80 24 53.35 56
Chile 64.22 53 77.56 23 59.85 97 67.46 51 52.01 65
Bolivia 64.06 54 75.02 36 72.65 30 68.25 48 40.31 123
Qatar 63.97 55 58.67 94 78.50 10 67.45 52 51.25 69
Panama 63.85 56 74.33 40 66.71 59 62.15 76 52.19 62
Tajikistan 63.79 57 79.20 17 60.63 88 63.14 73 52.20 61
Brunei Darussalam 62.82 58 58.95 93 67.08 59 66.73 55 58.53 40
Trinidad and Tobago 62.54 59 68.67 Al 67.18 53 63.87 64 50.44 78
Serbia 62.50 60 68.43 73 54.96 112 71.79 36 54.81 49
Costa Rica 62.38 61 71.05 56 56.07 110 69.02 43 53.38 55
Moldova 62.29 62 72.19 52 64.46 72 63.16 72 49.34 85
Uruguay 62.26 63 71.00 57 63.85 74 63.49 68 50.71 75
Vietnam 62.19 64 62.26 85 81.12 6 63.62 67 41.76 120
Indonesia 62.19 65 69.72 64 61.58 82 67.24 53 50.21 80
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Table 2: Global Human Capital Index 2017, detailed rankings (contd.)

OVERALL INDEX CAPACITY SUBINDEX DEPLOYMENT SUBINDEX DEVELOPMENT SUBINDEX KNOW-HOW SUBINDEX

Country Score Rank Score Rank Score Rank Score Rank Score Rank
Peru 62.17 66 74.88 38 72.66 29 58.89 84 42.26 119
Macedonia, FYR 61.82 67 70.62 59 57.56 104 66.35 58 52.75 57
Colombia 61.80 68 72.96 49 61.05 85 61.62 80 51.56 67
Mexico 61.25 69 70.54 61 62.37 77 57.25 92 54.85 48
Sri Lanka 61.19 70 73.77 44 59.95 96 61.69 79 49.35 84
Rwanda 61.06 7 47.92 112 90.06 2 55.69 93 50.57 77
Ghana 61.01 72 64.83 79 77.35 " 55.04 96 46.82 95
Cameroon 60.76 73 61.85 88 76.03 13 55.57 95 49.60 82
Mauritius 60.34 74 65.43 78 60.09 93 64.59 63 51.25 68
Turkey 60.33 75 63.70 83 56.63 108 68.59 46 52.39 59
Ecuador 59.87 76 71.94 53 59.72 98 64.76 62 43.07 113
Brazil 59.73 7 68.01 74 62.40 76 58.39 87 50.13 81
Kenya 59.48 78 60.80 90 73.18 25 53.17 101 50.77 74
Barbados 59.21 79 43.60 115 67.11 54 68.04 49 58.10 43
Zambia 59.08 80 64.44 81 64.56 7 57.77 88 49.55 83
Uganda 58.73 81 57.38 98 84.26 3 47.88 112 45.42 102
Saudi Arabia 58.52 82 70.56 60 47.70 124 63.23 7 52.60 58
Jamaica 58.39 83 62.13 86 69.12 4 50.16 106 5218 63
Lao PDR 58.36 84 57.33 99 76.84 12 54.20 97 45.06 105
Albania 58.22 85 64.22 82 51.15 120 70.16 42 47.34 92
Jordan 58.15 86 73.54 46 35.31 129 66.59 56 57.15 45
South Africa 58.09 87 69.65 65 56.39 109 57.64 90 48.70 86
Guyana 58.02 88 74.97 37 49.35 122 59.21 83 48.53 88
Myanmar 57.67 89 63.58 84 73.42 23 47.31 17 46.36 97
Paraguay 57.65 90 71.46 55 67.73 46 47.87 13 43.56 110
Botswana 57.56 91 58.47 95 66.38 61 62.27 75 43.10 112
Cambodia 57.28 92 54.26 102 83.39 4 50.12 107 41.36 121
Dominican Republic 57.12 93 73.43 47 57.66 103 50.54 105 46.85 94
Venezuela 56.88 94 61.93 87 60.47 89 62.44 74 42.70 116
El Salvador 56.36 95 68.52 72 54.42 113 57.65 89 44.83 107
Kuwait 56.08 96 49.41 105 67.44 50 55.66 94 51.80 66
Egypt 55.99 97 64.58 80 46.02 126 58.71 86 54.66 50
Nepal 55.92 98 49.25 107 80.52 9 48.17 111 45.73 100
Namibia 55.86 99 61.55 89 61.25 83 57.57 91 43.06 114
Guatemala 55.83 100 57.46 97 60.00 94 58.85 85 47.02 93
Honduras 55.77 101 59.62 92 57.20 106 61.19 81 45.06 106
Burundi 55.45 102 36.00 121 90.21 1 47.75 114 47.84 91
India 55.29 103 54.51 101 52.69 118 63.73 65 50.25 79
Iran, Islamic Rep. 54.97 104 66.78 76 40.50 128 67.03 54 45.58 101
Benin 54.58 105 36.99 120 80.53 8 46.61 118 5417 52
Tanzania 53.58 106 4817 108 73.07 26 48.88 110 4421 109
Gabon 53.37 107 68.94 70 51.30 119 50.55 104 42.70 115
Nicaragua 53.11 108 69.03 69 59.97 95 43.84 121 39.59 124
Malawi 52.32 109 48.16 109 75.52 15 42.93 122 42.68 17
Madagascar 51.96 110 52.74 103 71.62 33 47.57 116 35.94 128
Bangladesh 51.75 11 51.36 104 57.22 105 53.24 100 4517 104
Algeria 51.51 12 46.32 113 53.25 115 61.07 82 45.41 103
Cote d'Ivoire 51.12 113 38.94 119 63.94 73 52.96 102 48.64 87
Nigeria 51.06 114 56.44 100 65.68 66 41.61 126 40.50 122
Tunisia 50.76 115 48.07 110 42.28 127 61.78 78 50.89 73
Mozambique 50.18 116 45.33 114 70.19 38 42.80 124 42.38 118
Sierra Leone 49.49 17 271.57 128 74.95 16 49.53 109 45.90 99
Morocco 49.47 118 49.39 106 50.11 121 53.90 99 44.49 108
Gambia, The 48.94 119 29.84 125 62.26 79 52.70 103 50.95 72
Liberia 48.86 120 30.43 124 73.94 20 4511 120 45.96 98
Guinea 48.01 121 28.97 127 82.15 ) 41.98 125 38.95 125
Chad 47.53 122 33.57 123 73.91 21 34.64 129 47.99 90
Swaziland 4715 123 39.86 118 52.95 17 47.75 115 48.05 89
Lesotho 46.88 124 40.42 17 61.72 81 49.63 108 35.73 129
Pakistan 46.34 125 47.99 1 48.02 123 42.92 123 46.44 96
Mali 46.02 126 26.46 129 60.44 90 46.15 119 51.05 7
Ethiopia 44.44 127 29.10 126 59.70 99 53.92 98 35.04 130
Senegal 43.33 128 26.34 130 55.75 1 40.65 127 50.60 76
Mauritania 4119 129 41.22 116 46.13 125 38.79 128 38.61 126
Yemen 35.48 130 34.95 122 34.16 130 34.39 130 38.43 127

Source: Global Human Capital Index 2017.
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Figure 3: Gap in human capital development, by
country, 2017
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Top Ten

The top ten of this year’s edition of the Global Human
Capital Index is topped by smaller European countries—
namely the Nordics and Switzerland—as well as strong
placements by the United States and Germany among

the world’s major economies. However, four countries

from the East Asia and the Pacific region, three countries
from the Eastern Europe and Central Asia region and one
country from the Middle East and North Africa region are
also ranked in the Index top 20 (Figure 3). Generally, Index
leaders are high-income economies with a longstanding
commitment to their people’s educational attainment, and
that have placed correspondingly high importance on
building their future human capital potential and deployed a
broad share of their workforce in skill-intensive occupations
across a broad range of sectors.

The top three nations are scoring a cut above the
remainder of other leading countries in this year’s Index,
with Norway (1) and Finland (2) almost drawing level
and slightly ahead of Switzerland (3). All three countries
are unique in the Index in having passed the threshold of
developing more than 75% of their human capital against
the theoretical ideal.

Norway (1) is the best-performing country in the
world. While not taking the top spot for any individual
component of human capital, the country is characterized
by a consistently strong performance across all thematic
dimensions of the Index—Capacity, Deployment,
Development and Know-how—and across all age groups.
It also ranks first in the world for the availability of skilled
employees. While sharing similar strengths to its Nordic
neighbours it outperforms them on the Deployment
subindex, with a particularly low unemployment rate.

Finland (2) scores in almost a class of its own with
regard to building future human capital potential, taking the
top spot on the Development subindex due to the quality
of its primary schools and overall education system, as well
as high and diversified vocational and tertiary education
enrolment. It also scores in the top ten on the Capacity
and Know-how subindexes, with its older generations
possessing some of the world’s highest attainment rates
of tertiary education and almost half of the country’s
workforce employed in high-skilled occupations. However,
the country is not without challenges when it comes to
its Deployment subindex, currently experiencing youth
unemployment rates of more than 20%.

The top three is completed by Switzerland (3), which
benefits from the high quality of its education system
and staff training—ranking first in the world this year
on both counts—as well as a strong rate of vocational
training. Switzerland also ranks first overall on the Know-
how subindex, with a very high share of skill-intensive
employment and economic complexity. With regard to the
Deployment subindex, a labour force gender gap persists
across both its core working age and older generations.
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The United States (4) enters the Index in fourth
place—the highest-ranked country outside of Western
Europe—scoring strongly on the Development subindex,
due in particular to its younger generation’s high rates of
enrolment in tertiary education and high skill diversity, a
continuation of the high proportion of those who already
attained tertiary education across the country’s older
age groups. The nation’s success is more mixed across
the Deployment subindex, for which comparatively low
unemployment rates, on the one hand, are undermined
by, on the other hand, somewnhat high levels of inactivity
among its core working-age population.

Denmark (5) and Sweden (8) share Norway’s
consistently strong performance across all thematic
dimensions, although with slightly less strong scores than
the latter regarding optimization of their future human
capital potential through the quality of their education
systems. Sweden also performs particularly strongly on the
Know-how subindex, ranking third globally on this aspect.

Similarly, Germany (6) is strongest on the Know-
how subindex, supported by a balanced performance
across the development and deployment themes. With
an ageing population structure, the country disposes of
highly educated older generations, although it has not
been without challenges with regard to universalizing these
successes to all segments of its population. New Zealand
(7) and Slovenia (9) are the highest-ranked countries from
the East Asia and the Pacific and Eastern Europe and
Central Asia regions, respectively. The former is particularly
successful with regard to building future human capital
potential, scoring highly on the quality of its education
system, while the latter performs well on the Capacity
subindex, with highly educated older generations. This
year’s top ten is rounded off by Austria (10), which benefits
from its well-established vocational training system and the
skill diversity of the nation’s graduates.

Results by Region

At a global level, only two regions—North America and
Western Europe—have developed more than 70% of their
human capital versus the ideal score. Three regions—
Eastern Europe and Central Asia, East Asia and the Pacific
and Latin America and the Caribbean—score in the 60%
to 70% range, while the Middle East and North Africa,
South Asia and Sub-Saharan Africa have yet to cross

the 60% threshold. However, as illustrated in Figure 4

on page 12, there is a wide variety of effective human
capital utilization in every world region, with both success
stories and underperforming countries in each.

East Asia and the Pacific

East Asia and the Pacific—jointly with South Asia, the
world’s most populous region—scores towards the middle
of the range of the Global Human Capital Index results,
with an overall average score of 65.77. The gap between
the best and worst performers is among the largest of any
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region, reflecting in part the different stages of economic
development of the 16 countries covered in the Index, as
well as the varying degrees of human capital development
that exist between countries with similar income. Over half
of the countries in the region have achieved near-universal
primary school enrolment rates. Yet, on average, over 20%
of the region’s 0—14 age group is not enrolled in secondary
education. Nevertheless, scores for the region’s Capacity
subindex are generally much higher among the region’s
younger age groups, reflecting the region’s remarkable
progress between generations.

The best-performing countries in the region, such
as Singapore (11), Japan (17), and Korea, Rep. (27),
are global strongholds of human capital success,
while countries such as Lao PDR (84), Myanmar (89)
and Cambodia (92) trail the region despite their very
high degree of human capital utilization across the
Deployment subindex. By contrast, ASEAN economies
such as Thailand (40) are managing to complement
high Deployment scores with skill-intensive utilization of
their human capital potential as evidenced by its strong
performance on the Know-how subindex. Vietnam (64)
and Indonesia (65) have made remarkable progress in
educational attainment among their younger generations
and have a correspondingly solid outlook for building their
future human capital potential across the Development
subindex. Malaysia (33) performs ahead of the rest of
ASEAN other than Singapore, with strong scores across
Capacity, Development and Know-how, but is held back by
its Deployment subindex performance, due to considerable
employment gender gaps.

China (34) does best on the Deployment subindex,
but also performs relatively well across the Development
and Know-how subindexes. Ranking well ahead of the
other BRICS nations—except for the Russian Federation—
the country’s rapid expansion of educational attainment
across its younger generations is poised to prove an
asset in preparing its future workforce. Conversely, fast-
ageing Japan (17), and Korea, Rep. (27) realize a high
degree of their human capital on the Capacity subindexes
due to notable educational achievements of their older
generations. However, both countries are held back by
relatively low labour force participation across the age
range, due in particular to persistent employment gender
gaps. Singapore (11) combines the world’s second-highest
proportion of high-skilled employment with significant
strengths in the quality of its education system and staff
training. It, too, is yet to fully realize the human capital
boost that would come from addressing the nation’s
employment gender gap.

Meanwhile, New Zealand (7) and Australia (20) add
two further countries with solid track records in maximizing
their human capital to the East Asia and the Pacific
region’s wider talent pool, although the latter would benefit
from additional efforts to reduce unemployment and
underemployment, particularly among its young generation.



Figure 4: Global Human Capital Index 2017, by region, income and political grouping

World

G20

European Union

East Asia and the Pacific

Eastern Europe and Central Asia

Latin America and the Caribbean

Middle East and North Africa

North America

South Asia

Sub-Saharan Africa

Western Europe

High income

Upper-middle income

Lower-middle income

Low income

Source: Global Human Capital Index 2017.

12

I 1 0 R

India Brazil China Russian Federation

South Africa Japan  United States
Spain ltaly Finland
R E

France Germany

Malaysia Singapore

>

Vietnam Australia

Poland  Estonia

L d

Kazakhstan Ukraine

Mexico ~ Chile
H

Colombia  Argentina

Egypt Turkey United Arab Emirates

*

Saudi Arabia Qatar

Canada
Pakistan Bangladesh  Sri Lanka
Ethiopia Tanzania Kenya Ghana
* !
Nigeria Rwanda

United Kingdom Norway

100

-

Switzerland

I HH R |

1@
EH
| | | | ]
20 40 60 80
Score (0-100 scale)

The Global Human Capital Report 2017



Eastern Europe and Central Asia

The Index covers 21 countries from Eastern Europe

and Central Asia. With an average score of 67.36, the
region ranks in third place globally, after North America
and Western Europe. It includes several remarkable
success stories with regard to successful human capital
development, including Slovenia (9) and Estonia (12),
which both score within the overall Index top 15, and the
Russian Federation (16), Czech Republic (22), Ukraine
(24) and Lithuania (25), which all score above the 70%
threshold. Ukraine’s performance is particularly high relative
to its GDP per capita levels.

Most countries in the region are close to having
achieved near universal basic education enrolment.

Some, however, such as Moldova (62) and Romania
(42), still lag behind. The bottom-ranked countries in the
region, Macedonia, FYR (67) and Albania (85), are also
held back by the persistence of high unemployment and
underemployment rates across all age groups, resulting in
low scores across the Deployment subindex.

The Russian Federation (16) performs well on both
the Capacity and Deployment subindexes, benefiting
from very high levels of primary, secondary and tertiary
education attainment across all of its age groups. However,
these achievements are not matched by the current quality
of its education system, staff training or performance
across the Know-how subindex. This indicates a need
for additional efforts in future workforce development and
preparing the country’s population for the Fourth Industrial
Revolution.

In general, countries scoring in the lower-half of the
region’s league table such as Kyrgyz Republic (46) and
Tajikistan (57), outperform on the Capacity subindex,
benefiting from formally well-educated older populations—a
legacy of the region’s former heavily state-led school
systems—but underperform with regard to labour force
participation and deployment of the region’s talent pool in
skill-intensive working environments.

Latin America and the Caribbean

The 22 countries ranked by the Index in the Latin America
and the Caribbean region score in the lower middle range
of the Index—just below the Index’s global average and
behind the East Asia and the Pacific region—with an
overall average score of 59.86. Compared with results of
their peers in the East Asia and the Pacific, human capital
outcomes for this region’s older generations tend to be
somewhat higher; practically tied for the 25-54 age group;
and slightly behind for the younger generations. To some
extent, this hints at the rise of East Asia and some missed
opportunities in the Latin America and the Caribbean
region.

The gap between the best and worst performers
here is smaller than for any other region. The two best-
performing countries, Argentina (52) and Chile (53), share
similar strengths and weaknesses across the Deployment
and Know-how subindexes, but diverge with regard to
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realized human capital capacity. Chile is ahead on this
dimension with higher rates of educational attainment
across all age groups, and development of future human
capital potential, for which Argentina tops the region due to
the size and skill diversity of its young population in tertiary
education. Both countries could boost their human capital
further by improving the quality of their education systems
and reducing youth unemployment and underemployment.

By contrast, the region’s two largest economies,
Mexico (69) and Brazil (77), rank towards the middle of
the Index overall. Mexico achieves comparatively low levels
of unemployment, including among its young generation.
Both countries are home to diversified and complex
working environments. However, they underperform with
regard to translating these into skill-intensive employment
opportunities for their people and building the human
capital potential of their next generation in terms of
education quality, skill diversity and staff training, indicating
a need for additional efforts if the two countries are to
succeed in the emerging economic and labour market
environment of the Fourth Industrial Revolution. Similarly,
Peru (66) and Colombia (68) score in the middle of the
region, with Peru outperforming and topping the region on
the Deployment subindex due to high levels of labour force
participation.

The bottom ranks of the region are made up of
Venezuela (94)—whose Capacity subindex performance
indicates long-term human capital development challenges
—and the group of Central American nations, such as
Honduras (101), where issues such as incomplete basic
education remain an obstacle to greater human capital
development.

Several countries in the region have not yet achieved
universal primary school enrolment, while, on average,
20% of the region’s children do not finish basic education.
On the plus side, there generally is no observable gender
gap in education. Though many countries in the region
face with high youth unemployment rates in the 15-24 age
group, more positively, unemployment in the 25-54 core
working age group tends to be in the single digits and
high-skilled employment is in the range of 20%, suggesting
the need for additional efforts to enable the region’s
younger generations to build on the relative success of its
older ones. Labour force participation in the region begins
to decline markedly for the 55-64 age group, while at the
same time there is also a relatively large share of people
in the 65 and over age group that continues to work past
their countries’ years of healthy life expectancy, indicating
some challenges with the region’s social welfare net.

Middle East and North Africa

The Middle East and North Africa region comprises 15
countries that had sufficient data for coverage in the Index.
Out of these, only one—Israel (18)—makes it into the top
20 of the overall Index. Three gulf states—the United Arab
Emirates (45), Bahrain (47) and Qatar (55)—outperform
the rest of the region’s Arab countries in terms of human



capital development, benefitting significantly from the
strong perceived quality of their education systems, and
score in the mid-range of countries ranked in the Index
overall. However, relative to their income levels these
countries have additional opportunities to further boost
their human capital performance, reporting some of the
lowest skill diversity scores and tertiary and vocational
enrolment rates in the Index. Turkey (75) crosses the 60%
mark on the strength of its young generation’s high tertiary
and vocational education enrolment rates. Similar to other
economies in the region it is held back, however, by low
human capital outcomes across the Deployment subindex,
due in large part to significant employment gender gaps.

The North African nations Algeria (112), Tunisia (115)
and Morocco (118) make up the lower end of the regional
rankings, ahead of Mauritania (129) and Yemen (129).
Gender gaps in secondary school participation and youth
unemployment continue to be widespread in a number of
countries, risking a lasting impact on the workforce of the
next generation.

Saudi Arabia (82), the Middle East and North Africa
region’s largest economy, ranks ahead of Egypt (97), its
most populous one. While Egypt scores ahead on the
Know-how subindex, as home to one of the region’s most
diversified economies and labour markets, Saudi Arabia’s
efforts to expand its future human capital potential are
in better shape in terms of education quality and staff
training, for which Egypt ranks near the bottom of the
Index on both indicators. Both countries suffer from high
unemployment rates among its young generation and have
high employment gender gaps, pointing to both countries’
additional untapped human capital potential.

The Middle East and North Africa is one of the most
disparate regions in the Index—spanning three income
group levels and ranging in scores from those that are in
line with high-income economies in Western Europe and
elsewhere, to those more in line with the worst-performing
countries in Sub-Saharan Africa. For example, Kuwait (96),
whose GDP per capita is nearly eightfold higher, performs
at a comparable level to Egypt, highlighting that economic
factors alone are an inadequate measure of a country’s
ability to successfully develop their human capital. While
the region’s overall average score of 55.91 masks some of
these significant differences in countries’ circumstances, it
also points to opportunities for countries to learn from one
other across the region.

North America

With an average score of 73.95, North America is the
strongest regional performer on the Human Capital Index,
with the United States (4) ranking in the Index top 10 and
Canada (14) ranking in the top 20. In both countries, more
than 40% of the 25-54 age group is employed in high-
skilled occupations, with the United States surpassing
Canada in economic complexity specifically and on the
Know-how subindex more broadly. However, the United
States also possesses a comparatively large low-skilled
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sector, indicating a certain degree of uneven distribution
and polarization of its human capital. The United States
also underperforms compared to its northern neighbour
on the quality of its primary schools, highlighting that there
is no room for complacency when it comes to building

the human capital potential of the nation’s next generation
workforce.

Despite both countries’ strong results on the Capacity
subindex, reporting some of the world’s highest education
attainment rates among their older generations, more
could be done to fully leverage this human capital across
the Deployment subindex, with labour force participation
indicators for the core working-age population ranking
comparatively low for both countries. However, with a 65
and over age group labour force participation rate of 19%
and 14%, respectively, and a healthy life expectancy above
70, the United States and Canada enable older workers
who choose to remain active to do so—highlighting the
benefits of tapping into the potential of a high-skilled and
productive ‘silver’ workforce.

South Asia

The Index covers five countries from the South Asia region:
Sri Lanka (70), Nepal (98), India (103), Bangladesh (111)
and Pakistan (125). The overall average score for the
region is 54.10—behind the Middle East and North Africa
and ahead of Sub-Saharan Africa—and all but the region’s
top-ranked country have yet to reach the 60% threshold
with regard to developing their human capital.

The bright spot for the region, Sri Lanka (70),
benefits from strong educational enrolment rates as well
as comparatively positive perceptions of the quality of its
primary schools and education system overall, essential
elements for building the nation’s future human capital.
However, it underperforms when it comes to translating
the potential of its young generation to the workplace,
with more than one in five 15-24 year-olds currently
unemployed.

India (103) ranks at the top of the bottom quartile
of the Index. Although the country’s current educational
attainment rate has improved markedly over past
generations, its youth literacy rate is still only 89%, well
behind the rates of other leading emerging markets as well
as the lower-middle income group’s average. India also
ranks poorly on labour force participation, due in part to
one of the world’s largest employment gender gaps. More
positively, it receives solid rankings on education quality,
staff training and economic complexity—suggesting that a
primary avenue for realizing a greater share of the nation’s
human capital potential consists in creating a virtuous
cycle by increasing inclusivity and expanding access to its
numerous learning and employment opportunities.

The human capital potential of the region’s two other
most populous countries—Bangladesh (111) and Pakistan
(125)—is held back by insufficient educational enrolment
rates and poor-quality primary schools. Both countries’
educational performance is somewhat better at the tertiary
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level, despite rather low levels of skill diversity among their
university graduates, indicating a strong specialization in
a limited number of academic subjects. Both also exhibit
significant employment gender gaps.

Sub-Saharan Africa

A cluster of countries in this region, including Rwanda
(71), Ghana (72), Cameroon (73) and Mauritius (74),

have developed more than 60% of their human capital.
This places them ahead of the Latin America and the
Caribbean, Middle East and North Africa and South Asia
regional averages, and on a par with the lower half of the
East Asia and the Pacific region and Index global average.
Other economies, however, such as Nigeria (114) and
Ethiopia (127), face a range of human capital challenges,
including low levels of literacy and basic education. With
an overall average score of 52.97, the Sub-Saharan African
region is the lowest-ranked region in the Index.

In total, the Index covers 29 countries from this
region, of which five are from the upper-middle income
group, eight from the lower-middle income group and the
remaining 16 from the low-income group. Despite this
comparatively high regional diversity in income levels, the
Sub-Saharan African region exhibits a number of similar
patterns across all age groups and aspects of its human
capital potential profile. In particular, Sub-Saharan Africa
scores highly on the Deployment subindex, due to high
labour force participation, with five of the top 10 countries
hailing from the region. However, with below-average
Capacity and Know-how subindex scores, the region as
a whole has much to benefit from developing a greater
share of its human capital from deployment beyond routine
occupations.

The two top-ranked countries in the region, Rwanda
(71) and Ghana (72), owe their comparatively strong
performance to, respectively, almost completely closed
education and employment gender gaps and significantly
improved educational attainment of the country’s younger
generations. Like Kenya (78), both countries benefit from
the stock of know-how embodied in large medium-skilled
employment sectors and comparatively strong education
quality and staff training, laying the foundation for building
their future human capital potential. However, all three
countries still have room for further improvement in their
secondary education enrolment rates, ensuring this
progress is shared as broadly as possible across their
populations.

Southern African countries—Botswana (91), Zambia
(80), South Africa (87) and Namibia (99)—are particularly
successful in building the future human capital potential of
their youngest generations, outperforming the rest of the
region on the Development subindex. Yet they perform
below the regional average when it comes to deploying
their current workforce. Among them, South Africa (87),
the Sub-Saharan African region’s second largest economy,
has the continent’s highest share of its workforce in
high-skilled occupations and is well-regarded for its staff
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training, but underperforms when it comes to school
quality.

Ranking in the lower midfield of the region, Nigeria
(114), Sub-Saharan Africa’s largest economy and most
populous country, has a relatively large pool of tertiary-
educated workers, especially among its older generations,
and comparatively strong staff training. However, it
simultaneously records low primary and secondary
education attainment across all age groups and one of
the lowest current primary school enrolment rates globally,
pointing to excessively uneven human capital outcomes
and the untapped opportunities of pursuing a more
inclusive human capital development approach.

The lowest-ranked high-population country in the
region, Ethiopia (127), ranks fourth from the bottom on
the Index overall—ahead only of Senegal, Mauritania
and Yemen—with low performance on the Capacity and
Deployment subindexes due to high unemployment and
underemployment across all generations.

Western Europe

Rankings in Western Europe are dominated by the Nordic
countries—Norway (1), Finland (2), Denmark (5) and
Sweden (8)—as well as Switzerland (3) and Germany (6),
which collectively take the region’s top spots.

The Netherlands (13) and Belgium (15) rank ahead
of the United Kingdom (23) and France (26) to make up
the mid-range of the regional league table, while three
Mediterranean countries—Portugal (43), Spain (44) and
Greece (48)—take the bottom ranks.

The overall average score of the region is 71.10, the
second highest after North America, and 12 out of the 20
Western European countries covered by the Index have
crossed the threshold of effectively developing at least
70% of their human capital. The region shows fairly high
homogeneity in human capital in contrast to regions such
as East Asia and the Pacific or Middle East and North
Africa.

Generally, most of the region performs below the
global average with regard to the successful deployment
of the human capital of its young generation, with
comparatively low labour force participation and high
unemployment and underemployment rates, highlighting
some of the structural challenges facing the region. The
Mediterranean countries in particular continue to be
affected by high levels of youth unemployment—reaching
48% in Greece (48) and 43% in Spain (44)—despite
some improvement compared to the recent past. More
positively, across Western Europe there are well-educated
older generations, with high tertiary attainment among
the region’s still active 55-64 age group, as well as
generally solid performance on the Development subindex.
Moreover, 17 of the top 30-ranked countries on the Know-
how subindex are in Western Europe, indicating the depth
of human capital the region may draw on as the Fourth
Industrial Revolution advances.



G20

Among the G20 group of countries, currently, the United
States (4) is the nation with the highest human capital perfor-
mance, followed by Germany (6), Canada (14), the Russian
Federation (16) and Japan (17). Saudi Arabia (82), South
Africa (87) and India (103) make up the lower ranks of the
group. With a group average score of 66.52 for the G20 as

a whole, seven of the G20 countries have developed 70% of
their human capital or more, eight score in the 60% to 70%
range and four score in the 50% to 60% range. The United
States (4) has maximized 20 percentage points more of its
human capital than India (103), the lowest-ranked country

in the group. The G20 continues to place efforts to promote
global human capital development high on its agenda includ-
ing with the engagement of the private sector.®

Additional opportunities exist to realize a greater share
of untapped human capital in some of the region’s largest
economies, including the United Kingdom (23), France
(26) and Italy (35). Whereas the United Kingdom ranks in
the top 10 on the Know-how subindex, with a significant
high-skilled employment share (48%), it underperforms
on the Capacity subindex, indicating opportunities for
realizing greater human capital through targeted re- and
upskilling, especially of its existing workforce and older
generations. By contrast, France underperforms on the
Deployment subindex with somewhat high unemployment
and a 35% drop in labour force participation between
the 25-54 and 55-64 age ranges. It does show a solid
performance on the remaining subindexes, but could
also do more to increase the skill diversity of the nation’s
graduates. Similarly, Italy (35) is held back by a low labour
force participation rate, due to a somewhat large gender
gap, and high youth unemployment. It also scores poorly
on the quality of its on-the-job training. The country does,
however, perform better on the Capacity subindex as well
as on the skill diversity of its graduates.

Results by Income Group

Not surprisingly, the Global Human Capital Index finds
a clear correlation between an economy’s income level
and its human capital development—countries with
higher gross national income (GNI) and GDP per capita
have on average higher scores. However, there are
significant differences and overlaps within and between
income brackets, with some lower-income countries far
outperforming richer ones.

Out of the 46 economies covered by the Index in the
high-income bracket (those with a GNI per capita above
US$12,235), 23 out of the 25 economies scoring 70% or
more belong to this group, while a further 20 high-income
economies score in the 60% to 70% range and three are
yet to cross the 60% threshold.
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European Union

The 28 member states of the European Union collectively
achieve a group average score of exactly 70%, with 13
member states individually passing the 70% threshold and
the remaining 15 member states making use of 60% to 70%
of their human capital. Finland (2), Denmark (5) and Sweden
(8) are joined in the top five by Germany (6) and Slovenia

(9), which, together with Estonia (12), is the highest-scoring
new member state. Next in the EU-only ranking are two of the
Benelux states—the Netherlands (13) and Belgium (15)—
ahead of Ireland (19), the Czech Republic (22) and France
(26), which rounds off the upper half of the EU’s group league
table. Despite generally strong overall human capital perfor-
mances, many European Union countries, such as Spain (44)
and Greece (48), are experiencing structural difficulties with
regard to high youth unemployment that prevent them from
leveraging the full extent of their human capital. Perceptions
also vary regarding the quality of member states’ educa-

tion systems and staff training, pointing to member states’
uneven levels of preparedness for the labour market of the
Fourth Industrial Revolution. As part of its long-term human
capital strategy, in June 2016 the European Union launched
its new Skills Agenda for Europe, stating that “90% of all jobs
will soon require some level of digital skills; yet, today, 40% of
Europeans have none.”®

Among the 32 countries covered by the Index in the
upper-middle income bracket (those with a GNI per
capita between US$3,956 and US$12,235), one country—
the Russian Federation—has crossed the 70% threshold,
17 countries score within the 60% to 70% range and 14
countries within the 50% to 60% range.

Within the lower-middle income group (countries with
a GNI per capita between US$1,006 and US$3,955), one
out of 35 countries covered by the Index—Ukraine—scores
above 70%, 12 countries score in the 60% to 70% range,
16 countries score in the 50% to 60% range and six score
less than 50%.

Finally, just one of the 17 low-income economies
(those with a GNI per capita under US$1,006) covered by
the Index—Rwanda—scores above 60%, eight score in
the 50% to 60% range and eight are yet to close the 50%
threshold.

Figure 5 displays the relationship between GNI per
capita levels and performance on the Human Capital
Index. For example, Canada (14) and Estonia (12) are
practically tied in their human capital outcomes but record
very different GNI per capita levels. Conversely, despite
similar GNI per capita levels, the United Arab Emirates
(45) significantly outperforms Kuwait (96), indicating that
human capital potential investment and planning can
make a difference to a nation’s human capital outcomes
regardless of where it falls on the global income scale.
Creating a virtuous cycle of this nature should be the aim
of all countries.
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Figure 5: Relationship between GNI per capita and the Global Human Capital Index 2017
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Results by Subindex

A nuanced picture emerges from breaking down the
different components of human capital—capacity,
deployment, development and know-how—as measured
by the Global Human Capital Index (Figure 6).

First, the Index exhibits the greatest variety across
its Capacity subindex, measuring the human capital
built through past education investments. Going beyond
national population averages, our data highlights the
generation gap in terms of unequal distribution of this
component across the age-group spectrum. The countries
and regions performing best on this dimension—not just
the Nordic countries but also a number of countries in
Eastern Europe—tend to have long-established national
education systems that have been successful at equipping
older generations with a formal education in decades past.
By contrast, older generations in emerging regions such
as Sub-Saharan Africa and South Asia tend to have little
formal education attainment. However, the Index does
capture the recent successes of the younger generations
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in these countries. Across the Capacity subindex, there
are 15 countries that have developed more than 80% of
their human capital and a further 48 countries that have
realized between 70% and 80%. In addition, 28 countries
score between 60% and 70% and 13 between 50% and
60%. However, 26 nations are yet to realize even 50% of
the formal educational potential of their population or more.
For a deeper analysis of this dimension, please refer to the
Capacity section below.

Second, compared to the Capacity subindex, the
Human Capital Index finds a somewhat narrower range
of outcomes across its Deployment subindex, which
measures the extent to which countries are developing
human capital through deployment in the labour market.
Nine countries have developed more than 80% of their
human capital through this component, while 29 countries
rate between 70% and 80% and 56 countries between
60% and 70%. The remaining 36 nations have developed
less than 60% of their human capital on this subindex. The
countries and regions scoring highest—in particular in East



Figure 6: Gap in human capital development, by
region and subindex, 2017
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Asia and the Pacific as well as Sub-Saharan Africa—tend
to have very high labour force participation rates among
both men and women and low formal unemployment rates.
By contrast, countries and regions performing less well—
including in South Asia, the Middle East and North Africa
but also Latin America and the Caribbean and Western
Europe—generally have untapped talent pools with regard
to fully leveraging their people’s human capital potential in
the labour market, whether due to workforce gender gaps,
high unemployment rates among certain age cohorts, or
both. Our age-disaggregated data, once again, highlights
distinct patterns across the age-group spectrum. In many
countries, indicators such as labour force participation
follow the expected rhythm of the human life-course.
However, benchmarking countries against relevant peers
also reveals relative under- or over-performance, for
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example with regard to high youth unemployment or low
workforce participation among older workers. For a deeper
analysis of this dimension, please refer to the Deployment
section below.

Third, the Index’s Development subindex measures
countries’ current success in building the human capital
of their next-generation workforce as well as in continual
upgrading the human capital of those people already in
the workforce through lifelong learning. It reveals that,
currently, a wide gap remains between different countries’
efforts to maximize their people’s future human capital. The
countries and regions performing best on this dimension—
including the Nordic countries and Switzerland but also
the United Arab Emirates—successfully combine efforts to
build a broad and diverse future talent pool with attention
to quality and inclusivity. Those that are underperforming—
including a number of countries in Latin America and the
Caribbean—tend to neglect investment in their people’s
future human capital relative to their past achievement in
previous generations. Across this subindex, 10 countries
score more than 80%, while 32 countries score between
70% and 80%. A further 40 countries score in the 60%
to 70% range. However, 25 countries rate between 50%
to 60% and 23 countries score less than 50%. For a
deeper analysis of this dimension, please refer to the
Development section below.

The final subindex, Know-how, captures the current
quality and skill-intensity of employment in a country and
the extent to which its workplace environment is likely
to create additional learning opportunities. All countries
will need to undertake additional efforts to fully realize
their people’s ability to shape and thrive in the emerging
economic environment of the Fourth Industrial Revolution.
In the countries that are currently the most successful in
leveraging their people’s know-how—such as Switzerland
and Singapore—a majority of the population work in
high-skilled and expertise-based occupations within a
complex, diversified economy. By contrast, a large number
of countries in regions such as Sub-Saharan Africa, South
Asia and Latin America and the Caribbean have yet to
create work opportunities for their people beyond routine
and lower-skilled occupations or beyond a limited number
of sectors. Across the Know-how subindex, there are
currently only 10 countries that score over 70%. In addition,
24 countries score between 60% and 70% and a further
47 countries score in the 50% to 60% range. Forty-nine
countries in the Index have yet to cross the 50% threshold.
For a deeper analysis of this dimension, please refer to
the Know-how section below. For further implications and
analysis of the four subindexes please see the Thematic
Analysis section below.
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Thematic Analysis

The four thematic dimensions of the Global Human Capital
Index point to key considerations for policy-makers and
business leaders looking to enhance performance within
countries and across the global economy. The following
section explores the current performance across these
subindexes and the potential levers that can be applied to
further develop human capital, particularly in the context
of the Fourth Industrial Revolution. Through a unique
partnership with LinkedIn this section also sheds light

on specific facets of global human capital capacity and
development.

Capacity

Over the past century, the world has collectively made

a historic investment in the formal education of its now

7.5 billion people. The global talent pool consists of a
growing number of people who hold formally accredited
qualifications in core basic skills as well as advanced
qualifications across an increasingly diverse portfolio of
specializations. As presented in Figure 7 on page 20,
dis-aggregated by generation, it is evident that, on average,
most countries are close to achieving universal primary
education and are moving towards universal secondary
education, driven at times by focused international efforts.
Some countries have expanded their talent pools across
generations in particularly striking ways—among them
Singapore, Korea, Rep., Malaysia, Bahrain, Serbia, Bolivia,
Saudi Arabia, Iran, Islamic Rep., Egypt and Botswana.
While available data does not account for alternative
modes of learning such as informal apprenticeships,
learning on-the-job and traditional knowledge systems—
which have traditionally provided learning and training
opportunities for millions of workers with little formal,
curriculum-based qualifications'®—it quantifies the
unquestionable, widening benefits of providing curriculum-
driven education to people globally. The demographic
weightings reward countries according to the investment
and its outcomes by the size of the cohort.

This is not to say that quality aspects are neutrally
distributed across each population. Socio-economic
disadvantages commonly translate to less access to quality
education with subsequent effect on life outcomes. For
example, in the OECD Programme for International Student
Assessment (PISA), on average socially disadvantaged'
students are 2.8 times less likely to achieve basic
competence in science. Despite variation in the size of
the penalty for socio-economic disadvantage, across the
already affluent OECD countries disadvantaged students
underperform consistently.'?

There is also variation in the degree to which
countries have been successful in building human capital
capacity through tertiary education and preparing their
populations for work in a complex global economy.

When it comes to the absolute size of tertiary educated
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talent pools, countries with large populations continue to
dominate, making India, China and the Untied States the
largest global providers of tertiary degree holders of any
description. Within countries, the density of tertiary degree
holders varies, with Japan, the United States and the
Russian Federation being the most populous economies in
which more than a quarter of the working-age population
age 25 and over hold tertiary degrees. In Japan, almost
50% of the population hold a tertiary degree; in the United
States, 31%. By contrast, in China and India 10% and 8%
of the population, respectively, hold a tertiary degree.

Globally, the number of tertiary educated individuals
is on the rise. This indicates an expanding, diverse pool
of talent with the potential to drive economic growth
through specialization and expertise. Yet even as more
and more individuals advance their skills through diverse
specialization tracks in formal education, our understanding
of how those formal qualifications become distributed
across industries and geographies and how skills develop
further in the workplace has been limited.

Any one individual in the labour market has skills—
some developed through the education system and
some on the job. The initial stage of specialization for an
individual learner occurs at the upper end of secondary
school and continues into tertiary education. The Forum’s
research partnership with LinkedIn reveals new dimensions
of how degree specializations have evolved across
generations, across economies and across industries.

In Figure 8 on page 21, LinkedIn data reveals the
diversity of degree specializations among generations.
Within the broader scope of expansion of higher education
between generations, there has also been a shift in the
choices made by students on which subjects to specialize
in as well as an expansion of the set of degrees on
offer. The degree titles listed in Figure 8 are summarized
classifications derived from undergraduate degrees
listed by Linkedln members globally, and the proportions
represent the share of those across various age groups
who hold such degrees. Some fields of specialization,
such as business administration and management,
see continued substantial representation by age group
across all generations. Others such as economics have
declined as the proportion of degrees amongst younger
generations. Degrees such as computer science have
been growing as a proportion of the degrees held by
younger generations. Finally, degrees such as psychology
have resurged as a proportion of the degrees held by the
youngest cohorts, matching the popularity they once held
amongst the oldest cohorts after having dipped among
the middle cohorts. The growing diversification of degrees
as a whole reflects the increasing demand for specific skKill
sets in the wider economy over the last decades. However,
as skills instability and career changes across professions
become the norm and lifelong learning becomes a vital
need across economies, policy-makers, businesses and
individuals may need to reconsider the trend towards



Figure 7: Capacity subindex score, by age group
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Figure 8: Linkedln membership by age and field of study, top 100 degrees, percent
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Figure 9: Linkedin membership by industry and field of study, percent
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deeper specialization within first-time degrees. Instead

there may need to be a stronger focus on broad-based
learning and cross-functional skills in first-time degrees,
followed by deeper specialization across the life course.

Figure 9 displays the spread of degrees across
industries. Some industries appear to hire from a wider
pool of degrees. These include Consumer, Media,
Entertainment and Information, Professional Services and
Mobility Industries as well as the Public Sector and Non-
Profits. On the other hand, Energy, Financial Services
and Investment, Healthcare and Information, as well
as Entertainment and Telecoms industries hire from a
narrower pool of degree specializations.

Figure 10 displays the spread of degrees across
countries. Business, Administration and Law; Social
Sciences, Journalism and Information; as well as
Information and Communication Technologies dominate
the most popular specializations across all labour markets.
Some countries have greater diversity than others when it
comes to tertiary degrees. Economies in South America
are among the most likely to have a focused specialization
in Business, Administration and Law, especially in some
of South America’s largest economies, such as Argentina,
Brazil, Chile and Colombia. On the other hand, some of the
countries in which students are more likely to have pursued
a specialization in Arts and Humanities are the United
Kingdom, Ireland, Denmark, the United States, Canada,
New Zealand and France. Countries that are home to large
tertiary-educated talent pools specialized in Engineering,
Manufacturing and Construction include economies with
high demand for petrochemical engineers such as Qatar,
Brunei Darussalam, Kuwait, the United Arab Emirates,
Malaysia and Bahrain.
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Given the increasing availability of such nuanced data
from online talent platforms and professional networks
such as LinkedIn, there are significant opportunities for
universities, governments and employers to enter into
deeper and more informed dialogue focused on aligning
the requirements for work-ready degree specializations.'®

Deployment

Across the globe, the individuals whose human capital
potential is most commonly under-deployed across the
labour market are those at either end of the working-age
spectrum: young workers and older workers at the higher
end of the working age population, hinting at a slow
transition into the labour market for young people and
poor mechanisms for utilizing the skills and human capital
potential of older workers. Details of the scale of these
gaps across countries are visualized in Figure 11. These
gaps speak to structural challenges blocking entry and
retention, poor incentives for workers from younger and
older generations to participate in the labour market, and
inefficient skilling and re-skilling systems.

In addition, low deployment of human capital across the
formal labour market is often characterized by rigid gender
roles, insufficient opportunities, low fit of opportunities
and the changing nature of work globally. For example,
worsening global unemployment figures have been
underscored by the swell of the working-age population in
emerging economies, and a slow-down in the growth of
employment opportunities.™ Such trends may exacerbate
over time as the dynamics of a global, technology-
enhanced, inter-connected labour market allow firms to
manage the skills and costs of their talent pool through
both traditional global value chain infrastructures as well as
through the emerging digital or ‘gig’ economy. This presents
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Figure 10: Linkedln membership by field of study and geography, percent
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Canada 100.0
Italy 100.0
Israel “ 100.0

Source: LinkedIn.
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Figure 11: Deployment subindex score, by age group

Burundi .. S——
Rwanda L —
Uganda L e m—
Cambodia He—
Guinea - Se—
Vietnam e — —
Thailand . S— |
Benin . SE— — |
Nepal —a—
Qatar S — |
Ghana | — e m— |
Lao PDR L e
Cameroon . SN S—(
Iceland —a—A
Malawi | ——
Sierra Leone [ N m— |
Kazakhstan H—B—
Russian Federation i 1
China H———&—
Liberia
Chad
Czech Republic —a—
Myanmar
Norway [ m— |
Kenya i L |
Tanzania
New Zealand
Estonia L — —— |
Peru
Bolivia . ——
Ukraine L S— —
Canada
Madagascar
Denmark
Israel
Singapore
Lithuania S —  a—
Mozambique
Sweden | — m— |
Germany
Jamaica . S—
Switzerland
United States
Austria
Bahrain i 1
Paraguay S — m—
Bulgaria — —
Romania e ——— —
Mongolia H————®—
Kuwait ; t
United Kingdom
Latvia S | s— |
Trinidad and Tobago 1
Barbados S S— m—
Brunei Darussalam | Sm— |
Hungary e B —
Luxembourg | e —
Korea, Rep. -
Panama L —— i —
Slovak Republic [}
Botswana e —— |
Japan
Australia
Slovenia [ S— m—
Poland | ——— —
Nigeria | — — —
Netherlands
Finland
United Arab Emirates S . S— |
Global Average | — —
Malaysia [ S m—
Zambia S S—
Moldova L —— —
Cote d'lvoire L S—— |
Uruguay e — - —
Belgium — i E—
Brazil | e —|
Mexico L —|
Ireland L —
Gambia, The ——m—H
Croatia L — — —
Lesotho A
Indonesia s m— |
Namibia f— ——
Kyrgyz Republic S E— —
Colombia [ s—
France | — i a—
Philippines | E— e |
Tajikistan -
Venezuela i i
Mali L |
Malta | S—
Portugal .
Mauritius . . s—
Guatemala -
Nicaragua e — —
Sri Lanka . |
Chile [ — —
Ecuador 1
Ethiopia | ————— —
Cyprus [ —
Spain | — —
Argentina | — . m—
Dominican Republic Lo e mem—|
Macedonia, FYR . . S——
Bangladesh .
Honduras L |
Italy | — i —
Turkey | e |
South Africa [ — ——
Costa Rica —tm—
Senegal —EH
Serbia | E——
El Salvador . S—
Armenia [ ——
Algeria | — % m—
Greece H—— i
Swarind i ' = = Qverall subindex score
India e — — .
Gabon — = Age 15-24 subindex score
Albania | —— m—
Morocco . S - i
Guyana — . Age 25-54 subindex score
Pakistan L S —— X
Saudi Arabia B —— e | = Age 55-64 subindex score
Mauritania L — s—
Egypt [ m—
Tunisia [ — —
Iran, Islamic Rep. L |
Jordan S m— |
Yemen | ——
| | | | | J
0 20 40 60 80 100
Score (0-100 scale)

Source: Global Human Capital Index 2017.

24

The Global Human Capital Report 2017



Figure 12: Relationship between Capacity subindex

and Deployment subindex
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both new opportunities and new concerns about income
inequality and the polarization of employment opportunities
within and between countries.

As seen in Figure 12, countries can be analyzed by
classifying them in one of four categories. One set of
countries have significantly expanded their human capital by
developing their talent capacity and their people are able to
find productive employment; another set are yet to develop
greater talent capacity but are deploying a significant share
of their workforce across the economy; a third set have
made significant capacity investments but are not leveraging
this talent through deployment in the workforce; finally, a
number of countries exhibit low capacity and deployment of
their human capital. For example, in the second category,
many Sub-Saharan African countries have limited capacity
but high deployment, driving economic value, on the one
hand, through the sheer quantity of labour deployed in the
economy and, and on the other hand, through skills gained
in informal on-the-job learning.

These different human capital potential profiles present
distinctive opportunities for intervention. Among those
with high capacity and low deployment, more focus is
needed on understanding the structural issues that hold
back greater utilization of high-skilled talent pools across
the economy. One such factor is commonly gender,
another the fit between employment available and workers’
specialized skills. For countries with low capacity and low
deployment, one promising approach to realizing greater
human capital potential consists in reviewing the minimum
re- and upskiling needed to enable the deployment of
talent across the economy, and expanding the availability
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of work opportunities. For those with low capacity and
high deployment, it can prove fruitful to expand both
the availability of re- and upskilling opportunities and, if
appropriate, the availability of high-skilled labour.

Development

This subindex measures the human capital development
of the current and future workforces through data on the
current provision of education, the quality of the education
system and the availability of employer-led re-skilling.

The population structures of different countries provide
distinctive opportunities for enhancing the development of
human capital potential of the workforce across younger
and older generations. According to United Nations
population projections, while Sub-Saharan Africa is set to
remain relatively young for decades, in Western Europe, by
2050, fully 35% of the population will be aged 60 and over,
compared to just 9% in Sub-Saharan Africa.'> Therefore,
for most Western European economies, priority areas for
human capital development encompass a range of lifelong
learning solutions that are effective at shifting the capabilities
of the working age population. By contrast, in Sub-Saharan
Africa, which continues to be the region which needs the
largest investment in education across primary, secondary
and tertiary education, significant efforts to integrate out-of-
school children into education to avoid lost generations will
have a particularly strong effect in transforming educational
capacity for the coming decades.

Education systems today are increasingly at risk of
being outdated, and modernization efforts are in most
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Figure 13: Relationship between Capacity subindex and Development subindex

100 High capacity, low development <Zt High capacity, high development
w
=
Kazakhstan
Norway
— 80 r & Japan_ ‘ @ Finland
o ; .
S e s Argem\% & Fance @ Switzerland
u i ®
é o Mecho’l » @ China 4 Czech Republic
0 MEAN Eqypt@
Q 60
8 Nigeria 4 Kenya ) United Arab Em\ratez @ ccland
x India 4
(]
'g Pakistan 4 Rwanda 4 ?
< Tunisia @ Barbados
2 40 Cote d'voire 4
__é- Chad 4
8 Guinea 4 @ Ethiopia
Q
3] Mali
(6] 20
Low capacity, low development Low capacity, high development
0 1 1 1 1 1 1 1 1 1 J
0 10 20 30 40 50 60 70 80 90 100

Development subindex score (0-100)

Source: Global Human Capital Index 2017.

instances not in line with the demands of the wider economy
or society. Constructing ‘future-ready’ curricula includes
reviewing core linguistic, mathematical and technological
literacies and ensuring sufficient attention to building digital
fluency.'® Any curriculum reform and programme design

will benefit from close attention to ensuring the availability

of high-quality teaching, appropriate funding infrastructure,
and effective incentives to all stakeholders—building on

the motivation of learners, and appropriately including all
relevant stakeholders from the public and private sector.
Additionally, a core weakness across most education
systems today remains the ecosystem for lifelong learning.!”
Innovation in this area will need to encompass openness

to different educational routes such as expanding the
availability of technical and vocational education and training
(TVET), ensuring higher education remains affordable and
appropriate, and expanding the offer of lifelong learning
opportunities at and beyond the workplace, using hybrid
online and offline tools and taking into account learner-
worker engagement.

With changes to the labour market brought about by
the Fourth Industrial Revolution, governments, businesses
and workers will also benefit from dynamically monitoring
the labour market to ensure a stronger fit between people’s
skills and the roles and occupations in which they are
able to contribute. Three examples from LinkedIn’s data
illustrate these opportunities for new insights and enhanced
decision-making.

Table 3 displays the distribution of cross-functional skills
by age group and by degree specialization. Values represent

26

the unweighted average concentration of a skill for each
family of degrees. Cross-functional skills are derived from the
most commonly mentioned skills across LinkedIn’s global
membership. Professionals from different generations report
divergent skills in line with their progression in the labour
market. For example, younger Linkedin members are more
likely to report mastery of office software, social media,
teamwork and time management while those from older
generations are more likely to point to their management
skills and skills in strategic planning. The data also shows
that cross-functional skills, acquired in large part through
work, are concentrated differently across those with different
original degree specializations. For example, comparison

of the cross-functional skills developed among those who
initially studied Engineering, Manufacturing and Construction
and Information and Communication Technologies reveals
that they are particularly likely to report having developed
project management skills, but less likely to report having
developed customer service skills as well as leadership
skills. The data validates the notion that employers must

not expect ready-made cross-functional skills but instead
consider the development of these skills in the workplace

an investment. At the same time, the data also points

to opportunities for education systems to include more
practical experience in cross-functional skills in addition to
the formal specialization offered.

Table 4 explores the presence of specialist skills
commonly held by those who have specialized in
Information and Communication Technology degrees
among graduates of other degrees. The distribution
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Table 3: Cross-functional skills of LinkedIn members, by age and degree specialization, percent
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Table 3: Cross-functional skills of Linkedln members, by age and degree specialization, percent (continued)
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Table 4: Specialist ICT skills of LinkedIn members, by degree specialization, percent
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Table 4: Specialist ICT skills of LinkedIn members, by degree specialization, percent (continued)
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Table 4: Specialist ICT skills of LinkedIn members, by degree specialization (continued)

Skill
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Table 4: Specialist ICT skills of LinkedIn members, by degree specialization (continued)
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Table 4: Specialist ICT skills of LinkedIn members, by degree specialization (continued)
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Figure 14: Distribution of specialist ICT skills of
LinkedIn members, by age and geography
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of commonly mentioned ICT skills highlights levels

of commonality between engineering-track, natural
sciences and mathematics-track and information and
communication technologies-track specializations. It
also highlights commonalities with arts and humanities-
track specializations; business, administration and law
specializations; and social science, journalism and
information specializations—particularly in the use

of databases (SQL), web technologies (web design,
Javascipt, CSS, PHP), design (Adobe Creative Suite) and
agile methodologies (lean manufacturing and product
management).

The data points to the possibility of transitions
between different tracks thorough partial re-skilling
building on existing skills, a factor for businesses to take
into account when hiring as well as for governments
to consider when promoting upskilling and reskilling
programmes. The data also suggests that analysis of
people’s acquired skillsets is an important complementary
approach to using degree specializations to signal skillsets
in today’s labour market.

Finally, Figure 14 reveals the age and geographical
distribution of those holding specialist skills in Information
and Communication Technologies. It shows that there has
been a considerable expansion of this particular set of
specialist skills. Yet this boom in ICT talent is not equally
distributed across countries and generations. Economies
such as Sweden, Australia, the United States, Switzerland
and the United Kingdom have relatively more mature ICT
talent. Others—such as Lithuania, Brazil, Romania and
Estonia—have predominantly young pools of ICT talent.
Meeting the growing demand for these skillsets should
entail thinking more comprehensively across generational
cohorts.

Know-how

In today’s global economy, workers live across pre-
industrial, complex and post-industrial societies, and
countries vary by the level of technological availability and
by the level of complexity in the economy. Low-, medium-
and high-skilled work is thus distributed unevenly across
labour markets.

An economy’s broadening know-how—resulting, for
example, from sectoral development or the introduction
of foreign direct investment—brings with it the opportunity
to form new practices and expand the capabilities of
the local workforce.'® The conceptual framework of the
Human Capital Index recognizes that, once workers are
deployed across the labour market, they can develop and
deepen their skills through their day-to-day labour—they
gain ‘know-how’. The Know-how subindex benchmarks
the potential for enacting a virtuous cycle of opportunities
for gaining new skills in the workplace and motivating
investment in the development of higher skilled talent
among private and public actors, as well as among
individuals themselves.
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Figure 15: Relationship between Capacity subindex and Know-how subindex
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As reflected in Figure 15, economies with high
human capital across the Know-how subindex generally
also exhibit strong outcomes on the Capacity subindex.
Countries with especially high Know-how scores have
on average leveraged at least 70% of their human
capital potential on the Capacity subindex across their
younger and older generations. A very narrow set of
economies have high know-how and low capacity,
reflecting economies in which a large proportion of national
economic value creation is delivered by a comparatively
small group of specialist professionals. Among countries
that have high capacity and lower know-how, the Index
suggests ample opportunities to focus on expanding
know-how through different mechanisms such as
deepening participation in global value chains.

Similarly, when plotting know-how against deployment,
a number of countries find themselves in a situation of
high know-how but low overall deployment (Figure 16).
Economies such as France, Greece, ltaly and the United
Arab Emirates, in particular, have the potential to boost
their human capital performance by increasing the
exposure of their workforces to complex know-how and
putting to work a larger share of their talent pool across
their skill-intensive economies.
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Conclusion

Technological change and its impact on labour markets
calls for a renewed focus on how the world’s human
capital is invested in and leveraged for social well-being
and economic prosperity for all. Many of today’s education
systems are already disconnected from the skills needed
to function in today’s labour markets and the exponential
rate of technological and economic change is further
increasing the gap between education and labour markets.
Furthermore, the premise of current education systems is
on developing cognitive skills, yet behavioural and non-
cognitive skills that nurture an individual’s capacity to
collaborate, innovate, self-direct and problem-solve are
increasingly important. Current education systems are
also time-compressed in a way that may not be suited to
current or future labour markets. They force narrow career
and expertise decisions in early youth. The divide between
formal education and the labour market needs to be
overcome, as learning, R&D, knowledge-sharing, retraining
and innovation take place simultaneously throughout the
work life cycle, regardless of the job, level or industry.
Education delivery and financing mechanisms have
gone through little change over the last decades. In many
countries, many youth and children may find their paths
constrained depending on the type of education they
are able to afford, while others may not have access to
even basic literacy and learning. On the other hand, many
developed world education systems have made enormous
increases in spending—with little explicit return. Early
childhood education and teacher quality remain neglected
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Figure 16: Relationship between Deployment subindex and Know-how subindex
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areas in many developed and developing countries, despite
their proven impact on learning outcomes. Both areas also
suffer from lack of objective, global data.

Generational shifts also necessitate an urgent focus
by governments on human capital investments, one that
transcends political cycles. Ageing economies will face a
historical first, as more and more of their populations cross
into the 65 and over age group and their workforces shrink
further, necessitating a better integration of youth, female
workers, migrants and older workers. Many emerging
economies face change of a different kind as a very large
cohort of the next generation—one that is more connected
and globalized than ever before—enters the workforce with
very different aspirations, expectations and worldviews
than their predecessors.

The expansion of the digital economy is accelerating
the presence of a new kind of productive entity,
somewhere between human capital and physical
capital—robots and intelligent algorithms. As a result,
some experts expect a potential reduction in the use of
human labour as part of economic value creation while
others expect a restructuring of the work done by people
across economies but stable or growing overall levels of
employment.'® Yet others have cautioned of the risks to
economic productivity of technological reticence at the
cost of realizing the raw potential of new technological
advancements unfettered.?® While in the immediate
term the link between work and livelihoods remains a
basic feature of our societies, the uncertainty around the
shifts underway poses fundamental questions about the
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long-term future structure of economies, societies and
work. However, for broad-based transition and successful
adaptation towards any one of these or other long-term
futures, strategic and deep investments in human capital
will be even more—not less—important than before.

Governments, business leaders, educational
institutions and individuals must therefore understand the
magnitude of the contextual changes underway, assess
current outcomes on human capital and then rethink their
approaches to valuing, developing and deploying human
capital comprehensively. The Global Human Capital Index,
as part of the set of knowledge tools provided by the World
Economic Forum’s System Initiative on Shaping the Future
of Education, Gender and Work, aims to shed light on
how countries fare on current and potential human capital
development and therefore support leaders in assessing
current outcomes and developing future strategies.

At the World Economic Forum, the findings of the
Global Human Capital Index will be used to shape public-
private collaborations on education and employment in
specific countries and regions, and will form the basis
of leaders’ discussions on global multistakeholder
collaboration in the area of human capital. In addition it is
our hope that the Report will encourage a shared vision of
priorities for reform within education and employment and
support leaders in advocating for investments in human
capital in the context of the Fourth Industrial Revolution.
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Appendix A:
Regional and Income
Group Classifications, 2017

Table A1: Global Human Capital Index 2017, regional classifications

The following regional classifications were used for creating the performance tables and figures in Part 1.

EAST ASIA
AND

THE PACIFIC
Australia
Brunei Darussalam
Cambodia
China
Indonesia
Japan

Korea, Rep.
Lao PDR
Malaysia
Mongolia
Myanmar
New Zealand
Philippines
Singapore
Thailand
Vietnam

EASTERN EUROPE
AND

CENTRAL ASIA
Albania

Armenia
Bulgaria

Croatia

Czech Republic
Estonia

Hungary
Kazakhstan
Kyrgyz Republic
Latvia

Lithuania
Macedonia, FYR
Moldova

Poland

Romania
Russian Federation
Serbia

Slovak Republic
Slovenia
Tajikistan
Ukraine

Argentina
Barbados
Bolivia
Brazil

Chile
Colombia
Costa Rica
Dominican Republic
Ecuador

El Salvador
Guatemala
Guyana
Honduras
Jamaica
Mexico
Nicaragua
Panama
Paraguay
Peru
Trinidad and Tobago
Uruguay
Venezuela

MIDDLE EAST
AND

NORTH AFRICA
Algeria

Bahrain

Egypt

Iran, Islamic Rep.
Israel

Jordan

Kuwait
Mauritania
Morocco

Qatar

Saudi Arabia
Tunisia

Turkey

United Arab Emirates
Yemen

Canada
United States

SOUTH
ASIA
Bangladesh
India

Nepal
Pakistan
Sri Lanka

SUB-SAHARAN
AFRICA
Benin
Botswana
Burundi
Cameroon
Chad

Cote d'lvoire
Ethiopia
Gabon
Gambia, The
Ghana
Guinea
Kenya
Lesotho
Liberia
Madagascar
Malawi

Mali
Mauritius
Mozambique
Namibia
Nigeria
Rwanda
Senegal
Sierra Leone
South Africa
Swaziland
Tanzania
Uganda
Zambia

WESTERN
EUROPE
Austria
Belgium
Cyprus
Denmark
Finland
France
Germany
Greece
Iceland
Ireland

Italy
Luxembourg
Malta
Netherlands
Norway
Portugal
Spain
Sweden
Switzerland
United Kingdom

Source: Global Human Capital Index 2017.
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Table A2: Global Human Capital Index 2017, income classifications
The following income group classifications were used for creating the performance tables and figures in Part 1.

LOW INCOME
(US$1,005 OR LESS)
Benin

Burundi

Chad

Ethiopia
Gambia, The
Guinea
Liberia
Madagascar
Malawi

Mali
Mozambique
Nepal

Rwanda
Senegal
Sierra Leone
Tanzania
Uganda

LOWER-MIDDLE INCOME
(US$1,006 TO US$3,955)
Armenia
Bangladesh
Bolivia
Cambodia
Cameroon
Cote d'lvoire
Egypt

El Salvador
Ghana
Guatemala
Honduras
India
Indonesia
Jordan
Kenya
Kyrgyz Republic
Lao PDR
Lesotho
Mauritania
Moldova
Mongolia
Morocco
Myanmar
Nicaragua
Nigeria
Pakistan
Philippines
Sri Lanka
Swaziland
Tajikistan
Tunisia
Ukraine
Vietnam
Yemen
Zambia

UPPER-MIDDLE INCOME
(US$3,956 TO US$12,235)
Albania

Algeria

Argentina
Botswana

Brazil

Bulgaria

China

Colombia

Costa Rica

Croatia

Dominican Republic
Ecuador

Gabon

Guyana

Iran, Islamic Rep.
Jamaica
Kazakhstan
Macedonia, FYR
Malaysia

Mauritius

Mexico

Namibia

Panama

Paraguay

Peru

Romania

Russian Federation
Serbia

South Africa
Thailand

Turkey

Venezuela

(US$12,236 OR MORE)
Australia
Austria

Bahrain
Barbados
Belgium

Brunei Darussalam
Canada

Chile

Cyprus

Czech Republic
Denmark
Estonia

Finland

France
Germany
Greece
Hungary
Iceland

Ireland

Israel

Italy

Japan

Korea, Rep.
Kuwait

Latvia
Lithuania
Luxembourg
Malta
Netherlands
New Zealand
Norway

Poland

Portugal

Qatar

Saudi Arabia
Singapore
Slovak Republic
Slovenia

Spain

Sweden
Switzerland
Trinidad and Tobago
United Arab Emirates
United Kingdom
United States
Uruguay

Source: Global Human Capital Index 2017.

Note: Income group categories are taken from the World Bank, which classifies economies into four income categories based on GNI per capita (current US$):
high income, upper-middle income, lower-middle income and low income. Classifications as of July 2017 update.
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Appendix B:

Technical Notes

This section provides further details of the methodology
used in the construction of the Global Human Capital
Index.

Index Structure

The Global Human Capital Index covers 21 unique
indicators, which translate into 44 distinct data points
once disaggregated by age group as appropriate in the
Capacity and Deployment subindexes (Table B1). To be
included in the Index an indicator must have available data
for at least half (50%) of the sample countries. Values for
each of the indicators come from publicly available data
originally compiled by international organizations such as
the International Labour Organization (ILO) and the United
Nations Educational, Scientific and Cultural Organization
(UNESCO). In addition to hard data, the Index uses
qualitative survey data from the World Economic Forum’s
Executive Opinion Survey. While an overview of the Index
indicators is provided in Table B1, detailed descriptions,
technical names and sources are included in the separate
User’s Guide: Exploring the Global Human Capital
Index Data section.

Capacity subindex

The Capacity subindex features four common measures
of formal educational attainment. These capture the
percentage of the population that has achieved at

least primary, (lower) secondary or tertiary education,
respectively, and the proportion of the population which
has a basic level of literacy and numeracy. A workforce
that is highly educated or at least has a solid foundational
level of learning is much better prepared to adapt to

new technologies, innovate and compete on a global
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level. Countries that have predominantly a primary level

of education only are more likely to be constrained

by low levels of income, fewer opportunities for future
development for individuals, and, potentially, displacement
of their workforce by new technology. Noticeably, many
low-income countries have made remarkable strides in
the past decades, with the result that the educational
attainment of their younger age groups is frequently
significantly higher than that of their older age groups,
nearly drawing level with higher income countries in some
cases.

Indicators and data sources
e Literacy and numeracy: Percentage of the population
with the ability to both read and write and make simple
arithmetic calculations. Source: UNESCO, Institute for
Statistics, data from 2015 or latest available (accessed
May 2017).

e Primary education attainment rate: Percentage of
the population with at least a primary education (ISCED
1). This data is cumulative, which means that those
with secondary education and above are counted in
the primary education figures. Therefore, total figures
across more than one category may add up to more
than 100%. Source: Lutz et al., IASA/VID Educational
Attainment Model, GET Projection, 2015, Wittgenstein
Centre for Demography and Global Human Capital
(accessed May 2017); Barro and Lee, “A New Data Set
of Educational Attainment in the World,” 1950-2010,
Journal of Development Economics, 2010, http:/www.
barrolee.com (accessed May 2017).
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Table B1: Structure of the Global Human Capital Index

COMPONENT INDICATOR

(Subindex weighting)

Capacity Literacy and numeracy

(25% of total Index ~ Primary education attainment rate

score) Secondary education attainment rate

Tertiary education attainment rate

AGE GROUP

Share of total population (range of country va\ues)1

0-14 15-24

(9%—22%)

25-54

55-64 65+

(3%-14%) (1%-27%)

(13%-48%)

(26%-70%)

Labour force participation rate

Deployment
(25% of total Index ~ Employment gender gap

score) Unemployment rate

Underemployment rate

Primar jon enrolment r
Development ary education enrolment rate

(25% of total Index ~ Quiality of primary schools

I .
score) Secondary education enrolment rate

Secondary enrolment gender gap

Vocational education enrolment rate

Tertiary education enrolment rate

Skill diversity of graduates

Quality of education system

Extent of staff training

Know-how High-skilled employment share

(25% of total Index ~ Medium-skilled employment share

I . .
score) Economic complexity

Availability of skilled employees

1 ndividual countries’ age group distributions are used for weighting indicators in the Capacity and Deployment subindexes to arrive at an overall subindex score.

e Secondary education attainment rate: Percentage
of the population with at least a secondary education
(ISCED 2-4). This data is cumulative, which means
that those with tertiary education are counted in the
secondary education figures. Therefore, total figures
across more than one category may add up to more
than 100%. Source: Lutz et al., 2015 and Barro and
Lee, 2010, op. cit. (accessed May 2017).

e Tertiary education attainment rate: Percentage of
the population with at least a tertiary education (ISCED

5-8). Lutz et al., 2015 and Barro and Lee, 2010, op. cit.

(accessed May 2017).

Deployment subindex

The Deployment subindex measures how many people
are able to participate actively in the workforce as well as
how successfully particular segments of the population—
women, youth and older people, those who tend to be
particularly inefficiently engaged in labour markets—are
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able to contribute. Included in the Index—across all age
groups except the under-15 age group—are the respective
age group’s labour force participation rate, unemployment
rate and underemployment rate. Including both those
currently employed as well as people actively looking for
work, a country’s labour force participation rate is the
broadest measure of the share of its people participating in
the labour market. Unemployment rates capture the subset
of this group that is currently out of a job but would like

to work. The underemployment rate is the share of those
currently employed who would be willing and available

to work more, thereby contributing their knowledge

and experience more fully, and predominantly concerns
people in involuntary part-time or fixed-term employment
arrangements.

In addition to these three base measures, the
Deployment subindex captures a key concept that is
particularly critical for a specific segment of the population:
a measure of the gender gap in economic participation,
as this remains a critical weakness in most labour markets
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around the world. There is now widespread recognition
of the individual and societal returns of increasing female
labour force participation and employment rates for

a strong and balanced economy. For countries with

a shrinking working-age population, accelerating the
integration of this well-educated and capable segment of
the population is becoming ever more urgent.’

Indicators and data sources
e Labour force participation rate: Percentage of the
population that engages actively in the labour market,
either by working or looking for work. Source: ILOSTAT,
Modelled Estimates, Labour force participation rate by
sex and age, July 2017.

* Employment gender gap: Ratio of female labour
force participation rate over male value, expressed as
a percentage, capped at parity. A value equal to one
indicates gender parity; a value less than one indicates
a disparity in favour of men. Hence, the Index rewards
countries that reach the point where outcomes for
women equal those for men, but it neither rewards nor
penalizes cases in which women are outperforming
men. Source: ILOSTAT, Annual Indicators, Employment
to-population ratio by sex and age, data from 2014 or
latest available (accessed May 2017).

¢ Unemployment rate: Number of unemployed persons
as a percentage of the total number of persons in the
labour force. The unemployment rate is a measure
of the underutilization of the labour force. It reflects
the inability of an economy to generate employment
for those persons who want to work and are actively
seeking work. It is thus an indicator of the efficiency and
effectiveness of an economy to absorb its labour force
and of the performance of the labour market. Source:
ILOSTAT, Annual Indicators, Unemployment by sex and
age, data from 2015 or latest available (accessed May
2016).

e Underemployment rate: Number of persons who,
given the opportunity, are willing and available to
work additional hours as a percentage of the total
number of in employment. It includes persons wishing
to take on another job in addition to their current
employment, to replace their current employment
with another one with increased hours of work, to
increase the hours of work of their current job(s), or
any combination of the above. The underemployment
rate is a measure of the underutilization of the labour
force. It signals employment perceived as inadequate
(by the worker) and complements other indicators of
labour underutilization such as the unemployment
rate. Source: ILOSTAT, Annual Indicators, Time-related
underemployment rate by sex and age, data from 2014
or latest available (accessed May 2017).
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Development subindex

Social and economic marginalization still denies education
to many. Access to education for today’s children and
youth—the future workforce—is captured using net
adjusted enrolment rates for primary school and net
enrolment rates for secondary school, as well as through
gross tertiary enrolment ratios and a measure of the
education gender gap at the secondary enrolment level,
for the under 15 and 15-24 age groups. The net enrolment
ratios capture all children and youth who are enrolling at
the appropriate age for that school level. As young adults in
the 15-24 age group with completed secondary education
face a choice between tertiary studies, acquiring further
specialized vocational skills or entering the labour market,
the Index includes a measure of enrolment in vocational
training programmes, without making a value judgement
between these three options in terms of index scoring.?

Although enrolment measures show exposure to
learning, they don’t capture the quality of these learning
environments and may be incomplete on their own.®
However, internationally standardized outcome measures
of education quality—such as the OECD’s PISA test or
the TIMMS and PIRLS tests—are available for a limited
number of countries only. In the interest of broader country
coverage, the Index therefore includes two qualitative
indicators from the World Economic Forum’s Executive
Opinion Survey on the quality of primary education and
on how well the education system as a whole meets
the needs of a competitive economy, as assessed by a
country’s business community.

In addition, skills mismatches may arise when,
irrespective of the level of qualifications individuals
hold, fields of study do not match those demanded by
employers. For example, employers in many countries
point to shortages linked to too few young people studying
science, technology, engineering or mathematics, and thus
report skill shortages in specific professions. A broad base
of skills is particularly important in ensuring a country’s
resilience and adaptability in the face of the exponential
technological and economic changes currently underway.*
The Index thus includes an assessment of the skill diversity
of a country’s recent graduates as a proxy for the range of
expertise available to a country.

The aspect of formal staff training is covered via survey
response data from the World Economic Forum’s Executive
Opinion Survey, which—as for the case of the education
quality questions—should be treated as an indirect outcome
measure of the extent and quality of such training received.

Indicators and data sources
¢ Primary education enrolment rate: Net adjusted
enrolment rate, which refers to the percentage of
children in the official primary school age range who
are enrolled in either primary or secondary education.
Source: UNESCO, Institute for Statistics, data from 2014
or latest available (accessed May 2017).
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e Quality of primary schools: Response to the survey
question, “How would you assess the quality of primary
schools in your country? (1 = poor; 7 = excellent,
among the best in the world)”. Source: World Economic
Forum, Executive Opinion Survey, 2016-2017.

e Secondary education enrolment rate: Percentage
of children in the official age range for lower secondary
education who are enrolled in secondary education. In
many education systems with compulsory education
legislation, completion of lower secondary education
coincides with the end of compulsory general
education, intended to result in the full acquisition of
basic skills. In most countries, the educational aim
is to lay the foundation for lifelong learning. Source:
UNESCO, Institute for Statistics, data from 2014 or
latest available (accessed May 2017).

e Secondary enrolment gender gap: Ratio of female
enrolment rate in lower secondary education over male
value, expressed as a percentage, capped at parity.

A value equal to one indicates gender parity; a value
less than one indicates a disparity in favour of boys.
Hence, the Index rewards countries that reach the point
where outcomes for women equal those for men, but

it neither rewards nor penalizes cases in which women
are outperforming men. Source: UNESCO, Institute for
Statistics, data from 2014 or latest available (accessed
May 2017).

¢ Vocational education enrolment rate: Technical/
vocational enrolment as a percentage of total enrolment
in upper secondary education (ISCED 3), following
completion of compulsory general (basic) education. In
many countries, programmes at the upper secondary
education level are more specialised and offer students
choices and diverse pathways. Source: UNESCO,
Institute for Statistics, data from 2014 or latest available
(accessed May 2017).

e Tertiary education enrolment rate: Total enrolment
in tertiary education (ISCED 5-8), regardless of age,
expressed as a percentage of the total population
of the most recent five-year age cohort that has
left secondary school. Tertiary education builds on
secondary education, providing learning activities in
specialized fields of study. It aims at learning at a high
level of complexity and specialization. Tertiary education
includes what is commonly understood as academic
education but also includes advanced vocational or
professional education. Source: UNESCO, Institute for
Statistics, data from 2014 or latest available (accessed
May 2017).

e Skill diversity of graduates: Measure of the diversity
of fields of study of recent tertiary education (ISCED
5-8) graduates in a country. Calculated as a Herfindahl-
Hirschman Index (HHI) of concentration among
the broad fields of study recognized by UNESCO’s
International Standard Classification of Education
(ISCED 2011). A perfectly equal distribution of graduates
among disciplines would result in a normalized HHI
value of 0.090, while a complete concentration of
graduates in just one discipline would result in an
HHI value of one. Source: World Economic Forum
calculation; using data from UNESCO, Institute for
Statistics, data from 2014 or latest available (accessed
May 2017).

e Quality of education system: Response to the survey
question, “How well does the educational system
in your country meet the needs of a competitive
economy? (1 = not well at all, 7 = very well)”. Source:
World Economic Forum, Executive Opinion Survey,
2016-2017.

e Extent of staff training: Response to the survey
question, “To what extent do companies in your
country invest in training and employee development?
(1 = hardly at all, 7 = to a great extent)”. Source:
World Economic Forum, Executive Opinion Survey,
2016-2017.

Know-how subindex

Know-how concerns the extent of human capital
acquisition in the workplace through learning-by-doing,
tacit knowledge, exchange with colleagues as well as
through formal on-the-job learning, continued education
and staff training. Economic complexity is a measure of
the degree of sophistication of a country’s “productive
knowledge” as can be empirically observed in the quality
of its export products.® Given that age-disaggregated
measures of this concept were not available, the decision
was made to locate the corresponding indicators within
the 25-64 age group, which encompasses the bulk of
the working population but does not imply that these
processes are not similarly important for the other age
groups. In addition, the Index measures the current level
availability of high and mid skilled opportunities and, in
parallel, employer’s perceptions of the ease or difficulty of
filling vacancies.

Indicators and data sources
¢ High-skilled employment share: Number of persons,
both sexes, employed in occupations with tertiary
(ISCED 5-8) education requirements as a percentage
of the total number of employed persons. Source:
International Labour Organization, Trends Econometric
Models, October 2014 (accessed May 2017).
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¢ Medium-skilled employment share: Number of
persons, both sexes, employed in occupations with at
least secondary (ISCED 2-4) education requirements
as a percentage of the total number of employed
persons. This data is cumulative, which means that
persons employed in occupations with tertiary (ISCED
5-8) education requirements are also counted in
the medium-skilled employment figures. Source:
International Labour Organization, Trends Econometric
Models, October 2014 (accessed May 2017).

The Index’s methodology follows that of the ILO, which
has aligned each of the major occupational groupings of
the International Standard Classification of Occupations
(ISCO-08) to one of four skill levels, ‘defined as a function
of the complexity and range of tasks and duties to be
performed in an occupation’.6 Each skill level has, in
turn, been aligned to the level of formal education of the
International Standard Classification of Education (ISCED-
97) typically required for competent performance in the
occupation, resulting in the following classification scheme:

Skills levels 3 & 4 = Tertiary education requirements
(ISCED levels 5-6)
Managers, professionals and technicians

Skills level 2 = Secondary education requirements
(ISCED levels 2-4)

Clerical, service and sales workers

Skilled agricultural and trades workers

Plant and machine operators and assemblers

Skills level 1 = Primary education requirements
(ISCED level 1)
Elementary occupations

e Ease of finding skilled employees: Response to
the survey question, “In your country, how easy is it
for companies to find employees with the required
skills for their business needs? (1 = extremely difficult,
7 = extremely easy)”. Source: World Economic Forum,
Executive Opinion Survey, 2016-2017.

e Economic complexity: Measure of the breadth and
depth of productive knowledge and skills of a country’s
workforce, as embodied in the complexity of its
export products. Derived from the Atlas of Economic
Complexity, which aims to capture the extent to
which ‘modern societies can amass large amounts
of productive knowledge because they distribute bits
and pieces of it among its many members. ... Thus,
individual specialization begets diversity at the national
and global level. Our most prosperous modern societies
are wiser, not because their citizens are individually
prilliant, but because these societies hold a diversity of
know-how and because they are able to recombine it to
create a larger variety of smarter and better products’.
Source: Hausmann, R., Hidalgo, C., et al., The Atlas
of Economic Complexity, http://atlas.cid.harvard.edu/
rankings, data from 2014 (accessed May 2017).
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Standardizing data

For the majority of indicators, a reference point/interval-
based scale has been used to convert the values of the
raw data into a common metric. Each indicator is assigned
a logical minimum and maximum value and all raw data
points are then expressed as the gap towards attainment
of the ideal value, on a scale from 0 to 100. As many of the
concepts measured by the Global Human Capital Index are
expressed as percentage rates for the corresponding age
group, their “distance to the ideal” can be clearly defined
and takes on intuitive minimum and maximum values. For
example, the Primary enrolment rate indicator has a logical
maximum value of 100% and a higher score reflects a
more desirable situation.

Most indicators range between O and 100, but overall
three additional interval types exist. One, survey responses
are on a 1 (worst score) to 7 (best score) scale, which is
applicable to the Quality of primary schools, Quality of
education system, Staff training, and Ease of finding skilled
employees indicators. Two, on the indicator that captures
skill diversity, data is normalized on a 0.090 (best score)
to 1.000 (worst score) scale. Three, on the indicator that
captures economic complexity, data is normalized on a -3
(worst score) to 3 (best score) scale.

In some cases, the logical minimum value is numerically
less than the logical maximum value, in others the logic is
reversed. For skills diversity 0.09 is more than 1 and for
under and unemployment 100 is logically less than O.

These data points are converted to their standardized
score based on the following formula:

Country Indicator Value — Logical Minimum Value
Score 1 =

Logical Maximum Value — Logical Minimum Value

There are two sets of indicators whose values are
heavily skewed in one end of the scale—unemployment
and education. They do not change over time in the same
way and do not respond similarly to policy intervention.
While infrastructure and access can drive education results
across the scale, sometimes from very low attainment
to high attainment, unemployment is more skewed. We
therefore apply a logarithmic transformation to one but not
the other using a natural logarithm.” Figure B1 highlights
the transformation of the data this formula effects.

[ LOG (Country Indicator Value + 1)

5 ] x 100 — Logical Minimum Value

Score2 =

Logical Minimum Value — Logical Maximum Value

Across all indicators, the final scores can be roughly
interpreted as a percentage, reflecting the degree to which
human capital has been optimized in a given country.8

There are a number of limitations to this approach
to standardization. The logical minimum and maximum
values assigned to each indicator are independent of the
spread of the range of indicator values, so an indicator
that has a higher value range will have a greater impact
on the country’s overall Index score relative to an indicator
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Figure B1: Logarithmic transformation of scores for the Unemployment rate indicator
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that has a lower value range. This can be exacerbated
with missing data. While recognizing this limitation,

the approach of standardizing against a reference was
found to be the most technically sound given the Index’s
choice of indicators and overall purpose, particularly as it
enables countries’ progress to be tracked year on year,
independently as well as relative to the performance of
other countries.®

Weighting

The four thematic dimensions serve as the subindexes

and are weighted equally while the age-group specific
data within these is weighted by population. We first
aggregate each age group within the subindex and then
derive the score for the subindex by weighting each bundle
by the specific distribution of the country’s population.

As a consequence, the index is now more nuanced in
highlighting strengths and weaknesses in capacity and
deployment by taking different demographic structures into
account.

Missing data and country coverage
To enable valid comparability across countries, we have
established the following exclusion barriers for data points:
e For each age group within the Capacity subindex, at
least two out of four indicators.

e For each age group within the Deployment subindex at
least two out of four indicators.
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¢ |n the Deployment subindex at least six out of nine
indicators.

¢ |n the Know-how subindex at least three out of four
indicators.

We have excluded selected countries due to concerns
about recent data quality and excluded all countries
in which the Executive Opinion Survey has not been
conducted during the past year, which often includes those
in which civil or military unrest does not allow accurate or
relevant measurement.

Data older than 10 years was considered to be of
insufficient relevance for the Index.'® In general, the Global
Human Capital Index does not impute missing data. A few
exceptions were undertaken in order to enable countries
to meet the minimum coverage criteria for inclusion in the
Index after reviewing sensitivity analysis.

The literacy rate of those in OECD countries aged
15-24 was assumed to be 100 or not distinguishable from
100. We did not make the same assumption for older
age groups, who have traditionally had less access to
education. Across a number of indicators we established
a preferred and secondary data source, for example, in
educational enrolment using net and gross values and
in deployment data switching between estimates and
projections and yearly indicators. Two instances of old data
were assumed to have remained unchanged (Nigeria’s
vocational education enrolment rate and the UAE’s tertiary
enrolment rate).
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The 2017 edition of the Index covers 130 countries.
The terms “country”, “economy” and “nation” as used
in the Global Human Capital Report do not in all cases
refer to a territorial entity that is a state as understood
by international law and practice. The term covers well-
defined, geographically self-contained economic areas
that may not be states but for which statistical data are

maintained on a separate and independent basis.

Comparison to the 2016 edition

Since the release of the first edition of the Index in

2013, much thoughtful feedback has been received." In
addition, we have continuously monitored data sources
and methodological updates in the wider human capital
literature for opportunities to further refine the Index.

As a result the latest edition of the Index incorporates
some notable changes that are aimed at streamlining key
concepts and enhancing the reader’s comprehension of
the dynamics driving the growth of human capital. These
are described below.

As in previous editions, the 2017 Report groups results
across five age groups (0-14, 15-24, 25-54, 55-64, 65+).
While retaining the Report’s traditional focus on maximizing
human capital across the age range, indicators have been
reorganized into four distinctive thematic subindexes:
Capacity, Deployment, Development and Know-how.

By contrast, previous editions had grouped indicators

into only two themes: Learning and Employment. Under
this year’s enhanced framework, the indicators “literacy
and numeracy” and “employment gender gap” have also
been distributed across the age range, expanding the
comparability between age groups within the Capacity and
Deployment subindex.

In the 2016 edition of the Index, the age groups acted
as de-facto subindexes and the Index was derived by
weighting each age group by the distribution of the global
population. In this enhanced 2017 edition, the four thematic
dimensions are the subindexes and are weighted equally
while the age groups are population-weighted dimensions
within the new subindexes. Therefore, to calculate the
Index, we first aggregate each age group within the
subindex and then derive the subindex score by weighting
each bundle by the specific distribution of the country’s
population. As a consequence, the Index is now more
nuanced in highlighting strengths and weaknesses in talent
capacity and deployment by taking different demographic
structures into account.

The indicators Long term unemployment rate, Child
labour and Healthy life expectancy have been omitted from
the core Index in this year’s edition for conceptual focus
and to prevent overlaps with other indicators in the Index.
They remain important contextual factors and covered
within the main chapter. In addition, two indicators have
been removed from the index due to consistently weak
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and/or irregular data coverage: Basic education survival
rate and Over- and Under-education. Finally, contextual
data in the Country Profiles have been updated to include
information on wages, productivity and social security.

Notes

1 See World Economic Forum, “Appendix F: Detailed Results of
National Policy Frameworks Survey”, in: Global Gender Gap Report
2014, http://reports.weforum.org/global-gender-gap-report-2014.

2 At age 15-24, it is conceptually impossible to achieve simultaneous
maximum scores for the Tertiary enrolment rate, Vocational
enrolment rate and Labour force participation rate indicators,
reflecting the complexity of choices faced by individuals at that
age. The Global Human Capital Index recognizes this by rewarding
countries for maximizing their score across these three measures
without prejudice towards one or the other.

3 For example, Delgado et al. (2012) demonstrate that ‘mean test
scores ...provide a more reliable measure of human capital than
mean years of schooling’, emphasizing the importance of quality over
mere formal qualifications alone.

4 Brynjolfsson, et al, 2014.
5 Hausmann, et al, 2014.

6 ISCO defines skill as “the ability to carry out the tasks and duties of a
given job” while cautioning that “the use of ISCED categories to assist
in defining ... skill levels does not imply that the skills necessary to
perform the tasks and duties of a given job can be acquired only
through formal education. The skills may be, and often are, acquired
through [informal on-the-job training or previous experience in a
related occupation]. ... Formal education and training requirements
are thus only one component of the measurement of skill level and
should be seen as indicative.” (Source: “Conceptual framework,
design, structure and content of ISCO-08", in: International Standard
Classification of Occupations, ISCO-08 [accessed May 2017]). For a
broader measure of a country’s skills base the Index therefore also
includes the Ease of finding skilled employees indicator as reported
on the World Economic Forum’s Executive Opinion Survey.

7 See also EU JRC, Tools for Composite Indicator Building, p. 46,
for a discussion of this method for adjusting negatively skewed
distributions, http:/publications.jrc.ec.europa.eu/repository/bitstream/
JRC31473/EUR%2021682%20EN.pdf.

8 A more conservative estimate would suggest that the actual
maximum value cannot exceed 98% as no country can maximize
employment, vocational training and tertiary education at the same
time for the 15-24 age group.

9 To standardize the data, a z-score transformation was used in the
first edition of the Index. While this enabled the relative distribution
of the data to be preserved, measuring country’s performance in
relation to the mean of the dataset, it resulted in country’s scores
not being comparable from year to year. Additionally, z-scores are
unfamiliar to many. In an attempt to address a number of these
issues, data in the revised edition is standardized using ideal
reference points as outlined above. For further details, see: OECD
and JRC, 2008.

10 Besides recency, there are other factors affecting data comparability,
such as census or survey reference period, definition of working
age, and geographic coverage. Labour force participation rates and
population educational attainment rates used in the computation of
the Global Human Capital Index are based on harmonized modelled
estimates that use strict data selection criteria and enhanced
methods to ensure comparability across countries and over time
to avoid inconsistencies. Caution should be used when directly
comparing modelled labour force participation and population
educational attainment data (such as reported in the core Global
Human Capital Index indicators) with data from other sources (such
as national labour force surveys).

11 Our special thanks are due to Michaela Saisana, Vincent Van Roy
and Fiammetta Rossetti of the European Commission Joint Research
Centre (JRC) Econometrics and Applied Statistics Unit. See Van Roy,
V. et al, 2013.
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User’s Guide: Exploring the
Global Human Capital

Index Data

This year’s edition of the Global Human Capital Report is
complemented by a digital portal, which provides detailed
Country Profiles of all 130 countries featured in the Index,
as well as a Data Explorer tool enabling the reader to
explore detailed Index results, rankings and comparisons
by country, region, age group, indicator and subindex.

The Global Human Capital Data Explorer can be
found at http://reports.weforum.org/global-human-capital-
report-2017/dataexplorer.

In addition, static PDF versions of all Country Profiles
are available on the Report website (http:/reports.weforum.
org/global-human-capital-report-2017/dataexplorer/)
and featured in Part 2 of the Report. Finally, an Excel
spreadsheet containing this year’s Index results in
machine-readable format may also be downloaded from
the Report website.

While these various ways and formats of accessing
the Report’s data contain exactly the same information, it is
our intention to make this information useful to the widest
possible audience by meeting the needs of different groups
of readers and stakeholders. This User’s Guide aims
to provide an intuitive overview of the various means of
exploring and interpreting the Global Human Capital Report
2017 data, for the specialist and generalist reader alike.

Country Profiles

Country Profiles are available in the online Data Explorer
(available at http://reports.weforum.org/global-human-
capital-report-2017/dataexplorer/) and in Part 2 of the
Report. They're formatted identically in both locations.

Country Rank, Score and Performance at a Glance
The first section (@) presents each country’s overall Global
Human Capital Index 2017 rank out of the 130 reviewed
countries and its degree of Global Human Capital potential
optimization out of the ideal score of 100. The radar chart
in the top left-hand side of each Country Profile gives

an overview of the country’s scores for each of the four
subindexes relative to the “ideal” score and the global
average score of all countries in the Index. In addition, the
bar chart at the top of the page shows each country’s
position on the Index relative to the spread of all countries
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and the global average. Note that on the lower end of
the scale, the bar has been truncated at 30 to enhance
legibility.

Key Indicators

The second section (@) presents an overview of a range
of contextual key indicators concerning a country’s
population, economy, wages and social safety net.
Collectively, the contextual background information
provided in each Country Profile is intended to enable the
reader to better evaluate the country’s performance relative
to these wider headline figures. In addition, the section
aims to support the reader by gathering in one place some
of the most interesting and relevant data related to Global
Human Capital potential from across the international
statistics landscape. The “—” symbol indicates where data
was unavailable. For a full overview of the Key Indicators
featured in the Country Profile, please refer to the section
Overview of Indicators below.
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SCORE AT GLANCE

COUNTRY SCORE CARD

Country Score Card

The third section (@) of each Country Profile provides a full
overview of every indicator benchmarked to determine the
country’s Global Human Capital Index 2017 performance.
Each indicator is placed in one of the Index’s four thematic
subindexes—Capacity, Deployment, Development and
Know-how—and also associated with one or more age
groups in the country’s demographic structure. In addition,
the country’s overall score for each subindex is also
provided and is derived from the simple average of all non-
missing indicators measured for that subindex. Please refer
to the Report’s Appendix B: Technical Notes for a full
discussion of the construction of the Index.

For each benchmarked data point forming part of
the Index, the indicator’s value (the original data for the
indicator), score (on a 0—100 scale), and rank (out of 130
countries) are listed in detail. Values have generally been
rounded to one decimal for reporting purposes. However,
exact values have been used for calculating scores. The
“—” symbol indicates where data was not available.

Every indicator’s score is a function of the original
value’s “distance from the ideal state” for the specific
dimension measured. Because many of the concepts
measured by the Global Human Capital Index are
expressed as percentage rates for the corresponding age
group, scores can be roughly interpreted as a percentage
reflecting the degree of effective Global Human Capital
potential utilization relative to the “ideal” outcome. For
example, a secondary school enrolment rate of 100%
represents the “ideal”—and a number of countries are
closing in on achieving this goal. Sometimes the scale
is reversed. For example, a 0% underemployment rate

52

constitutes the “ideal” state. All Index rankings therefore
have been directionally oriented towards a score of 100 as
the best possible outcome.

For any given country, each indicator’s rank is a
function of how its corresponding score compares to those
of other countries. Sometimes—for example, in situations
in which a large number of countries are closing in on
achieving the “ideal” situation—relatively small absolute
differences in score may result in large ranking differences.
For example, 46 countries in the Index have achieved a
primary enrolment rate of more than 98%, leaving the
next-placed group of 13 countries, which have achieved a
primary enrolment rate of more than 97%, to occupy ranks
47 to 59 for this indicator in this year’s Index. Therefore,
while a rank can provide a useful shorthand for a country’s
performance, a more nuanced interpretation of a country’s
absolute strengths and weaknesses can often be arrived at
by looking at the corresponding scores and values. To help
the reader visually interpret the Index results, the Country
Profiles also highlight scores by a color scale—ranging in
20% intervals from dark grey (0-20, worst) to dark blue
(80—100, best).

Note that the Global Human Capital Index scores
themselves are not based on a relative scoring method.
That is to say, it is perfectly possible (and indeed desirable)
for several countries to simultaneously close in on the
“ideal” state for each indicator, and the only relative ranking
that occurs is in relation to how far short of this “ideal”
state individual countries are falling.

Finally, the online version (http:/reports.weforum.org/
global-human-capital-report-2017/) of the Country Profile
reader provides mouse-over definitions and explanations of
all indicators by clicking on the corresponding value, score
or rank fields. From the blue Go to Explorer button in the
pop-up dialogue field, detailed rankings for the selected
indicator may also be directly accessed in the Data
Explorer tool.

For a full, non-technical explanation and overview of
each indicator composing the Global Human Capital Index,
please refer to the section Overview of Indicators below.

Data Explorer Online Features

A number of additional features may be accessed in the
online Data Explorer (available at http:/reports.weforum.
org/global-human-capital-report-2017/). The reader has
the possibility to switch between Country Profiles and
interactive Index ranking tables in a tile or bar chart format
by clicking on the menu option at the top-left corner of the
page (@). There is also the possibility to directly compare
two countries side-by-side by clicking on the menu

option in the top-right corner of the page (@). Finally, the
reader may directly access a shortcut to the rankings for
a specific indicator by clicking on the blue button in the
dialogue field in the Country Score Card section ().
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1. Norway i 77.12
2. Finland ] 77.07
3. Switzerland i 76.48
4. United States ] 74.84
5. Denmark ] 74.40
6. Germany 74.30
7. New Zealand i 74.14
8. Sweden i 73.95
9. Slovenia ] 73.33
10. Austria i 7329
11. Singapore ] 73.28

Interactive Ranking Tables

By clicking on the menu button at the top-right corner of
the Data Explorer (@), the interactive ranking tables may
be switched between a tile view, which visualizes countries
overall performance on each subindex for context, and a
bar chart view, which depicts a country’s performance for
the selected indicator relative to other countries.

In addition, the reader has the capability to: switch
between selected indicators, select data for a specific age
group, narrow selection to a specific region or go directly
to the results for a specific country of interest through the
menu strip at the top of the Data Explorer (@).

’
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Country Comparison

The Country Comparison tool (@) can be accessed
through the menu option at the top-right corner of the
Country Profile view. It enables a side-by-side view of
indicators for the selected comparison country relative to
the original country selected in the Country Profile view of
the Data Explorer. The reader may return to the original
view by clicking on the Back to Country menu option at
the top-left corner of the page or may continue exploring
the data by clicking through to the other views of the Data
Explorer.

Overview of Indicators

This section provides a non-technical explanation and
overview of the meaning and definition of each indicator
featured in the Global Human Capital Index. For a more
technical exposition, including full methodological details
regarding Index construction, please refer to the separate
section Appendix B: Technical Notes at the end of Part 1
of the Report.

Key Indicators

The indicators in this section present a range of important
data points and factors that can be read in parallel with
the Global Human Capital Index indicators to contextualize
Global Human Capital outcomes in the economy.

e Total population (thousands of inhabitants)
Number of individuals of all ages living in the country, regardless of
residency status or citizenship.
Source: United Nations, Department of Economic and Social
Affairs, Population Division.
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Working age population (thousands of inhabitants)

Number of individuals aged 15-64 living in the country, regardless
of residency status or citizenship.

Source: United Nations, Department of Economic and Social
Affairs, Population Division.

Median age of population (years)

The age that divides the population into two equal parts: one half
younger, one half older. A high mean age suggests a country with a
particularly old population. A low mean age suggest a country with
a particularly young population.

Source: United Nations, Department of Economic and Social
Affairs, Population Division.

GDP per capita PPP (constant 2011 international dollars)
Gross domestic product converted to international dollars using
purchasing power parity rates in constant 2011 international dollars,
divided across the number of people in the population.

Technical name: GDP per capita, PPP (constant 2011 international $).
Source: World Bank, World Development Indicators.

Public spending on education (% of GDP)

Total public expenditure on education expressed as a percentage
of GDP.

Technical name: Government expenditure on education, total

(% of GDP).

Source: World Bank, World Development Indicators.

Mean years of education (years)

Average number of completed years of education.

Source: Barro and Lee, A New Data Set of Educational Attainment
in the World.

Healthy life expectancy (years)

Average number of years that a person can expect to live in full
health, calculated by taking into account years lived in less than full
health because of disease and/or injury.

Technical name: Healthy life expectancy (HALE) at birth (years).
Source: World Health Organization, Global Health Observatory
database.

Labour market and social security indicators:
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Labour force participation rate (%)

Among the country’s population aged 15 and over, the proportion
of individuals who are either looking for work or working.
Technical name: Labour force participation rate by sex and age (%),
total.

Source: ILOSTAT.

Unemployment rate (%)

The share of unemployed individuals as a proportion of the total
number of employed and unemployed persons (i.e. the labour
force).

Technical name: Unemployment by sex and age.

Source: ILOSTAT.

Youth not in employment, education or training rate (%)
Among people aged 15-24 (‘the youth’) the proportion who are not
in employment and not in education or training.

Technical name: Youth, Share of youth not in employment and not in
education.

Source: ILOSTAT.

Output per worker (US$, PPP)

A measure of the productivity of the average person in an economy
based on Gross Domestic Product converted to international
dollars using purchasing power parity rates in constant 2011
international dollars.

Technical name: Modelled estimates, Output per worker (GDP
constant 2011 international $ in PPP).

Source: ILOSTAT.

e Mean monthly earnings (US$, PPP)
Mean earning of employees in US dollars, in nominal terms—
meaning not adjusted for inflation. The figure excludes employer’s
contribution to social security and pension schemes.
Source: ILOSTAT.

High-skilled workers: mean nominal monthly earnings grouped
for high-skilled occupations such as senior officials and
managers.

Source: ILOSTAT.

Medium-skilled workers: mean nominal monthly earnings
grouped for medium-skilled occupations such as clerks and
technical workers.

Low-skilled workers: mean nominal monthly earnings grouped
for low-skilled occupations that encompass simple, routine
tasks.

Technical name: Modelled estimates, Employment distribution

by occupation (by sex) (%) / Employment by sex and occupation
(thousands); Mean nominal monthly earnings of employees by sex
and occupation.

Source: ILOSTAT.

¢ Public spending on social security (% of GDP) [for those who
are of]
Government spending on a range of brackets that relate to
providing social security and alleviating social risk. This includes
spending on measures to alleviate the effects of sickness and
disability, old age, caring for family and children, unemployment,
housing and other such circumstances.

Working age: Spending as allocated towards those who are of
working age.
Source: ILOSTAT.

Retired: Spending as allocated towards those who are of
retirement age.

Technical name: Public social protection expenditure, % of GDP,
age 15-64; 65+.

Source: ILOSTAT.

e Pension scheme coverage share (% of working age pop.)
Among those who are working or looking for work and who are of
working age, the proportion who participate in a pension scheme.
Technical name: Pension scheme coverage, % of population aged
15-64.

Source: ILOSTAT.

Country Score Card

Capacity subindex

The Capacity subindex measures the level of formal
education of younger and older generations as a result of
past education investment.

e Literacy and numeracy
Among the country’s population of the relevant age, the proportion
who are able to read, write and make simple arithmetic calculations.
Source: UNESCO, Institute for Statistics/ILOSTAT.

e Education attainment rates

Primary education: Among the country’s population of the
relevant age, the proportion who have at least primary education.
Source: Lutz et al., IASA/VID Educational Attainment Model,
Wittgenstein Centre for Demography and Global Human Capital
and Barro and Lee, A New Data Set of Educational Attainment in
the World.
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Secondary education: Among the country’s population of

the relevant age, the proportion who have at least secondary
education.

Source: Lutz et al., IASA/VID Educational Attainment Model,
Wittgenstein Centre for Demography and Global Human Capital
and Barro and Lee, A New Data Set of Educational Attainment in
the World.

Tertiary education: Among the country’s population of the
relevant age, the proportion who have tertiary education.
Source: Lutz et al., IASA/VID Educational Attainment Model,
Wittgenstein Centre for Demography and Global Human Capital
and Barro and Lee, A New Data Set of Educational Attainment in
the World.

Deployment subindex

The Deployment subindex measures the amount of skills
application by all segments of the population, driving
economic value and avoiding skills depreciation through
disuse. A proportion of the population is assumed to be
particularly eligible to work either because they are not too

young or too old. This age band is defined as the “working

age”. On the lower end, that age group is bound by the
legal age at which children are allowed work rather than

being in education (commonly 15). On the upper end is the

legal retirement age (commonly 65).

e Labour force participation rate

Percentage of the country’s working age population who are either
looking for work or working. These two groups together are referred
to as the “labour force”. The indicator “labour force participation
rate” reflects the fact that employment and unemployment rates, by
themselves, are an incomplete measure of the degree to which a
country utilizes the Global Human Capital potential embodied in the
skills and learning of its people, unless expressed as a share of the
total population who could be “active” and contributing to economic
activity. There are a variety of reasons why individuals of all ages
might fall into the “economically inactive” category. They may be
sick or infirm, or may be occupied in caring for family members

for whom this is the case. Another important subgroup comprises
those known as “discouraged workers”, defined as persons no
longer looking for work because they think they will not find any.
Technical name: Modelled Estimates, Labour force participation rate
by sex and age.

Source: ILOSTAT.

Employment gender gap

The gap between women’s labour force participation and

men’s labour force participation (see description of labour force
participation above) calculated as a ratio of women’s participation
divided by men’s participation. It can be interpreted as how much
less likely women are to be taking part in work or looking for work.
For example, if the ratio is 0.5 women are said to be half as likely to
be part of the labour market. When women participate in the labour
market to at least the same degree as men, it is said they have
reached parity.

Technical name: Annual Indicators, Employment-to-population ratio
by sex and age.

Source: ILOSTAT.

Unemployment rate

People in the country’s population who are looking for work as

a percentage of both those at work and those looking for work,

i.e. the labour force. This indicator measures the ability of the
labour market to employ people given the skills and capability they
currently hold, i.e. absorb talent.

Technical name: Annual Indicators, Unemployment by sex and age.
Source: ILOSTAT.
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e Underemployment rate

Of those who are employed in a country, the proportion who would
wish to do more hours of work, either as part of their current role,
by taking on an additional job, or by finding a new job with more
hours. While this circumstance is less severe than the complete
inability to find work, i.e. unemployment, it still suggests the that
the labour market is unable to provide people with the range of
opportunities they are seeking and represents a type of failure to
make full use of the full range of talent currently available in the
labour market.

Technical name: Annual Indicators, Time-related underemployment
rate by sex and age.

Source: ILOSTAT.

Development subindex

The Development subindex measures current investment
in the potential of the next-generation workforce and in
upskilling and reskilling the existing one through indicators
speak to the participation of children, young people and
adults in education programmes.

e Education enrolment rates

To measure educational enrolment it is important to define who
should be taking part in those programmes. Therefore, measures of
educational enrolment define an ‘official age’ for those who should
be taking part in education, and enrolment rate measures are
defined in reference to those age groups. Below are some notes
that should help interpret the definitions of enrolment rates.

Net educational rates implicitly refer to the age group of children
who should be in a particular stage of their school education. This
age group varies by country. Net rates divide the children enrolled
in primary or secondary education between those who are of the
official age group for that grade and those who are not. Then they
calculate how many children of the official age group for taking
part in that grade of education are actually taking part in that grade
of education. Gross educational rates calculate the educational
enrolment rate as the proportion of all children who are in a
particular grade of education with no regard for age, divided by the
number of children in the official age group.

For measuring primary and secondary education enrolment, we
typically use the net figures as more precise. However, due to
consistent critical gaps in the net education rates dataset we also
substitute with gross rates as a secondary choice.

Primary education: Among the children who are of the official
primary school age group, the proportion who are either enrolled
in primary school or have already moved on to secondary
education. Primary education provides fundamental skills in core
literacies (both numeric and linguistic), establishing the basis for
further learning. It remains at basic level of complexity with little
specialization.

Technical name: Adjusted net enrolment rate, primary, both sexes
(%); Gross enrolment ratio, primary, both sexes (%).

Source: UNESCO, Institute for Statistics.

Secondary education: Among the children who are of the
official lower secondary school age group the proportion which
are enrolled in lower secondary school. Lower secondary
education builds upon the foundational learning of primary
education and establishes the basic skills which enable lifelong
learning, as well as introducing students to a more subject-
oriented curriculum in a broad way. In many education systems,
the end of lower secondary education is the end of compulsory
education.

Technical name: Adjusted net lower secondary rate, primary, both
sexes (%), Gross enrolment ratio, lower secondary, both sexes (%).
Source: UNESCO, Institute for Statistics.
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Vocational education: Among young people who enrol in upper
secondary education, the proportion that choose a vocational
route. In general, upper secondary education provides more
in-depth tuition and different routes for specialization. In the
vocational route, learning is more closely tied to particular trade
or class of occupations. The route might have more work-based,
applied components. It is often but not always considered a
track that is different from a tertiary degree track.

Technical name: Percentage of students in upper secondary
education enrolled in vocational programmes, both sexes (%).
Source: UNESCO, Institute for Statistics.

Tertiary education: Among the people who have recently
graduated from secondary school (i.e. in the last five years),
the proportion of any age who are enrolled in tertiary degree
specializations. This measure of tertiary education includes
both academic degrees, as well as track that can be seen as
separate—advanced vocational and professional education.
Technical name: Gross enrolment ratio, tertiary, both sexes (%).
Source: UNESCO, Institute for Statistics.

Educational gaps and diversity

Secondary enrolment gender gap: Gap between girls’
enrolment into secondary education and boys’ enrolment
calculated as a ratio of young women and men’s participation.
The figure can be interpreted as how much more or less likely
women are to be enrolled in secondary education. For example,
if the ratio is 0.5, women are said to be half as likely to be in
school. When women take part in secondary education in at
least the same rate as men, it is said they have reached parity.
Technical name: Adjusted net enrolment rate, lower secondary,
gender parity index (GPI).

Source: UNESCO, Institute for Statistics.

Skill diversity of graduates: The diversity of tertiary degree
tracks that recent graduates have pursued, calculated using the
Herfindahl-Hirschman method of measuring levels of diversity
and concentration. That method derives a number that is closer
to one if specialization is highly concentrated in one degree, and
approaches zero when specialization is more diverse.

Technical Name: Percentage of students in tertiary education
enrolled in Agriculture, Forestry, Fisheries and Veterinary; Arts
and Humanities,; Business, Administration and Law; Education;
Engineering, Manufacturing and Construction; Health and Welfare;
Information and Communication Technologies; Natural Sciences,
Mathematics and Statistics; Services; Social Sciences, Journalism
and Information; unspecified programmes, both sexes (%).
Source: UNESCO, Institute for Statistics.

Quality of education institutions and extent of staff training
The World Economic Forum’s Executive Opinion Survey captures
the opinion of business leaders around the world on a range of
topics for which conventional hard data is unavailable or unreliable.
Answers are rated on a seven-point Likert scale, indicating strong
disapproval through a low answer (1), strong approval through a
high answer (7) and neutrality through a mid-point answer (4).

Quality of primary schools: Business leader’s perceptions
on the level of excellence of primary schools in their country of
residence.

Source: World Economic Forum, Executive Opinion Survey.

Quality of education system: Business leader’s perceptions
on the degree to which the education system in their country
of residence trains students to the skill levels required in a
competitive economy.

Source: World Economic Forum, Executive Opinion Survey.

Extent of staff training: Business leader’s perception about the
degree to which companies in the country invest in training and
employee development.

Source: World Economic Forum, Executive Opinion Survey.

Know-how subindex

Indicators in this subindex speak to the level of specialized
skills use at work and exposure to skilled work as a
dimension of on-the-job learning.

e Skilled labour
The International Labour Organization differentiates between kinds
of work that require high, medium and low skills. Low-skilled roles
are ones that require only familiarity with a task and some physical
capabilities, roles that need use of more independent judgement
and knowledge of a trade, craft or industry, they enter into the
medium skilled category. Finally, those roles that are high-skilled
are ones which require higher levels of not only specialization but
also efficiency and the ability to supervise work being done towards
a productive outcome.

High-skilled employment share:

Among those who are employed, the proportion of people
working in high-skilled roles.

Source: ILOSTAT.

Medium-skilled employment share:

Among those who are employed, the proportion of people
working in at least medium-skilled roles.

Source: ILOSTAT.

e Economic complexity
One way of understanding the productivity of the skills and
knowledge among the people who are in an economy is to look
at what they can produce when using those skills. Hausmann
and Hidalgo’s methodology captures the complexity of skills and
knowledge in an economy by a measure of the complexity of its
export products.
Source: Hausmann, R., Hidalgo, C., et al., The Atlas of Economic
Complexity.

e Availability of skilled employees
Business leaders’ perceptions of the degree to which in their
country of residence companies on average are able to find the
skilled employees to drive value through their business models.
Source: World Economic Forum, Executive Opinion Survey.
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Albania

ALB I VG |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 2,926
Capacity GDP per capita (US$, PPP) 11,425
Mean years of education (years) 10.6
Median age of population (years) 36.2
— o Healthy life expectancy (years) 68.8
2 8 Working age population (1,000s) 2,032
= o Labour force participation rate (%) 57.5
g ' '§ Unemployment rate (%) 15.2
E f=D Youth not in employment, education or training rate (%) 32.8
- Output per worker (US$, PPP) 30,635
Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.5
) Public spending on social security, working age (% of GDP) 2.7
Albania score ) ) ) . .
Public spending on social security, retired (% of GDP) 5.2
= average score Pension scheme coverage share (% of working age pop) 29.8

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.7 16.2 40.7 12.6 12.8
Capacity score 64.2 rank 82 value score rank value score rank value score rank value score rank value score rank

920 | BXY 61 o987 |ERl 26 o84 EXR 21 oo XY 20

98.4 78 9.4 XY so 951 RN 4 80 EXY s¢
Secondary education attainment rate 48.4 98 495 m 85 45.1 66 217 21.7 76
Tertiary education attainment rate 14 14 124 04 04 127 02 02 125

Literacy and numeracy
Primary education attainment rate

Deployment score 51.2 rank 120

Labour force participation rate 34.3 1343 102 72.6 [eAGH 111 50.7 BEW@ 95 4.4 4.4 117

Employment gender gap 0.58 106 081 Y 66 os57 [FEY 88 044 74
Unemployment rate 36.4 213 117 154 893 108 11.0 [Z4eh 108 1.1 [N 48

225 83

Underemployment rate 149 [89.9 77 135 73  10.3 EXEN 74

Development score 70.2 rank 42

Primary education enrolment rate 95.9 ESLKN 73
Quality of primary schools 1 51 QGEKN 20
Secondary education enrolment rate 91.2 Rl 46

1.0 94

Vocational education enrolment rate 19.5 195 70

Secondary enrolment gender gap

Tertiary education enrolment rate 58.1 [GLAN 45

0.16 36

Quality of education system 1 45 EYEH 31

Skill diversity of graduates 2

3.9 70

Extent of staff training 1

Know-how score 47.3 rank 92

High-skilled employment share 17.4 174 82

87.6 75

-0.66 | 89.1 76

Medium-skilled employment share
Economic complexity 3
Availability of skilled employees 1 3.7 97

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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DZA I | AVG

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 40,606
Capacity GDP per capita (US$, PPP) 13,975
Mean years of education (years) 6.5
Median age of population (years) 27.5
o Healthy life expectancy (years) 66.3
2 8 Working age population (1,000s) 26,383
= o Labour force participation rate (%) 40.7
g '§ Unemployment rate (%) 10.6
E f=D Youth not in employment, education or training rate (%) 21.2
- Output per worker (US$, PPP) 49,692

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 4.4
) Public spending on social security, working age (% of GDP) 0.3
Algeria score . ) ) . .
Public spending on social security, retired (% of GDP) 5.1
= average score Pension scheme coverage share (% of working age pop) 37.0

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 29.0 15.8 42.3 6.8 6.0
Capacity score 46.3 rank 113 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 96.8 ElKN 88 86.2 gl 71 34.0 8340 91 27.7 [ 27.7 91
Primary education attainment rate 78.5 WEEN 113  64.4 BGE¥E 112 254 254 119 92 92 124
Secondary education attainment rate 36.8 [86.8 108 29.2 292 110 111 111 115 33 33 120
Tertiary education attainment rate 76 76 99 34 34 110 13 13 109
Deployment score 3.3 rark 115
Labour force participation rate 28.3 1283 118 57.8 Byl 127 281 (281 129 43 43 118
Employment gender gap 0.20 '20.0 130 0.24 240 128 0.10 103 128 0.06 6.4 127
Unemployment rate 26.6 128.0 105 7.3 PZRN 79 1.5 WCEN 26 - - -
Underemployment rate 0.0 [N 1 0.0 m 1 0.0 m 1 0.0 m 1
Development score 61.1 rank 82
Primary education enrolment rate 98.8 ESLEN 34
Quality of primary schools 1 3.3 [88.0 92
Secondary education enrolment rate 99.0 m 5
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 9.7 97 87
Tertiary education enrolment rate 36.9 [86.9 68
Skill diversity of graduates 2 0.16 42
Quality of education system 1 34 /898 78
Extent of staff training1 3.1 pe62N 123
Know-how score 45.4 rank 103
High-skilled employment share 171 171 83
Medium-skilled employment share 85.0 85
Economic complexity3 -1.41 126.5 100
Availability of skilled employees1 4.2 RN 63

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Argentina w64 34

AVG | I ARG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 43,847
Capacity GDP per capita (US$, PPP) 18,479
Mean years of education (years) 9.7
Median age of population (years) 30.8
o Healthy life expectancy (years) 67.6
2 8 Working age population (1,000s) 28,010
= o Labour force participation rate (%) 52.5
g ' '§ Unemployment rate (%) 7.0
§ f=D Youth not in employment, education or training rate (%) 18.6
- Output per worker (US$, PPP) 22,476
Mean monthly earnings (US$, PPP) 927
Mean monthly earnings for high-skilled workers (US$, PPP) 1,476
- Mean monthly earnings for medium-skilled workers (US$, PPP) 965
Development Mean monthly earnings for low-skilled workers (US$, PPP) 464
Public spending on education (% of GDP) 5.3
) Public spending on social security, working age (% of GDP) 5.1
Argentina score Public spending on social security, retired (% of GDP) 6.8
= average score Pension scheme coverage share (% of working age pop) 35.7

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 25.1 15.8 39.3 8.9 11.1
Capacity score 72.3 rank 51 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.3 53  98.7 gELNE 27 96.8 EElEE 28 95.1 AN 22
Primary education attainment rate 99.8 45 os6 BN 46 o7 R 53 945 45
Secondary education attainment rate 74.9 64 66.3 BN 66 50.1 58 60 36.4 [864 54
Tertiary education attainment rate 175 175 56 134 134 51 93 93 50
Deployment score 57.9 rank 102
Labour force participation rate 41.6 77 81.6 BEIIGE 79 624 EerKW 68 146 146 79
Employment gender gap 0.63 99 071 ZKY 9 o057 XN 89 o031 313 98
Unemployment rate 16.1 [88:3° 75 55 KN 64 30 WORNM 46 2.8 NARN 88
Underemployment rate 16.9 76 100 BKY oo 54 |BE o5 &5 BE] 7o
Development score 73.8 rank 24
Primary education enrolment rate 99.7 ICENM 8
Quality of primary schools 1 3.4 85
Secondary education enrolment rate 88.9 KN 54
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate o o =
Tertiary education enrolment rate 82.9 10
Skill diversity of graduates 2 0.14 19
Quality of education system 1 3.3 885 86
Extent of staff training 1 3.8 m 79
Know-how score 53.3 rank 56
High-skilled employment share 242 242 57
Medium-skilled employment share 85.6 83
Economic complexity3 -0.22 [EGIRE 59
Availability of skilled employees 1 4.4 el 49

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Armenia w64 46

AVG | I ARM

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 2,925
Capacity GDP per capita (US$, PPP) 8,174
Mean years of education (years) 11.2
Median age of population (years) 33.9
o Healthy life expectancy (years) 66.9
2 8 Working age population (1,000s) 2,019
= o Labour force participation rate (%) 62.3
g '§ Unemployment rate (%) 18.3
E f=D Youth not in employment, education or training rate (%) 35.6
- Output per worker (US$, PPP) 18,424

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 2.8
) Public spending on social security, working age (% of GDP) 1.0
Armenia score ) ) ) . )
Public spending on social security, retired (% of GDP) 3.6
= average score Pension scheme coverage share (% of working age pop) 22.4

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 19.9 13.7 42.8 12.5 11.1
Capacity score 83.3 rank 3 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.8 22 9w |Bf) ¢ wsBEEl 5 o1 ERl o
Primary education attainment rate 1000 [f8X] 26 909 XY 22 908 REY 19 994 24
Secondary education attainment rate 97.7 14 984 EELEKE 15 97.4 EIEKE 12 86.7 KlN@ 17
Tertiary education attainment rate 26.6 266 23 221 221 21 202 202 11
Deployment score 54.1 rank 114
Labour force participation rate 37.7 1877 91 76.5 WGEN 104 70.4 B(M 38 36.0 1360 32
Employment gender gap 081 Kl 64 o7 EEEE 9 o7 PR 48 o055 45
Unemployment rate 37.6 207 119 180 [864] 113 13.0 113 86 109
Underemployment rate 26.7 84 16.6 | 37.7 79 14.0 74 59 WY& 64
Development score 65.4 rank 61
Primary education enrolment rate 96.4 ES[KM 66
Quality of primary schools 1 4.1 Feilel 60
Secondary education enrolment rate 90.8 ECHEN 50
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 26.2 262 59
Tertiary education enrolment rate 44.3 60
Skill diversity of graduates 2 0.16 4
Quality of education system 1 3.7 63
Extent of staff training 1 3.5 104
Know-how score 55.0 rank 47
High-skilled employment share 31.1 [ 811 45
Medium-skilled employment share 92.9 PN 32

Economic complexity 3 - - -
Availability of skilled employees 1 3.5 115

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
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" 71.56
|

30

SCORE AT GLANCE

Capacity

1N
N

Know-how
1uaw/(0|daq

Develdpment

Australia score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 78.4 rank 20
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment score 66.2 rank 63
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 80.2 rank 9
Primary education enrolment rate

Quality of primary schools !

Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate

Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 61.4 rank 29
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

avalil I I Aus

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 24,126
GDP per capita (US$, PPP) 44,414
Mean years of education (years) 11.9
Median age of population (years) 37.4
Healthy life expectancy (years) 71.9
Working age population (1,000s) 15,887
Labour force participation rate (%) 64.8
Unemployment rate (%) 5.7
Youth not in employment, education or training rate (%) 9.8
Output per worker (US$, PPP) 87,808

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.2
Public spending on social security, working age (% of GDP) 3.5
Public spending on social security, retired (% of GDP) 5.1

Pension scheme coverage share (% of working age pop) -

0-14 agegroup  15-24 age group  25-54 age group  55-64 age group 65+ age group
18.9 13.0 41.3 11.5 15.3

value score rank value score rank value score rank value score rank value score rank
100.0 [gleleXe} 1 - - - - - - - - -
1000 Y] 12 1000 fRX] 1o o8 EEY 20 992 27

1000 ] 1+ s | B 2 o |BXY 10 782 EEE 21

324 1824 12 29.1 | 291 7 19.3 193 14

665 BB 12 s2|EE] 0 ocss |BEY 50 126 126 84
0.99 23 085 RN 55 o082 BN 32 o054 [V 47
12.5 55 45 X0 s0 43 0 7+ 16 XA 59
19.5 o 7.1 XN s6 - 5 = 5 5 5

97.1 EIAN 55

55 WEXN 14

86.3 KN 64

1.0 Qg 1
50.5 [Jelifel 22
90.3 kN 3
0.20 EEENM 75
52 (EE 14

4.9 21

452 13
91.9 42
-0.63 3958 74

5.1 18

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)

62

The Global Human Capital Report 2017



rank
out of 130 countries

Austria woe 73 0Q

avalil I I AUT
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 8,712
Capacity GDP ge:) capita ((US$, PI):’P) 44,144
Mean years of education (years) 10.5
Median age of population (years) 43.2
o Healthy life expectancy (years) 72.0
2 8 Working age population (1,000s) 5,826
= /\ o Labour force participation rate (%) 61.2
g \J ' '§ Unemployment rate (%) 6.0
E f=D Youth not in employment, education or training rate (%) 7.5
- Output per worker (US$, PPP) 90,788
Mean monthly earnings (US$, PPP) 3,211
hd Mean monthly earnings for high-skilled workers (US$, PPP) 4,634
' Mean monthly earnings for medium-skilled workers (US$, PPP) 2,544
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,717
Public spending on education (% of GDP) 5.5
) Public spending on social security, working age (% of GDP) 4.6
Austria score . ) . . .
Public spending on social security, retired (% of GDP) 14.0
= average score Pension scheme coverage share (% of working age pop) 74.0
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 141 11.3 42.8 12.8 19.0
Capacity score 73.7 rank 45 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 12  100.0 [gfeloNe} 12 100.0 geleKe} 3  100.0 QleloKe] 3
Secondary education attainment rate 86.2 39 os|EY 22 o7 KR 15 972 5
Tertiary education attainment rate 175 175 55 156 156 43 102 102 44
Deployment score 68.0 rank 44
Labour force participation rate 58.4 26 831 EERM 33 485 m 101 59 59 110
Employment gender gap 091 B 39 o |BE] 20 o7 |EE s6 050 65
Unemployment rate 11.3 46 54 HEEKE 62 5.0 78 0.5 JEIEN 22
Underemployment rate 5.1 33 49 KGN 41 2.7 AN 31 2.4 WEEE 38
Development score 81.5 rank 7
Primary education enrolment rate 99.0 m 22
Quality of primary schools 1 4.9 NEEXN 26
Secondary education enrolment rate 99.0 m 5
Secondary enrolment gender gap 1.0 QErfN 106
Vocational education enrolment rate 69.5 [N 8
Tertiary education enrolment rate 81.5 EEIEN 12
Skill diversity of graduates 2 0.14 EeZ¥N 13
Quality of education system 1 CEN 57.9 ]
Extent of staff training 1 5.2 11
Know-how score 69.9 rank 11
High-skilled employment share 40.5 24
Medium-skilled employment share 91.9 41
Economic complexity 3 1.70 ELEN 6
Availability of skilled employees 1 5.1 17

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Bahrain w64 08

AVG | I BHR || ]/
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 1,425
Capacity GDP ge:) capita ((US$, PI):’P) 44,456
Mean years of education (years) 6.7
I Median age of population (years) 31.2
o Healthy life expectancy (years) 67.0
g % Working age population (1,000s) 1,103
= /\ o Labour force participation rate (%) 71.6
g \J ' '§ Unemployment rate (%) 1.2
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 82,277
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.7
) Public spending on social security, working age (% of GDP) 0.5
Bahrain score . ) . . .
Public spending on social security, retired (% of GDP) 0.9
= average score Pension scheme coverage share (% of working age pop) 10.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 20.3 13.5 58.0 59 2.3
Capacity score 76.3 rank 30 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.8 EEEKEM 35 97.1 AN 42 89.4 EiEKE 48 64.8 BEZXN 62
Primary education attainment rate 99.9 m 40 98.3 EERKE 53 90.5 EEOEE 68 61.6 NGIM:E 80
Secondary education attainment rate 84.8 QLXN 42 83.1 KRN 44 67.0 BepfON 45 354 854 55
Tertiary education attainment rate 16.7 167 59 129 129 54 10.0 10.0 45
Deployment score 67.9 rank 45
Labour force participation rate 44.2 66 80.4 EElEM 88 451 106 14.3 143 80
Employment gender gap 0.51 JENA 115 0.55 M 113 0.31 (310 118 0.16 [ 16.0 121
Unemployment rate 5.6 KA 19 0.7 KLBN 5 0.3 JEIXE 6 0.0 RN 1
Underemployment rate o o = = = - - - - - - -
Development score 61.9 rank 77
Primary education enrolment rate o = =
Quality of primary schools 1 4.7 JerEN 33
Secondary education enrolment rate 85.9 JELKN 65
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 14.8 148 77
Tertiary education enrolment rate 37.4 |87.4 67
Skill diversity of graduates 2 034 28 107
Quality of education system 1 4.6 JEOEFA 23
Extent of staff training 1 4.7 24
Know-how score 53.9 rank 53
High-skilled employment share 246 246 54
Medium-skilled employment share 75.4 WEXE 115
Economic complexity 3 o o -
Availability of skilled employees 1 4.7 KGR 34

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

64 The Global Human Capital Report 2017



rank
out of 130 countries

Bangladesh wore 51 75

BGD I e

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 162,952
Capacity GDP per capita (US$, PPP) 3,319
Mean years of education (years) 5.2
Median age of population (years) 25.6
o Healthy life expectancy (years) 62.4
2 8 Working age population (1,000s) 107,583
= o Labour force participation rate (%) 57.2
g ' '§ Unemployment rate (%) 4.4
E f=D Youth not in employment, education or training rate (%) 20.2
- Output per worker (US$, PPP) 7,479

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 1.9

Public spending on social security, working age (% of GDP) 0.5

Bangladesh score Public spending on social security, retired (% of GDP) 0.7

= average score Pension scheme coverage share (% of working age pop) 0.0

COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group

% of population 28.9 19.3 41.3 5.4 5.1
Capacity score 51.4 rank 104 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 83.2 kRN 113 - - - - - - 316 [316 88
Primary education attainment rate 88.8 [EEEN 103 71.7 AWM 107 51.3 FeEEel 109 40.5 105
Secondary education attainment rate 65.7 JCEA@M 78 457 91 277277 95 203 20.3 82
Tertiary education attainment rate 15.8 158 61 90 90 75 65 65 68
Deployment score 57.2 rank 105

Labour force participation rate 45.9 60 729 pEl 110 64.4 EZ¥W 62 344 344 37
Employment gender gap 0.70 WfFHN 85 038 376 120 0.21 205 123 0.23 231 117
Unemployment rate 10.4 [yl 38 3.3 JGEEN 28 0.9 KRN 22 0.7 LA 33

Underemployment rate - - - = o = - - - - - -

Development score 3.2 rank 100
Primary education enrolment rate 94.9 EELRN 81
Quality of primary schools 1 3.1

Secondary education enrolment rate 62.0

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 95 95 90

Tertiary education enrolment rate 13.4 13.4 100

Skill diversity of graduates 2 0.23 KEAN 87

Quality of education system 1 3.5 77

Extent of staff training 1 3.3 883 116

Know-how score 45.2 rank 104

High-skilled employment share 211 211 68
Medium-skilled employment share 83.6 90
Economic complexity 3 -1.03 /828 90
Availability of skilled employees 1 3.6 110

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Barbados w50 1

BRB I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 285
Capacity GDP ge:) capita ((US$, PI):’P) 15,588
Mean years of education (years) 9.4
Median age of population (years) 38.5
1 o Healthy life expectancy (years) 66.8
g /‘\ % Working age population (1,000s) 189
= \ o Labour force participation rate (%) 65.1
g '§ Unemployment rate (%) 11.8
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 32,518
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 6.6
Public spending on social security, working age (% of GDP) 1.8
Barbados score Public spending on social security, retired (% of GDP) 4.1
= average score Pension scheme coverage share (% of working age pop) 65.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 19.2 12.8 40.6 12.8 14.5
Capacity score 43.6 rark 115 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy = = = = = = = = = = = =
Primary education attainment rate 98.8 CLKM 72 96.4 m 69 89.0 KM 72 85.0 XM 56
Secondary education attainment rate 28.0 280 113 26.8 26.8 112 253 258 99 233 233 74
Tertiary education attainment rate 17 17 122 06 06 124 06 0.6 115
Deployment score 67.1 rank 54
Labour force participation rate 46.0 59  90.2 gElpE 21 72.2 R 31 10.7 107 90
Employment gender gap 081 JGERN 61 0% BN 7 o8 [FZEN 29 o057 39
Unemployment rate 31.2 246 110 10.1 [yl 99 5.5 JEEKN 82 21 WEXE 73
Underemployment rate o o = = = o - - - - - -
Development score 68.0 rank 49
Primary education enrolment rate 91.5 ECAEN 96
Quality of primary schools ! 5.6 10
Secondary education enrolment rate 95.6 ESLKE 29
Secondary enrolment gender gap 1.0 99
Vocational education enrolment rate 04 04 118
Tertiary education enrolment rate 65.4 IGLEN 35
Skill diversity of graduates 2 = = =
Quality of education system 1 4.7 NeEEEN 20
Extent of staff training 1 4.2 44
Know-how score 58.1 rank 43
High-skilled employment share 31.3 |31.3 44
Medium-skilled employment share 83.8 89
Economic complexity 3 o o =
Availability of skilled employees 1 45 KEERE 45

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 72.46

avalil I I BEL
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 11,358
Capacity GDP ge:) capita ((US$, PI):’P) 41,946
Mean years of education (years) 11.5
Median age of population (years) 41.3
o Healthy life expectancy (years) 711
2 8 Working age population (1,000s) 7,338
= /\ o Labour force participation rate (%) 53.1
g \J ' '§ Unemployment rate (%) 7.8
E f=D Youth not in employment, education or training rate (%) 12.2
- Output per worker (US$, PPP) 100,914
Mean monthly earnings (US$, PPP) 3,862
~ Mean monthly earnings for high-skilled workers (US$, PPP) 5,658
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) 2,368
Public spending on education (% of GDP) 6.6
. Public spending on social security, working age (% of GDP) 7.8
Belgium score . ) ) . .
Public spending on social security, retired (% of GDP) 10.2
= average score Pension scheme coverage share (% of working age pop) 64.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.0 11.6 40.2 12.7 18.4
Capacity score 75.1 rank 35 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe] 18  100.0 ieloNe} 12 100.0 QIefeRe} O  100.0 glefeXe) 16
Secondary education attainment rate 0.1 RN 20 914 IGEN 32 832 BN 34 652 27
Tertiary education attainment rate 39.2 1892 7 276 276 11 187 187 17
Deployment score 63.4 rank 76
Labour force participation rate 30.5 [80.5 114 85.8 EELK:E 53 458 105 25 25 126
Employment gender gap 0.85 52 0.88 XN 20 o080 ZXN 38 033 [827 96
Unemployment rate 216 18281 93 7.1 NN 76 5.7 KN 84 1.8 KN 65
Underemployment rate 11.8 57 4.7 WA 39 2.1 NEXE 23 1.4 24
Development score 82.8 rank 5
Primary education enrolment rate 99.1 ECEAN 21
Quality of primary schools 1 6.2 LA 3
Secondary education enrolment rate 87.3 EI&Y 61
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate Al 59.7 IRV
Tertiary education enrolment rate 73.3 WEEE 22
Skill diversity of graduates 2 0.15 JeKiN 27
Quality of education system 1 56 NN 4
Extent of staff training 1 5.2 14
Know-how score 68.5 rank 16
High-skilled employment share 46.5 10
Medium-skilled employment share 89.8 61
Economic complexity 3 1.08 20
Availability of skilled employees 1 5.2 m 13

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 54.58

BEN I | AVG

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 10,872
Capacity GDP per capita (US$, PPP) 2,010
Mean years of education (years) 3.5
Median age of population (years) 18.2
o Healthy life expectancy (years) 52.5
2 8 Working age population (1,000s) 5,860
= \ | o Labour force participation rate (%) 75.3
g a '§ Unemployment rate (%) 1.0
E f=D Youth not in employment, education or training rate (%) 20.0
- Output per worker (US$, PPP) 4,827

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 4.4
) Public spending on social security, working age (% of GDP) 0.1
Benin score . ) . . .

Public spending on social security, retired (% of GDP) 1.4

= average score Pension scheme coverage share (% of working age pop) 5.2
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 42.9 19.8 30.1 4.0 3.2
Capacity score 37.0 rank 120 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 52.5 PN 126 343 [ 348 102 214 214 96 10.3 10.3 104
Primary education attainment rate 73.3 EEKN 117 56.4 gels® 117 351 8641 115 216 216 113
Secondary education attainment rate 39.1 f8948 105 26.5 265 113 152 152 112 73 73 111
Tertiary education attainment rate 40 40 110 36 36 106 15 15 108
Deployment score 80.5 rank 8
Labour force participation rate 41.3 78  90.7 gElN@ 18 855 EELKN 7 571 ISIAN 12
Employment gender gap 1.23 EleNe] 1 0.90 EEEKEN 32 0.95 JELNON 8 0.63 JCERN 28
Unemployment rate 1.8 3 osEX) s o3 9 02 B 15
Underemployment rate 40.3 85 = - - - - - - - -
Development score 46.6 rank 118
Primary education enrolment rate 95.9 ESLKN 74
Quality of primary schools 1 29 817 110
Secondary education enrolment rate 47.2 izl 109
Secondary enrolment gender gap 0.8 iRy 121
Vocational education enrolment rate 77 77 98
Tertiary education enrolment rate 15.4 154 97
Skill diversity of graduates 2 0.30 XN 103
Quality of education system 1 24 237 123
Extent of staff training 1 3.4 1892 115
Know-how score 54.2 rank 52
High-skilled employment share 58 58 112
Medium-skilled employment share 93.3 JEEKE 28
Economic complexity 3 - - -
Availability of skilled employees 1 4.8 KEEN 26

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Bolivia o o

AVG | I BOL |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 10,888
Capacity GDP per capita (US$, PPP) 6,708
Mean years of education (years) 8.3
Median age of population (years) 241
o Healthy life expectancy (years) 62.5
2 8 Working age population (1,000s) 6,684
= o Labour force participation rate (%) 65.8
g ' '§ Unemployment rate (%) 3.5
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 13,696
Mean monthly earnings (US$, PPP) 783
Mean monthly earnings for high-skilled workers (US$, PPP) 1,058
' Mean monthly earnings for medium-skilled workers (US$, PPP) 617
Development Mean monthly earnings for low-skilled workers (US$, PPP) 527
Public spending on education (% of GDP) 7.3
. Public spending on social security, working age (% of GDP) 2.5
Bolivia score Public spending on social security, retired (% of GDP) 2.7
= average score Pension scheme coverage share (% of working age pop) 22.2

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 32.0 19.2 36.2 6.0 6.6
Capacity score 75.0 rank 36 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 0o [ BXY 50 7o [BEY 37 o7+ | EEY 54 752 50
Primary education attainment rate 904X 57 9%c XY 66 sc3|EE] 8 690 BX] 75
Secondary education attainment rate 81.2 so 721 |[ZRN s6 475 [EEEN 63 311 [814] 57
Tertiary education attainment rate 253268 29 171 171 38 119 119 36
Deployment score 72.6 rank 30
Labour force participation rate 52.8 39 86.8 KM 47 80.4 LKW 16 515 18
Employment gender gap 072 g2 orc KKl 77 o7 &M +1 o722 |G 13
Unemployment rate 7.7 PEEION 24 25 WERE 19 0.7 [EEEE 17 0.7 JEEKE 30

Underemployment rate - - - = o = - - - - - -

Development score 68.3 rank 48

Primary education enrolment rate 89.9 KN 102
Quality of primary schools 1 28 [80.7 111
Secondary education enrolment rate 70.0 (MmN 89

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 100.0 [ieloNe} 1

Tertiary education enrolment rate o o =

Skill diversity of graduates 2 0.18 JEEKN 60

Quality of education system 1 2.8 1380.0 111

Extent of staff training 1 3.1 [ 866 122

Know-how score 40.3 rank 123

High-skilled employment share 125 125 94
Medium-skilled employment share 75.5 114
Economic complexity 3 -1.22 [29.7 96
Availability of skilled employees 1 3.6 107

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

01

Botswana wr 57 B

BWA I lavG |
30 distributio.n of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 2,250
Capacity GDP per capita (US$, PPP) 15,513

Mean years of education (years) 9.4

Median age of population (years) 24.4
o Healthy life expectancy (years) 56.9
g % Working age population (1,000s) 1,453
= o Labour force participation rate (%) 69.6
g ' '§ Unemployment rate (%) 17.9
E f=D Youth not in employment, education or training rate (%) 35.5
- Output per worker (US$, PPP) 34,785
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 9.6
Public spending on social security, working age (% of GDP) 1.3
Botswana score Public spending on social security, retired (% of GDP) 1.3
= average score Pension scheme coverage share (% of working age pop) 12.5
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 31.6 19.1 40.1 B3 3.8
Capacity score 58.5 rank 95 value score rank value score rank value score rank value score rank value score rank

97.8 JEIl 83 93.6 EERNW 57 53.7 BEEA 80 426 81

98.9 EELAM 68 91.2 EElWl 86  52.3 Bl 108 32.3 1823 109
Secondary education attainment rate 314 [81.4 111 40.0 [40.0 99 185 185 106 87 87 107
Tertiary education attainment rate 27 27 113 35 35 109 20 20 103

Literacy and numeracy
Primary education attainment rate

Deployment score 66.4 rank 61
57.2 Bpfel 28 91.2 JElPl 13 734 WE¥N 27 385 385 28
0.86 JEEEN 50 0.84 EEZEE 56 0.78 QW 39 0.54 FEEEN 49

333 (232 111 154 8981 107 6.4 90 03 | 20

Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate = = - - -

Development score 62.3 rank 75

Primary education enrolment rate 91.4 EeREiE 97

Quality of primary schools ! 4.0 [ackel 67

Secondary education enrolment rate 91.5 ECREN 45
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 17.0 17.0 74

27.5 288 81
0.23 EIEH 88

Tertiary education enrolment rate
Skill diversity of graduates 2
Quality of education system 3.7 61

42 46

Extent of staff training 1

Know-how score 43.1 rank 112

High-skilled employment share 191 191 72
Medium-skilled employment share 69.8 NEKN 123
Economic complexity 3 -0.80 [86.6 85
Availability of skilled employees 1 3.8 [EGEE 90

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

144

= 59.73

BRA I AVG |

30 distribution of countries by score

SCORE AT GLANCE KEY INDICATORS

Total population (1,000s)
GDP per capita (US$, PPP)
Mean years of education (years)

Capacity

Median age of population (years)
o Healthy life expectancy (years)
g % Working age population (1,000s)
= /\ o Labour force participation rate (%)
g k/ / ' '§ Unemployment rate (%)
§ f=D Youth not in employment, education or training rate (%)
N - Output per worker (US$, PPP)
Mean monthly earnings (US$, PPP)
Mean monthly earnings for high-skilled workers (US$, PPP)
- Mean monthly earnings for medium-skilled workers (US$, PPP)
Development Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)
) Public spending on social security, working age (% of GDP)
Brazil score . ) . . .
Public spending on social security, retired (% of GDP)
= average score Pension scheme coverage share (% of working age pop)
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group
% of population 22.1 16.6 441 8.9
Capacity score 68.0 rank 74 value score rank value score rank value score rank value score rank
Literacy and numeracy 98.9 JELKN 64 94.6 JRENW 54 87.2 iyl 55
Primary education attainment rate 98.9 QELEN 69 952 EeLRl 74  87.7 RyAM 76
Secondary education attainment rate 73.5 WEEN 66 63.6 QERKE 71  43.8 68
Tertiary education attainment rate 10.2 102 85 97 97 M
Deployment score 62.4 rank 76
Labour force participation rate 57.3 BN 27 81.6 JERNGE 78 559 BEREN 87
Employment gender gap 0.78 WEKEN 68 0.76 EKE 76  0.54 BERIGH 94
Unemployment rate 246 [296 100 89 92 51 [EEY eo
Underemployment rate 7.6 JGEKN 47 5.2 NEUKE 43 4.0 43
Development score 58.4 rank 87
Primary education enrolment rate 94.7 ILN@ 82
Quality of primary schools 1 26 266 117
Secondary education enrolment rate 84.6 JLNE 69
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 84 84 94
Tertiary education enrolment rate 49.3 kR 53
Skill diversity of graduates 2 0.22 ELRN 84
Quality of education system 1 26 259 119
Extent of staff training 1 4.0 60
Know-how score 50.1 rank 81
High-skilled employment share 220 220 62
Medium-skilled employment share 84.4 87
Economic complexity 3 -0.00 m 51
Availability of skilled employees 1 3.7 103

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Bruneil Darussalam <o 30 80

AVG | I BRN |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 423
Capacity GDP Ze:) capita ((US$, PI):’P) 71,789
Mean years of education (years) 9.0
Median age of population (years) 30.0
T\ o Healthy life expectancy (years) 70.3
2 8 Working age population (1,000s) 306
= /\ o Labour force participation rate (%) 65.6
g k/ ' '§ Unemployment rate (%) 7.0
§ f=D Youth not in employment, education or training rate (%) 17.2
- Output per worker (US$, PPP) 138,970
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.4
Brunei Darussalam score Public spending on social security, working age (% of GDP) -
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) -
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 23.4 16.7 47.8 7.8 4.3
Capacity score 59.0 rank 93 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.6 m 45 97.8 EEIgl 38 97.7 I 25 71.1 WaRN 56
Primary education attainment rate 77.4 115 793 WEKE 101 79.2 Wikl 85 442 98
Secondary education attainment rate 39.5 |189.5 103 448 94 396 (8396 75 193 193 86
Tertiary education attainment rate 68 68 102 88 88 80 64 64 70
Deployment score 67.1 rank 55
Labour force participation rate 42.6 71 80.7 Eoy@ 86 350 350 125 83 83 102
Employment gender gap 0.84 53 080 [EXN 68 069 JEXEN 60 050 62
Unemployment rate 5.9 20 43 44 38 s6 09 B ss
Underemployment rate 53 WEKN 36 57 EEEKN 47 43 48 44 54
Development score 66.7 rank 55
Primary education enrolment rate 99.0 m 22
Quality of primary schools 1 5.0 KN 24
Secondary education enrolment rate 88.8 XM 55
Secondary enrolment gender gap 1.0 QEEXE 100
Vocational education enrolment rate 16.8 16.8 75
Tertiary education enrolment rate 30.8 1 30.8 75
Skill diversity of graduates 2 0.18 52
Quality of education system 1 4.4 BSrgN 33
Extent of staff training 1 4.2 50
Know-how score 58.5 rank 40
High-skilled employment share 40.8 23
Medium-skilled employment share 86.0 82
Economic complexity 3 o o -
Availability of skilled employees 1 3.9 76

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Bulgaria T:

avalil I I BGR |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 7,131
Capacity GDP ge:) capita ((US$, PI):’P) 17,709
Mean years of education (years) 11.3
PR Median age of population (years) 43.5
o Healthy life expectancy (years) 66.4
g % Working age population (1,000s) 4,666
= /\ o Labour force participation rate (%) 53.3
g \J ' '§ Unemployment rate (%) 7.6
E f=D Youth not in employment, education or training rate (%) 19.3
- Output per worker (US$, PPP) 40,294
Mean monthly earnings (US$, PPP) 1,251
Mean monthly earnings for high-skilled workers (US$, PPP) 2,085
- Mean monthly earnings for medium-skilled workers (US$, PPP) 881
Development Mean monthly earnings for low-skilled workers (US$, PPP) 660
Public spending on education (% of GDP) 41
) Public spending on social security, working age (% of GDP) 2.7
Bulgaria score Public spending on social security, retired (% of GDP) 8.3
= average score Pension scheme coverage share (% of working age pop) 54.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 141 9.4 42.2 13.8 20.5
Capacity score 80.5 rank 12 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.0 81 985 [ 20 o900 [BXY 17 979 12
Primary education attainment rate 99.2 62 987 [EXA 44 902 |FEEY 37 o83 33
Secondary education attainment rate 93.9 21 s |EY 21 oo Y 21 82 13
Tertiary education attainment rate 26.6 266 24 235 235 18 169 169 21
Deployment score 67.6 rank 47
Labour force participation rate 26.0 26.0 126 83.4 EEEEM 67 57.1 ByAN 84 44 44 116
Employment gender gap 0.70 @ 86 091 EEIPl 25 0.86 ElPM 22 043 75
Unemployment rate 19.0 [349) s 71 Y 7 73 9% 31 [BEE o
Underemployment rate 20 RN 0 11 RN 7 12 X3 10 10 18
Development score 70.8 rank 40
Primary education enrolment rate 94.9 ECLXN 80
Quality of primary schools 1 RN 51.7 IGY
Secondary education enrolment rate 94.0 JELX 36
Secondary enrolment gender gap 1.0 96
Vocational education enrolment rate 52.6 20
Tertiary education enrolment rate 73.9 21
Skill diversity of graduates 2 0.18 62
Quality of education system 1 3.3 [891 84
Extent of staff training 1 3.5 97
Know-how score 55.1 rank 46
High-skilled employment share 325 13825 40
Medium-skilled employment share 89.5 67
Economic complexity 3 0.50 35
Availability of skilled employees 1 3.4 1898 117

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Burundi wre BB AL

BDI I e
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 10,524
Capacity GDP per capita (US$, PPP) 721
Mean years of education (years) 2.8
Median age of population (years) 17.6
o Healthy life expectancy (years) 52.2
2 8 Working age population (1,000s) 5,536
= \ \ o Labour force participation rate (%) 70.0
g ] '§ Unemployment rate (%) -
E f=D Youth not in employment, education or training rate (%) -
=

Output per worker (US$, PPP) 1,502
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.4
) Public spending on social security, working age (% of GDP) 0.2
Burundi score ) ) ) . .
Public spending on social security, retired (% of GDP) 0.7
= average score Pension scheme coverage share (% of working age pop) 4.5

COUNTRY SCORE CARD

0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 44.9 19.5 29.0 4.1 2.5
Capacity score 36.0 rank 121 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 87.6 SN 106 91.2 MeAl 64  44.8 85 63.6 BEEEN 64
Primary education attainment rate 50.4 m 126 323 823 124 159 159 126 94 94 122
Secondary education attainment rate 76 76 128 49 49 130 26 26 128 11 11 128
Tertiary education attainment rate 06 06 130 05 05 125 02 02 126
Deployment score 90.2 rank 1
Labour force participation rate 65.3 IEEEN 13 96.1 LAl 1 91.5 EEAEE 2 62.7 6
Employment gender gap 1.20 ElofeNe] 1 1.00 m 4 0.97 EELNM 5 1.03 QEeloNe] 1
Unemployment rate 3.1 m 5 - - - - - - - - -
Underemployment rate o o - - - - - - - - - -
Development score 47.8 rank 114
Primary education enrolment rate 94.6 ECLXH 83
Quality of primary schools 1 27 286 115
Secondary education enrolment rate 23.0 23.0 126
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 28.8 1288 56
Tertiary education enrolment rate 44 44 122
Skill diversity of graduates 2 0.19 EELEN 71
Quality of education system 1 27 28.0 116
Extent of staff training 1 3.0 /836 125
Know-how score 47.8 rank 91
High-skilled employment share 40 4.0 124
Medium-skilled employment share 94.8 ICIEN 9
Economic complexity 3 - - -
Availability of skilled employees 1 3.7 101

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Cambodia w57 og

KHM I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 15,762
Capacity GDP per capita (US$, PPP) 3,463
Mean years of education (years) 4.4
Median age of population (years) 23.9
o Healthy life expectancy (years) 58.1
g % Working age population (1,000s) 10,143
= \ o Labour force participation rate (%) 82.6
g o '§ Unemployment rate (%) 0.2
E f=D Youth not in employment, education or training rate (%) 12.7
- Output per worker (US$, PPP) 5,937

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 1.9
Public spending on social security, working age (% of GDP, 0.1
Cambodia score . P ) 9 ) . y ; 9 age (% )
Public spending on social security, retired (% of GDP) 0.1
= average score Pension scheme coverage share (% of working age pop) 0.0

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 31.4 20.2 38.2 5.9 4.3
Capacity score 54.3 rank 102 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 91.5 EEAEE 98 75.7 ENM 80 67.5 NOIfH 69 149 73
Primary education attainment rate 91.2 JEil.l 98 825 EpEM 94 73.6 KK 90 499 m 90
Secondary education attainment rate 43.5 102 332832 104 139 139 114 111 111 106
Tertiary education attainment rate 21 21 117 05 05 126 06 06 117
Deployment score 83.4 rank 4
Labour force participation rate 707 OKA 8 9038 [N 17 758 KN 24 484 22
Employment gender gap 100 B 22 oo BB 71 o6 BXY 50 o053 [EE st
Unemployment rate 0.4 JEEA 1 1.3 Kkl 8 0.4 JePEE 11 0.9 4
Underemployment rate 1.3 LM 5 1.6 EEKN 10 0.5 BN 5 0.7 EKE 15
Development score 50.1 rank 107
Primary education enrolment rate 95.6 CLKM 76
Quality of primary schools 1 3.1 1843 100
Secondary education enrolment rate 46.1 [ZGRE 110
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 74 74 99
Tertiary education enrolment rate 13.1 13.1 101
Skill diversity of graduates 2 034 XN 106
Quality of education system 1 3.4 [895 80
Extent of staff training 1 3.5 95
Know-how score 41.4 rank 121
High-skilled employment share 3.8 38 127
Medium-skilled employment share 82.8 KN 94
Economic complexity3 -0.65 [89.2 75
Availability of skilled employees 1 3.4 1 89.7| 118

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Cameroon w30 76

CMR I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 23,439
Capacity GDP ge:) capita ((US$, PI):’P) 3,046
Mean years of education (years) 6.4
Median age of population (years) 18.3
— o Healthy life expectancy (years) 50.3
2 g Working age population (1,000s) 12,641
= /\ . o Labour force participation rate (%) 69.0
g \J ' '§ Unemployment rate (%) 3.8
E f=D Youth not in employment, education or training rate (%) 10.8
4 - Output per worker (US$, PPP) 7,004
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.0
Public spending on social security, working age (% of GDP) 0.4
Gameroon score Public spending on social security, retired (% of GDP) 0.5
= average score Pension scheme coverage share (% of working age pop) 5.2
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 42.9 19.7 30.6 3.6 3.2
Capacity score 61.8 rank 88 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 83.8 112 75.0 KON 81 63.1 ECEAN 73 33.2 p8828 85
Primary education attainment rate 94.3 89  86.9 AW 93 73.0 KM 91  46.0 96
Secondary education attainment rate 65.0 79 51.8 FRlel 84 317 | 81.7 87 140 140 99
Tertiary education attainment rate 7.9 IECHE 97 46 46 100 20 20 104
Deployment score 76.0 rank 13
Labour force participation rate 56.1 BEEAN 33  90.1 EEOREM 22 82.7 PNA 11 60.3 JCLkN 9
Employment gender gap 0.87 47 086 JEEN 50 o094 KA o os3 | s
Unemployment rate 6.9 23 38 36 09 | 20 o2 10
Underemployment rate o o = = = o - - - - - -
Development score 55.6 rank 95
Primary education enrolment rate 95.1 ICLCAN 78
Quality of primary schools 1 42 [Pkl 55
Secondary education enrolment rate 44.3 113
Secondary enrolment gender gap 0.9 JEIEy 113
Vocational education enrolment rate 241 241 61
Tertiary education enrolment rate 175 175 93
Skill diversity of graduates 2 0.23 90
Quality of education system 1 3.6 72
Extent of staff training 1 3.8 72
Know-how score 49.6 rank 82
High-skilled employment share 55 55 114
Medium-skilled employment share 94.3 16
Economic complexity 3 -0.70 [ 883 79
Availability of skilled employees 1 4.6 39

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30
SCORE AT GLANCE
Capacity
(e
;
HEN

Develdpment

Canada score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity

Literacy and numeracy
Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

1uaw/(0|daq

score 80.4 rank 15

score 72.0 rank 32

score 74.1 rank 22

score 65.8 rank 20

rank
out of 130 countries

14

** 73.06

avalil I ICAN
distribution of countries by score 100
KEY INDICATORS

Total population (1,000s) 36,290
GDP per capita (US$, PPP) 43,088
Mean years of education (years) 13.1
Median age of population (years) 40.5
Healthy life expectancy (years) 72.3
Working age population (1,000s) 24,480
Labour force participation rate (%) 65.7
Unemployment rate (%) 7.0
Youth not in employment, education or training rate (%) 10.3
Output per worker (US$, PPP) 83,370
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.3
Public spending on social security, working age (% of GDP) 2.3
Public spending on social security, retired (% of GDP) 4.4
Pension scheme coverage share (% of working age pop) 68.4

15-24 agegroup  25-54 age group  55-64 age group
16.0 12.6 41.2 13.7 16.6

0-14 age group 65+ age group

value score rank value score rank value score rank value score rank value score rank
100.0 [gleleXe} 1 - - - -

1000 [X] 1 900 XY 21 906 |BXY 26 901 Rl 20

9.7 [ CXl 16 93| 2¢ s XY 23 794 | 20
463 ) 2 3868861 1 205295 1

os0 Y 15 o4 XY 51 eso BEXY 57 141 141 s

101 Y 1+ o000 |REY 28 oss |BEY 27 os7 B 38
136 63 6.0 69 6.4 89 46 103

3.6 QLK 22 1.6 KN 9 0.9 JEEKN 7 0.7 KEKN 15

99.5 EEEEN 14

55 WEPE 13
o00 [ s
1.0 REoeRe] 1

78 78 97

s8.9 [EX] 43
0.12 1

5.2 KN 15
4.6 NS 27

441 17

92.0 39
0.48 36

52 NGB 16

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017

77



rank
out of 130 countries

=" 47.53

TCD I | VG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 14,453
Capacity .
GDP per capita (US$, PPP) 1,846
Mean years of education (years) -
Median age of population (years) 16.1
o Healthy life expectancy (years) 46.1
2 g Working age population (1,000s) 7,247
= \ o Labour force participation rate (%) -
g ] '§ Unemployment rate (%) -
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 5,815
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development ) )
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.8
Public spending on social security, working age (% of GDP, 0.1
Chad score . P .g . .y . 9 age (% )
Public spending on social security, retired (% of GDP) 0.2
= average score Pension scheme coverage share (% of working age pop) 1.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 47.4 20.4 26.4 313 2.5
Capacity score 33.6 rank 123 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 52.7 125 359869 101 200 200 99 7.4 74 106
Primary education attainment rate 6.6 [BXN 119 4903 [EEEN 120 275 [275 117 135 135 119
Secondary education attainment rate 26.1 261 117 210 210 118 82 82 119 3.0 3.0 121
Tertiary education attainment rate 21 21 118 16 16 114 05 05 120
Deployment score 73.9 rank 21
Labour force participation rate 56.4 31 828 KN 71 814 KN 14 641 JILBN 5
Employment gender gap 0.99 2¢ 074 [[EY s2 o074 |EZEY 4 o6 BXY 23

Unemployment rate 9.0 m 30 - . i i . i
Underemployment rate - -

Development score 34.6 rank 129

Primary education enrolment rate 79.1 RN 119

Quality of primary schools 1 25 248 119

Secondary education enrolment rate 26.0 26.0 124

Secondary enrolment gender gap 0.3 [ 345 128

Vocational education enrolment rate 42 42 110

Tertiary education enrolment rate 34 34 125

Skill diversity of graduates 2 0.25 ERKCN 95

Quality of education system 1 25 2567 121

Extent of staff training 1 29 320 128

Know-how score 48.0 rank 90

High-skilled employment share 46 46 120
Medium-skilled employment share 94.5 12
Economic complexity 3 - - -
Availability of skilled employees 1 3.7 99

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 64.22

AVG | I CHL |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 17,910
Capacity GDP per capita (US$, PPP) 22,707
Mean years of education (years) 10.5
Median age of population (years) 33.7
o Healthy life expectancy (years) 70.5
2 8 Working age population (1,000s) 12,305
= o Labour force participation rate (%) 59.6
g ' '§ Unemployment rate (%) 6.7
E f=D Youth not in employment, education or training rate (%) 12.3
- Output per worker (US$, PPP) 47,627
Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 4.9
Chile score Public spending on social security, working age (% of GDP) 1.3

Public spending on social security, retired (% of GDP) 3.3

= average score Pension scheme coverage share (% of working age pop) 40.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 20.6 15.2 43.0 10.6 10.7
Capacity score 77.6 rank 23 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.1 BEERN 58 97.7 EEIN@ 39 95.9 EELEN 31 89.7 EEEN@ 30
Primary education attainment rate 99.8 48 ws XY 7 wo [ BXY 52 922 47
Secondary education attainment rate 89.3 33 794 [EXY 48 44 | 4 506 37
Tertiary education attainment rate 332832 10 214 214 23 146 146 28
Deployment score 59.9 rank 97
Labour force participation rate 36.9 [86.9 93 805 NN 87 67.9 Nep#cM 47 224 224 56
Employment gender gap 0.75 78 0.75 BE¥N 81 0.58 Bepgyfl 87 0.35 [346 95
Unemployment rate 16.6 |87 77 63 72 41 R 71 26 EZXB 85
Underemployment rate 11.5 56 7.4 FEEKEN 57 8.7 E'N@ 67 12.0 76
Development score 67.5 rank 51
Primary education enrolment rate 94.4 EeL¥Y 88
Quality of primary schools 1 3.0 [841 101
Secondary education enrolment rate 78.5 KN 77
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 29.0 1 29.0 55
Tertiary education enrolment rate 88.6 LK 5
Skill diversity of graduates 2 0.16 JePNN 40
Quality of education system 1 3.4 894 81
Extent of staff training 1 4.0 m 57
Know-how score 52.0 rank 65
High-skilled employment share 252 252 50
Medium-skilled employment share 76.4 WEE 112
Economic complexity 3 -0.36 64
Availability of skilled employees 1 4.7 KeXu 32

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30

SCORE AT GLANCE

Capacity

1N
N

Know-how

Develdpment

China score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity
Literacy and numeracy
Primary education attainment rate

Secondary education attainment rate

Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

1uaw/(0|daq

score 70.3 rank 62

score 74.1 rank 19

score 68.5 rank 47

score 58.0 rank 44

rank
out of 130 countries

34

T 67.72

avalil I ICHN |

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 1,403,500
GDP per capita (US$, PPP) 14,401
Mean years of education (years) 7.9
Median age of population (years) 37.0
Healthy life expectancy (years) 68.5
Working age population (1,000s) 1,012,998
Labour force participation rate (%) 70.7
Unemployment rate (%) 3.1
Youth not in employment, education or training rate (%) -
Output per worker (US$, PPP) 23,845
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 1.9
Public spending on social security, working age (% of GDP) 1.9
Public spending on social security, retired (% of GDP) 2.9
Pension scheme coverage share (% of working age pop) 46.4

15-24 agegroup  25-54 age group  55-64 age group 65+ age group
17.7 12.4 48.2 11.5 10.1

0-14 age group

value score rank value score rank value score rank value score rank value score rank
99.7 40 92| 10 92| 37 sz BE 4

99.7 50 979 EEIEE 56 91.5 EEAEE 65 74.0 LK 69

89.9 31 77.3 R 52 53.6 EEEXM 58 28.8 1 28.8 61

84 84 94 3.8 38 105 3.1 3.1 97

540 ) 38 sso BNy 35 so4 |[EXH 75 216 (216 58
004 Rl 35 o84 |EE] 58 oes BB o4 os7 XY a7

10.6 41 - . - . } B } ) B

9.0 XY 22

4.5 BEEER 44

9.0 [BXY s

1.0 BESKE 109

421 36
43.4 61
4.3 [ 40

4.3 REEER 39

119 119 97

91.8 45
1.10 18
46 XY +

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

**61.80

AVG 1\ COL |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 48,653
Capacity GDP per capita (US$, PPP) 13,124
Mean years of education (years) 9.0
Median age of population (years) 30.1
o Healthy life expectancy (years) 65.2
2 8 Working age population (1,000s) 33,463
= o Labour force participation rate (%) 64.1
g ' '§ Unemployment rate (%) 8.6
§ f=D Youth not in employment, education or training rate (%) 21.3
- Output per worker (US$, PPP) 27,538

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 4.5
) Public spending on social security, working age (% of GDP) 3.9
Colombia score . ) ) . .
Public spending on social security, retired (% of GDP) 3.5
= average score Pension scheme coverage share (% of working age pop) 23.6

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 23.9 16.9 431 8.8 7.3
Capacity score 73.0 rank 49 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.7 70 9590 XY 40 o5 IEY 44 813 41
Primary education attainment rate 99.5 55 97.5 QEGH 60 92.0 WePNOM 63  83.7 EENM 59
Secondary education attainment rate 83.8 45  70.0 BB 58 489 [ZEREH 61 29.0 29.0 59
Tertiary education attainment rate 20.3 203 46 141 141 48 71 71 65
Deployment score 61.1 rank 85
Labour force participation rate 44.5 65 85.1 pEEANM 60 66.4 KW 53 29.8 29.8 43
Employment gender gap 076 WGIN 76 0.77 gl 74 0.58 QEEEN 86  0.42 80
Unemployment rate 21.1 1328 89 6.8 75 4.8 77 3.4 94
Underemployment rate 121 CEl s 1020 0 o4 [EFY 60 68 66
Development score 61.6 rank 80
Primary education enrolment rate 93.2 kRN 92
Quality of primary schools 1 3.3 [88.0 91
Secondary education enrolment rate 77.7 A&l 80
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 26.6 26.6 58
Tertiary education enrolment rate 55.6 48
Skill diversity of graduates 2 0.24 92
Quality of education system 1 3.3 JS@6N 90
Extent of staff training 1 3.6 93
Know-how score 51.6 rank 67
High-skilled employment share 18.4 184 76
Medium-skilled employment share 85.4 84
Economic complexity3 -0.19 [ZGRe 58
Availability of skilled employees 1 4.3 54

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 62.38

AVG : I CRI|
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 4,857
Capacity GDP per capita (US$, PPP) 15,401
Mean years of education (years) 8.4
Median age of population (years) 31.4
o Healthy life expectancy (years) 69.8
2 8 Working age population (1,000s) 3,345
= o Labour force participation rate (%) 58.0
g ' '§ Unemployment rate (%) 9.0
§ f=D Youth not in employment, education or training rate (%) 20.7
- Output per worker (US$, PPP) 33,764
Mean monthly earnings (US$, PPP) 1,255
Mean monthly earnings for high-skilled workers (US$, PPP) 2,417
- Mean monthly earnings for medium-skilled workers (US$, PPP) 953
Development Mean monthly earnings for low-skilled workers (US$, PPP) 669
Public spending on education (% of GDP) 7.2
) Public spending on social security, working age (% of GDP) 3.4
Costa Rica score . ) ) . .
Public spending on social security, retired (% of GDP) 2.8
= average score Pension scheme coverage share (% of working age pop) 40.6

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 21.9 16.5 431 9.3 9.2
Capacity score 71.0 rank 56 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.3 52 983 |[ZEY 30 966 XY 20 922 26
Primary education attainment rate 99.3 61 97.1 BEr@l 63 954 EELEM 54 88.4 LXMW 52
Secondary education attainment rate 70.6 71 571 BN 80 46.1 [ UMMl 64 285 (285 62
Tertiary education attainment rate 220 220 42 193 193 34 130 130 34
Deployment score 56.1 rank 110
Labour force participation rate 44.7 64 78.8 WEKE 93 57.6 BN 81 154 154 77
Employment gender gap 0.64 97  0.65 HEEN 100 0.47m 105 0.24 236 115
Unemployment rate 222 (317 96 67 XN 74 40 68 4.0 99
Underemployment rate 104 2 52 oo NN 61 92 EEEN e 150 [B8E 77
Development score 69.0 rank 43
Primary education enrolment rate 96.6 m 63
Quality of primary schools ! 4.7 m 38
Secondary education enrolment rate 75.4 WEKE 82
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 32.7 [82.7 48
Tertiary education enrolment rate 53.6 49
Skill diversity of graduates2 0.22 83
Quality of education system1 4.6 m 25
Extent of staf‘ftraining1 4.4 BEl0N 37
Know-how score 53.4 rank 55
High-skilled employment share 21.7 217 63
Medium-skilled employment share 73.8 WERN 119
Economic complexity3 0.00 m 50
Availability of skilled employees1 5.1 JGERN 21

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

R e
Cote d'lvoire wor £1 10

Civ I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 23,696
Capacity GDP per capita (US$, PPP) 3,448
Mean years of education (years) 4.6
Median age of population (years) 18.3
I o Healthy life expectancy (years) 47.0
2 g Working age population (1,000s) 12,917
= \ o Labour force participation rate (%) .7
g / ' '§ Unemployment rate (%) 9.4
§ f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 9,428

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.0

R L Public spending on social security, working age (% of GDP) 0.2

Cote dlvoire score Public spending on social security, retired (% of GDP) 0.6

= average score Pension scheme coverage share (% of working age pop) 6.3

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 42.6 20.2 30.0 4.2 2.9
Capacity score 38.9 rank 119 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 50.2 127 422 100 285285 95 276 |27.6 92
Primary education attainment rate 71.0 118 57.7 [l 116 389 [889 114 163 163 114
Secondary education attainment rate 38.7 |88.7 106 295 29.5 109 20.7 20.7 103 7.8 7.8 109
Tertiary education attainment rate 68 68 101 39 39 103 18 18 105
Deployment score 63.9 rank 73
Labour force participation rate 50.9 m 44 782 WA 96 723 el 30 55.8 NERKN 14
Employment gender gap 0.66 92 065 XN 102 o066 BN 73 053 XN s
Unemployment rate 13.9 66 = = o - - - - - -

Underemployment rate - - - = o = - - - - - -

Development score 53.0 rank 102

Primary education enrolment rate 79.3 KN 118

Quality of primary schools 1 4.1 B2l 63

Secondary education enrolment rate 54.9 m 99

Secondary enrolment gender gap 0.7 NENE 125

Vocational education enrolment rate 187 187 79

Tertiary education enrolment rate 92 92 112

Skill diversity of graduates 2 0.22 KRN 86

Quality of education system 1 4.1 [Pl 45

Extent of staff training 1 4.4 BN 35
Know-how score 48.6 rank 87

High-skilled employment share 64 64 111
Medium-skilled employment share 94.2 17
Economic complexity 3 -0.98 [383.7 88
Availability of skilled employees 1 4.6 38

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Croatia v G5 81

AVG | \I HRV |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 4,213
Capacity GDP ge:) capita ((US$, PI):’P) 21,409
Mean years of education (years) 12.1
Median age of population (years) 42.6
o Healthy life expectancy (years) 69.4
2 8 Working age population (1,000s) 2,780
= /\ o Labour force participation rate (%) 51.3
g \J ' '§ Unemployment rate (%) 13.1
E f=D Youth not in employment, education or training rate (%) 18.5
- Output per worker (US$, PPP) 54,632
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.6
) Public spending on social security, working age (% of GDP) 3.1
Croatia score . ) ) . .
Public spending on social security, retired (% of GDP) 10.3
= average score Pension scheme coverage share (% of working age pop) 50.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.7 11.2 40.5 14.3 19.3
Capacity score 73.1 rank 48 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.7 30 907 [Nl 16 o5 |BE 15 978 13
Primary education attainment rate 929 BF) 3¢ 90s B 3¢ w93 EE] 35 o950 40
Secondary education attainment rate 70.3 73 845 |EY 40 705 R 42 485 [P 30
Tertiary education attainment rate 143 143 69 11.0 11.0 63 8.3 N8I8N 55
Deployment score 61.9 rank 80
Labour force participation rate 33.5 [835 107 84.3 JEIkE 63 413 118 36 36 123
Employment gender gap 0.77 72 0.92 EePE 21 0.67 MN 67 0.53 52
Unemployment rate 35.0 222 115 11.6 103 116 112 09 [ELEE 39
Underemployment rate 55 EXY 38 42 RN 35 28 32 37 ¥ 50
Development score 73.0 rank 32
Primary education enrolment rate 98.4 ESLEW 42
Quality of primary schools 1 4.3 [SEEN 49
Secondary education enrolment rate 97.2 £l 21
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 70.7 WONM 7
Tertiary education enrolment rate 69.5 KN 27
Skill diversity of graduates 2 0.17 m 48
Quality of education system 1 3.1 864 97
Extent of staff training 1 3.4 895 114
Know-how score 59.2 rank 39
High-skilled employment share 36.3 136.3 32
Medium-skilled employment share 93.4 26
Economic complexity 3 0.77 30
Availability of skilled employees 1 3.7 102

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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" 66.43

AVG | I CYP

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 1,170
Capacity GDP per capita (US$, PPP) 31,196
Mean years of education (years) 12.0
Median age of population (years) 34.9
o Healthy life expectancy (years) 71.3
2 8 Working age population (1,000s) 819
= o Labour force participation rate (%) 61.9
g ' '§ Unemployment rate (%) 13.0
E f=D Youth not in employment, education or training rate (%) 15.3
- Output per worker (US$, PPP) 48,642
Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 6.1
Public spending on social security, working age (% of GDP) 3.8
Cyprus score . ) ) . .
Public spending on social security, retired (% of GDP) 9.5
= average score Pension scheme coverage share (% of working age pop) 58.0

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 16.9 15.3 44.0 10.7 13.1
Capacity score 78.3 rank 21 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 20 B 31 w97 |BXl 17 s EE 14 o7 20
Primary education attainment rate 1000 [N 23 oos |EXN 25 90s B 25 o976 36
Secondary education attainment rate 95.3 20 804 |BXY 35 741 Il 37 460 42
Tertiary education attainment rate 231 231 35 176 176 37 10.0 10.0 46
Deployment score 59.1 rank 100
Labour force participation rate 42.2 73  89.1 EEERNM 27 57.8 BN 79 8.4 84 101
Employment gender gap 1.06 [ElofeNe] 1 0.89 JELNA 38 0.67 BGepgN 66 0.37 | 37.3 86
Unemployment rate 251 129.2 101 11.7 104 115 110 2.8 BER 90
Underemployment rate 19.4 79 135 75 15.1 B8SNE 78 7.0 67
Development score 67.7 rank 50
Primary education enrolment rate 97.8 ECIEN 49
Quality of primary schools 1 4.3 [EIXN 51
Secondary education enrolment rate 95.3 JELKE 31
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 156 156 76
Tertiary education enrolment rate 60.1 QEAN 42
Skill diversity of graduates 2 0.20 76
Quality of education system 1 RN 52.1 Iy
Extent of staff training 1 3.7 80
Know-how score 60.6 rank 33
High-skilled employment share 36.1 136.1 33
Medium-skilled employment share 83.2 93
Economic complexity 3 - - -
Availability of skilled employees1 4.8 30

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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h Republic w54 43

avalil I I CZE
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 10,611
Capacity GDP ge:) capita ((US$, PI):’P) 31,072
Mean years of education (years) 13.3
Median age of population (years) 41.4
o Healthy life expectancy (years) 69.4
2 8 Working age population (1,000s) 7,029
= /\ o Labour force participation rate (%) 59.9
g \J ' '§ Unemployment rate (%) 4.0
E f=D Youth not in employment, education or training rate (%) 7.5
- Output per worker (US$, PPP) 62,407
Mean monthly earnings (US$, PPP) 2,175
b Mean monthly earnings for high-skilled workers (US$, PPP) 2,999
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,695
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,237
Public spending on education (% of GDP) 41
. Public spending on social security, working age (% of GDP) 4.4
Czech Republic score Public spending on social security, retired (% of GDP) 8.6
= average score Pension scheme coverage share (% of working age pop) 67.7
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 15.2 9.7 43.6 12.9 18.5
Capacity score 69.2 rank 67 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 QoloRe} 24  99.7 el 31  99.5 ECEKEM 28  99.6 m 21
Secondary education attainment rate 70.2 74 916 QEANGE 29 852 EIM 29 75.6 WAKN 24
Tertiary education attainment rate 151 161 62 128 128 55 94 94 49
Deployment score 73.7 rank 22
Labour force participation rate 32.0 132.0 111 89.0 JEEKM 28 575 BN 83 57 57 112
Employment gender gap 070 [BXY 87 oss [BXY 51 o2 B 40 o052 59
Unemployment rate 100 52N 35 35 [GEN 32 38 63 o038 &Y 35
Underemployment rate 1.3 K&l 6 0.6 KILNA 3 0.5 EIEN 3 0.1 JELRN 2
Development score 78.1 rank 15
Primary education enrolment rate 98.9 SLEN 33
Quality of primary schools 1 4.8 PGRECN 32
Secondary education enrolment rate 99.0 m 5
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 73.4 WEEN 5
Tertiary education enrolment rate 66.0 m 33
Skill diversity of graduates 2 0.13 JCEERN 4
Quality of education system 1 3.9 m 53
Extent of staff training 1 45 33
Know-how score 64.6 rank 21
High-skilled employment share 38.3 1383 27
Medium-skilled employment share 94.5 10
Economic complexity 3 1.64 Wa&El 7
Availability of skilled employees 1 3.9 78

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Denmark w74 40

avalil I | I DNK
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 5,712
Capacity GDP ge:) capita ((US$, PI):’P) 45,686
Mean years of education (years) 12.4
PR Median age of population (years) 41.6
o Healthy life expectancy (years) 71.2
2 8 Working age population (1,000s) 3,654
= /\ o Labour force participation rate (%) 63.6
g \J ' '§ Unemployment rate (%) 6.2
E f=D Youth not in employment, education or training rate (%) 6.2
- Output per worker (US$, PPP) 88,769
Mean monthly earnings (US$, PPP) -
h Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 8.6
Public spending on social security, working age (% of GDP) 9.4
Denmark score . ) . . .
Public spending on social security, retired (% of GDP) 8.2
= average score Pension scheme coverage share (% of working age pop) 78.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 16.6 13.1 38.9 12.0 19.4
Capacity score 79.4 rank 16 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 geloXe) 7  100.0gielKe} 5  100.0 QefeRe} 1  100.0 glefeXe) 15
Secondary education attainment rate 1000ff[8] + 26X 5 2+« BXl 2 o7 EHE 2
Tertiary education attainment rate 30.1 1801 15 279 279 10 203 203 10
Deployment score 71.4 rank 34
Labour force participation rate 61.8 18 871 KAN 44 675 el 52 81 81 103
Employment gender gap 1.04 Rl 1 0.92 EePEE 22 0.89 ERIM 16 0.39 | 39.1 84
Unemployment rate 10.7 42 5.5 JEEPE 65 4.0 69 1.0 JEIXN 45
Underemployment rate 6.9 BN 42 2.1 WEKRE 18 1.2 PN 9 0.6 [EEKN 11
Development score 78.7 rank 14
Primary education enrolment rate 98.4 ESLXW 40
Quality of primary schools 1 4.8 PGCENON 28
Secondary education enrolment rate 91.0 Ky 48
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 42.2 35
Tertiary education enrolment rate 81.5 13
Skill diversity of graduates 2 0.16 44
Quality of education system 1 51 QJGEKN 16
Extent of staff training 1 5.2 m 13
Know-how score 68.2 rank 17
High-skilled employment share 45.7 11
Medium-skilled employment share 89.5 65
Economic complexity 3 1.09 19
Availability of skilled employees 1 52 JGEKN 15

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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|

Dominican Republic

DOM I VG | |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 10,649
Capacity GDP per capita (US$, PPP) 14,099
Mean years of education (years) 8.0
Median age of population (years) 26.1
o Healthy life expectancy (years) 65.1
2 8 Working age population (1,000s) 6,768
= o Labour force participation rate (%) 59.8
g ' '§ Unemployment rate (%) 5.5
E f=D Youth not in employment, education or training rate (%) 211
1 - Output per worker (US$, PPP) 34,157
Mean monthly earnings (US$, PPP) 871
Mean monthly earnings for high-skilled workers (US$, PPP) 1,590
- Mean monthly earnings for medium-skilled workers (US$, PPP) 683
Development Mean monthly earnings for low-skilled workers (US$, PPP) 484
Public spending on education (% of GDP) 2.0
o ) Public spending on social security, working age (% of GDP) 2.0
Dominican Republic score Public spending on social security, retired (% of GDP) 0.7
= average score Pension scheme coverage share (% of working age pop) 20.0

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 29.6 18.1 38.3 7.2 6.8
Capacity score 73.4 rank 47 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 97.9 EEIAN 82 92.3 EEKE 61 91.3 AN 40 79.9 WEKER 43
Primary education attainment rate 20 BFY 35 93|BE] 0 B 45 o976 a7
Secondary education attainment rate 752 AN 63 64.1 BEERE 70 452 65 26.3 26.3 66
Tertiary education attainment rate 262 262 27 202 202 29 11.0 11.0 39
Deployment score 87.7 rank 103
Labour force participation rate 48.8 BEERE 49 81.8 EIKE 77 60.6 m 72 216 216 59
Employment gender gap 0.68 MG 91 0.73 gl 83  0.48 [ZERE 102  0.30 1 29.7 103
Unemployment rate 29.4 258 107 4.3 45 3.9 64 0.7 KRN 34
Underemployment rate 17.4 Bl 77 171 [37.2 80 14.4 75 119 75
Development score 50.5 rank 105
Primary education enrolment rate 88.7 N @ 107
Quality of primary schools 1 28 1801 113
Secondary education enrolment rate 59.7 N @ 96
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 80 80 96
Tertiary education enrolment rate 47.5 EAEH 55
Skill diversity of graduates 2 = = =
Quality of education system 1 27 286 115
Extent of staff training 1 3.5 101
Know-how score 46.8 rank 94
High-skilled employment share 181 18.1 78
Medium-skilled employment share 76.4 WRE 113
Economic complexity 3 -0.32 60
Availability of skilled employees 1 39 [Ekpa 77

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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= 59.87

30

SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Ecuador score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 71.9 rank 53
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment score 59.7 rank 98
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 64.8 rank 62
Primary education enrolment rate

Quality of primary schools !

Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate

Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 43.1 rank 113
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

ECU I AVG |

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 16,385
GDP per capita (US$, PPP) 10,462
Mean years of education (years) 8.0
Median age of population (years) 26.6
Healthy life expectancy (years) 67.0
Working age population (1,000s) 10,551
Labour force participation rate (%) 67.8
Unemployment rate (%) 4.7
Youth not in employment, education or training rate (%) 18.4
Output per worker (US$, PPP) 24,701

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.0
Public spending on social security, working age (% of GDP) 0.1
Public spending on social security, retired (% of GDP) 1.8
Pension scheme coverage share (% of working age pop) 14.7

0-14 agegroup  15-24 age group  25-54 age group  55-64 age group 65+ age group
28.7 18.0 39.1 7.3 6.9

value score rank value score rank value score rank value score rank value score rank

s BB 65 95| BB 45 o4 XY 45 762 B 4

200 [ BXY 65 s BX 67 o0s EE] 60 810 |HE] e3

734 [ 67 10| GEY 76 437 69 254 254 69
248248 31 193 198 32 91 91 53

411 79 792 EEFR 91 692 IBFM 43 352 [852 35
065 Y 94+ o7 [EEY 80 oe7 |BEY 60 o056 XY 43

13.0 s8 40 R 40 21 Y 36 10 45

1901 XN 78 158 887 78 149 806N 76 88 71

98.2 EELFA 43

3.7 75

807 |EXQ 52

10 [N
332 [8812] 46
405 64
0.20 79
3.6 73

3.7 82

148 148 90
76.6 QXN 110
-1.10 816 93
4.0 RECEER 75

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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= 55.99

EGY I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 95,689
Capacity GDP ge:) capita ((US$, PI):’P) 10,319
Mean years of education (years) 7.0
Median age of population (years) 24.7
o Healthy life expectancy (years) 62.2
2 8 Working age population (1,000s) 58,790
= o Labour force participation rate (%) 46.9
g ' § Unemployment rate (%) 12.8
E f=D Youth not in employment, education or training rate (%) 26.9
- Output per worker (US$, PPP) 35,585
Mean monthly earnings (US$, PPP) 1,504
Mean monthly earnings for high-skilled workers (US$, PPP) 2,504
' Mean monthly earnings for medium-skilled workers (US$, PPP) 979
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,046
Public spending on education (% of GDP) 3.8
Public spending on social security, working age (% of GDP) -
Egypt score . ) ) . .
Public spending on social security, retired (% of GDP) 3.0
= average score Pension scheme coverage share (% of working age pop) 29.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 33.5 17.0 38.3 6.2 5.1
Capacity score 64.6 rank 80 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 93.3 95 76.3 WGKE 79 56.7 ISl 77 43.2 79
Primary education attainment rate 93.2 95 819 | BE] 9 e09 EFY 102 430 100
Secondary education attainment rate 84.7 43 68.6 KM 61 355 [86.,5° 81 235 235 73
Tertiary education attainment rate 20.3 203 47 123 123 57 93 93 51
Deployment score 46.0 rank 126
Labour force participation rate 33.1 1331 109 63.7 QRN 121 414 117 102 102 95
Employment gender gap 0.48 119 029 (288 125 022 (216 122 010 101 124
Unemployment rate 334 (232 112 8.5 FEAE 90 0.6 PN 15 - - -
Underemployment rate 10.2 JGRKON 51 6.8 KN 53 63 JELNM 59 85 EIAN 69
Development score 58.7 rank 86
Primary education enrolment rate 98.9 ESLEM 29
Quality of primary schools 1 21 188 126
Secondary education enrolment rate 86.6 KN 62
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 46.6 m 27
Tertiary education enrolment rate 36.2 [86.2 70
Skill diversity of graduates 2 0.15 ekl N 29
Quality of education system 1 21 189 127
Extent of staff training 1 27 290 129
Know-how score 54.7 rank 50
High-skilled employment share 339 [3839 37
Medium-skilled employment share 89.7 63
Economic complexity 3 -0.17 EYAN 57
Availability of skilled employees 1 3.9 80

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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95

El Salvador

= 56.36

SLV I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 6,345
Capacity GDP per capita (US$, PPP) 7,990
Mean years of education (years) 8.1
Median age of population (years) 25.8
o Healthy life expectancy (years) 64.1
g % Working age population (1,000s) 4,068
= o Labour force participation rate (%) 63.6
g ' '§ Unemployment rate (%) 5.9
§ f=D Youth not in employment, education or training rate (%) 29.9
o - Output per worker (US$, PPP) 18,941
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.5
Public spending on social security, working age (% of GDP) 1.3
El Salvador score . ) ) . .
Public spending on social security, retired (% of GDP) 1.7
= average score Pension scheme coverage share (% of working age pop) 19.8

COUNTRY SCORE CARD

% of population

15-24 age group  25-54 age group
27.8 20.3 36.7 71

0-14 age group

55-64 age group

65+ age group
8.1

Capacity score 68.5 rank 72 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 97.7 Il 85 89.1 EEAM 67 77.8 NEKEN 63 63.4 65
Primary education attainment rate 97.8 JCI&E 80 925 EerEE 84  80.8 ElEN 82 66.8 78
Secondary education attainment rate 77.3 BN 57 64.5 BEEEN 68 40.8 73 210 210 78
Tertiary education attainment rate 18.4 184 51 12.0 12.0 60 56 56 75
Deployment score 54.4 rank 113

Labour force participation rate 46.8 BEGKE 56 779 QEgcl 98 64.9 EGEEEM 58 32.0 [32.0 40
Employment gender gap 054 [EXY 111 oee [BXY 90 o055 [EEY o1 o037 [BiE] e7
Unemployment rate 12.8 56 42 % 42 36 58 53 [BXY 106
Underemployment rate 221 BEGR 82 204 | 334 81 247 295 79 259 (285 78
Development score 57.7 rank 89

Primary education enrolment rate 94.1 ICLNN 89

Quality of primary schools 1 2.5 §25:38 118

Secondary education enrolment rate 719 AKN 86

Secondary enrolment gender gap 1.0 QoK 1

Vocational education enrolment rate 47.0 AN 25

Tertiary education enrolment rate 28.9 1289 78

Skill diversity of graduates 2 0.19 JEEKN 68

Quality of education system 1 2.3 J2ESE 125

Extent of staff training 1 3.5 105

Know-how score 44.8 rank 107

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

12
7313

Estonia

avalil I I EST
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 1,312
Capacity GDP per capita (US$, PPP) 27,735
Mean years of education (years) 12.8
PR Median age of population (years) 41.6
o Healthy life expectancy (years) 69.0
2 8 Working age population (1,000s) 849
= /\ o Labour force participation rate (%) 62.9
g \J ' '§ Unemployment rate (%) 6.8
E f=D Youth not in employment, education or training rate (%) 10.8
- Output per worker (US$, PPP) 55,226
Mean monthly earnings (US$, PPP) -
1 Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.5
) Public spending on social security, working age (% of GDP) 5.6
Estonia score . ) ) . .
Public spending on social security, retired (% of GDP) 8.1
= average score Pension scheme coverage share (% of working age pop) 74.7
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 16.2 9.8 1.7 13.2 19.2
Capacity score 80.9 rank 10 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 glefoRe} 25  99.8 EEEREM 14  100.0 miofoMe} 1 99.7 3
Primary education attainment rate 99.7 51 905 [EEY 37 o8 FEER 21 994 25
Secondary education attainment rate 89.9 30 osc | 12 osc BN o es2 12

Tertiary education attainment rate 21.0 210 43 216 216 22 174 174 20

Deployment score 72.7 rank 28

Labour force participation rate 39.6 [89.6 84 87.3 EpKN 42 67.8 BGpg&N 49 141 1441 82

Employment gender gap 0.88 45  0.87 BEpgel 41 1.01 RAe} 1 0.86 ELEE 4
Unemployment rate 152 888 72 5.9 68 60 [EEN s 20 XY 84
Underemployment rate 2.7 KIRW 14 1.3 2l 8 1.1 JEREm 8 2.1 WEKE 32

Development score 76.2 rank 18

Primary education enrolment rate 94.9 ECLXN 79
Quality of primary schools 1 57 NEXN 8
Secondary education enrolment rate 91.2 QRN 47

100.0 .|

Secondary enrolment gender gap 1.0
35.7 | 85.7 42

0.6 BN 26

Vocational education enrolment rate
Tertiary education enrolment rate

Skill diversity of graduates 2 0.13 JCEKRN 7

Quality of education system 1 4.6 JGLEN 24

Extent of staff training 1 4.7 m 25
Know-how score 62.7 rank 26

High-skilled employment share 43.2 19
Medium-skilled employment share 91.7 46
Economic complexity 3 0.95 24
Availability of skilled employees 1 4.0 72

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Ethiopia w44 44

ETH I AVG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 102,403
Capacity GDP per capita (US$, PPP) 1,608
Mean years of education (years) -
Median age of population (years) 18.6
o Healthy life expectancy (years) 56.1
2 8 Working age population (1,000s) 56,725
= o Labour force participation rate (%) 63.6
g ' '§ Unemployment rate (%) 17.4
E f=D Youth not in employment, education or training rate (%) 141
- Output per worker (US$, PPP) 3,342
Mean monthly earnings (US$, PPP) 196
Mean monthly earnings for high-skilled workers (US$, PPP) 315
- Mean monthly earnings for medium-skilled workers (US$, PPP) 116
Development Mean monthly earnings for low-skilled workers (US$, PPP) 96
Public spending on education (% of GDP) 4.5
o Public spending on social security, working age (% of GDP) -
Ethiopia score ) ) ) . )
Public spending on social security, retired (% of GDP) 0.3
= average score Pension scheme coverage share (% of working age pop) -

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 411 21.7 29.8 3.9 315
Capacity score 29.1 rank 126 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 69.5 NGEKN 120 42.6 98 16.7 157 102 145 145 102
Primary education attainment rate 41.6 130 293 293 128 10.8 10.8 129 52 52 129
Secondary education attainment rate 244 244 119 177 177 122 41 41 126 16 1.6 127
Tertiary education attainment rate 25 25 115 09 09 120 04 04 122
Deployment score 59.7 rank 99
Labour force participation rate 77.4 1 91.6 JEANGE 12 783 WEKN 19 496 m 19
Employment gender gap 0.96 JEEEN 30 0.82 EEpKE 62 052 [l 97 0.37 | 86.7 88
Unemployment rate 81 XN 27 145 106 13.0 14 o0 [EE] 111
Underemployment rate 41.9 86 47.0 16.0 83 381 204 80 293 259 79
Development score 53.9 rank 98
Primary education enrolment rate 86.5 KN 110
Quality of primary schools 1 3.1 jESEN 97
Secondary education enrolment rate 36.1 | 86.1 117
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 54.9 BEER 19
Tertiary education enrolment rate 81 81 114
Skill diversity of graduates 2 0.28 WK 99
Quality of education system 1 3.5 75
Extent of staff training 1 3.6 94
Know-how score 35.0 rank 130
High-skilled employment share 39 39 126
Medium-skilled employment share 66.0 m 127
Economic complexity3 -1.34 [27.7 99
Availability of skilled employees 1 3.6 112

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

= 77.07

avalil I | I FIN
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 5,503
Capacity GDP ge:) capita ((US$, PI):’P) 39,423
Mean years of education (years) 11.2
P Median age of population (years) 42.5
o Healthy life expectancy (years) 71.0
2 8 Working age population (1,000s) 3,458
= /\ o Labour force participation rate (%) 58.6
g \J ' '§ Unemployment rate (%) 8.8
E f=D Youth not in employment, education or training rate (%) 10.6
- Output per worker (US$, PPP) 86,435
Mean monthly earnings (US$, PPP) 3,387
A 4 Mean monthly earnings for high-skilled workers (US$, PPP) 4,256
' Mean monthly earnings for medium-skilled workers (US$, PPP) 2,761
Development Mean monthly earnings for low-skilled workers (US$, PPP) 2,293
Public spending on education (% of GDP) 7.2
) Public spending on social security, working age (% of GDP) 7.8
Finland score Public spending on social security, retired (% of GDP) 1.1
= average score Pension scheme coverage share (% of working age pop) 68.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 16.4 11.7 37.8 13.3 20.8
Capacity score 81.1 rank 8 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 12 100.0 gieloKe} 2  100.0 QieloRe} 12 100.0 glefeXe) 18
Secondary education attainment rate 1000y 5 9.7 CXA ¢+ 985 EEEN 11 916 9
Tertiary education attainment rate 43.8 4 35.0 '86.0| 3 256 2566 3
Deployment score 65.1 rank 68
Labour force participation rate 52.7 40 86.8 KM 48 643 BN 63 6.3 6.3 109
Employment gender gap 1.04 RlfeNe] 1 0.92 Eepkl 23  1.04 RlooKe} 1 0.51 61
Unemployment rate 216 1328 94 7.4 QEREN 82 7.5 JEEEN 97 1.8 65
Underemployment rate 13.6 64 54 JEER@ 46 3.9 42 5.0 m 61
Development score 88.5 rank 1
Primary education enrolment rate 99.6 m 9
Quality of primary schools 1 6.7 JEEGE 1
Secondary education enrolment rate 96.7 Kl 25
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 71.3 6
Tertiary education enrolment rate 87.3 BN 6
Skill diversity of graduates 2 0.15 JeKKN 23
Quality of education system 1 57 NERN 3
Extent of staff training 1 5.4 7
Know-how score 73.6 rank 2
High-skilled employment share 454 12
Medium-skilled employment share 93.8 18
Economic complexity 3 1.60 WG 8
Availability of skilled employees 1 57 NCRM 2

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

" 69.94

avalil I I FRA
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 64,721
Capacity GDP ge:) capita ((US$, PI):’P) 38,059
Mean years of education (years) 11.4
Median age of population (years) 41.2
o Healthy life expectancy (years) 72.6
g % Working age population (1,000s) 40,437
= /\ o Labour force participation rate (%) 55.9
g \J ' '§ Unemployment rate (%) 10.1
E f=D Youth not in employment, education or training rate (%) 11.9
- Output per worker (US$, PPP) 93,419
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.5
Public spending on social security, working age (% of GDP) 4.8
France score . ) . . .
Public spending on social security, retired (% of GDP) 141
= average score Pension scheme coverage share (% of working age pop) 63.3
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 18.2 1.7 38.4 12.4 19.3
Capacity score 74.7 rank 39 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 1000 [f0X] 28 906 XY 35 s EEY 41 984 31
Secondary education attainment rate 98.0 12 oK) 20 eo7 |EXY 27 635 29
Tertiary education attainment rate 374 874 8 205 205 27 141 141 30
Deployment score 60.9 rank 86
Labour force participation rate 36.5 1365 95 88.1 AN 34 515 m 91 28 28 124
Employment gender gap 0.86 51  0.90 EEEEN 34 092 EEINGE 12 0.55 44
Unemployment rate 237 304 98 89 [EFY 93 72 o5 25 (Y e
Underemployment rate 16.2 71 o7 XY 66 o5 [EXY 61 48 60
Development score 75.3 rank 20
Primary education enrolment rate 99.4 ESEKE 15
Quality of primary schools 1 49 KIN@ 25
Secondary education enrolment rate 96.1 |ELAN 27
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 42.7 33
Tertiary education enrolment rate 64.4 36
Skill diversity of graduates 2 0.18 61
Quality of education system 1 XN 57.8 el
Extent of staff training 1 4.8 23
Know-how score 68.9 rank 14
High-skilled employment share 44.5 15
Medium-skilled employment share 89.8 62
Economic complexity 3 1.29 17
Availability of skilled employees 1 5.2 m 14

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 53.37

GAB I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 1,980
Capacity GDP per capita (US$, PPP) 16,786
Mean years of education (years) 8.2
Median age of population (years) 22.6
o Healthy life expectancy (years) 57.2
g % Working age population (1,000s) 1,181
= o Labour force participation rate (%) 48.7
g ' '§ Unemployment rate (%) 20.4
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 75,960

Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.7
Public spending on social security, working age (% of GDP) -

Gabon score
Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 56.6

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 35.9 18.3 37.0 4.3 4.5
Capacity score 68.9 rank 70 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 89.1 RN 105 836 BN 73 767 KK 65 648 63
Primary education attainment rate 9.1 |CXl 64 “4|BEY 5 sco BB 77 486 92
Secondary education attainment rate 772 [[BY 58 o601 |ERl 60 506 [EXN so 174 (174 o1
Tertiary education attainment rate 120 120 78 107 10.7 67 46 46 85
Deployment score 51.3 rank 119
Labour force participation rate 18.7 18.7 129 71.9 WAKN 112 42.6 113 221 224 57
Employment gender gap 077 KX 74 o071 BB 91 o056 XM 9% 070 16
Unemployment rate 39.7 (195 121 192 [847 115 69 RN 93 63 108

Underemployment rate - - - = o = - - - - - -

Development score 50.6 rank 104

Primary education enrolment rate 99.0 m 22

Quality of primary schools 1 3.6 78

Secondary education enrolment rate 66.7 WAM 91

Secondary enrolment gender gap 0.9 JEIGE 114

Vocational education enrolment rate 18.8 188 71

Tertiary education enrolment rate 84 84 113

Skill diversity of graduates 2 - - -

Quality of education system 1 29 817 107

Extent of staff training 1 3.7 81

Know-how score 42.7 rark 115

High-skilled employment share 87 87 104
Medium-skilled employment share 92.0 RN 40
Economic complexity 3 -1.32 /279 98
Availability of skilled employees 1 3.5 113

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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. wsmoas 119
Gambia, The w48 Q4

GMB I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 2,039
Capacity GDP per capita (US$, PPP) 1,566
Mean years of education (years) 3.0
Median age of population (years) 17.0
o Healthy life expectancy (years) 53.8
2 8 Working age population (1,000s) 1,063
= m \ o Labour force participation rate (%) 59.0
g ] ' '§ Unemployment rate (%) 9.4
§ f=D Youth not in employment, education or training rate (%) 34.0
- Output per worker (US$, PPP) 5,366

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 2.8
. Public spending on social security, working age (% of GDP) 0.2
Gambia, The score . ) ) . .
Public spending on social security, retired (% of GDP) 0.1
= average score Pension scheme coverage share (% of working age pop) 2.3

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 45.5 19.9 28.9 3.4 2.3
Capacity score 29.8 rank 125 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 73.2 WKW 117 51.8 BEARN 95 19.7 19.7 100 18.4 184 100
Primary education attainment rate 62.1 MeZAN 120 309 809 127 117 117 128 103 103 121
Secondary education attainment rate 49 49 129 656 56 129 44 44 124 39 39 118
Tertiary education attainment rate 13 13 127 16 16 116 12 12 111
Deployment score 62.3 rank 79
Labour force participation rate 63.6 JCRICH 16 86.5 EEGNEM 49 832 kFM 9 714 NAWE 2
Employment gender gap 0.80 M 65 0.72 AWM 87 0.66 QKN 74 0.54 FEEEN 50
Unemployment rate 43.8 174 125 8.4 [N 86 8.5 FBN 102 4.5 J<RE 102
Underemployment rate 72 BB 4 90 62 46 XY 4 40 BEY 52
Development score 52.7 rank 103
Primary education enrolment rate 76.0 KN 123
Quality of primary schools 1 4.2 PPN 56
Secondary education enrolment rate 50.8 EEIEEN 106
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 244 244 60
Tertiary education enrolment rate 31 31 126
Skill diversity of graduates 2 039 XN 108
Quality of education system 1 4.3 KN 37
Extent of staff training 1 3.7 84
Know-how score 1.0 rank 72
High-skilled employment share 79 79 107
Medium-skilled employment share 92.5 ICPEE 37

Economic complexity 3 - - -
Availability of skilled employees 1 4.1 ErEN 66

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Germany w74 30

avalil I | I DEU
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 81,915
Capacity GDP ge:) capita ((US$, PI):’P) 44,072
Mean years of education (years) 13.1
1 Median age of population (years) 45.9
o Healthy life expectancy (years) 71.3
2 8 Working age population (1,000s) 53,770
= /\ o Labour force participation rate (%) 60.9
g \J ' '§ Unemployment rate (%) 44
E f=D Youth not in employment, education or training rate (%) 6.2
- Output per worker (US$, PPP) 88,481
Mean monthly earnings (US$, PPP) 4,489
hi Mean monthly earnings for high-skilled workers (US$, PPP) 5,819
- Mean monthly earnings for medium-skilled workers (US$, PPP) 3,577
Development Mean monthly earnings for low-skilled workers (US$, PPP) 2,678
Public spending on education (% of GDP) 5.0
Public spending on social security, working age (% of GDP) 5.0
Germany score Public spending on social security, retired (% of GDP) 11.0
= average score Pension scheme coverage share (% of working age pop) 65.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 13.1 10.5 41.2 13.9 21.3
Capacity score 76.3 rank 29 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gieloXe} 12 100.0gieKe} 5  100.0 QefeRe} 15 100.0 QlefeXe) 17
Secondary education attainment rate 84.2 42 067 |OEQ 10 o974 | 13 986 4
Tertiary education attainment rate 26.4 264 25 254 254 15 194 194 13
Deployment score 69.5 rank 40
Labour force participation rate 49.8 46 es7o Y 37 oo fXY 41 e3 63 108
Employment gender gap 0.93 36 090 RN 31 osc KA 23 o048 69
Unemployment rate 6.5 [Pl 22 3.9 37 39 65 0.7 [EEEN 31
Underemployment rate 3.6 21 4.6 37 3.8 40 1.9 RCRM 29
Development score 79.4 rank 12
Primary education enrolment rate 99.8 ICEKN 4
Quality of primary schools 1 52 Byl 18
Secondary education enrolment rate 99.0 m 5
Secondary enrolment gender gap 1.0 QEEKE 108
Vocational education enrolment rate 46.8 26
Tertiary education enrolment rate 68.3 30
Skill diversity of graduates 2 0.14 21
Quality of education system 1 53 AN 13
Extent of staff training 1 5.2 12
Know-how score 72.0 rank 7
High-skilled employment share 43.9 18
Medium-skilled employment share 91.9 43
Economic complexity 3 1.92 2
Availability of skilled employees 1 52 LKA 12

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30

SCORE AT GLANCE

Capacity

DAk

| —

Know-how

(NN,
\

Develdpment

Ghana score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity

Literacy and numeracy
Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

1uaw/(0|daq

score 64.8 rank 79

score 77.4 rank 11

score 55.0 rank 96

score 46.8 rank 95

out of 1

rank
30 countries

72

~*61.01

GHA I AVG |

distribution of countries by score

KEY INDICATORS

Total population (1,000s)

GDP per capita (US$, PPP)

Mean years of education (years)

Median age of population (years)

Healthy life expectancy (years)

Working age population (1,000s)

Labour force participation rate (%)

Unemployment rate (%)

Youth not in employment, education or training rate (%)
Output per worker (US$, PPP)

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP)
Mean monthly earnings for medium-skilled workers (US$, PPP)
Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

0-14 agegroup  15-24 age group  25-54 age group
38.7 19.6 33.8

value score rank value score rank  value

906 [IBY 100 737 [EEEl 82 620
933 |BFY o4+ 22| BH] o5 692
777 Kl 56 64 B &5 555

77 77 98 63

value score rank

54.8 BEER 37 91.0 geAMom 14 828
1.06 gR[oXe} 1 0.95 Eiy@ 12  0.90

15 51 38 XY 35 30

91.9 EEAEN 95

3.4 [400] s7
s4.6 [ 100
10 [N

51 &1 105
16.9 1569 96

o.18 [EY s3

55-64 age group

100

28,207
3,980
7.3
20.4
55.3
16,341
79.6
5.2
8,887

6.2
0.7
1.3
6.7

65+ age group

4.5 3.4

score rank  value score rank
[(ZJ0l 74 446 78
69.2 CLIMPERN 46.3 Y
RN 56 36.5 186.5 53

6.3 92 59 59 72

82.8 EEIVEENCYAN 57.1 b
EEE 15 0.75 ERN 11

B v+ 25 &) =

3.9 EIAE 54
4.0 RS 62
84 84 105
955 EEEEl 6
-1.41 265 101
4.4 BEEESR 50

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017

99



rank
out of 130 countries

48

" 64.68

AVG | I GRC
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
B Total population (1,000s) 11,184
Capacity GDP per capita (US$, PPP) 24,264
Mean years of education (years) 11.5
Median age of population (years) 43.3
o Healthy life expectancy (years) 71.9
g % Working age population (1,000s) 7,321
= o Labour force participation rate (%) 52.1
g ' '§ Unemployment rate (%) 23.5
E f=D Youth not in employment, education or training rate (%) 17.2
- Output per worker (US$, PPP) 73,369
Mean monthly earnings (US$, PPP) 1,735
Mean monthly earnings for high-skilled workers (US$, PPP) 2,761
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,635
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,839
Public spending on education (% of GDP) 4.0
Public spending on social security, working age (% of GDP) 2.0
Greece score . ) ) . .
Public spending on social security, retired (% of GDP) 13.2
= average score Pension scheme coverage share (% of working age pop) 62.2

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.3 10.0 42.6 12.8 20.2
Capacity score 72.9 rank 50 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 007 EEKl 43 983 RN 33 951 [KERB 28 837 35
Primary education attainment rate 98 BB 2 4Bl 51 s BB 44 944 46
Secondary education attainment rate 91.7 [EANE 26 84.3 QIXE 41 629 NegEM 48 35.0 85.0 56
Tertiary education attainment rate 263 263 26 193 193 33 105 105 42
Deployment score 3.1 rank 116
Labour force participation rate 29.8 129.8 117 84.5 ZEW 62 435 111 387 37 122
Employment gender gap 087 [BXR 48 083 XN 60 059 [EXAM 85 052 57
Unemployment rate 482 154 126 228 312 117 192 348 119 128 113
Underemployment rate 63X 72 ss |BEJ o0 o4 |BXY o0 48 B 57
Development score 73.1 rank 29
Primary education enrolment rate 96.3 KN 69
Quality of primary schools 1 3.8 m 74
Secondary education enrolment rate 94.7 ISLNE 33

1.0 97

Secondary enrolment gender gap

Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system
Extent of staff training 1

Know-how score 59.6 rank 35

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)

100

31.5 FSIESN 50

113.9 Qoo 1
0.13 JELKM 5
3.0 842 100

3.8 74

314 [381.4 43

92.9 33
0.22 43
46 37
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rank
out of 130 countries

Guatemala v G5 g3

GTM I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 16,582
Capacity GDP per capita (US$, PPP) 7,367
Mean years of education (years) 4.6
Median age of population (years) 21.3
o Healthy life expectancy (years) 62.2
2 8 Working age population (1,000s) 9,908
= o Labour force participation rate (%) 60.7
g ' '§ Unemployment rate (%) 2.6
§ f=D Youth not in employment, education or training rate (%) 27.3
- Output per worker (US$, PPP) 19,092
Mean monthly earnings (US$, PPP) 577
Mean monthly earnings for high-skilled workers (US$, PPP) 1,251
- Mean monthly earnings for medium-skilled workers (US$, PPP) 499
Development Mean monthly earnings for low-skilled workers (US$, PPP) 307
Public spending on education (% of GDP) 3.0
Public spending on social security, working age (% of GDP) 1.7
Guatemala score Public spending on social security, retired (% of GDP) 1.2
= average score Pension scheme coverage share (% of working age pop) 14.2

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 35.7 21.3 33.7 4.7 4.6
Capacity score 57.5 rank 97 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 93.3 EEKXE 96 80.9 M 76 61.8 MMM 76 46.8 PAGEE 76
Primary education attainment rate 90.7 QL@ 100 80.5 EE[EW 99 61.4 NEERN 101  49.0 m 91
Secondary education attainment rate 51.2 fhf28 93 358 | 868 103 204 204 105 13.7 13.7 100
Tertiary education attainment rate 92 92 90 59 ' 59 95 40 40 89
Deployment score 60.0 rank 94
Labour force participation rate 52.4 WPEN 41  71.6 [AKCE 113 59.6 WKW 74 351 |85 36
Employment gender gap 0.47 [Ugl 120 0.51 f&lvd 114 0.38 [37.9 114 0.30 | 30.4 100
Unemployment rate 4.7 KA 14 1.6 WEPE 12 0.8 KN 19 0.3 19
Underemployment rate 11.8 RN 57 9.1 [EEKE 64 59 &N 57 4.0 JEAN 51
Development score 58.8 rank 85
Primary education enrolment rate 89.0 KN 106
Quality of primary schools 1 25 246 120
Secondary education enrolment rate 48.3 iR 107
Secondary enrolment gender gap 1.0 EEIgN 105
Vocational education enrolment rate 78.8 HECEN 3
Tertiary education enrolment rate 18.3 183 91
Skill diversity of graduates 2 0.18 m 56
Quality of education system 1 26 269 117
Extent of staff training 1 4.4 PEERH 38
Know-how score 47.0 rank 93
High-skilled employment share 96 9.6 103
Medium-skilled employment share 79.5 106
Economic complexity 3 -0.36 65
Availability of skilled employees 1 4.3 57

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017 101



rank
out of 130 countries

" 48.01

GIN I : AVG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
Capacity '(I';o;:;;l population (1,000s) 12,396
per capita (US$, PPP) 1,215
Mean years of education (years) -
Median age of population (years) 18.4
o Healthy life expectancy (years) 51.7
2 8 Working age population (1,000s) 6,749
= m \ I o Labour force participation rate (%) -
g / f '§ Unemployment rate (%) -
E f=D Youth not in employment, education or training rate (%) -
I - Output per worker (US$, PPP) 2,580
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development ) )
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.2
. Public spending on social security, working age (% of GDP) -
Guinea score . ) . . .
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 1.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 42.5 19.8 30.1 4.5 3.1
Capacity score 29.0 rank 127 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 45.2 129 252 252 104 153 153 103 88 88 105
Primary education attainment rate 57.5 BN 121 38.8 | 888 123 236 236 120 80 80 125
Secondary education attainment rate 30.4 [80.4 112 229 229 115 158 1568 111 45 45 114
Tertiary education attainment rate 58 58 104 83 83 81 31 31 96
Deployment score 82.2 rank B
Labour force participation rate 722 Wl 6 932 EERPE 10 771 NAAN 21 484 21
Employment gender gap 108 ] 1+ o004 Y 16 oes BN 63 o040 EEEN 67
Unemployment rate 11.4 49 = = = = = = = = =

Underemployment rate - - - = o = - - - - - -

Development score 42.0 rank 125

Primary education enrolment rate 78.0 LK 122

Quality of primary schools 1 23 213 125

Secondary education enrolment rate 327 | 82.7 121

Secondary enrolment gender gap 0.7 pNg 126

Vocational education enrolment rate 10.6 10.6 86

Tertiary education enrolment rate 10.8 10.8 105

Skill diversity of graduates 2 0.16 JeENM 39

Quality of education system 1 24 238 122

Extent of staff training 1 3.2 NS 117

Know-how score 38.9 rank 125

High-skilled employment share 11 11 130
Medium-skilled employment share 98.5 IELEN 3
Economic complexity 3 -1.73 /212 106
Availability of skilled employees 1 3.1 1 85.0 125

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 58.02

GUY I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 773
Capacity GDP per capita (US$, PPP) 7,248
Mean years of education (years) 8.8
Median age of population (years) 24.6
o Healthy life expectancy (years) 59.0
2 8 Working age population (1,000s) 506
= o Labour force participation rate (%) 56.8
g ' '§ Unemployment rate (%) 11.8
§ f=D Youth not in employment, education or training rate (%) -
- - Output per worker (US$, PPP) 18,893

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.2
Public spending on social security, working age (% of GDP) -
Guyana score . ) ) . .
Public spending on social security, retired (% of GDP) 0.1
= average score Pension scheme coverage share (% of working age pop) 29.7

COUNTRY SCORE CARD

0'14 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 29.4 21.0 36.9 7.5 5.2
Capacity score 75.0 rank 37 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 044 [IIHY o4+ o7 |ERA 70 842 [N 57 698 58
Primary education attainment rate w0 BB 53 s B 50 7Rl 55 947 44
Secondary education attainment rate 9.1 KKl 28 781 ECEN 50 632 |EEY 47 518 36
Tertiary education attainment rate 1.1 111 81 90 90 76 79 79 58
Deployment score 49.4 rank 122
Labour force participation rate 46.3 KN 58 73.6 EKE 108 59.8 QKM 73 187 18.7 68
Employment gender gap 0.48 [Ufrd| 118  0.44 119 0.35 1 85.0 117 028 28.1 108
Unemployment rate 255 [289 102 81 M 85 64 BN 91 58 107

Underemployment rate - - - = o = - - - - - -

Development score 59.2 rank 83

Primary education enrolment rate 85.0 JELHON 113

Quality of primary schools 1 4.6 PEOEN 40

Secondary education enrolment rate 86.6 ElKM 63

Secondary enrolment gender gap 1.0 QErg&:N 102

Vocational education enrolment rate 9.7 97 88

Tertiary education enrolment rate 125 125 102

Skill diversity of graduates 2 0.27 ELNE 97

Quality of education system 1 39 YN 55

Extent of staff training 1 4.2 48

Know-how score 48.5 rank 88

High-skilled employment share 147 147 91
Medium-skilled employment share 71.5 WARHE 122
Economic complexity 3 - - -
Availability of skilled employees 1 4.6 [EEEN 44

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Honduras woe 55 77

HND I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 9,113
Capacity GDP Ze:) capita ((US$, PI):’P) 4,392
Mean years of education (years) 6.1
Median age of population (years) 23.0
o Healthy life expectancy (years) 64.9
2 8 Working age population (1,000s) 5,757
= o Labour force participation rate (%) 55.6
g ' '§ Unemployment rate (%) 7.7
§ f=D Youth not in employment, education or training rate (%) 42.0
- Output per worker (US$, PPP) 11,537
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.9
Public spending on social security, working age (% of GDP) 0.2
Honduras score . ) . . .
Public spending on social security, retired (% of GDP) 0.2
= average score Pension scheme coverage share (% of working age pop) 1.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 32.3 21.0 37.1 5.1 4.5
Capacity score 59.6 rank 92 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 97.2 Kl 87 89.6 KM 66 77.5 NEEN 64 52.3 72
Primary education attainment rate 93.7 ISEN@ 91 873 JEpE 92 756 WGKM 88 584 86
Secondary education attainment rate 44.7 100 321 /841 105 217 21.7 102 13.0 13.0 101
Tertiary education attainment rate 90 90 92 6.1 6.1 93 38 38 93
Deployment score 57.2 rank 106
Labour force participation rate 52.3 fEEEN 42 765 K 105 69.1 CRM 44 404 26
Employment gender gap 0.57 BN 108 0.62 BGMEN 106 0.54 BEZIEN 92 0.36 | 36.1 89
Unemployment rate 12.3 54 B3 m 58 2.4 WEXE 38 1.5 LN 57
Underemployment rate 164 FXN 73 145 76 12.8 72 63 65
Development score 61.2 rank 81
Primary education enrolment rate 93.6 ECKXE 90
Quality of primary schools 1 3.1 [867 94
Secondary education enrolment rate 47.6 |EIEeY 108
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 80.0 E[MoM 2
Tertiary education enrolment rate 212 212 87
Skill diversity of graduates 2 0.25 EPEN 94
Quality of education system 1 32 [874 91
Extent of staff training 1 4.2 47
Know-how score 45.1 rank 106
High-skilled employment share 12.0 120 96
Medium-skilled employment share 75.0 WEXN 116
Economic complexity 3 -0.58 69
Availability of skilled employees 1 4.2 65

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

** 66.40

AVG | I HUN
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 9,753
Capacity GDP ge:) capita ((US$, PI):’P) 25,381
Mean years of education (years) 12.4
Median age of population (years) 4.7
o Healthy life expectancy (years) 67.4
2 8 Working age population (1,000s) 6,507
= /\ o Labour force participation rate (%) 55.7
g \J ' '§ Unemployment rate (%) 5.1
E f=D Youth not in employment, education or training rate (%) 11.6
- Output per worker (US$, PPP) 56,894
Mean monthly earnings (US$, PPP) 1,993
Mean monthly earnings for high-skilled workers (US$, PPP) 2,761
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,535
Development Mean monthly earnings for low-skilled workers (US$, PPP) 929
Public spending on education (% of GDP) 4.7
Public spending on social security, working age (% of GDP) 4.9
Hungary score Public spending on social security, retired (% of GDP) 10.4
= average score Pension scheme coverage share (% of working age pop) 71.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.4 11.4 42.0 14.2 18.0
Capacity score 75.5 rank 33 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.4 m 50 = = = = - - 99.2 8
Primary education attainment rate 99.8 47 003 [FEEY 30 989 [EEY 40 984 32
Secondary education attainment rate 98.0 13 97.7 Il 18 97.1 ECIAM 14 875 EyfN 16
Tertiary education attainment rate 18.0 180 53 150 150 46 121 121 35
Deployment score 67.1 rank 56
Labour force participation rate 29.8 1298 116 85.1 EELAN 59 44.8 107 24 24 128
Employment gender gap 0.78 LA 70 0.86 KM 49 0.70 BGNM 57 0.43 76
Unemployment rate 13.2 60 45 NPEN 51 4.4 75 1.7 RN 62
Underemployment rate 25 12 18 [ 1+ 1o &N 17 23 36
Development score 63.5 rank 69
Primary education enrolment rate 95.7 ISLN@ 75
Quality of primary schools 1 3.4 86
Secondary education enrolment rate 95.3 SLKE 32
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 232 232 62
Tertiary education enrolment rate 50.9 m 52
Skill diversity of graduates 2 0.16 JEePXN 35
Quality of education system 1 29 824 105
Extent of staff training 1 3.4 109
Know-how score 59.6 rank 36
High-skilled employment share 36.0 1 36.0 34
Medium-skilled employment share 89.8 60
Economic complexity 3 1.50 WEIN 9
Availability of skilled employees 1 32 [ 374| 123

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

lceland woe 714 24

avalil I I ISL
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 332
Capacity GDP ge:) capita ((US$, PI):’P) 45,276
Mean years of education (years) 11.2
Median age of population (years) 36.0
o Healthy life expectancy (years) 72.7
g % Working age population (1,000s) 219
= /\ o Labour force participation rate (%) 83.8
g \J ' '§ Unemployment rate (%) 3.0
E f=D Youth not in employment, education or training rate (%) 4.5
- Output per worker (US$, PPP) 75,218
Mean monthly earnings (US$, PPP) -
il Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 7.8
Public spending on social security, working age (% of GDP) 5.1
Iceland score . ) . . .
Public spending on social security, retired (% of GDP) 2.2
= average score Pension scheme coverage share (% of working age pop) 79.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 20.2 14.0 39.9 11.9 141
Capacity score 58.4 rank 96 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 97.5 82  93.0 EENoN 81  89.1 MM 71 80.1 E[AM 65
Secondary education attainment rate 58.8 87 2| 72 413 72 239 289 72
Tertiary education attainment rate 244 244 32 89 89 78 51 51 79
Deployment score 76.5 rank 14
Labour force participation rate 74.3 5 89.0 EEEKON 29 86.3 KM 5 20.4 204 62
Employment gender gap 1.01 gl 0.93 EEREN 17 0.87 M 17 0.56 [P 41
Unemployment rate 8.5 KN 29 25 el 20 2.0 (AN 33 0.5 JEIEE 23
Underemployment rate 15.2 6o 33 |EE) 20 24 Y v 25 ] 40
Development score 79.5 rank 11
Primary education enrolment rate 99.1 ECERM 20
Quality of primary schools 1 55 Z%E 15
Secondary education enrolment rate 97.5 I 20
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 314 814 51
Tertiary education enrolment rate 81.3 14
Skill diversity of graduates 2 0.17 47
Quality of education system 1 53 gKN 11
Extent of staff training 1 51 NN 17
Know-how score 72.3 rank B
High-skilled employment share 485 NN 7
Medium-skilled employment share 92.9 PN 31
Economic complexity 3 o o -
Availability of skilled employees 1 55 WEEE 3

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 55.29

IND I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 1,324,171
Capacity GDP per capita (US$, PPP) 6,093
Mean years of education (years) 5.8
Median age of population (years) 26.7
o Healthy life expectancy (years) 59.6
2 8 Working age population (1,000s) 873,909
= o Labour force participation rate (%) 52.5
g ' '§ Unemployment rate (%) 4.9
E f=D Youth not in employment, education or training rate (%) 27.5
- Output per worker (US$, PPP) 15,652

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.8
Indi Public spending on social security, working age (% of GDP) 0.8
ndia score
Public spending on social security, retired (% of GDP) 0.2
= average score Pension scheme coverage share (% of working age pop) 7.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 28.2 18.4 40.2 7.4 5.8
Capacity score 54.5 rank 101 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 89.7 K@ 104 71.7 AWA 83  53.9 BERR 79 427 80
Primary education attainment rate 85.6 JEREE 109 70.1 BRW 110 52.6 BPEN 107 41.6 102
Secondary education attainment rate 65.7 BN 77  48.0 [4elE 89 294 294 93 20.1 20.1 83
Tertiary education attainment rate 10.7 10.7 83 68 6.8 88 46 46 86
Deployment score 52.7 rank 118
Labour force participation rate 34.2 842 103 o6 [EXY 118 543 [EEY 88 261 (260 49
Employment gender gap 0.30 130.3 127 0.30 29.7 124 028 27.7 120 0.20 204 119
Unemployment rate o6 N 32 14 5F0 °© o3|l s o2 15

Underemployment rate - - - = o = - - - - - -

Development score 63.7 rank 65

Primary education enrolment rate 95.1 ICCAN 77
Quality of primary schools 1 4.7 JCIEN 37
Secondary education enrolment rate 79.5 KN 76

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 25 25 111

Tertiary education enrolment rate 25.5 JESIGN 85

Skill diversity of graduates 2 0.18 JeLFN 58

Quality of education system 1 45 BIRN 27

Extent of staff training 1 4.6 PEEEN 28

Know-how score 50.3 rank 79

High-skilled employment share 149 149 89
Medium-skilled employment share 73.5 WEEE 120
Economic complexity 3 0.24 JZXN 42
Availability of skilled employees 1 45 LN 47

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Indonesia w50 19

AVG : I IDN |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 261,115
Capacity GDP Ze:) capita ((US$, PI):’P) 10,765
Mean years of education (years) 7.7
Median age of population (years) 28.0
o Healthy life expectancy (years) 62.1
2 8 Working age population (1,000s) 175,328
= /\ o Labour force participation rate (%) 67.2
g k/ ' '§ Unemployment rate (%) 5.5
§ f=D Youth not in employment, education or training rate (%) 24.8
- Output per worker (US$, PPP) 22,685
Mean monthly earnings (US$, PPP) 511
Mean monthly earnings for high-skilled workers (US$, PPP) 879
' Mean monthly earnings for medium-skilled workers (US$, PPP) 374
Development Mean monthly earnings for low-skilled workers (US$, PPP) 317
Public spending on education (% of GDP) 3.6
) Public spending on social security, working age (% of GDP) 0.1
ndonesia score Public spending on social security, retired (% of GDP) 0.5
= average score Pension scheme coverage share (% of working age pop) 6.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.7 171 425 7.5 5.2
Capacity score 69.7 rank 64 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.7 41 975 Rl 40 887 [ELNM 51 748 RZKN 51
Primary education attainment rate 99.7 49 97.8 eI 58 88.9 ELENM 73 70.7 WNE 74
Secondary education attainment rate 78.3 55 61.1 B8N 75 306 3806 89 205 205 80
Tertiary education attainment rate 111 111 80 60 6.0 94 33 183 95
Deployment score 61.6 rank 82
Labour force participation rate 49.3 a8 779 [N o0 7.7 &A@ 51 402 27
Employment gender gap 0.65 93 o058 RN 112 o061 BN 81 o048 70
Unemployment rate 18.6 | 35.4 83 3.3 KN 27 1.6 WEKE 27 0.1 JEEEE 7
Underemployment rate 14.2 66 81 [N 58 57 BN 54 44 55
Development score 67.2 rank 53
Primary education enrolment rate 92.9 EePEN 93
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate 42.4 34
Tertiary education enrolment rate 31.1 811 74
Skill diversity of graduates 2 0.19 66
Quality of education system 1 4.4 m 36
Extent of staff training 1 45 ELNM 32
Know-how score 50.2 rank 80
High-skilled employment share 99 9.9 100
Medium-skilled employment share 81.9 96
Economic complexity 3 -0.03 KN 53
Availability of skilled employees 1 4.6 42

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Iran, Islamic Rep.

rank
out of 130 countries

104

=~ 54.97

IRN I lavG | |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 80,277
Capacity GDP ge:) capita ((US$, PI):’P) 16,010
Mean years of education (years) 8.5
Median age of population (years) 29.5
—1 o Healthy life expectancy (years) 66.5
2 8 Working age population (1,000s) 57,086
= o Labour force participation rate (%) 38.2
g ' '§ Unemployment rate (%) 1.1
E f=D Youth not in employment, education or training rate (%) 34.4
| - Output per worker (US$, PPP) 54,099
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.9
Iran, Islamic Rep. score Public spending on social security, working age (% of GDP) 1.8
Public spending on social security, retired (% of GDP) 3.6
= average score Pension scheme coverage share (% of working age pop) 18.7
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 23.7 15.0 48.8 7.3 5.2
Capacity score 66.8 rank 76 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.0 80 913 |GEY 63 690 XY e8 302 8] s3
Primary education attainment rate 98.2 79 927 EePN@ 82  70.0 BN 96 456 97
Secondary education attainment rate 80.6 51 66.7 B4 64 366 866 79 180 180 90
Tertiary education attainment rate 146 146 65 82 82 82 56 56 76
Deployment score 40.5 rank 128
Labour force participation rate 30.3 [80.3 115 54.2 FER 130 31.6 316 127 16.1 161 74
Employment gender gap 0.24 240 128 0.21 214 129 0.14 139 126 0.09 88 125
Unemployment rate 262 [282 104 98 9% 34 B0 5+ o9 EE
Underemployment rate 12.4 60 10.8 ELEE 71 - - - - - -
Development score 67.0 rank 54
Primary education enrolment rate 99.2 ekl 17
Quality of primary schools 1 41 KN 59
Secondary education enrolment rate 90.9 m 49
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 22.7 227 64
Tertiary education enrolment rate 71.9 23
Skill diversity of graduates 2 0.19 65
Quality of education system 1 3.3 S8y 89
Extent of staff training 1 3.4 895 113
Know-how score 45.6 rank 101
High-skilled employment share 18.0 180 79
Medium-skilled employment share 83.3 92
Economic complexity 3 -0.99 {834 89
Availability of skilled employees 1 3.9 87

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30
SCORE AT GLANCE
Capacity
LD
;
HEN

Develdpment

Ireland score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity

Literacy and numeracy
Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

1uaw/(0|daq

score 75.5 rank 34

score 62.3 rank 78

score 80.0 rank 10

score 68.8 rank 16

rank
out of 130 countries

19

= 71.67

avalil I I IRL

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 4,726
GDP per capita (US$, PPP) 62,828
Mean years of education (years) 12.7
Median age of population (years) 36.9
Healthy life expectancy (years) 71.5
Working age population (1,000s) 3,059
Labour force participation rate (%) 60.2
Unemployment rate (%) 7.9
Youth not in employment, education or training rate (%) 14.3
Output per worker (US$, PPP) 141,473
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.3
Public spending on social security, working age (% of GDP) 6.3
Public spending on social security, retired (% of GDP) 5.8
Pension scheme coverage share (% of working age pop) 97.5

15-24 agegroup  25-54 age group  55-64 age group
21.7 11.2 42.7 10.8 13.6

0-14 age group 65+ age group

value score rank value score rank value score rank value score rank value score rank

99.2 28
60.2 32

244 244 16 167 16.7 22

100.0 [IEHS
1000 Y 27 oo7 |EXA 27 905 |EE =
9224 ] 25 o3 |EE] 36 33 | EE] 33

4038 6

-

381 1884 ss 812 3EN s1 ss7 BN 77 104 104 93
003 By 37 os2|BE] &3 o72 Y 51 035 [8BE] o
167 78] 78 7.3 80 62 s 1.7 ¥ 63
13.0 62 6.9 55 57 [EXY 55 290 B 4

98.9 EELEN 30

5.8 WEEN 7
98.4 EELKE 14
1.0 Qg 1

31.9 3819 49
77.6 NEH 18
0.12 el 2
55 WEXN 6

4.8 22

37.1 [ 871 30
91.1 EIRN 52

1.32 16

55 NE¥ 4

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

=t A1.75

avalil I I ISR
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 8,192
Capacity GDP Ze:) capita ((US$, PI):’P) 32,613
Mean years of education (years) 13.2
Median age of population (years) 30.2
o Healthy life expectancy (years) 72.8
g % Working age population (1,000s) 4,966
= /\ o Labour force participation rate (%) 64.1
g k/ ' '§ Unemployment rate (%) 48
§ f=D Youth not in employment, education or training rate (%) 15.5
- Output per worker (US$, PPP) 75,134
Mean monthly earnings (US$, PPP) 2,422
Mean monthly earnings for high-skilled workers (US$, PPP) 3,467
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,685
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,021
Public spending on education (% of GDP) 5.8
Public spending on social security, working age (% of GDP) 3.8
israel score Public spending on social security, retired (% of GDP) 5.3
= average score Pension scheme coverage share (% of working age pop) 69.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.9 14.8 36.9 8.9 11.5
Capacity score 70.7 rank 58 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 98.8 71 97.4 Qe 62 947 W@ 56  83.8 [EEE 58
Secondary education attainment rate 615 83 840 [BEY 42 739 [EEXY 38 564 34
Tertiary education attainment rate 30.5 805 14 296 296 6 211 211 8
Deployment score 70.6 rank 35
Labour force participation rate 49.6 a7 27| R 72 ers [BEN 48 187 187 69
Employment gender gap 0.98 25 08 |BXY 35 o8t |ERl 35 o048 EH) es
Unemployment rate 101 [N 36 47 RN 53 39 67 33 93
Underemployment rate 4.0 WCER 25 26 NAEN 23 2.6 WeXE 29 1.5 EER 25
Development score 74.7 rank 21
Primary education enrolment rate 97.1 ICIAN 58
Quality of primary schools 1 4.5 FERN 42
Secondary education enrolment rate 93.9 kKN 37
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 40.8 37
Tertiary education enrolment rate 66.2 32
Skill diversity of graduates 2 0.15 31
Quality of education system 1 4.7 FEREN 22
Extent of staff training 1 4.6 26
Know-how score 71.0 rank 8
High-skilled employment share 51.4 B3N 5
Medium-skilled employment share 93.6 JEEKE 24
Economic complexity 3 0.98 WEE 22
Availability of skilled employees 1 54 WPEN 6

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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SCORE AT GLANCE
Capacity
(e
;
HEN

Develdpment

Italy score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity

Literacy and numeracy
Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

1uaw/(0|daq

score 74.2 rank 41

score 7.1 rank 107

score 73.2 rank 28

score 64.4 rank 23

rank
out of 130 countries

35

**6/7.23

AVG | \IlTA |

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 59,430
GDP per capita (US$, PPP) 34,620
Mean years of education (years) 10.8
Median age of population (years) 45.9
Healthy life expectancy (years) 72.8
Working age population (1,000s) 37,846
Labour force participation rate (%) 49.5
Unemployment rate (%) 11.7
Youth not in employment, education or training rate (%) 21.3
Output per worker (US$, PPP) 92,840
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 41
Public spending on social security, working age (% of GDP) 3.4
Public spending on social security, retired (% of GDP) 15.6
Pension scheme coverage share (% of working age pop) 61.0

15-24 agegroup  25-54 age group  55-64 age group
13.6 9.6 40.8 13.3 22.7

0-14 age group 65+ age group

value score rank value score rank value score rank value score rank value score rank
wWI BE] 27 9| BE ° s XY 20 o4« A 5

99.8 3 7| Bl 2 s BB 4 o3 EE 4

97.1 AN 15 92.6 gEZXE 27 82.5 EZEH 35 46.8 41

156.0 15.0 63 1.9 119 61 76 7.6 60

269 269 123 772 [EEY 103 s02 [ 97 43 43 120
075 77 o7c K@ 78 o063 RN 77 028 279 109
384 (202 120 11.1 101 57 JEXN 85 1.9 XN 69
69 XD 41 49 BN 20 37 [BEN 30 27 [EER 41

99.3 EEEKN 16
4.7 QN 36

97.9 18
10 B8 o

s6.1 RN 18
RN 63.1 S
0.14 15
N 467 ]
3.4 [888] 110

35.8 1868 35

88.8 69
1.35 15
46 40

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

112

The Global Human Capital Report 2017



rank
out of 130 countries

Jamaica woe 5 39

JAM I VG |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 2,881
Capacity GDP per capita (US$, PPP) 8,190
Mean years of education (years) 10.3
Median age of population (years) 29.4
o Healthy life expectancy (years) 67.0
2 8 Working age population (1,000s) 1,946
= o Labour force participation rate (%) 64.8
g / '§ Unemployment rate (%) 13.2
§ f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 19,379

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.5

) Public spending on social security, working age (% of GDP) 0.6

Jamaica score Public spending on social security, retired (% of GDP) 0.7

= average score Pension scheme coverage share (% of working age pop) 12.5

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 23.0 18.7 40.3 8.5 9.5
Capacity score 62.1 rank 86 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 96.5 JELKN 89 91.9 EElRcN 62 72.9 WERR 67 68.0 60
Primary education attainment rate 928 Y o6 o090 |BEY &7 721 XY 92 586 85
Secondary education attainment rate 50.6 [SGE 96  56.2 Fle2B 82 342 | 842 84 196 196 85
Tertiary education attainment rate 109 109 82 95 95 74 52 52 78
Deployment score 69.1 rank 41
Labour force participation rate 39.7 [89.7 82 84.8 IX:E 61 689 WGEKM 45 279 279 46
Employment gender gap 0.83 kKN 55 0.81 E[NAM 67 0.61 NepFl 80 0.42 81
Unemployment rate 208 (256 108 84 WM s 43 73 24 KEXA 78
Underemployment rate 1.2 ELRA 4 0.7 EERA 4 2.0 W(FE 21 0.4 JErEE 9
Development score 50.2 rank 106
Primary education enrolment rate o = =
Quality of primary schools 1 4.2 QRN 54
Secondary education enrolment rate 73.5 WEEN 84
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 00 0.0 119
Tertiary education enrolment rate 272 272 82
Skill diversity of graduates 2 = = =
Quality of education system 1 3.8 KEYAN 56
Extent of staff training 1 4.0 m 59
Know-how score 52.2 rank 63
High-skilled employment share 226 226 60
Medium-skilled employment share 86.6 80
Economic complexity 3 -0.35 63
Availability of skilled employees 1 4.3 EEER 56

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 72.05

30
SCORE AT GLANCE
Capacity
z &
el
oIV © 20 N
5 N 3
x =

Develdpment

Japan score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 81.0 rank 9
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 66.3 rank 62
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 73.9 rank 23

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 67.0 rank 19

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

avalil I IJPN

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 127,749
GDP per capita (US$, PPP) 38,240
Mean years of education (years) 12.5
Median age of population (years) 46.3
Healthy life expectancy (years) 74.9
Working age population (1,000s) 77,287
Labour force participation rate (%) 60.0
Unemployment rate (%) 3.1
Youth not in employment, education or training rate (%) 3.6
Output per worker (US$, PPP) 72,119
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.6
Public spending on social security, working age (% of GDP) 2.3
Public spending on social security, retired (% of GDP) 11.8
Pension scheme coverage share (% of working age pop) 84.9

15-24 agegroup  25-54 age group  55-64 age group 65+ age group
12.9 9.4 38.6 12.5 26.6

0-14 age group

value score rank value score rank value score rank value score rank value score rank

100.0 gloleRe} 1 - - - - - - o - -
100.0 gleeXe) 6  100.0 piefeXe} 12  100.0 [uieleXe} 100.0 Ee[oXe]

96.2 17 w B 1 9 EX XN 99.9 |

50.7 [Relog 36.3 1 86.3 2 16.2 162 24

-~
&)

-

43.0 6o 853 57 714 RN 33 215 (215 60
Rl 100.0 080 [EEEA 60 o7o [[EY 5¢ os0 [BEN 63
WA 50.6 ERERENERIN 0.1 NECHEFTN 70.7 IEVEREREN 76.7 I

65 B 30 43 3% 42 45 48 58

-y

1

56 RN 11
ono [
1.0 BEEEE 89

229 229 63
63.4 NKE:W 37

4.4 BEIAR 34

5.3 10

252 12562 51

93.4 25

2.21 KRS 1

4.8 29

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

86

~* 58.15

JOR I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 9,456
Capacity GDP per capita (US$, PPP) 8,390
Mean years of education (years) 9.7
Median age of population (years) 221
— o Healthy life expectancy (years) 65.0
2 8 Working age population (1,000s) 5714
= o Labour force participation rate (%) 36.4
g ' '§ Unemployment rate (%) 11.9
E f=D Youth not in employment, education or training rate (%) -
| - Output per worker (US$, PPP) 45,725
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.9
Public spending on social security, working age (% of GDP) 0.7
Jordan score Public spending on social security, retired (% of GDP) 7.5
= average score Pension scheme coverage share (% of working age pop) 22.6

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 35.8 19.1 37.0 4.4 3.8
Capacity score 73.5 rank 46 value score rank value score rank value score rank value score rank value score rank

99.2 s6 992 BB 20 807 Rl 4 802 31
SN 90.9 MECEEECTAN o7.1 [TRNEIAY c7.c IRCENNETE 73.5 [P
Secondary education attainment rate 82.2 47 13 [fEEY 55 428 71 245 245 71
Tertiary education attainment rate 25 25 114 08 08 121 02 02 127

Literacy and numeracy

Primary education attainment rate

Deployment score 35.3 rank 129
23.3 | 23.3 127 54.4 gEr¥E 129 199 199 130 26 2.6 125
0.37 |87.0 123 0.29 28.7 126 0.05 46 130 0.03 3.1 129

340 (228 114 159 887 110 o5 XN 106 o5 Y 23

Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate - = = - - -

Development score 66.6 rank 56

Primary education enrolment rate 96.8 ECLKM 60

Quality of primary schools 1 4.2 [EREN 52

Secondary education enrolment rate 84.2 L¥N 70

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 13.1 131 80
Tertiary education enrolment rate 44.9 59

0.16 43

Quality of education system 1 4.6 m 26
Extent of staff training 1 4.3 FEZEGH 40

Skill diversity of graduates 2

Know-how score 57.2 rank 45

322 (822 42

81.6 98
0.16 45

Availability of skilled employees 1 4.7 Ke¥E 33

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 69.78

I 7
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 17,988
Capacity GDP ge:) capita ((US$, PI):’P) 23,420
Mean years of education (years) 11.7
Py Median age of population (years) 29.3
o Healthy life expectancy (years) 63.3
g % Working age population (1,000s) 11,828
= /\ o Labour force participation rate (%) 70.2
g \J ' '§ Unemployment rate (%) 5.0
E f=D Youth not in employment, education or training rate (%) 9.5
- Output per worker (US$, PPP) 46,246
Mean monthly earnings (US$, PPP) 1,354
Mean monthly earnings for high-skilled workers (US$, PPP) 1,671
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,126
Development Mean monthly earnings for low-skilled workers (US$, PPP) 588
Public spending on education (% of GDP) 2.8
Public spending on social security, working age (% of GDP) -
Kazakhstan score Public spending on social security, retired (% of GDP) 3.2
= average score Pension scheme coverage share (% of working age pop) 73.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.4 14.0 42.6 9.2 6.8
Capacity score 83.6 rank 2 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.8 33 90 BF] 3 s BR 12 92 7
Primary education attainment rate 100.0 Qoloe] 30 99.7 EeEN@ 26  99.4 ECCKE 33  98.1 EEEAN 35
Secondary education attainment rate wWIBE] ¢ wsBE 7 s EX] ¢ &7 [ EH
Tertiary education attainment rate 22,7 227 36 206 206 26 159 159 26
Deployment score 74.7 rank 17
Labour force participation rate 42.4 72  93.8 EERKN © 62.1 IZAl 69 43 43 119
Employment gender gap 0.88 44 095 Y s o6 M 68 053 55
Unemployment rate 50 RN 15 5.6 AN 66 4.2 72 0.2 17
Underemployment rate 3.0 WEER 15 1.9 WGEN 16 2.4 WEXE 26 1.2 19
Development score 68.8 rank 45
Primary education enrolment rate 99.7 ICENM 6
Quality of primary schools 1 41 FaBE 64
Secondary education enrolment rate 98.3 [ELXKy 15
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 40.1 38
Tertiary education enrolment rate 46.3 m 57
Skill diversity of graduates 2 0.18 m 55
Quality of education system 1 3.7 67
Extent of staff training 1 3.9 EENN 67
Know-how score 52.1 rank 64
High-skilled employment share 33.6 1336 38
Medium-skilled employment share 80.8 J:lK:N 103
Economic complexity 3 -0.61 [89.8 73
Availability of skilled employees 1 4.2 EIRN 61

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 59.48

KEN I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 48,462
Capacity GDP per capita (US$, PPP) 2,926
Mean years of education (years) 6.7
Median age of population (years) 19.0
o Healthy life expectancy (years) 55.6
2 g Working age population (1,000s) 27,372
= / o Labour force participation rate (%) -
g ' '§ Unemployment rate (%) 12.2
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 8,390

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.3
Public spending on social security, working age (% of GDP) 0.1
Kenya score . ) ) . .
Public spending on social security, retired (% of GDP) 141
= average score Pension scheme coverage share (% of working age pop) 11.3

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 40.9 20.2 32.8 3.6 2.6
Capacity score 60.8 rank 90 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 859 XY 100 771 [EE&N 78 653 JEFM 72 508 74
Primary education attainment rate 067 XA 85 930 XN so 788 [ECXN 8 576 87
Secondary education attainment rate 44.3 101 414 97 33.8[338 86 156 156 95
Tertiary education attainment rate 12.8 128 74 96 96 72 5.5/ MEISH 77
Deployment score 73.2 rank 25
Labour force participation rate 39.1 1391 85 83.6 ERKM 66 80.0 RGN 17 56.0 BEHON 13
Employment gender gap 0.84 KN 54 0.87 EIAN 42 0.87 ELNM 19 0.82 6
Unemployment rate 222 1318 95 = = o - - - - - -

Underemployment rate - - - = o = - - - - - -

Development score 3.2 rank 101

Primary education enrolment rate 86.2 ikl 111

Quality of primary schools 1 3.9 m 71

Secondary education enrolment rate 342 842 120

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 1.0 1.0 117

Tertiary education enrolment rate 40 40 128

Skill diversity of graduates 2 0.16 WM 38

Quality of education system 1 4.4 Bpgs 32

Extent of staff training 1 4.3 PN 41
Know-how score 50.8 rank 74

High-skilled employment share 56 56 113
Medium-skilled employment share 94.3 15
Economic complexity 3 -0.68 [388.7 78
Availability of skilled employees 1 4.9 25

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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SCORE AT GLANCE

Capacity

1N
N

Know-how

Develdpment

Korea, Rep. score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity

Literacy and numeracy
Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment
Labour force participation rate
Employment gender gap
Unemployment rate
Underemployment rate

Development
Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

Rep.

1uaw/(0|daq

score 76.6 rank 26

score 66.7 rank 58

score 73.3 rank 26

score 62.9 rank 25

rank
out of 130 countries

27
** 69.88

Bl 1111 IKoqz

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 50,792
GDP per capita (US$, PPP) 34,986
Mean years of education (years) 12.9
Median age of population (years) 40.8
Healthy life expectancy (years) 73.2
Working age population (1,000s) 37,034
Labour force participation rate (%) 62.8
Unemployment rate (%) 3.7
Youth not in employment, education or training rate (%) -
Output per worker (US$, PPP) 68,655

Mean monthly earnings (US$, PPP) 3,678
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Mean monthly earnings for low-skilled workers (US$, PPP) 1,958
Public spending on education (% of GDP) 5.1
Public spending on social security, working age (% of GDP) 1.2
Public spending on social security, retired (% of GDP) 2.4
Pension scheme coverage share (% of working age pop) 53.7

15-24 agegroup  25-54 age group  55-64 age group
13.7 13.0 46.2 13.6 13.4

0-14 age group 65+ age group

value score rank value score rank value score rank value score rank value score rank
100.0 [gle[eXe]
100.0 goleRe] 22 99.8 EEEKE 24 989 EELNM 39 85.5 EHEE 55

9.0 [BXY 18 o985 BB 13 ses |EXY 28 496 N 38

43.9 3 222 222 20 96 96 47

1 - - - - - - - - -

28.1 [284) 120 77.4 [EEY 101 658 |EXY s6 314 [314 42
131 [y 1+ o3| ss o067 BXY 70 ose RN 42
106 [ 40 34 |G 0 28 BB 42 23 75

96.4 EElKM 67
4.7 NS 34
95.4 EELKM 30

1.0 95

17.7 177 72

95.3 LK 2
0.15 QepEcl 33
3.6 68

4.4 BEER 36

214 214 65

86.8 79
1.82 4
4.8 28

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 56.08

KWT I e

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 4,053
Capacity GDP per capita (US$, PPP) 69,329
Mean years of education (years) 6.3
Median age of population (years) 33.4
o Healthy life expectancy (years) 65.7
2 8 Working age population (1,000s) 3,113
= / \ o Labour force participation rate (%) 76.8
g \ ' '§ Unemployment rate (%) 3.6
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 130,488

Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.8
Public spending on social security, working age (% of GDP) -

Kuwait score Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 12.9
COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 21.0 11.9 58.7 6.2 2.2
Capacity score 49.4 rank 105 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.5 EEEKEM 47  95.5 QEGKE 51 100.0 REe[oNeN 1 72.9 AN 53
Primary education attainment rate 79.7 WAERM 112 559 FGREE 118  60.8 MElE:N 103 34.9 1 349 108
Secondary education attainment rate 211 211 120 265 265 114 341 841 85 151 151 97
Tertiary education attainment rate 54 54 106 102 102 70 48 48 81
Deployment score 67.4 rank 50
Labour force participation rate 36.4 136.4 96 80.7 A 85 40.0 | 40.0 | 122 11.7 11.7 86
Employment gender gap 0.33 1328 126 0.75 WZX:W 80 0.45 108 0.23 229 118
Unemployment rate 13.3 61 23 BESN 17 2.0 WEEN 34 0.0 QLK) 1

Underemployment rate - - - = o = - - - - - -

Development score 55.7 rank 94
Primary education enrolment rate 98.7 SLA@ 37

Qualityofprimaryschools1 32 [874 93
9

Secondary education enrolment rate 91.9 el
Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 43 43 108

Tertiary education enrolment rate 27.0 270 83

Skill diversity of graduates 2 = = -

Quality of education system 1 34 [89.7 79

Extent of staff training 1 3.8 78

Know-how score 51.8 rank 66

High-skilled employment share 19.7 197 11
Medium-skilled employment share 99.0 m 1

Economic complexity 3 -0.51 67
Availability of skilled employees 1 3.8 [Eyg 88

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Kyrgyz Republic wore G5 14

AVG | I KGZ |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 5,956
Capacity GDP per capita (US$, PPP) 3,292
Mean years of education (years) 11.4
g Median age of population (years) 25.3
o Healthy life expectancy (years) 63.9
2 8 Working age population (1,000s) 3,819
= o Labour force participation rate (%) 62.4
g ' '§ Unemployment rate (%) 7.6
E f=D Youth not in employment, education or training rate (%) 21.4
- Output per worker (US$, PPP) 8,078

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.5
Public spending on social security, working age (% of GDP) -
Public spending on social security, retired (% of GDP) -

Develdpment

Kyrgyz Republic score

= average score Pension scheme coverage share (% of working age pop) 30.0
COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 31.5 17.6 39.5 71 4.4
Capacity score 84.9 rank 1 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 907 [EXl 38 9s XY 11 96X 11 956 21
Primary education attainment rate 20 [ BFY] 36 905 BE 6 w93 EE] 3¢« 973 38
Secondary education attainment rate W BE] 7 w4 EX] ¢ s EXY 7 sso0 | EX]
Tertiary education attainment rate 221 221 40 200 200 30 19.3 193 15
Deployment score 61.1 rank 84
Labour force participation rate 475 [UEASH 52 78.7 BACHA 95 479 [AygclR 102 89 89 98
Employment gender gap 063 XN 100 o70 B 92 o053 RN 95 052 60
Unemployment rate 14.9 1 40.0 69 6.2 BN 71 3.8 P 62 22 NN 74

Underemployment rate - - - = o = - - - - - -

Development score 63.3 rank 70

Primary education enrolment rate 98.0 ESLXN 47
Quality of primary schools 1 3.0 328 106
Secondary education enrolment rate 90.3 QelkE 51

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 372 [872 41

Tertiary education enrolment rate 45.9 58

Skill diversity of graduates 2 0.18 59

Quality of education system 1 3.1 JS58N 98

Extent of staff training 1 3.5 107

Know-how score 1.2 rank 70

High-skilled employment share 18.3 183 77
Medium-skilled employment share 91.3 EEIEE 51
Economic complexity 3 - - -
Availability of skilled employees 1 3.6 104

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 58.36

30

SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Lao PDR score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 57.3 rank 99
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate
Tertiary education attainment rate

Deployment score 76.8 rank 12
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 54.2 rank 97
Primary education enrolment rate

Quality of primary schools !

Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate

Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 45.1 rank 105
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

LAOI v |

distribution of countries by score 100

KEY INDICATORS

Total population (1,000s) 6,758
GDP per capita (US$, PPP) 5,735
Mean years of education (years) 4.8
Median age of population (years) 22.7
Healthy life expectancy (years) 57.9
Working age population (1,000s) 4,243
Labour force participation rate (%) 78.2
Unemployment rate (%) 0.7
Youth not in employment, education or training rate (%) 5.1
Output per worker (US$, PPP) 10,790

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.3
Public spending on social security, working age (% of GDP) -
Public spending on social security, retired (% of GDP) -
Pension scheme coverage share (% of working age pop) 1.3

0-14 agegroup  15-24 age group  25-54 age group  55-64 age group 65+ age group
33.3 20.9 36.7 5.2 4.0

value score rank value score rank value score rank value score rank value score rank
90.2 JELE 102 79.0 WKl 77 658 QKN 70 454 m 77

89.0 [EENN 102 77.1 BgAN 103 64.2 BGI%E 100 41.2 103

51.1 BB 94 36.0 86.0 102 166 16.6 109 80 8.0 108

144 144 68 6.7 6.7 89 27 27 99

613 |BE] 10 oss | s 7o [EEEN 30 360 [860 s
1 1+ oo |2EY o o8t |BEY 3¢ os3 [EE se
s B o o3 EX)] 2 os BB 3 o7 [BEE =

148 BXY 68 109 F 73 o1 BB 8 42 53

92.7 L@ 94
3.5 80
56.6 BelEREN 97
1.0 Qg 1

42 42 109
16.9 169 95
0.29 masm 102
4.1 Pl 49
3.8 Ky 73

5.1 51 118

98.9 EELEN 2
-1.31 281 97
3.9 R 79

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

** 69.85

avalil I I LVA
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 1,971
Capacity GDP Ze:)capita ((US$, PI):’P) 23,712
Mean years of education (years) 10.9
PR Median age of population (years) 42.5
o Healthy life expectancy (years) 67.1
g % Working age population (1,000s) 1,285
= /\ o Labour force participation rate (%) 60.4
g \J ' '§ Unemployment rate (%) 9.6
E f=D Youth not in employment, education or training rate (%) 10.5
- Output per worker (US$, PPP) 49,486
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.3
) Public spending on social security, working age (% of GDP) -
Latvia score . ) . . .
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 80.2
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 15.2 10.0 41.6 13.5 19.5
Capacity score 81.6 rank 6 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.8 3 9w Y] 5 99 BER] 4+ ' Ef]
Primary education attainment rate 100.0 gioloXe} 1  100.0 [gfeloNe} 1  100.0 geloKe} 18 100.0 QleloKe] 5
Secondary education attainment rate 90.3 27 982 | B 16 o4 |EY 4 955 7
Tertiary education attainment rate 223 2283 38 182 182 36 19.0 19.0 16
Deployment score 67.2 rank 52
Labour force participation rate 41.7 75 87.4 KM 39 62.8 BerEN 66 10.7 107 89
Employment gender gap 0.83 56 0.95 RN 11 095 EEEAM 7 0.69 18
Unemployment rate 173 868 s2 o3 MY o4 o2 NN 105 18 Y 64
Underemployment rate 34 WEKE 19 47 JPRE 38 55 BN 53 23 34
Development score 72.1 rank 35
Primary education enrolment rate 97.0 ECIfN 59
Quality of primary schools 1 4.8 QGRKE 31
Secondary education enrolment rate 92.7 B4 4
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 39.6 [89.6 39
Tertiary education enrolment rate 67.0 31
Skill diversity of graduates 2 0.18 51
Quality of education system 1 3.8 LN 59
Extent of staff training 1 4.1 FEEN 54
Know-how score 58.5 rank 41
High-skilled employment share 40.0 [ 40.0 25
Medium-skilled employment share 87.2 78
Economic complexity 3 0.60 m 33
Availability of skilled employees 1 3.8 91

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Lesotho w46 B8

LSO I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 2,204
Capacity GDP per capita (US$, PPP) 2,808
Mean years of education (years) 6.0
Median age of population (years) 21.3
o Healthy life expectancy (years) 46.6
g % Working age population (1,000s) 1,322
= o Labour force participation rate (%) 55.9
g '§ Unemployment rate (%) 24.4
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 8,195

Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 1.4
Public spending on social security, working age (% of GDP) -

Lesotho score
Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 3.1

COUNTRY SCORE CARD

0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group

% of population 35.5 22.0 33.4 4.7 4.5
Capacity score 40.4 rank 117 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 85.1 IR 110 86.8 QKM 69 32.1 pS28lN 92 60.7 67
Primary education attainment rate 51.6 [FeRfGH 125 524 Fepl8 119 194 194 124 93 93 123
Secondary education attainment rate 142 142 124 186 186 120 60 6.0 123 26 26 123
Tertiary education attainment rate 14 14 123 10 10 118 04 04 121
Deployment score 61.7 rank 81
Labour force participation rate 45.0 63 83.4 EEREM 68 71.5 WAKE 32 46.1 [EGEE 24
Employment gender gap 072 EEN 83 083 XN 61 o078 @M 40 055 46
Unemployment rate 37.3 1208 118 229 311 119 16.2 3882 116 128 112
Underemployment rate 0.5 JEIXE 3 - - - - - - - - -
Development score 49.6 rank 108
Primary education enrolment rate 80.7 EN@ 115
Quality of primary schools 1 3.3 [889 88
Secondary education enrolment rate 30.9 809 122
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 11.7 117 83
Tertiary education enrolment rate 98 98 110
Skill diversity of graduates 2 0.22 KGN 82
Quality of education system 1 3.8 Kyl 57
Extent of staff training 1 3.5 102
Know-how score 35.7 rank 129
High-skilled employment share 11.8 11.8 98
Medium-skilled employment share 52.0 WP 130

Economic complexity 3 - - -
Availability of skilled employees 1 3.6 108

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017 123



Liberia

rank
out of 130 countries

120
"~ 48.86

LBR I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s) 4,614
Capacity GDP per capita (US$, PPP) 754
Mean years of education (years) 4.3
Median age of population (years) 18.6
o Healthy life expectancy (years) 52.7
2 8 Working age population (1,000s) 2,531
= m \ o Labour force participation rate (%) 57.5
g / ' '§ Unemployment rate (%) 2.3
E \P f=D Youth not in employment, education or training rate (%) 19.4
! - Output per worker (US$, PPP) 2,322
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.8

Liberia score

-— gverage score

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 421 19.4 31.3 4.2 3.0
Capacity score 30.4 rank 124 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 54.5 124 472 [ Afel 97 29.0 29.0 94 32.5 p82158 87
Primary education attainment rate 50.2 127 43.2 121 26.6 26.6 118 13.9 139 117
Secondary education attainment rate 82 82 127 228 228 116 169 169 108 75 75 110
Tertiary education attainment rate 33 33 112 35 35 108 16 1.6 107
Deployment score 73.9 rank 20
Labour force participation rate 34.0 8400 106 77.8 [EEEY 100 o693 EEY 42 480 XY 23
Employment gender gap 006 [BXY 20 o090 [BEY 30 o8 EEY 20 o064 26
Unemployment rate 4.6 13 22 YW 16 0.7 kP 17 1.3 54
Underemployment rate 25 KEIRM 13 3.8 JGEEN 34 3.4 36 0.7 EEKN 14
Development score 45.1 rank 120
Primary education enrolment rate 37.6 876 128
Quality of primary schools 1 3.1 §8518N 98
Secondary education enrolment rate 44.3 112
Secondary enrolment gender gap 0.8 EKN 123
Vocational education enrolment rate 176 176 73
Tertiary education enrolment rate 116 11.6 104
Skill diversity ofgraduates2 0.15 JepXN 32
Quality of education system1 3.3 [ 884 87
Extent of staff training1 3.9 gl 69

Know-how score 46.0 rank 98

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

98 9.8 101
81.8 KRN 97

3.8 [UGEE 94

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

ithuania w70 81

avalil I I LTU
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 2,908
Capacity GDP ge:) capita ((US$, PI):’P) 27,904
Mean years of education (years) 11.8
PR Median age of population (years) 42.7
o Healthy life expectancy (years) 66.1
g % Working age population (1,000s) 1,933
= /\ o Labour force participation rate (%) 60.3
g \J ' '§ Unemployment rate (%) 7.9
E f=D Youth not in employment, education or training rate (%) 9.2
- Output per worker (US$, PPP) 58,114
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.6
Lithuania score Publ?c spend?ng on soc?al secur?ty, wquing age (% of GDP) -
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 65.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.7 12.4 40.6 13.5 18.8
Capacity score 80.4 rank 14 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 20 BF] 28 90z |BE] 12 ws X 7 s 2
Primary education attainment rate 100.0 QoloRe] 29  99.7 EeEN@ 29 99.7 ECEN@ 22 995 22
Secondary education attainment rate 86.1 AN 40 97.8 QCEEN 17 98.7 JELN@ 8 76.8 GKEN 23
Tertiary education attainment rate 20.8 208 44 212 212 24 159 1569 25
Deployment score 70.3 rank 37
Labour force participation rate 36.9 [86.9 92 89.8 KN 23 63.1 kAN 65 59 59 111
Employment gender gap 0.82 50 09sERE 5 o091 GEN 13 o6t [GEN 31
Unemployment rate 167 [8756| 79 7.4 XM 81 77 XN 100 14 55
Underemployment rate PR 33.6 RN 1.9 Ngdl 15 2.4 WEEE 27 1.6 KM 26
Development score 73.0 rank 31
Primary education enrolment rate 99.5 ESEKN 13
Quality of primary schools 1 4.8 PGREN 29
Secondary education enrolment rate 99.4 EE 3
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 26.7 | 26.7 57
Tertiary education enrolment rate 68.5 29
Skill diversity of graduates 2 0.18 50
Quality of education system 1 4.0 m 52
Extent of staff training 1 45 31
Know-how score 59.5 rank 37
High-skilled employment share 42.0 22
Medium-skilled employment share 91.3 50
Economic complexity 3 0.64 m 32
Availability of skilled employees 1 3.6 105

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

** 69.61

avalil I I LUX
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 576
Capacity GDP Ze:)capita ((US$, PI):’P) 97,019
Mean years of education (years) 11.7
Median age of population (years) 39.3
o Healthy life expectancy (years) 71.8
2 8 Working age population (1,000s) 400
= /\ o Labour force participation rate (%) 58.9
g \J ' '§ Unemployment rate (%) 6.3
E f=D Youth not in employment, education or training rate (%) 6.2
- Output per worker (US$, PPP) 203,704
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 41
Luxembourg score Public spending on social security, working age (% of GDP) -
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 100.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 16.4 12.4 45.4 11.7 14.1
Capacity score 69.2 rank 68 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 21  100.0 ioloNe} 4  100.0geloKe} 7  100.0 QleloKe] 8
Secondary education attainment rate 79.6 52 702 | 40 73 40 576 33
Tertiary education attainment rate 241 241 33 192 192 35 132 132 33
Deployment score 67.0 rank 57
Labour force participation rate 279 [27.9 122 88.3 LN 32 446 108 3.8 3.8 121
Employment gender gap 1.02 gl 0.87 AN 43 0.69 BCERM 58 024 238 114
Unemployment rate 16.4 J8810) 76 53 59 50 79 47 [ 104
Underemployment rate 7.8 NLEN 48 2.7 MAKE 24 1.6 WENE 15 0.4 JEPEE 8
Development score 71.3 rank 39
Primary education enrolment rate 96.0 m 71
Quality of primary schools 1 4.7 AN 35
Secondary education enrolment rate 89.1 AN 53
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 59.8 m 13
Tertiary education enrolment rate 19.4 194 89
Skill diversity of graduates 2 0.24 91
Quality of education system 1 4.5 JEEPN 28
Extent of staff training 1 5.4 5
Know-how score 70.9 rank 9
High-skilled employment share 63.2 1
Medium-skilled employment share 93.6 JEEKE 22
Economic complexity 3 o o -
Availability of skilled employees 1 4.4 KRN 53

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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- sy Of
Macedonia, FYR w0 61 8D

AVG 1\ MKD |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 2,081
Capacity GDP per capita (US$, PPP) 13,055
Mean years of education (years) -
Median age of population (years) 37.4
o Healthy life expectancy (years) 67.5
g % Working age population (1,000s) 1,464
= o Labour force participation rate (%) 54.9
g ' '§ Unemployment rate (%) 23.7
E f=D Youth not in employment, education or training rate (%) 24.7
- Output per worker (US$, PPP) 37,079
Mean monthly earnings (US$, PPP) 1,681
Mean monthly earnings for high-skilled workers (US$, PPP) 2,283
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,192
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,027
Public spending on education (% of GDP) 3.3

Public spending on social security, working age (% of GDP) -

Macedonia, FYR score Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 52.3

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 16.8 13.3 44.3 12.7 12.9
Capacity score 70.6 rank 59 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.6 72 087 |EXl 25 983 TRl 22 933 25
Primary education attainment rate 906 BN 52 s R 42 o EE 4 954 41
Secondary education attainment rate 60.9 m 84 66.2 il 67 57.6 BN 52 415 46
Tertiary education attainment rate 144 144 67 152 152 45 135 135 32
Deployment score 57.6 rank 104
Labour force participation rate 32.3 1323 110 80.2 Bl 89 497 [kl 99 23 23 130
Employment gender gap 0.59 105 0.70 (W 93 0.46 107 0.41 82
Unemployment rate 495 148 127 222817 116 17.7 [364 118 1.3 53
Underemployment rate a7 EZXY 20 21 XM 17 15 EEXR 14 14 23
Development score 66.3 rank 58
Primary education enrolment rate 88.3 KN 109
Quality of primary schools 1 4.0 [SlEE 66
Secondary education enrolment rate 80.3 (kN 74
Secondary enrolment gender gap 1.0 QEEN@ 90
Vocational education enrolment rate 59.6 m 15
Tertiary education enrolment rate 39.6 [89.6 65
Skill diversity of graduates 2 0.19 67
Quality of education system 1 3.7 65
Extent of staff training 1 3.7 85
Know-how score 52.7 rank 57
High-skilled employment share 24.7 (247 52
Medium-skilled employment share 91.3 49
Economic complexity 3 -0.35 62
Availability of skilled employees 1 4.0 70

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017 127



rank
out of 130 countries

Madagascar w51 OB

MDG I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 24,895
Capacity GDP per capita (US$, PPP) 1,396
Mean years of education (years) -
Median age of population (years) 18.7
o Healthy life expectancy (years) 56.9
2 8 Working age population (1,000s) 13,898
= o Labour force participation rate (%) 86.4
g ' '§ Unemployment rate (%) 1.8
E f=D Youth not in employment, education or training rate (%) 3.8
- Output per worker (US$, PPP) 2,783

Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 21
Public spending on social security, working age (% of GDP) -

Madagascar score
9 Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 5.7
COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 41.3 20.5 31.1 4.2 2.9
Capacity score 52.7 rank 103 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 65.1 NN 122 64.9 QEZXE 88 62.0 gerNom 75 63.1 NCEAN 66
Primary education attainment rate 87.6 [CIfCH 106 81.3 EEAKCE 98 77.7 gl 87 653 79
Secondary education attainment rate 451 99 36.0 [36.0 101 295 (295 92 213 213 77
Tertiary education attainment rate 42 42 108 43 43 101 30 30 98
Deployment score 71.6 rank 33
Labour force participation rate 2 2 s« Bl 3 o3 BE ¢ 600 X s
Employment gender gap 0.95 JEEEN 31 094 EEKEE 15 093 KN 10 0.81 EIEN 7
Unemployment rate 3.4 JGEKEN 8 1.4 KRN 10 0.1 EI&M 4 0.2 m 9
Underemployment rate 45.8 87 385 202 82 467 161 81 59.2 11.0 80
Development score 47.6 rank 116
Primary education enrolment rate 99.0 m 22
Quality of primary schools 1 3.0 /838 102
Secondary education enrolment rate 30.0 80.0 123
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 62 6.2 102
Tertiary education enrolment rate 48 48 120
Skill diversity of graduates 2 0.28 XN 100
Quality of education system 1 29 3818 106
Extent of staff training 1 3.6 91
Know-how score 35.9 rank 128
High-skilled employment share 37 37 128
Medium-skilled employment share 53.9 BEERN 129
Economic complexity3 -1.04 [ 826 91
Availability of skilled employees 1 4.2 EREGE 62

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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" 52.32

MWI I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 18,092
Capacity GDP per capita (US$, PPP) 1,084
Mean years of education (years) 4.6
Median age of population (years) 17.4
o Healthy life expectancy (years) 51.2
2 8 Working age population (1,000s) 9,539
= o Labour force participation rate (%) 7.7
g ' '§ Unemployment rate (%) 6.0
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 1,887

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.6
Public spending on social security, working age (% of GDP) -

Develdpment

Malawi score
Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 0.0
COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 44.3 20.9 28.9 2.9 3.0
Capacity score 48.2 rank 109 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 75.1 WGRNM 115 65.0 RERHON 87  45.7 84 38.7 | 88.7 84
Primary education attainment rate 909 XY o0 783 Y 102 551 [EEN 105 464 N o4
Secondary education attainment rate 276 276 114 216 216 117 90 9.0 118 53 53 113
Tertiary education attainment rate 13 13 126 08 08 122 06 0.6 118
Deployment score 76.5 rank 16
Labour force participation rate 58.9 WEEN 25 943 EEZEEE 4 97.0 REpON 1 90.9 m 1
Employment gender gap 095 YN 33 o056 BN 48 o085 XM 25 069 17
Unemployment rate 9.2 L@ 31 B3 60 5.6 83 2.0 W(XE 71

Underemployment rate - - - = o = - - - - - -

Development score 42.9 rank 122

Primary education enrolment rate 98.1 CLAN 46

Quality of primary schools 1 24 232 123

Secondary education enrolment rate 35.1 | 86.1 118

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 0.0 0.0 119

Tertiary education enrolment rate 08 08 128

Skill diversity of graduates 2 - - -

Quality of education system 1 3.2 pS@ESy 92

Extent of staff training 1 3.9 RN 64

Know-how score 42.7 rank 117

High-skilled employment share 5.3 WSSl 115
Medium-skilled employment share 94.4 13
Economic complexity 3 -1.44 1 26.0 103
Availability of skilled employees 1 3.7 98

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Malaysia <o 68 DQ

avalil I I MYS |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 31,187
Capacity GDP ge:) capita ((US$, PI):’P) 25,660
Mean years of education (years) 10.3
Median age of population (years) 27.7
o Healthy life expectancy (years) 66.5
g % Working age population (1,000s) 21,613
= /\ o Labour force participation rate (%) 67.7
g \J ' '§ Unemployment rate (%) 35
E f=D Youth not in employment, education or training rate (%) 1.2
- Output per worker (US$, PPP) 54,652
Mean monthly earnings (US$, PPP) 1,633
Mean monthly earnings for high-skilled workers (US$, PPP) 3,117
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,156
Development Mean monthly earnings for low-skilled workers (US$, PPP) 841
Public spending on education (% of GDP) 5.0
) Public spending on social security, working age (% of GDP) -
Malaysia score Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 28.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 24.6 19.2 42.6 7.6 6.1
Capacity score 75.6 rank 32 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.4 76 97.1 [CIAN 43 90.7 WA 42 705 WKW 57
Primary education attainment rate 99.2 63 959 EELRCN 71 89.6 EEKM 70 71.5 WANKH 73
Secondary education attainment rate 92.7 23 83.6 RKM 43 55.0 BMON 57 269 | 26.9 65
Tertiary education attainment rate 19.0 19.0 48 76 76 83 39 39 9
Deployment score 64.7 rank 70
Labour force participation rate 40.2 81 80.9 EE[klM 84 50.5 m 96 239 239 54
Employment gender gap 0.69 90 069 N 95 o047 A 104 o026 260 112
Unemployment rate 121 53 1.6 WEPE 12 0.3 JEINm 7 - - -
Underemployment rate 3.4 20 3.7 LK 32 9.6 EEEN 70 - - -
Development score 70.8 rank 41
Primary education enrolment rate 98.1 CLAN 45
Quality of primary schools 1 51 QGEEN 21
Secondary education enrolment rate 87.3 N 60
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 211 211 67
Tertiary education enrolment rate 26.1 1 26.1 84
Skill diversity of graduates 2 0.16 46
Quality of education system 1 53 Akl 12
Extent of staff training 1 5.3 9
Know-how score 62.0 rank 28
High-skilled employment share 255 255 48
Medium-skilled employment share 86.2 81
Economic complexity 3 0.87 27
Availability of skilled employees 1 53 AKR 10

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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126

" 46.02

MLI I lavG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 17,995
Capacity GDP ge:) capita ((US$, PI):’P) 1,063
Mean years of education (years) 1.6
Median age of population (years) 16.0
o Healthy life expectancy (years) 51.1
2 8 Working age population (1,000s) 8,932
= o Labour force participation rate (%) 60.1
g '§ Unemployment rate (%) 7.3
E f=D Youth not in employment, education or training rate (%) 24.9
- Output per worker (US$, PPP) 4,921
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.7
Mali score Public spending on social security, working age (% of GDP) -
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 4.4
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 47.8 19.2 27.2 3.2 2.5
Capacity score 26.5 rank 129 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 49.4 m 128 278 278 103 18.0 180 101 13.6 13.6 103
Primary education attainment rate 47.8 128 315815 125 205 205 1283 54 54 128
Secondary education attainment rate 25,6 256 118 16.7 16.7 123 105 105 117 27 2.7 122
Tertiary education attainment rate 34 34 111 24 24 113 09 09 114
Deployment score 60.4 rank 90
Labour force participation rate 59.2 23 731 WERM 109 64.2 I 64 49.6 m 20
Employment gender gap 069 [BXY s oeo B 110 os0 [EXY 84 o046 HY 72
Unemployment rate 10.3 37 77 |BX) &3 28 |EEN 2 37 B s
Underemployment rate o © o o = o = = = = = =
Development score 46.2 rank 119
Primary education enrolment rate 60.7 QCON@ 127
Quality of primary schools 1 3.1 J85I5N 96
Secondary education enrolment rate 349 [ 849 119
Secondary enrolment gender gap 0.9 RN 119
Vocational education enrolment rate 39.2 1892 40
Tertiary education enrolment rate 69 69 116
Skill diversity of graduates 2 032 [EZ%Y 105
Quality of education system 1 3.2 pEEl 93
Extent of staff training 1 3.5 106
Know-how score 1.0 rank 71
High-skilled employment share 45 45 121
Medium-skilled employment share 93.3 JEEKE 27
Economic complexity 3 o =
Availability of skilled employees 1 4.3 JEEEN 55
Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

" 66.13

AVG | I MLT
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 429
Capacity GDP ge:) capita ((US$, PI):’P) 35,604
Mean years of education (years) 10.9
Median age of population (years) 40.9
o Healthy life expectancy (years) 7.7
2 8 Working age population (1,000s) 286
= /\ o Labour force participation rate (%) 55.0
g \J ' '§ Unemployment rate (%) 47
E f=D Youth not in employment, education or training rate (%) 10.3
- Output per worker (US$, PPP) 75,590
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 7.8
Public spending on social security, working age (% of GDP) -
Malta score . ) . . .
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 54.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.4 12.1 40.9 13.7 18.9
Capacity score 74.1 rank 42 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.2 57  95.2 EELWM 52 95.2 EElw Al 33 87.6 KN 32
Primary education attainment rate 100.0 gioloXe} 11  100.0 gieloNe} 11 100.0 Q¢foRe} O  100.0 giefeXe) 11
Secondary education attainment rate 88.1 EEAN 36 92.0 EepNON 28 73.6 KK 39 40.6 47
Tertiary education attainment rate 18.4 184 50 73 73 84 64 64 69
Deployment score 60.4 rank 91
Labour force participation rate 50.4 45  79.7 IENE 90 415 116 52 52 114
Employment gender gap 0.90 41 0.70 BOBN 94 042 110 0.17 16.6 120
Unemployment rate 11.3 45 3.9 37 313 53 23 WCRE 77
Underemployment rate 4.9 30 37 |BEY 3 22 KA >+ 48 BE] oo
Development score 68.8 rank 44
Primary education enrolment rate 98.4 QLKW 41
Quality of primary schools 1 53 AN 17
Secondary education enrolment rate 87.8 EI&N 58
Secondary enrolment gender gap 0.9 gy 118
Vocational education enrolment rate 127 127 81
Tertiary education enrolment rate 47.0 56
Skill diversity of graduates 2 0.15 24
Quality of education system 1 4.8 NEEPN 18
Extent of staff training 1 4.4 FEN 34
Know-how score 61.2 rank 30
High-skilled employment share 38.8 1388 26
Medium-skilled employment share 90.5 56
Economic complexity 3 o o -
Availability of skilled employees 1 4.3 59

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Mauritania w41 10

MRT I
30
SCORE AT GLANCE
Capacity

O
3 .
= —
; o
3 <
o 3
e

Develdpment

Mauritania score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 41.2 rank 116
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 46.1 rank 125
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 38.8 rank 128

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 38.6 rank 126

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

e

distribution of countries by score

KEY INDICATORS

Total population (1,000s)

GDP per capita (US$, PPP)

Mean years of education (years)

Median age of population (years)

Healthy life expectancy (years)

Working age population (1,000s)

Labour force participation rate (%)

Unemployment rate (%)

Youth not in employment, education or training rate (%)
Output per worker (US$, PPP)

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP)
Mean monthly earnings for medium-skilled workers (US$, PPP)
Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

0-14 agegroup  15-24 age group  25-54 age group  55-64 age group
40.1 19.3 33.1 4.4

value score rank value score rank value score rank value score rank

62.6 JeZNGM 123 52.8 E¥XE 93 20.7 | 20.7 98
779 Ngcl 114 60.1 PRl 115 235 235 121
373 [878 107 278 278 111 109 109 116

76 76 100 39 39 104

26.8 1 26.8 124 60.5 QRN 126 51.3 FaRfel 93
0.54 FEER 112 0.45 118 0.39 [ 89.0 112
18.9 1 856.0 85 = = o = = =

79.9 WEKEN 116
20 174 130
22.4 224 127
1.0 JESAN 110
20 20 112
53 53 118
0.19 EENE 72
21 1883 129
22 201 130

77 7.7 108

93.8 19

-1.64 22.7 104
2.8 802 127

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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100

4,301
3,572
3.9
19.7
55.1
2,442
44.3
10.1

14,648

65+ age group
3.1

value score rank
27.3 273" 93
13.6 13.6 118
40 4.0 117
09 09 113

316 3816 41
025 25.0 113
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out of 130 countries

Mauritius wr 50,34

MUS I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 1,262
Capacity GDP per capita (US$, PPP) 19,549
Mean years of education (years) 8.8
Median age of population (years) 35.6
o Healthy life expectancy (years) 66.8
2 8 Working age population (1,000s) 892
= o Labour force participation rate (%) 59.4
g ' '§ Unemployment rate (%) 7.3
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 40,406
Mean monthly earnings (US$, PPP) 1,251
Mean monthly earnings for high-skilled workers (US$, PPP) 2,351
' Mean monthly earnings for medium-skilled workers (US$, PPP) 922
Development Mean monthly earnings for low-skilled workers (US$, PPP) 632
Public spending on education (% of GDP) 4.9

Public spending on social security, working age (% of GDP) -

Mauritius score Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 39.7

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 18.9 15.6 43.0 121 10.4
Capacity score 65.4 rank 78 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.7 6o 930 [EXY s8¢ 74 Y 53 606 XY o0
Primary education attainment rate 99.8 41 085 B 40 o925 Y o1 738 EEE] 7o
Secondary education attainment rate 76.1 [l 50 o600 B 77 400 OGN 74 230 280 75
Tertiary education attainment rate 41 41 109 31 31 112 22 22 102
Deployment score 60.1 rank 93
Labour force participation rate 42.8 70 78.8 KN 94 51.3 BaER 92 192 192 66
Employment gender gap 0.77 73 o068 0 97 o047 FH 103 027 [270 111
Unemployment rate 244 1298 99 57 QEEKN 67 1.8 Bl 30 1.6 ECEN 61

Underemployment rate - - - = o = - - - - - -

Development score 64.6 rank 63

Primary education enrolment rate 96.3 KN 68

Quality of primary schools 1 4.5 [erEKN 43

Secondary education enrolment rate 84.0 L 72

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 45 45 107

Tertiary education enrolment rate 36.7 [86.7 69

Skill diversity of graduates 2 0.20 Ky 77

Quality of education system 1 4.2 JERECH 43

Extent of staff training 1 4.6 PEEEN 30
Know-how score 51.2 rank 68

High-skilled employment share 246 246 55
Medium-skilled employment share 83.6 91
Economic complexity 3 -0.15 [Zrfsl 56
Availability of skilled employees 1 4.0 74

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 61.25

MEX I AVG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 127,540
Capacity GDP Ze:) capita ((US$, PI):’P) 16,831
Mean years of education (years) 8.8
Median age of population (years) 27.5
o Healthy life expectancy (years) 67.4
2 8 Working age population (1,000s) 84,513
= /\ o Labour force participation rate (%) 59.7
g k/ / ' '§ Unemployment rate (%) 3.9
§ f=D Youth not in employment, education or training rate (%) 19.6
~ - Output per worker (US$, PPP) 38,246
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.3
) Public spending on social security, working age (% of GDP) -
Mexico score . ) ) . .
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 25.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 271 18.1 411 7.0 6.7
Capacity score 70.5 rank 61 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.7 IELNM 68 96.4 m 46 89.1 AN 50 77.6 NN 46
Primary education attainment rate 99.0 m 66 96.1 el 70 88.9 EELEM 74 755 WAKN 67
Secondary education attainment rate 73.4 WEKS 68 624 NPES 74 372 | 872 77 196 196 84
Tertiary education attainment rate 178 178 54 138 13.8 50 72 72 61
Deployment score 62.4 rank 77
Labour force participation rate 47.4 FAEEE 54 754 WERE 106 57.6 B 80 27.2 27.2 48
Employment gender gap 0.54 BZN 110 0.59 BEEECN 111 0.48 m 101 0.36 | 35.9 90
Unemployment rate 79 EPEE 26 3.4 JGEKN 29 2.1 35 1.0 EEAN 44
Underemployment rate 51 X 3¢ 50 BN 42 35 38 23 33
Development score 57.2 rank 92
Primary education enrolment rate 97.6 IfCN 52
Quality of primary schools 1 3.0 832 104
Secondary education enrolment rate 78.0 LKW 79
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 88 88 93
Tertiary education enrolment rate 29.9 1299 76
Skill diversity of graduates 2 0.21 EEp#l 80
Quality of education system 1 3.0 328 104
Extent of staff training 1 3.9 KN 71
Know-how score 54.8 rank 48
High-skilled employment share 189 189 75
Medium-skilled employment share 76.4 XN 111
Economic complexity 3 1.04 &N 21
Availability of skilled employees 1 4.4 ELRE 52

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Moldova = 50 0Q

AVG : I MDA
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 4,060
Capacity GDP ge:) capita ((US$, PI):’P) 4,944
Mean years of education (years) 11.2
Median age of population (years) 35.6
o Healthy life expectancy (years) 64.9
2 8 Working age population (1,000s) 3,002
= /\ o Labour force participation rate (%) 43.3
g \J ' '§ Unemployment rate (%) 44
E f=D Youth not in employment, education or training rate (%) 27.8
- Output per worker (US$, PPP) 12,279
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 7.5
Public spending on social security, working age (% of GDP) -
Moldova score Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 33.6
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 15.7 13.3 47.0 13.7 10.3
Capacity score 72.2 rank 52 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.3 54 902 |BHY 21 987 XA 10 960 [BXY 16
Primary education attainment rate 97.6 81 904 [N 38 900 XY 38 794 [ 6o
Secondary education attainment rate 49.3 97 824 EZEM 45 773 NN 36 374 | 374 52
Tertiary education attainment rate 123 123 76 109 109 64 72 72 63
Deployment score 64.5 rank 72
Labour force participation rate 211 211 128 56.8 BElKRN 128 40.1 121 70 7.0 106
Employment gender gap 0.83 58 1.05 1 069 XA 61 oo [LYH 14
Unemployment rate 12.9 57 4.7 N2l 54 2.4 WE¥E 40 0.5 m 26
Underemployment rate 7.3 44 6.7 XN 52 4.2 45 1.3 21
Development score 63.2 rank 72
Primary education enrolment rate 89.9 KN 101
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate 43.4 31
Tertiary education enrolment rate 41.2 62
Skill diversity of graduates 2 0.20 74
Quality of education system 1 32 865 9%
Extent of staff training 1 3.1 8568 120
Know-how score 49.3 rank 85
High-skilled employment share 191 19.1 73
Medium-skilled employment share 91.6 47
Economic complexity 3 -0.12 XN 55
Availability of skilled employees 1 3.3 887 121

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 64.35

AVG | I MNG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 3,027
Capacity GDP per capita (US$, PPP) 11,328
Mean years of education (years) 9.5
PR Median age of population (years) 271
o Healthy life expectancy (years) 62.1
g % Working age population (1,000s) 2,021
= o Labour force participation rate (%) 61.5
g ' '§ Unemployment rate (%) 7.5
E f=D Youth not in employment, education or training rate (%) 16.8
- Output per worker (US$, PPP) 27,623
Mean monthly earnings (US$, PPP) 1,263
Mean monthly earnings for high-skilled workers (US$, PPP) 1,434
- Mean monthly earnings for medium-skilled workers (US$, PPP) 910
Development Mean monthly earnings for low-skilled workers (US$, PPP) 919
Public spending on education (% of GDP) 4.6
) Public spending on social security, working age (% of GDP) -
Mongolia score Public spending on social security, retired (% of GDP) 7.8
= average score Pension scheme coverage share (% of working age pop) 39.6

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 29.3 15.9 44.6 6.2 3.9
Capacity score 80.6 rank 11 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.5 74 83 |E)] 2 92s|BX] o 9.6 [PXY 18
Primary education attainment rate 95.8 87 959 EELRCN 72 97.3 EEERE 50 89.9 RN 49
Secondary education attainment rate 83.8 46 807 |EEQ 3+ 37 |EEQ 32 558 35
Tertiary education attainment rate 274 274 22 321821 4 264 (264 2
Deployment score 67.6 rank 49
Labour force participation rate 34.4 [844 101 81.0 EEEMoN 83 39.7 |89.7 | 123 9.6 96 97
Employment gender gap 0.73 79 086 [BXA 52 o054 PN 93 o066 22
Unemployment rate 151 [89.7 | 71 6.5 JEGKE 73 29 KN 45 0.0 RN 1
Underemployment rate 3.8 &l 24 - - - - - - - - -
Development score 66.1 rank 59
Primary education enrolment rate 97.3 ICI&N 54
Quality of primary schools 1 4.1 [ErAQ 57
Secondary education enrolment rate 85.2 LRl 67
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 222 222 65
Tertiary education enrolment rate 68.6 MGENN 28
Skill diversity of graduates 2 0.16 BN 45
Quality of education system 1 3.0 (841 101
Extent of staff training 1 3.6 92
Know-how score 43.2 rank 111
High-skilled employment share 24.7 (247 53
Medium-skilled employment share 92.6 35
Economic complexity3 -1.41 1264 102
Availability of skilled employees 1 2.7 (289 130

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Morocco w49 .47

MAR I | AVG

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 35,277
Capacity GDP per capita (US$, PPP) 7,266
Mean years of education (years) 4.6
Median age of population (years) 27.9
o Healthy life expectancy (years) 65.1
g % Working age population (1,000s) 23,237
= o Labour force participation rate (%) 48.1
g '§ Unemployment rate (%) 9.7
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 23,166

Mean monthly earnings (US$, PPP) -

Mean monthly earnings for high-skilled workers (US$, PPP) -

- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.3
Public spending on social security, working age (% of GDP) -

Morocco score
Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 15.6

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 27.6 17.0 40.4 8.5 6.6
Capacity score 49.4 rank 106 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 95.1 AN 91 55.8 EERE:E 91 35.1 1| 86.1 89 32.6 1 326 86
Primary education attainment rate 87.6 EIfCN 105 70.2 Bl 109 44.2 111 256 256 112
Secondary education attainment rate 62.1 fZAN 82  43.1 95 231 2314 101 127 127 102
Tertiary education attainment rate 113 113 79 71 71 86 25 25 100
Deployment score 50.1 rank 121
Labour force participation rate 35.1 [86.1 97 61.1 BGARN 125 44.4 109 186 18.6 70
Employment gender gap 0.39 [886 121 0.34 | 836 122 0.36 357 115 0.30 29.8 102
Unemployment rate 20.6 1333 88 7.2 JIXW 78 1.3 EIGE 25 0.4 JerEE 21
Underemployment rate 13.0 63 85 FIRN 59 1.2 Al 11 0.6 [EEEN 10
Development score 53.9 rank 99
Primary education enrolment rate 98.9 ESLEN 31
Quality of primary schools 1 29 82.0 108
Secondary education enrolment rate 55.8 LK 98
Secondary enrolment gender gap 1.0 ey 101
Vocational education enrolment rate 116 116 84
Tertiary education enrolment rate 28.1 1281 80
Skill diversity of graduates 2 0.14 17
Quality of education system 1 2.8 1802 110
Extent of staff training 1 32 865 118
Know-how score 44.5 rank 108
High-skilled employment share 73 7.3 109
Medium-skilled employment share 84.2 88
Economic complexity 3 -0.60 72
Availability of skilled employees 1 3.8 93

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Mozambique w50 18

MOZ I e

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 28,829
Capacity GDP per capita (US$, PPP) 1,128
Mean years of education (years) 1.3
Median age of population (years) 17.2
o Healthy life expectancy (years) 49.6
g % Working age population (1,000s) 14,944
= o Labour force participation rate (%) 79.8
g ' '§ Unemployment rate (%) 25.3
E f=D Youth not in employment, education or training rate (%) 10.1
- Output per worker (US$, PPP) 3,429

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 6.5

. Public spending on social security, working age (% of GDP) -

Mozambique score Public spending on social security, retired (% of GDP) 1.8

= average score Pension scheme coverage share (% of working age pop) 3.8

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 45.0 19.8 28.2 3.8 3.1
Capacity score 45.3 rark 114 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 76.8 WGEN 114 52.6 [SEGE 94 403 86 243 243 96
Primary education attainment rate 89.6 JEEKM 101  77.1 Bl 104 59.2 B2l 104 36.2 | 36.2 106
Secondary education attainment rate 275 275 115 187 187 119 81 81 120 19 1.9 124
Tertiary education attainment rate 12 12 128 07 07 123 01 0.1 128
Deployment score 70.2 rank 38
Labour force participation rate 71.0 AN 7 85.7 I 55 813 EAKEE 15 70.8 Bkl 3
Employment gender gap 1.13 RlefeNe] 1 IREE 100.0 [ 1.00 m 3 0.91 EEIEE 3

Unemployment rate 414 (186 123 16.1 888 111 137 115 90 EEY 110
Underemployment rate - - - = o = - - - - - -

Development score 42.8 rank 124

Primary education enrolment rate 89.1 RN 104

Quality of primary schools 1 21 186 127

Secondary education enrolment rate 16.8 16.8 130

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 83 83 95

Tertiary education enrolment rate 6.0 6.0 117

Skill diversity of graduates 2 0.25 E:PNM 93

Quality of education system 1 27 287 114

Extent of staff training 1 31 861 124

Know-how score 42.4 rank 118

High-skilled employment share 51 51 117
Medium-skilled employment share 94.5 11

Economic complexity 3 -1.15[80.8 95
Availability of skilled employees 1 3.3 1891 119

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Myanmar e 57 67

MMR I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 52,885
Capacity GDP per capita (US$, PPP) 5,352
Mean years of education (years) 4.4
Median age of population (years) 27.7
o Healthy life expectancy (years) 59.1
2 8 Working age population (1,000s) 35,494
= o Labour force participation rate (%) 64.7
g ' '§ Unemployment rate (%) 0.8
E f=D Youth not in employment, education or training rate (%) 18.6
- Output per worker (US$, PPP) 5,192

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 1.2
Public spending on social security, working age (% of GDP) -
Myanmar score . ) ) . .
Public spending on social security, retired (% of GDP) 0.6
= average score Pension scheme coverage share (% of working age pop) -

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.4 17.9 411 8.1 555
Capacity score 63.6 rank 84 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 96.3 o0 o4 |Y 55 57 |[ERQ s6 825 38
Primary education attainment rate 945 Y s oo Y o1 796 XY 84 699 EXY 76
Secondary education attainment rate 64.3 80 46.8 | “&:h 90 30.8 308 88 186 186 88
Tertiary education attainment rate 96 96 89 46 46 99 25 25 101
Deployment score 73.4 rank 23
Labour force participation rate 56.9 30 w3 ) 5 o7 [ECEH 36 328 [8258] 30
Employment gender gap 0.78 WgfsB 71 0.65 BGZEN 104 0.48 [Z:f8 100 0.37 | 37.3| 85
Unemployment rate 3 W + os [ F ¢+ o4 2ED 12 o2 10
Underemployment rate 6.6 40 53 m 45 35 Kpm 37 23 34
Development score 47.3 rank 117
Primary education enrolment rate 94.5 ESLEHN 85
Quality of primary schools 1 24 232 122
Secondary education enrolment rate 52.5 EErEE 103
Secondary enrolment gender gap 1.0 QEEEE 92
Vocational education enrolment rate 0.0 0.0 119
Tertiary education enrolment rate 135 135 99
Skill diversity ofgraduates2 0.23 KIZ¥N 89
Quality of education system1 25 258 120
Extent of staf‘ftraining1 29 322 127
Know-how score 46.4 rank 97
High-skilled employment share 21.3 213 67
Medium-skilled employment share 87.9 KY&N 72

Economic complexity 3 - - -
Availability of skilled employees 1 2.8 299 128

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30

SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Namibia score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 61.5 rank 89
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 61.2 rank 83
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 57.6 rank 91

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 43.1 rank 114

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

NAM I

rank
out of 130 countries

99
~* 55.86

 lava
distribution of countries by score 100
KEY INDICATORS

Total population (1,000s) 2,480
GDP per capita (US$, PPP) 9,812
Mean years of education (years) 6.5
Median age of population (years) 21.0
Healthy life expectancy (years) 57.5
Working age population (1,000s) 1,478
Labour force participation rate (%) 60.8
Unemployment rate (%) 18.4
Youth not in employment, education or training rate (%) 30.5
Output per worker (US$, PPP) 35,599

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 8.3
Public spending on social security, working age (% of GDP) -

Public spending on social security, retired (% of GDP) 3.7
Pension scheme coverage share (% of working age pop) 5.6

0-14 agegroup ~ 15-24 age group
36.9 211

value score rank value score rank
94.9 EEIRH 92
100.0 gloleRe} 4

272 272 116

31.6 316 112
0.88 EIfH 46
49.9 147 128

90.7 RElN@ 99

3.5 79

50.9 FelER 105

1.0 Qg 1
93 93 111
0.32 MERN 104
3.3 887 85

25-54 age group  55-64 age group
34.1 4.4 3.5

65+ age group

value score  rank
RN 00.5 VN 00.c EEANENNIAN 67.3 S
1000 [XY 12 100X 4 1000 fEIX] s
206 [296] 107 206 206 104 153 153 96
55 55 105 64 64 91 46 46 83

value score rank value score rank

79.0 KN 92  62.7 NiENE 67
0.89 JEEXE 39 0.85 ELEM 26
15.8 | 88.7 109 3.2 NGEEEN 51

33.9 [839 38

0.94 2
0.8 37

4.3 [EEA 42

152 152 88
77.5 g 109
-0.79 1 86.8 84
3.6 111

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 55.92

NPL I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 28,983
Capacity GDP per capita (US$, PPP) 2,288
Mean years of education (years) 3.6
Median age of population (years) 23.2
o Healthy life expectancy (years) 61.2
2 8 Working age population (1,000s) 18,166
= | o Labour force participation rate (%) 81.1
g a '§ Unemployment rate (%) 3.0
E f=D Youth not in employment, education or training rate (%) 23.4
- Output per worker (US$, PPP) 4,242

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.7
Public spending on social security, working age (% of GDP) -
Nepal score ) ) ) . )

Public spending on social security, retired (% of GDP) 0.5

= average score Pension scheme coverage share (% of working age pop) 2.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 31.7 211 35.4 6.2 5.6
Capacity score 49.3 rank 107 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 89.9 KN 103 61.8 BEAM:N 89 29.5 g2SN 93 219 219 98
Primary education attainment rate 84.0 QZXoM 111 63.0 BeKKOW 113 30.1 | 80.1 116 151 151 115
Secondary education attainment rate 59.7 (A 86  40.6 98 143 143 113 63 63 112
Tertiary education attainment rate 86 86 93 3.5 B3858 107 1.3 1.3 110
Deployment score 80.5 rank 9
Labour force participation rate 75.4 WEKE 4 92.2 Ll 11 84.0 EZXN 8 53.9 EEEEN 16
Employment gender gap 0.97 eIl 26 0.91 JEION 27 0.86 LNM 24 0.64 25
Unemployment rate 5.1 m 16 1.2 KK 7 0.2 m 5 0.2 12
Underemployment rate 440 XY 27 36 B 30 33 35 20 KEEN 31
Development score 48.2 rank 111
Primary education enrolment rate 97.1 ICIAN 56
Quality of primary schools 1 3.4 84
Secondary education enrolment rate 54.1 BEEE 101
Secondary enrolment gender gap 1.0 QErg&:N 103
Vocational education enrolment rate 1.7 1.7 114
Tertiary education enrolment rate 149 149 98
Skill diversity of graduates 2 = = =
Quality of education system 1 3.6 70
Extent of staff training 1 3.1 §8SI8y 121
Know-how score 45.7 rank 100
High-skilled employment share 45 45 122
Medium-skilled employment share 89.5 LN 66

Economic complexity 3 - - -
Availability of skilled employees 1 3.6 109

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Netherlands woe 73 07

avalil I INLD
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 16,987
Capacity GDP Ze:) capita ((US$, PI):’P) 47,128
Mean years of education (years) 12.0
Median age of population (years) 421
o Healthy life expectancy (years) 72.2
g % Working age population (1,000s) 11,049
= /\ o Labour force participation rate (%) 64.1
g k/ ' '§ Unemployment rate (%) 6.0
§ f=D Youth not in employment, education or training rate (%) 4.7
- Output per worker (US$, PPP) 93,532
Mean monthly earnings (US$, PPP) -
S Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.5
Public spending on social security, working age (% of GDP -
Netherlands score Public spending on social securitz, retired g(]%gof GDP) ) 6.1
= average score Pension scheme coverage share (% of working age pop) 100.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 16.6 12.2 39.8 13.1 18.4
Capacity score 74.1 rank 43 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 12  100.0 geleNe} 5  100.0 geloKe} 4  100.0 QleloKe] 7
Secondary education attainment rate 86.4 38 91.6 EEANGE 30 86.8 EEIKM 26 77.9 WAMN 22
Tertiary education attainment rate 278 278 21 237 237 17 181 181 18
Deployment score 65.4 rank 67
Labour force participation rate 68.2 10 73| GE) 41 o1 |EXN 54 85 85 100
Employment gender gap 1.03 lefeNe] 1 0.90 EEEKEN 33 0.75 E%:WM 44 029 286 107
Unemployment rate 10.4 39 4.6 52 7.2 94 3.9 98
Underemployment rate 10.7 53 6.3 50 5.0 50 2.0 W(KE 30
Development score 83.6 rank 3
Primary education enrolment rate 99.9 m 3
Quality of primary schools 1 59 ELECN 5
Secondary education enrolment rate 85.3 LN 66
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 67.7 I8 10
Tertiary education enrolment rate 78.5 WECEN 17
Skill diversity of graduates 2 0.15 EeERNM 30
Quality of education system 1 54 WEXN 7
Extent of staff training 1 5.4 6
Know-how score 69.2 rank 12
High-skilled employment share 47.4 WyEN 9
Medium-skilled employment share 90.9 m 55
Economic complexity 3 0.97 JLE 23
Availability of skilled employees 1 53 ey 38

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Zealand w74 14

avalil I | I NZL
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 4,661
Capacity GDP ge:) capita ((US$, PI):’P) 35,269
Mean years of education (years) 11.6
PR Median age of population (years) 37.3
o Healthy life expectancy (years) 71.6
2 8 Working age population (1,000s) 3,038
= /\ o Labour force participation rate (%) 69.8
g \J ' '§ Unemployment rate (%) 5.1
E f=D Youth not in employment, education or training rate (%) 12.0
- Output per worker (US$, PPP) 68,034
Mean monthly earnings (US$, PPP) -
hd Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 6.4
Public spending on social security, working age (% of GDP -
New Zealand score Public spending on social securitz, retired g(]%gof GDP) ) 4.7
= average score Pension scheme coverage share (% of working age pop) -
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 19.8 141 39.4 11.8 15.0
Capacity score 78.9 rank 18 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 18  100.0 [ufeloNe} 18 100.0 ieloKe} 1  100.0 QleloKe] 2
Secondary education attainment rate 1000 Y] 2 o6 |BXN ¢ 64 |BXY 17 s07 19
Tertiary education attainment rate 29.6 296 17 314 3814 5 252 (2562 4
Deployment score 72.8 rank 27
Labour force participation rate 59.3 22 852 LM 58 782 AWM 20 208 208 61
Employment gender gap 0.92 38 o087 [EXN 47 os7 X 18 o062 29
Unemployment rate 136 64 39 39 31 Rl s0o 12 51
Underemployment rate 7.6 45 2.3 %R 20 1.9 gl 18 1.2 20
Development score 80.4 rank 8
Primary education enrolment rate 98.5 ESLEN 38
Quality of primary schools 1 56 NN ©
Secondary education enrolment rate 98.2 [EL¥y 17
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 339 [839 45
Tertiary education enrolment rate 80.9 KN 15
Skill diversity of graduates 2 0.13 JELKN 6
Quality of education system 1 54 NPXE 9
Extent of staff training 1 5.0 18
Know-how score 64.5 rank 22
High-skilled employment share 45.0 14
Medium-skilled employment share 94.4 14
Economic complexity 3 0.10 46
Availability of skilled employees 1 5.0 m 22

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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icaragua

rank
out of 130 countries

108
= 53.11

NIC I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 6,150
Capacity GDP ge:) capita ((US$, PI):’P) 5,137
Mean years of education (years) 6.3
Median age of population (years) 25.2
o Healthy life expectancy (years) 63.8
g % Working age population (1,000s) 4,013
= o Labour force participation rate (%) 75.7
g ' '§ Unemployment rate (%) 5.3
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 11,475
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.5
) Public spending on social security, working age (% of GDP) -
Nicaragua score ) ) ) . .
Public spending on social security, retired (% of GDP) 1.6
= average score Pension scheme coverage share (% of working age pop) 14.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 29.5 19.3 39.5 6.4 5.2
Capacity score 69.0 rank 69 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 91.6 97 815 Bl 61 559 69
Primary education attainment rate 100.0 goloXe} 7 100.0 gelosRe} 15 100.0 glelosRe] 4
Secondary education attainment rate 68.3 76  59.1 BB 78 429 70 257 | 257 68
Tertiary education attainment rate 182 182 52 146 146 47 96 96 48
Deployment score 60.0 rank 95
Labour force participation rate 47.0 55 78.1 97 620 N 70 286 286 44
Employment gender gap 0.49 [Pl 116 0.61 BGEEMEN 108  0.46 | 4G 106 0.31 1 30.5 99
Unemployment rate 9.7 [ERKE 33 45 NERN 48 2.3 ¥a 37 1.8 By 68
Underemployment rate o © o o o o = = = = = =
Development score 43.8 rank 121
Primary education enrolment rate 98.4 [ELEE 39
Quality of primary schools 1 23 223 124
Secondary education enrolment rate 44.0 114
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 46 46 106
Tertiary education enrolment rate 17.7 177 92
Skill diversity of graduates 2 = = =
Quality of education system 1 23 219 124
Extent of staff training 1 3.5 99
Know-how score 39.6 rank 124
High-skilled employment share 176 176 81
Medium-skilled employment share 69.2 NN 124
Economic complexity 3 -0.89 [86.2 86
Availability of skilled employees 1 32 863 124
Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

=+ 951.06

NGA I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 185,990
Capacity GDP per capita (US$, PPP) 5,439
Mean years of education (years) -
Median age of population (years) 17.9
o Healthy life expectancy (years) 47.7
2 8 Working age population (1,000s) 98,882
= o Labour force participation rate (%) 72.3
g ' '§ Unemployment rate (%) 4.3
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 18,679

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.1

o Public spending on social security, working age (% of GDP) -
Nigeria score . ) ) . .

Public spending on social security, retired (% of GDP) 0.9

= average score Pension scheme coverage share (% of working age pop) 5.3

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 441 19.0 30.2 4.0 2.7
Capacity score 56.4 rank 100 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 72.8 WX 118 57.2 gy’ 90 37.8 | 37.8 87 26.4 264 94
Primary education attainment rate 85.7 EENM 108 74.3 W¥E 106 49.1 [ZcB 110 309 309 110
Secondary education attainment rate 70.6 QN 70 56.3 gElkem 81 257 |267 98 122 122 103
Tertiary education attainment rate 15.0 150 64 113 113 62 48 48 82
Deployment score 65.7 rank 66
Labour force participation rate 37.8 |137.8| 90 66.7 GLENA 117 70.0 (UGN 40 53.1 FEAN 17
Employment gender gap 087 XN 49 o72 |G ss o050 [FEM 37 o068 19
Unemployment rate 7.8 ErN@ 25 = = o - - - - - -

Underemployment rate - - - = o = - - - - - -

Development score 41.6 rank 126

Primary education enrolment rate 65.7 A 126

Quality of primary schools 1 28 293 114

Secondary education enrolment rate 52.1 BEBE 104

Secondary enrolment gender gap 0.9 JEENg 116

Vocational education enrolment rate 69 69 100

Tertiary education enrolment rate 10.1 10.1 107

Skill diversity of graduates 2 - - -

Quality of education system 1 2.8 1804 109

Extent of staff training 1 3.9 KN 66

Know-how score 40.5 rank 122

High-skilled employment share 70 7.0 110
Medium-skilled employment share 93.0 JEEXN 30
Economic complexity 3 -2.13 145 107
Availability of skilled employees 1 39 YN 86

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

rA7A2

avalil I | I NOR
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 5,255
Capacity GDP ge:) capita ((US$, PI):’P) 63,811
Mean years of education (years) 12.0
Py Median age of population (years) 39.2
o Healthy life expectancy (years) 72.0
2 8 Working age population (1,000s) 3,446
= /\ o Labour force participation rate (%) 64.5
g \J ' '§ Unemployment rate (%) 47
E f=D Youth not in employment, education or training rate (%) 5.0
- Output per worker (US$, PPP) 125,862
Mean monthly earnings (US$, PPP) 4,651
- Mean monthly earnings for high-skilled workers (US$, PPP) 5,498
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) 3,256
Public spending on education (% of GDP) 7.4
Public spending on social security, working age (% of GDP) -
Norway score . ) ) . .
Public spending on social security, retired (% of GDP) 7.4
= average score Pension scheme coverage share (% of working age pop) 75.7
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.8 12.9 411 11.6 16.6
Capacity score 80.5 rank 13 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 1000 XY 4+ 999 |EXY 20 oo7 |EER 24 996 BXY 20
Secondary education attainment rate 100.0 glefeXe} 3 99.8 EEEEN 3 99.4 ECLKN 3 99.4 3
Tertiary education attainment rate 35.9 1869 9 282 282 9 205 1205 9
Deployment score 73.2 rank 24
Labour force participation rate 55.7 WA 35 86.9 ELKCM 46 733 WEEN 28 114 114 88
Employment gender gap 102 BB 1 o904 [KXEE 13 o091 [N 14 o057 35
Unemployment rate 11.3 47 4.3 45 1.9 RGEE 31 0.9 42
Underemployment rate 5.1 35 3.2 m 28 1.8 WECKN 16 1.3 22
Development score 82.6 rank 6
Primary education enrolment rate 99.8 ICEKN 5
Quality of primary schools 1 54 WMENN 16
Secondary education enrolment rate 99.7 i 2
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 50.1 BB 23
Tertiary education enrolment rate 76.7 HCHM 20
Skill diversity of graduates 2 0.14 JeZXE 12
Quality of education system 1 54 WEXE 8
Extent of staff training 1 515 2
Know-how score 72,2 rank 6
High-skilled employment share 51.5 ENN 4
Medium-skilled employment share 96.2 PN 4
Economic complexity 3 0.71 EK:N 31
Availability of skilled employees 1 58 LK 1

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Pakistan w43 34

PAK I lavG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 193,203
Capacity GDP ge:) capita ((US$, PI):’P) 4,866
Mean years of education (years) 4.6
Median age of population (years) 22.5
o Healthy life expectancy (years) 57.8
2 g Working age population (1,000s) 117,113
= o Labour force participation rate (%) 45.2
g '§ Unemployment rate (%) 5.9
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 14,188
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.6
) Public spending on social security, working age (% of GDP) -
Pakistan score . ) ) . .
Public spending on social security, retired (% of GDP) 1.0
= average score Pension scheme coverage share (% of working age pop) 3.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 34.9 19.6 35.8 5.2 4.5
Capacity score 48.0 rank 111 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 73.7 WENE 116 541 BZBE 92 35.0 ' 856.0 90 23.9 p28:98% 97
Primary education attainment rate 77.3 BN 116 60.8 BEEN 114 39.4 | 89.4 113 29.1 294 111
Secondary education attainment rate 60.4 QE8 85 44.8 93 259259 97 182 182 89
Tertiary education attainment rate 10.1 101 86 59 ' 59 96 41 41 87
Deployment score 48.0 rank 123
Labour force participation rate 44.0 68  63.4 QEEEN 122 54.0 B8 89 242 1242 53
Employment gender gap 0.33 1333 124 0.28 28.0 127 028 283 119 0.23 232 116
Unemployment rate 10.8 RGN 43 2.6 KN 21 7.7 JEEANM 98 159 F88I6N 115
Underemployment rate o o = = = o - - - - - -
Development score 42.9 rank 123
Primary education enrolment rate 73.8 WEER 124
Quality of primary schools 1 3.0 1 83.0 105
Secondary education enrolment rate 53.1 [EERN 102
Secondary enrolment gender gap 0.8 JEZEE 120
Vocational education enrolment rate 6.0 6.0 103
Tertiary education enrolment rate 99 99 109
Skill diversity of graduates 2 = = =
Quality of education system 1 3.7 66
Extent of staff training 1 3.4 896 112
Know-how score 46.4 rank 96
High-skilled employment share 204 204 69
Medium-skilled employment share 82.5 95
Economic complexity 3 -0.75 [87.5 81
Availability of skilled employees 1 3.7 96

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 63.85

AVG | I PAN
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s 4,034
Capacity GDP ge:) capita ((US$, PI):’P) 21,335
Mean years of education (years) 9.7
Median age of population (years) 28.4
o Healthy life expectancy (years) 68.1
2 8 Working age population (1,000s) 2,607
= /\ o Labour force participation rate (%) 63.7
g \J ' '§ Unemployment rate (%) 43
E f=D Youth not in employment, education or training rate (%) 32.6
- Output per worker (US$, PPP) 46,008
Mean monthly earnings (US$, PPP) 1,129
Mean monthly earnings for high-skilled workers (US$, PPP) 1,029
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,556
Development Mean monthly earnings for low-skilled workers (US$, PPP) 587
Public spending on education (% of GDP) 3.2
Public spending on social security, working age (% of GDP) -
Panama score Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 46.5
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.6 16.7 40.3 7.6 7.7
Capacity score 74.3 rank 40 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy o1 [ERll 78 o4 XY 47 o2c XY 38 s3s 36
Primary education attainment rate 98.8 73 964 [N 8 927 |ZEQ 0 8490 XY 57
Secondary education attainment rate 81.3 49 70.8 ekl 57 58.0 KM 51  38.3 [88:8 51
Tertiary education attainment rate 249 249 30 204 204 28 115 115 37
Deployment score 66.7 rank 59
Labour force participation rate 475 53 820 B 75 500 BN 76 236 (236 55
Employment gender gap 0.57 107 067 M 98 038 [888) 113 029 [290] 105
Unemployment rate 149 888 70 36 XY 33 oo [EXY 20 os 27
Underemployment rate 3.1 EEKE 17 1.7 KR 12 21 NERE 22 1.7 RECAN 28
Development score 62.1 rank 76
Primary education enrolment rate 96.5 ES[KN 64
Quality of primary schools 1 3.3 89
Secondary education enrolment rate 71.5 87
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 304 804 52
Tertiary education enrolment rate 38.7 [ 88.7 66
Skill diversity of graduates 2 0.18 m 49
Quality of education system 1 3.4 893 82
Extent of staff training 1 4.2 43
Know-how score 52.2 rank 62
High-skilled employment share 244 244 56
Medium-skilled employment share 80.4 KM 105
Economic complexity 3 0.37 N 41
Availability of skilled employees 1 39 [Eygy 82

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Paraguay w57 OF

PRY I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 6,725
Capacity GDP per capita (US$, PPP) 8,878
Mean years of education (years) 7.7
Median age of population (years) 24.9
o Healthy life expectancy (years) 65.2
g % Working age population (1,000s) 4,310
= o Labour force participation rate (%) 61.6
g ' '§ Unemployment rate (%) 5.3
E f=D Youth not in employment, education or training rate (%) 12.7
- Output per worker (US$, PPP) 18,285
Mean monthly earnings (US$, PPP) 989
Mean monthly earnings for high-skilled workers (US$, PPP) 1,517
- Mean monthly earnings for medium-skilled workers (US$, PPP) 855
Development Mean monthly earnings for low-skilled workers (US$, PPP) 580
Public spending on education (% of GDP) 5.0

Public spending on social security, working age (% of GDP) -

Paraguay score Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 13.5

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 29.7 19.9 37.6 6.6 6.2
Capacity score 71.5 rank 55 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 90 [BX] 60 962 BB 48 25 EEY 30 s27 a7
Primary education attainment rate 99.4 m 58 97.4 QErEE 61 937 EEN@ 58 89.3 EEKE 50
Secondary education attainment rate 69.0 m 75 587 @ 79 355 8668 82 250 [25.0 70
Tertiary education attainment rate 189 189 49 106 106 68 70 7.0 66
Deployment score 67.7 rank 46
Labour force participation rate 59.6 WEHN 21 839 EEKEN 64 70.6 WOKWM 37 36.3 363 29
Employment gender gap 0.60 [EXY 103 o073 B 8¢+ oe3|BXY 78 o050 K] e6
Unemployment rate 12.0 52 35 K 31 2.6 ey A 1.6 WERN 60
Underemployment rate 7.6 NN 46 - - - - - - - - -
Development score 47.9 rank 113
Primary education enrolment rate 89.2 ikl 103
Quality of primary schools 1 21 179 128
Secondary education enrolment rate 66.8 WK 90
Secondary enrolment gender gap 0.9 JEEKg 111
Vocational education enrolment rate 219 219 66
Tertiary education enrolment rate 35.1 (861 72
Skill diversity of graduates 2 = = =
Quality of education system 1 21 186 128
Extent of staff training 1 34 1899 111
Know-how score 43.6 rank 110
High-skilled employment share 191 191 74
Medium-skilled employment share 81.1 AN 100
Economic complexity 3 -0.59 71
Availability of skilled employees 1 3.0 34.0 126

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Peru score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 74.9 rank 38
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 72.7 rank 29
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 58.9 rank 84

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 42.3 rank 119

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

rank
out of 130 countries

score 62

AVG I PER|

distribution of countries by score

KEY INDICATORS

Total population (1,000s)

GDP per capita (US$, PPP)

Mean years of education (years)

Median age of population (years)

Healthy life expectancy (years)

Working age population (1,000s)

Labour force participation rate (%)

Unemployment rate (%)

Youth not in employment, education or training rate (%)
Output per worker (US$, PPP)

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP)
Mean monthly earnings for medium-skilled workers (US$, PPP)
Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

15-24 agegroup  25-54 age group  55-64 age group
27.7 17.5 40.6 7.2

0-14 age group

value score rank value score rank
98.9 63 959 XY s0 906 Y 43
99.8 42 o082 [HY 54+ 9290 |BEEY 5o
86.6 37 773 R 53 seo BN so
168 168 57 134 134 52

value score rank value score rank

ss4 |[EX 36 sro | 45 7o R 22
070 EEEN 67 o079 NN 72
11.4 8 24 EFR 18
3.4 18 30 |IBXA 27 29 [ECAA 33

97.9 AN 48
24 237 121
78.1 HECRNE 78
1.0 Qg 1

40.5 63

26 264 118
3.7 83

14.7 147 92
67.6 BN 126
-0.77 | 872 83

4.0 RECESE 73

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017

66
A7

100

31,774
12,072
9.2
27.5
65.7
20,768
68.5
6.7
22.4
22,839
782
1,451
686
501
4.0

0.8

2.5
24.8
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rank
out of 130 countries

" 64.36

AVG | I PHL

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 103,320
Capacity GDP per capita (US$, PPP) 7,236
Mean years of education (years) 8.4
Median age of population (years) 241
o Healthy life expectancy (years) 61.1
2 8 Working age population (1,000s) 65,451
= o Labour force participation rate (%) 63.5
g ' '§ Unemployment rate (%) 5.5
§ f=D Youth not in employment, education or training rate (%) 22.7
- Output per worker (US$, PPP) 16,812

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 2.7

o Public spending on social security, working age (% of GDP) 0.3
Philippines score Public spending on social security, retired (% of GDP) 0.6

= average score Pension scheme coverage share (% of working age pop) 17.5

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 32.0 19.4 37.6 6.4 4.7
Capacity score 78.8 rank 19 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.2 77 9.6 XY 44 954 Y 32 o914 28
Primary education attainment rate 99.5 s6 983 |EEY 52 o1 [RIEH 51 949 43
Secondary education attainment rate 85.0 41 759 KN 54 56.8 RN 53 415 45
Tertiary education attainment rate 293 293 18 209 209 25 165 165 23
Deployment score 60.6 rank 87
Labour force participation rate 46.5 57 772 [ 102 e7.7 | s0 357 [857 33
Employment gender gap 0.63 98 065 RN 101 o070 JEXB 55 o060 XN 34
Unemployment rate 13.9 65 4.5 NGEKOM 49 2.0 WCER 32 IR 84.4 Y4
Underemployment rate 9.1 50 990 WFEN 67 101 M 71 82 68
Development score 65.7 rank 60
Primary education enrolment rate 96.8 LKW 61
Quality of primary schools 1 39 ERKE 70
Secondary education enrolment rate 64.6 MEEEGH 92
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate o o =
Tertiary education enrolment rate 35.8 1368 71
Skill diversity of graduates 2 = = =
Quality of education system 1 4.3 BSEEE 41
Extent of staff training 1 4.6 PEEEN 29
Know-how score 52.3 rank 60
High-skilled employment share 241 241 58
Medium-skilled employment share 68.4 WL:XW 125
Economic complexity 3 0.46 Y@ 37
Availability of skilled employees 1 45 [EEN 46

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

152 The Global Human Capital Report 2017



rank
out of 130 countries

** 69.61

avalil I I POL
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 38,224
Capacity GDP ge:) capita ((US$, PI):’P) 26,003
Mean years of education (years) 11.9
1 Median age of population (years) 39.7
o Healthy life expectancy (years) 68.7
2 8 Working age population (1,000s) 26,378
= /\ o Labour force participation rate (%) 56.2
g \J ' '§ Unemployment rate (%) 6.2
E f=D Youth not in employment, education or training rate (%) 11.0
- Output per worker (US$, PPP) 54,672
Mean monthly earnings (US$, PPP) 2,336
Mean monthly earnings for high-skilled workers (US$, PPP) 3,022
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,697
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,364
Public spending on education (% of GDP) 4.9
Public spending on social security, working age (% of GDP) 3.6
Poland score . ) ) . .
Public spending on social security, retired (% of GDP) 11.8
= average score Pension scheme coverage share (% of working age pop) 59.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.8 11.4 43.2 14.5 16.2
Capacity score 76.6 rank 25 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 glefoRe} 24  99.7 EEEN@ 15 100.0 miofoNe} 1 98.9 10
Primary education attainment rate 98.4 77 985 B 48 995 |BEY 30 960 [BXY 30
Secondary education attainment rate 70.4 72 908 [JXY 33 48| 30 613 31
Tertiary education attainment rate 22,0 220 41 122 122 58 109 109 40
Deployment score 65.9 rank 65
Labour force participation rate 345 345 100 85.3 KN 56 46.0 104 55 55 113
Employment gender gap 0.73 80 087 [0 45 o067 [BFH 72 033825 o7
Unemployment rate 16.9 | 37.3 80 54 NER@ 61 4.4 75 1.4 56
Underemployment rate 4.6 28 2.7 MARA 25 22 NCYE 25 1.6 KN 27
Development score 72.7 rank 34
Primary education enrolment rate 97.1 ICIAN 57
Quality of primary schools 1 45 Bergrs 45
Secondary education enrolment rate 93.2 kRN 39
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 48.7 24
Tertiary education enrolment rate 71.2 24
Skill diversity of graduates 2 0.15 26
Quality of education system 1 3.6 71
Extent of staff training 1 4.0 61
Know-how score 63.2 rank 24
High-skilled employment share 37.5 | 875 29
Medium-skilled employment share 93.1 JEEAN 29
Economic complexity 3 0.93 26
Availability of skilled employees 1 4.4 ELRA 51

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 65.70

AVG | I\ PRT
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 10,372
Capacity GDP Ze:) capita ((US$, PI):’P) 27,007
Mean years of education (years) 8.5
Median age of population (years) 43.9
o Healthy life expectancy (years) 71.4
2 8 Working age population (1,000s) 6,743
= /\ o Labour force participation rate (%) 58.5
g k/ ' '§ Unemployment rate (%) 111
§ f=D Youth not in employment, education or training rate (%) 11.3
- Output per worker (US$, PPP) 60,594
Mean monthly earnings (US$, PPP) 1,420
Mean monthly earnings for high-skilled workers (US$, PPP) 2,079
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,109
Development Mean monthly earnings for low-skilled workers (US$, PPP) 818
Public spending on education (% of GDP) 5.1
Public spending on social security, working age (% of GDP) 4.4
Portugal score . ) ) . .
Public spending on social security, retired (% of GDP) 12.5
= average score Pension scheme coverage share (% of working age pop) 60.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 13.9 10.5 41.4 13.1 21.1
Capacity score 67.0 rank 75 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 906 B 4 oss|EY 2¢ 975 R 26 ss2 33
Primary education attainment rate 99.9 m 32 98.7 EEER@ 45 97.3 EEIgEE 49 86.3 KN 53
Secondary education attainment rate 78.8 54 62.8 MeeA:N 73 351 | 861 83 205 205 81
Tertiary education attainment rate 253 268 28 122 122 59 66 66 67
Deployment score 60.4 rank 92
Labour force participation rate 342 1342 104 88.7 kN 30 56.0 [E0N 86 12.6 126 83
Employment gender gap 0.89 42 0.94 Il 14 0.76 BAM 43 039 | 393 83
Unemployment rate 28.2 126.7 106 10.0 PZrfel 97  11.0 [ZGHME 109 2.0 WEN 71
Underemployment rate 16.2 70 o1 XY e3 83 |G ¢« 52 B o2
Development score 73.3 rank 27
Primary education enrolment rate 98.8 ESLEM 35
Quality of primary schools 1 4.9 JGIXE 27
Secondary education enrolment rate 85.2 il 68
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 46.0 m 28
Tertiary education enrolment rate 65.6 34
Skill diversity of graduates 2 0.14 18
Quality of education system 1 4.3 JEIXN 39
Extent of staff training 1 4.0 PElyd 56
Know-how score 62.2 rank 27
High-skilled employment share 352 | 856.2 36
Medium-skilled employment share 88.7 70
Economic complexity 3 0.57 34
Availability of skilled employees 1 4.9 24

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 63.97

AVG | I QAT
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 2,570
Capacity GDP ge:) capita ((US$, PI):’P) 118,215
Mean years of education (years) 8.5
Median age of population (years) 31.3
—] o Healthy life expectancy (years) 67.8
2 8 Working age population (1,000s) 2,183
= / /\ | o Labour force participation rate (%) 88.6
g [\ \J a '§ Unemployment rate (%) 0.2
E f=D Youth not in employment, education or training rate (%) 9.4
- Output per worker (US$, PPP) 189,420
Mean monthly earnings (US$, PPP) 3,426
Mean monthly earnings for high-skilled workers (US$, PPP) 8,182
' Mean monthly earnings for medium-skilled workers (US$, PPP) 2,123
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,269
Public spending on education (% of GDP) 3.6
Public spending on social security, working age (% of GDP) -
Qatar score Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) 3.3
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 13.9 14.9 66.0 4.1 1.2
Capacity score 58.7 rank 94 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 08.6 BELXEM 73  98.0 BN 36 97.4 EeIgE 27 76.7 NAHE 48
Primary education attainment rate 84.7 EIN@ 110 71.4 WAKS 108 71.0 WAKON 94  48.4 | iy 93
Secondary education attainment rate 327 [82.7 110 417 96 44.2 67 259 259 67
Tertiary education attainment rate 129 129 73 159 159 41 79 79 59
Deployment score 78.5 rank 10
Labour force participation rate 62.8 NePKN 17 904 QELEE 20 762 BPM 23 36.1 [ 361 30
Employment gender gap 0.38 [88.2 122 0.62 JGPAN 107 023 23.0 121 0.00 0.0 130
Unemployment rate 0.7 KLEE 2 0.1 EIad 1 0.0 RIeeNe} 1 0.0 RN 1
Underemployment rate o o = = = - - - - - - -
Development score 67.4 rank 52
Primary education enrolment rate 94.6 ECLXH 84
Quality of primary schools 1 58 WEKE 6
Secondary education enrolment rate 88.3 KN 56
Secondary enrolment gender gap 0.9 gy 117
Vocational education enrolment rate 15 15 116
Tertiary education enrolment rate 172 172 94
Skill diversity of graduates 2 0.19 JEEKN 69
Quality of education system 1 56 BCGE 5
Extent of staff training 1 5.4 8
Know-how score 51.2 rank 69
High-skilled employment share 16.0 16.0 86
Medium-skilled employment share 81.1 KRN 101
Economic complexity 3 -0.77 [87.2 82
Availability of skilled employees 1 52 [N 11

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Romania < 56,10

AVG | I ROU
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 19,778
Capacity GDP ge:) capita ((US$, PI):’P) 21,648
Mean years of education (years) 11.6
1 Median age of population (years) 41.3
o Healthy life expectancy (years) 66.8
2 8 Working age population (1,000s) 13,305
= /\ o Labour force participation rate (%) 53.7
g \J ' '§ Unemployment rate (%) 5.9
E f=D Youth not in employment, education or training rate (%) 18.1
- Output per worker (US$, PPP) 45,965
Mean monthly earnings (US$, PPP) 1,348
Mean monthly earnings for high-skilled workers (US$, PPP) NaN
' Mean monthly earnings for medium-skilled workers (US$, PPP) NaN
Development Mean monthly earnings for low-skilled workers (US$, PPP) NaN
Public spending on education (% of GDP) 3.1
) Public spending on social security, working age (% of GDP) -
Romania score . ) . . .
Public spending on social security, retired (% of GDP) -
= average score Pension scheme coverage share (% of working age pop) -
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 188 11.0 42.6 13.6 17.4
Capacity score 76.8 rank 24 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.3 55 988 |[EXY 23 o5 FEER 13 o7e 14
Primary education attainment rate 98.7 75 978 [ 57 985 Y 42 950 42
Secondary education attainment rate 92.6 2 940 Y 26 936 Y 24 608 26
Tertiary education attainment rate 136 136 71 108 10.8 66 83 83 56
Deployment score 67.6 rank 48
Labour force participation rate 28.1 1 28.1 121 82.1 EEAN 74 44.0 110 178 17.8 72
Employment gender gap 0.64 95 080 JFXN 70 o2 XM 79 o070 KB 15
Unemployment rate 215 1324 92 B3 m 57 3.2 52 0.1 JEEEEN 8
Underemployment rate 11.1 JGEER 55 3.0 JCERA 26 1.9 WGEN 20 0.1 Il 3
Development score 66.4 rank 57
Primary education enrolment rate 90.1 EEOAN 100
Quality of primary schools 1 39 KA 73
Secondary education enrolment rate 87.8 Kkl 59
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 56.3 [ElKE 17
Tertiary education enrolment rate 53.2 kPN 50
Skill diversity of graduates 2 0.18 m 54
Quality of education system 1 2.8 180.0 112
Extent of staff training 1 3.5 98
Know-how score 53.7 rank 54
High-skilled employment share 225 225 61
Medium-skilled employment share 89.7 64
Economic complexity 3 0.86 28
Availability of skilled employees 1 3.3 188.0 122

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Russian Federation < 70 16

avalil I I RUS
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 143,965
Capacity GDP ge:) capita ((US$, PI):’P) 24,026
Mean years of education (years) 12.4
Py Median age of population (years) 38.7
o Healthy life expectancy (years) 63.4
g % Working age population (1,000s) 99,217
= /\ o Labour force participation rate (%) 69.5
g \J ' '§ Unemployment rate (%) 5.5
E f=D Youth not in employment, education or training rate (%) 12.0
- Output per worker (US$, PPP) 45,760
Mean monthly earnings (US$, PPP) 1,458
Mean monthly earnings for high-skilled workers (US$, PPP) 1,730
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,190
Development Mean monthly earnings for low-skilled workers (US$, PPP) 688
Public spending on education (% of GDP) 3.9
) ) Public spending on social security, working age (% of GDP) 2.9
Russian Federation score Public spending on social security, retired (% of GDP) 6.8
= average score Pension scheme coverage share (% of working age pop) 48.7
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.3 10.0 44.6 14.3 13.8
Capacity score 83.2 rank 4 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.7 42 99.8 EEEEE 13 99.8 REeLK:] 8 99.5 RElKS 6
Primary education attainment rate 100.0 geloXe] 7  100.0gielKe} O  100.0 QIefeKe} O  100.0 glefeXe) 13
Secondary education attainment rate 98.3 10 985 QELEM 14  98.6 EELNEM 10 88.0 kNN 15
Tertiary education attainment rate 298 298 16 259 259 12 221 221 6
Deployment score 74.3 rank 18
Labour force participation rate 38.3 [[888] 86 o6 [BXY 24 400 XN 100 107 107 o
Employment gender gap 0.79 WEKN 66 091 AN 24 0.67 il 65 0.72 WAkl 12
Unemployment rate 155 88l 73 48 55 37 [N 60 28 EEEY s
Underemployment rate 1.6 9 0.7 ELEN 5 0.4 JEPEE 2 0.3 kPl 5
Development score 73.0 rank 33
Primary education enrolment rate 96.2 Sl 70
Quality of primary schools 1 4.4 BIEN 46
Secondary education enrolment rate 98.7 gk 12
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 52.5 21
Tertiary education enrolment rate 78.7 16
Skill diversity of graduates 2 0.26 96
Quality of education system 1 3.7 64
Extent of staff training 1 3.8 76
Know-how score 58.1 rank 42
High-skilled employment share 44.3 16
Medium-skilled employment share 90.4 57
Economic complexity 3 0.05 m 47
Availability of skilled employees 1 3.8 89

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

The Global Human Capital Report 2017 157



rank
out of 130 countries

"~ 61.06

RWA I AVG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 11,918
Capacity GDP per capita (US$, PPP) 1,774
Mean years of education (years) 3.7
Median age of population (years) 19.4
o Healthy life expectancy (years) 56.6
2 8 Working age population (1,000s) 6,750
= | o Labour force participation rate (%) 73.6
g - '§ Unemployment rate (%) 3.4
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 3,401

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.6
Public spending on social security, working age (% of GDP) -
Rwanda score ) ) ) . .
Public spending on social security, retired (% of GDP) 0.7
= average score Pension scheme coverage share (% of working age pop) 3.8

COUNTRY SCORE CARD

0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 40.5 19.0 33.2 4.4 2.9
Capacity score 47.9 rank 112 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 85.0 QRN 111 69.7 BEAA 84 459 83 285 285 90
Primary education attainment rate 91.3 AN 97 81.5 EEIRM 97 53.7 fKEA 106 36.1 | 86.1 107
Secondary education attainment rate 210 210 121 178 178 121 73 73 121 43 43 115
Tertiary education attainment rate 20 20 120 12 12 117 03 03 123
Deployment score 90.1 rank 2
Labour force participation rate 70.1 BN 9 95.9 ESLRN 2 85.9 LR 6 55.4 BN 15
Employment gender gap 1.04 RlfeNe] 1 1 0.99 EELEN 4 0.78 gl 38
Unemployment rate 3.3 KN 7 - - - - - - - - -

Underemployment rate - - - = o = - - - - - -

Development score 55.7 rank 93

Primary education enrolment rate 96.7 SlN@ 62

Quality of primary schools 1 4.3 [N 48

Secondary education enrolment rate 45.6 111

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 34.4 [344 44

Tertiary education enrolment rate 75 75 115

Skill diversity of graduates 2 - - -

Quality of education system 1 4.2 JEPR 42

Extent of staff training 1 4.1 53

Know-how score 50.6 rank 77

High-skilled employment share 39 39 125
Medium-skilled employment share 94.9 m 8
Economic complexity 3 - - -
Availability of skilled employees 1 4.2 FPER 64

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 58.92

SAU I VG |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 32,276
Capacity GDP per capita (US$, PPP) 50,458
Mean years of education (years) 8.1
Median age of population (years) 29.8
T\ o Healthy life expectancy (years) 64.4
2 8 Working age population (1,000s) 23,013
= o Labour force participation rate (%) 54.0
g ' '§ Unemployment rate (%) 5.6
E f=D Youth not in employment, education or training rate (%) 16.1
| - Output per worker (US$, PPP) 136,180
Mean monthly earnings (US$, PPP) 3,483
Mean monthly earnings for high-skilled workers (US$, PPP) 5,995

' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.1
Public spending on social security, working age (% of GDP) -

Saudi Arabia score
Public spending on social security, retired (% of GDP) -

= average score Pension scheme coverage share (% of working age pop) 26.2
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 255 15.2 50.5 5.6 3.2
Capacity score 70.6 rank 60 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy CPN 00.4 IETEENCERN os.1 NEVENENA 75.7 RNV 54.4 ()

Primary education attainment rate 98.8 70 914 EeREE 85 70.5 WM 95 427 101
Secondary education attainment rate 79.2 53 67.6 BN 63 384 384 76 188 188 87
Tertiary education attainment rate 16.5 165 60 125 125 56 72 72 62
Deployment score 47.7 rank 124

Labour force participation rate 17.6 (176 130 70.0 oKW 116 46.4 RGN 103 158 158 75
Employment gender gap 0.33 [829 125 0.32 316 123 0.07 69 129 0.04 38 128

Unemployment rate 312 [246 109 42 KN 4 oo BE 2 oo [N
Underemployment rate - - - = o = - - - - - -

Development score 63.2 rank 71

Primary education enrolment rate 97.7 IIAM 51

Quality of primary schools 1 4.1 PPN 58

Secondary education enrolment rate 73.2 KFE 85

Secondary enrolment gender gap 0.8 KRN 122

Vocational education enrolment rate 51 51 104

Tertiary education enrolment rate 63.1 JCERN 40

Skill diversity of graduates 2 0.16 JEePXN 34

Quality of education system 1 4.2 JeREN 44

Extent of staff training 1 4.1 N 55

Know-how score 52.6 rank 58

High-skilled employment share 253 1 25.3 49
Medium-skilled employment share 92.5 36
Economic complexity 3 -0.54 68
Availability of skilled employees 1 4.1 ELEGE 68

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 43.33

SEN I VG |

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 15,412
Capacity GDP per capita (US$, PPP) 2,380
Mean years of education (years) 2.6
Median age of population (years) 18.3
o Healthy life expectancy (years) 58.3
2 8 Working age population (1,000s) 8,323
= o Labour force participation rate (%) 50.5
g ' '§ Unemployment rate (%) 25.6
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 7,939

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 7.4
Public spending on social security, working age (% of GDP) 0.1
Senegal score . ) ) . .
Public spending on social security, retired (% of GDP) 1.8
= average score Pension scheme coverage share (% of working age pop) 5.0

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 43.0 19.6 30.7 3.8 3.0
Capacity score 26.3 rank 130 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 69.8 WK 119 51.6 MM 96 37.5 375 88 25.9 g2Ssl 95
Primary education attainment rate 42.8 129 248 248 130 181 181 125 74 74 126
Secondary education attainment rate 39 39 130 65 65 128 43 43 125 18 18 125
Tertiary education attainment rate 22 22 116 16 16 115 06 06 116
Deployment score 55.7 rank 111
Labour force participation rate 1.7 75 704 QXN 115 57.5 Y4 82 51
Employment gender gap 0.61 W@ 102 0.65 QNN 103 0.65 WM 76 36
Unemployment rate 13.1 59 10.3 &N 100 6.5 M 92 95
Underemployment rate 8.5 49  10.8 [EGKN 72 7.0 63 44
Development score 40.6 rank 127
Primary education enrolment rate 73.0 LK 125
Quality of primary schools 1 3.7 76
Secondary education enrolment rate 21.5 J2168 129
Secondary enrolment gender gap 0.8 QXN 124
Vocational education enrolment rate 9.0 90 9
Tertiary education enrolment rate 10.4 104 106
Skill diversity of graduates 2 = = =
Quality of education system 1 3.6 74
Extent of staff training 1 3.7 86
Know-how score 50.6 rank 76
High-skilled employment share 51 51 116
Medium-skilled employment share 93.6 JEEXE 21
Economic complexity 3 -0.58 70
Availability of skilled employees 1 4.8 KEER 27

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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30

SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Serbia score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 68.4 rank 73
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 55.0 rank 112
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 71.8 rank 36

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 54.8 rank 49

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:

rank
out of 130 countries

60

" 62.50

AVG | \I SRB

distribution of countries by score

KEY INDICATORS

Total population (1,000s)

GDP per capita (US$, PPP)

Mean years of education (years)

Median age of population (years)

Healthy life expectancy (years)

Working age population (1,000s)

Labour force participation rate (%)

Unemployment rate (%)

Youth not in employment, education or training rate (%)
Output per worker (US$, PPP)

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP)
Mean monthly earnings for medium-skilled workers (US$, PPP)
Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

0'1 4 age group 15'24 age group 25'54 age group

55-64 age group

100

8,820
13,720
11.8
40.0
67.7
5,874
51.6
17.7
18.1
29,101

65+ age group

rank

104
79
43
48

16.6 125 40.3 13.8 16.8
value score rank value score rank value score rank value score rank value score
98.5 75 996 [EXY 18 o7s Y 2¢ 9390 XY 24
98.9 67 92 | 41 o7+ | 4 610 BE) 2
560 [EXY o0 08 |[EXY 47 27 ZEQ 40 289 289
124 124 75 108 108 65 59 59
281 [281 119 813 |GEY s0 403 120 78 78
0.64 96 o086 [ 53 o053 |BEl 9% o042
407 (190 122 171 87l 112 115 111 10 BB
166 [ B 7¢+ o4 X o5 6 |BEY o 34 BH
9.2 BB 19
30 BE 2
9.1 BNl 4
Ll 100.0 [

75.1 WEGH 4
58.3 BeLR 44
0.14 EEIKE 16
3.2 864 95
32 359 119

29.1 (291 46

91.0 54
0.45 38

3.5 114

1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

117

lerra Leone w49 40

SLE I  lava
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 7,396
Capacity GDP ge:) capita ((US$, PI):’P) 1,366
Mean years of education (years) 3.3
Median age of population (years) 18.3
o Healthy life expectancy (years) 44.4
g % Working age population (1,000s) 4,072
= o Labour force participation rate (%) 60.5
g ' '§ Unemployment rate (%) 2.8
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 3,880
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.7
Sierra Leone score Public spending on social security, working age (% of GDP) 0.1
Public spending on social security, retired (% of GDP) 0.5
= average score Pension scheme coverage share (% of working age pop) 4.6
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 42.4 20.2 31.1 3.8 2.5
Capacity score 27.6 rank 128 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 67.4 Neyfis 121  42.6 99 211 211 97 212 212 99
Primary education attainment rate 55.0 [SEHON 124 288 (288 129 143 143 127 69 69 127
Secondary education attainment rate 150 150 123 69 69 127 32 32 127 18 18 126
Tertiary education attainment rate 11 11 129 03 03 128 02 02 124
Deployment score 74.9 rank 16
Labour force participation rate 44.0 67 834 QKK 69 731 EREM 29 356 [35.6 34
Employment gender gap AREE 100.0 [ 0.79 WEKN 73 0.73 ekl 47 0.63 27
Unemployment rate 45 JxPA 11 - - - - - - - - -
Underemployment rate o o = = = o - - - - - -
Development score 49.5 rank 109
Primary education enrolment rate 99.2 ekl 18
Quality of primary schools 1 29 818 109
Secondary education enrolment rate 61.4 oy 95
Secondary enrolment gender gap 0.9 EENg 115
Vocational education enrolment rate 30.1 [80.1 53
Tertiary education enrolment rate 22 22 127
Skill diversity of graduates 2 0.49 RGHON 109
Quality of education system 1 3.0 [835 102
Extent of staff training 1 3.5 100
Know-how score 45.9 rank 99
High-skilled employment share 50 50 119
Medium-skilled employment share 93.7 IEENA 20
Economic complexity 3 o o -
Availability of skilled employees 1 3.3 189.0| 120

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

iIngapore w73 DG

avalil I I SGP
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 5,622
Capacity GDP Ze:) capita ((US$, PI):’P) 81,443
Mean years of education (years) 11.4
Jy Median age of population (years) 40.0
o Healthy life expectancy (years) 73.9
g % Working age population (1,000s) 4,075
= /\ o Labour force participation rate (%) 68.3
g k/ ' '§ Unemployment rate (%) 1.8
§ f=D Youth not in employment, education or training rate (%) 11.4
- Output per worker (US$, PPP) 140,993
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 2.9
. Public spending on social security, working age (% of GDP) 0.9
Singapore score . ) ) . .
Public spending on social security, retired (% of GDP) 0.7
= average score Pension scheme coverage share (% of working age pop) 0.0
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 15.2 13.0 45.3 14.2 12.3
Capacity score 76.4 rank 27 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 20 BF] 26 9 |BE] 7 cos | BB 47 918 27
Primary education attainment rate 99.8 QCEKN 46 951 ECCAN 75 854 ERKM 80 60.5 83
Secondary education attainment rate 95.8 LK 19 86.4 EKE 37 67.1 BEyAN 44 429 44
Tertiary education attainment rate 41.8 5 15.6 15.6 44 91 91 52
Deployment score 70.5 rank 36
Labour force participation rate 38.1 [88.1 87 864 ELEE 50 68.1 BCERM 46 245 245 52
Employment gender gap 106 ] 1+ os2 |ERN 6+ oec BE 75 o045 RN 73
Unemployment rate 46 XA 12 32 EXN 26 35 N 55 33 92
Underemployment rate 50 WEXN 32 22 NN 19 338 4 5.6 63
Development score 73.6 rank 25
Primary education enrolment rate 79.1 RN 120
Quality of primary schools 1 6.1 EEEE 4
Secondary education enrolment rate 75.4 QEKY 83
Secondary enrolment gender gap 1.0 g 104
Vocational education enrolment rate 112 112 85
Tertiary education enrolment rate 69.8 IGEKN 25
Skill diversity of graduates 2 0.21 KIAN 81
Quality of education system 1 59 EiEN 2
Extent of staff training 1 85 3
Know-how score 72.5 rank 4
High-skilled employment share 56.2 2
Medium-skilled employment share 92.3 38
Economic complexity 3 1.40 EEEE 12
Availability of skilled employees 1 5.1 19

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Slovak Republic . g2 3,

avalil I I SVK| |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 5,444
Capacity GDP ge:) capita ((US$, PI):’P) 29,156
Mean years of education (years) 13.2
Median age of population (years) 39.2
o Healthy life expectancy (years) 68.1
2 8 Working age population (1,000s) 3,819
= /\ o Labour force participation rate (%) 60.0
g \J ' '§ Unemployment rate (%) 9.7
E f=D Youth not in employment, education or training rate (%) 13.7
- Output per worker (US$, PPP) 61,232
Mean monthly earnings (US$, PPP) 2,057
Mean monthly earnings for high-skilled workers (US$, PPP) 2,690
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,643
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,126
Public spending on education (% of GDP) 4.2
) Public spending on social security, working age (% of GDP) 3.5
Slovak Republic score Public spending on social security, retired (% of GDP) 7.4
= average score Pension scheme coverage share (% of working age pop) 62.1
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 15.3 11.6 44.9 13.7 14.5
Capacity score 70.0 rank 63 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 200 B 37 o7 |EXl 2 o7 EXf 23 o997 19
Secondary education attainment rate 756 G 62 915 [N 31 841 [EZRB 31 652 28
Tertiary education attainment rate 16.8 16.8 58 141 141 49 110 11.0 38
Deployment score 66.5 rank 60
Labour force participation rate 311 814 113 o74 | 38 400 EEN 98 24 24 127
Employment gender gap 062 220 101 o087 BN 44 o080 [EEM 36 052 58
Unemployment rate 229 1310 97 8.7 m 91 9.0 m 104 23 75
Underemployment rate 4.3 WEEE 26 25 WeEN 22 1.9 WCHE 19 0.2 m 4
Development score 71.7 rank 37
Primary education enrolment rate 99.0 m 22
Quality of primary schools 1 RN 51.6 JGY
Secondary education enrolment rate 98.2 [EL¥Y 16
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 69.0 m 9
Tertiary education enrolment rate 529 [EPKN 51
Skill diversity of graduates 2 0.15 JCeKKCN 22
Quality of education system 1 29 812 108
Extent of staff training 1 3.9 65
Know-how score 60.4 rank 34
High-skilled employment share 324 1324 4
Medium-skilled employment share 91.9 44
Economic complexity 3 1.40 13
Availability of skilled employees 1 3.6 106

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Slovenia woe 703 23

avalil I I SVN
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 2,078
Capacity GDP ge:) capita ((US$, PI):’P) 29,803
Mean years of education (years) 12.4
PR Median age of population (years) 43.0
o Healthy life expectancy (years) 711
g % Working age population (1,000s) 1,385
= /\ o Labour force participation rate (%) 56.6
g \J ' '§ Unemployment rate (%) 8.0
E f=D Youth not in employment, education or training rate (%) 9.5
- Output per worker (US$, PPP) 64,425
Mean monthly earnings (US$, PPP) 2,535
hg Mean monthly earnings for high-skilled workers (US$, PPP) 3,585
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,879
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,502
Public spending on education (% of GDP) 5.5
) Public spending on social security, working age (% of GDP) 3.7
Slovenia score Public spending on social security, retired (% of GDP) 11.0
= average score Pension scheme coverage share (% of working age pop) 61.7
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.8 9.5 42.7 14.4 18.5
Capacity score 81.1 rank 7 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 9209 [ BF] 30 oo |BE] 10 o7 Xl 10 995 5
Primary education attainment rate 9290 | BF) 33 907 |BX 3 s EE 20 o093 26
Secondary education attainment rate 99.8 o osc Y 11 o1 KRN 18 oo Rl 10
Tertiary education attainment rate 233 2383 34 170 170 39 139 139 31
Deployment score 65.9 rank 64
Labour force participation rate 332 1332 108 90.5 WKW 19 388388 124 70 7.0 105
Employment gender gap 0.83 57 097 ELN@M 6 075 BZEN 45 0.53 54
Unemployment rate 171 872 81 77 |BXY 83 78 [BXY 101 o2 XY 3
Underemployment rate 16.7 75 o7 | XY 51 41 | # 10 17
Development score 79.2 rank 13
Primary education enrolment rate 97.8 ICI&N 50
Quality of primary schools 1 5.1 m 19
Secondary education enrolment rate 95.9 ESLEN 28
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 66.8 JGLK:N 11
Tertiary education enrolment rate 82.9 PEN 9
Skill diversity of graduates 2 0.13 JELAN 10
Quality of education system 1 RN 52.1 Wt
Extent of staff training 1 4.2 45
Know-how score 67.1 rank 18
High-skilled employment share 43.1 20
Medium-skilled employment share 91.4 48
Economic complexity 3 1.47 11
Availability of skilled employees 1 4.6 43

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 58.09

ZAF I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 56,015
Capacity GDP per capita (US$, PPP) 12,260
Mean years of education (years) 9.7
Median age of population (years) 26.1
o Healthy life expectancy (years) 54.4
2 8 Working age population (1,000s) 36,753
= o Labour force participation rate (%) 54.6
g ' '§ Unemployment rate (%) 25.2
E f=D Youth not in employment, education or training rate (%) 30.5
-l - Output per worker (US$, PPP) 44,482
Mean monthly earnings (US$, PPP) 561
Mean monthly earnings for high-skilled workers (US$, PPP) 2,298
- Mean monthly earnings for medium-skilled workers (US$, PPP) 645
Development Mean monthly earnings for low-skilled workers (US$, PPP) 398
Public spending on education (% of GDP) 6.0
) Public spending on social security, working age (% of GDP) 1.6
South Africa score Public spending on social security, retired (% of GDP) 2.2
= average score Pension scheme coverage share (% of working age pop) 3.5

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 29.2 18.4 40.5 6.7 5.2
Capacity score 69.6 rank 65 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.0 m 62 97.4 Ry 41 83.5 KEN 59 71.3 ARl 55
Primary education attainment rate 98.8 74 937 |CHl 70 804 |EXY 83 600 XY 77
Secondary education attainment rate 64.3 81 643 BN 69 366 866 80 27.8 278 63
Tertiary education attainment rate 187 137 70 95 [ 95 73 71 71 64
Deployment score 56.4 rank 109
Labour force participation rate 26.3 126.3 125 73.9 WEEN 107 422 115 49 49 115
Employment gender gap 0.81 DN 63 0.81 JERl 65 0.67 QGEKN 71  0.42 77
Unemployment rate 523 137 129 228 [812 117 87 JLEM 103 4.0 100
Underemployment rate 5.4 WEPE 37 5.2 NPl 44 4.3 NGEER 47 3.3 KN 46
Development score 57.6 rank 90
Primary education enrolment rate 88.3 KN 108
Quality of primary schools 1 27 277 116
Secondary education enrolment rate 97.1 ICIAN 23
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 89 89 92
Tertiary education enrolment rate 19.4 194 90
Skill diversity ofgraduates2 0.18 JENM 63
Quality of education system1 23 215 126
Extentofstat"ftraining1 5.0 19
Know-how score 48.7 rank 86
High-skilled employment share 240 24.0 59
Medium-skilled employment share 74.8 WEEN 118
Economiccomplexity3 -0.00 [ZCEel 52
Availability of skilled employees1 3.8 ELAN 95

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

44

“* 65.60

AVG | I\Esp
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 46,348
Capacity GDP per capita (US$, PPP) 33,261
Mean years of education (years) 10.8
Median age of population (years) 43.2
o Healthy life expectancy (years) 72.4
2 8 Working age population (1,000s) 30,615
= o Labour force participation rate (%) 58.5
g ' '§ Unemployment rate (%) 19.6
E f=D Youth not in employment, education or training rate (%) 15.6
- Output per worker (US$, PPP) 85,258
Mean monthly earnings (US$, PPP) 2,876
Mean monthly earnings for high-skilled workers (US$, PPP) 4,245
' Mean monthly earnings for medium-skilled workers (US$, PPP) 2,367
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,685
Public spending on education (% of GDP) 4.3
) Public spending on social security, working age (% of GDP) 7.4
Spain score . ) ) . ;
Public spending on social security, retired (% of GDP) 9.9
= average score Pension scheme coverage share (% of working age pop) 73.2

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.8 9.3 441 12.6 19.2
Capacity score 69.6 rank 66 value score rank value score rank value score rank value score rank value score rank

99.8 EEERM 37 100.0 glveRey 2 96.1 BECAM 30 94.2 23
98.5 EELEE 76 95.0 QESKON 76 91.3 EEACE 66  73.8 WERN 71
Secondary education attainment rate 81.7 EINA 48 82.1 EZAN 46 679 Nyl 43 39.6 | 89.6 49
Tertiary education attainment rate 145 145 66 89 89 79 40 40 88

Literacy and numeracy

Primary education attainment rate

Deployment score 58.5 rank 101

36.6 136.6 94 87.3 KN 40 56.7 BHA 85 24 24 129
0.90 gERl 40 0.89 gEENm 36 0.77 gAW 42 0.60 33
Unemployment rate 430 179 124 182 3868 114 17.0 | 872 117 4.1 NZNM 101

22.0 BN 81 10.0 ROl 68 6.7 BEENA 62 3.3 NN 47

Labour force participation rate
Employment gender gap

Underemployment rate

Development score 73.1 rank 30

Primary education enrolment rate 99.5 Sk 12
Quality of primary schools 1 42 [EREE 53
Secondary education enrolment rate 94.3 ECLKE 34

100.0 .|

Secondary enrolment gender gap 1.0

Vocational education enrolment rate 35.2 1862 43

Tertiary education enrolment rate
Skill diversity of graduates 2
Quality of education system
Extent of staff training 1

Know-how
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

score 61.2 rank 31

89.7 KN 4
0.13 gEswd 9
3.8 ELAN 60
3.7 88

33.3 18388 39

87.2 77
0.82 29
46 36

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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. SRl 4 )
Sri Lanka wr 6110

LKA E AVG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 20,798
Capacity GDP per capita (US$, PPP) 11,417
Mean years of education (years) 10.5
Median age of population (years) 32.3
o Healthy life expectancy (years) 67.0
g % Working age population (1,000s) 13,731
= o Labour force participation rate (%) 53.8
g ' '§ Unemployment rate (%) 4.4
E f=D Youth not in employment, education or training rate (%) 27.7
—| - Output per worker (US$, PPP) 29,910
Mean monthly earnings (US$, PPP) 465
Mean monthly earnings for high-skilled workers (US$, PPP) 778
- Mean monthly earnings for medium-skilled workers (US$, PPP) 395
Development Mean monthly earnings for low-skilled workers (US$, PPP) 310
Public spending on education (% of GDP) 2.2
) Public spending on social security, working age (% of GDP) 0.0
Sri Lanka score . ) ) . .
Public spending on social security, retired (% of GDP) 1.7
= average score Pension scheme coverage share (% of working age pop) 71

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 24.3 15.0 40.7 10.3 9.7
Capacity score 73.8 rank 44 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 08.8 EELXN 67  93.7 BEEN@ 56 89.4 K 49 81.5 40
Primary education attainment rate 99.5 EEEEN 54 97.0 QCEfVN 65 925 EepEl 62  88.7 ERENA 51
Secondary education attainment rate 89.7 IEEN@ 32 775 Nyl 51 56.0 fEIEKON 55  44.0 43
Tertiary education attainment rate 227 227 37 129 129 53 84 84 54
Deployment score 60.0 rank 96
Labour force participation rate 34.6 [846 99 65.1 JGEAM 119 525 m 90 204 204 63
Employment gender gap 0.59 [l 104 0.48 [ZENOR 116 0.41 111 0.29 1 28.8 106
Unemployment rate 212 |32.7 90 2.7 AN 22 1.0 LN 23 05 IR 25
Underemployment rate 3.6 gl 23 25 AN 21 3.2 JGEEN 34 29 KN 42
Development score 61.7 rank 79
Primary education enrolment rate 97.3 ICIN 53
Quality of primary schools 1 4.8 PGREON 30
Secondary education enrolment rate 93.4 ek} 38
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 119 119 82
Tertiary education enrolment rate 19.8 19.8 88
Skill diversity of graduates 2 = = =
Quality of education system 1 4.3 YN 38
Extent of staff training 1 4.2 49
Know-how score 49.4 rank 84
High-skilled employment share 171 171 84
Medium-skilled employment share 79.0 WEKN 107
Economic complexity 3 -0.38 66
Availability of skilled employees 1 4.5 48

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

123
4715

Swaziland

SwWz I

30

SCORE AT GLANCE

Capacity

Know-how
1uaw/(0|daq

Develdpment

Swaziland score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 39.9 rank 118
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 3.0 rank 117
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 47.8 rank 115

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 48.0 rank 89

High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

AVG |

distribution of countries by score

KEY INDICATORS

Total population (1,000s)

GDP per capita (US$, PPP)

Mean years of education (years)

Median age of population (years)

Healthy life expectancy (years)

Working age population (1,000s)

Labour force participation rate (%)

Unemployment rate (%)

Youth not in employment, education or training rate (%)
Output per worker (US$, PPP)

Mean monthly earnings (US$, PPP)

Mean monthly earnings for high-skilled workers (US$, PPP)
Mean monthly earnings for medium-skilled workers (US$, PPP)
Mean monthly earnings for low-skilled workers (US$, PPP)
Public spending on education (% of GDP)

Public spending on social security, working age (% of GDP)
Public spending on social security, retired (% of GDP)
Pension scheme coverage share (% of working age pop)

0-14 age group
37.4

value score rank

79.7 HERE 117
4.0 BZEEEE 69
25.9 §28198 125
1.0 Qg 1

15-24 age group
22.2

value score rank
94.8 CIX:W 93

55.1 AR 123
109 109 126

34.1 1841 105
0.72 AN 81
52.8 13.4 130

0.0 0.0 119
53 &3 119
0.29 WEEE 101
3.5 76

25-54 age group
33.5

value score rank
93.0 RN 59

41.3 122
72 72 126
14 14 125

55-64 age group
3.8

value score rank
400 [N e2
21.8 21.8 122
23 23 129
0.0 0.0 129

71.2 RAWN 114 424 114
0.63 QEZEN 105 0.49 EtEGE 99
4.0 [ 63
96 96 102

93.6 EEEKN 23

3.5

116

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:

1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -

3/ Data from —2.33 (worst score) to 2.21 (best score)
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100

1,343
7,734
4.4
20.4
50.9
799

28.2

32,893

7.0
1.2
0.6
15.2

65+ age group
3.1

value score rank
53.6 71
1.1 111 120
1.1 1.1 129
0.0 0.0 129

88 88 99
0.30 ' 80.0 101
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rank
out of 130 countries

" 73.95

avalil I | I SWE
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 9,838
Capacity GDP ge:) capita ((US$, PI):’P) 46,441
Mean years of education (years) 12.4
1 Median age of population (years) 40.9
o Healthy life expectancy (years) 72.0
2 8 Working age population (1,000s) 6,175
= /\ o Labour force participation rate (%) 65.0
g \J ' '§ Unemployment rate (%) 7.0
E f=D Youth not in employment, education or training rate (%) 6.7
- Output per worker (US$, PPP) 92,002
Mean monthly earnings (US$, PPP) -
T Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 7.7
Public spending on social security, working age (% of GDP) 7.6
Sweden score . ) . . .
Public spending on social security, retired (% of GDP) 10.8
= average score Pension scheme coverage share (% of working age pop) 92.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.4 12.0 39.3 11.5 19.8
Capacity score 76.2 rank 31 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 geloXe} 7  100.0gielKe} O  100.0 QeloRe} 14  100.0 glefeXe) 14
Secondary education attainment rate 100.0 gleleXe} 6 98.9 EELXM 10 95.8 QKM 20 729 XN 25
Tertiary education attainment rate 27.9 B2@9N 20 257 P26i 13 21.2 [2124 7
Deployment score 69.6 rank 39
Labour force participation rate 56.3 32 90.8 ELKN 16 786 MEKM 18 103 103 94
Employment gender gap 1.03 gl 0.95 EEIX:W 10 0.93 QR 11 0.56 [EERN 40
Unemployment rate 19.1 | 348 87 5.5 QKN 63 2.4 WEPE 80
Underemployment rate 12.5 61 3.6 NN 30 2.4 WERE 37
Development score 77.1 rank 16
Primary education enrolment rate 99.7 ICENM 7
Quality of primary schools 1 4.6 QJELEN 39
Secondary education enrolment rate 98.4 gL 13
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 43.7 30
Tertiary education enrolment rate 62.4 4
Skill diversity of graduates 2 0.15 28
Quality of education system 1 4.7 KK 21
Extent of staff training 1 515 4
Know-how score 72.9 rank 3
High-skilled employment share 49.9 6
Medium-skilled employment share 95.0 7
Economic complexity 3 1.71 EEN 5
Availability of skilled employees 1 5.1 JGEPA 20

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

Switzerland w76 48

avalil I | ICHE
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 8,402
Capacity GDP ge:) capita ((US$, PI):’P) 56,625
Mean years of education (years) 13.4
Jy Median age of population (years) 42.2
o Healthy life expectancy (years) 73.1
2 8 Working age population (1,000s) 5,624
= | /\ o Labour force participation rate (%) 69.4
g | \J ' '§ Unemployment rate (%) 46
E f=D Youth not in employment, education or training rate (%) 7.3
- Output per worker (US$, PPP) 98,430
Mean monthly earnings (US$, PPP) -
D 4 Mean monthly earnings for high-skilled workers (US$, PPP) -
- Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.1
Switzerland score Publ?c spend?ng on soc?al secur?ty, wquing age (% of GDP) 3.8
Public spending on social security, retired (% of GDP) 6.6
= average score Pension scheme coverage share (% of working age pop) 70.2
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 14.8 11.2 43.4 12.3 18.2
Capacity score 76.4 rank 28 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 QeloRe} 1 - - - - - - - - -
Primary education attainment rate 100.0 goloXe} 1  100.0gieloKe} 5  100.0 Q¢foRe} 4  100.0 giefeXe) 11
Secondary education attainment rate 88.2 35 o047 |[FZEQ 23 965 |REY 16 963 6
Tertiary education attainment rate 281 281 19 232 232 19 17.7 17.7 19
Deployment score 69.1 rank 42
Labour force participation rate 67.7 11 909 m 15 746 EYWM 25 119 119 85
Employment gender gap 102 B 1 o090 [EN 20 o054 RN 28 o048 71
Unemployment rate 8.5 EWA 28 4.4 NREE 47 3.7 m 59 0.6 [EEKE 28
Underemployment rate 49 WCXEE 31 5.8 QKN 48 5.8 56 9.3 72
Development score 84.9 rank 2
Primary education enrolment rate 99.6 m 10
Quality of primary schools 1 6.2 KN 2
Secondary education enrolment rate 97.2 Il 22
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 65.7 IGEAM 12
Tertiary education enrolment rate 57.2 BfPl 46
Skill diversity of graduates 2 0.16 JepXN 37
Quality of education system 1 6.2 [N 1
Extent of staff training 1 5.7 1
Know-how score 75.6 rank 1
High-skilled employment share 52.2 3
Medium-skilled employment share 96.1 JELA 5
Economic complexity 3 1.87 3
Availability of skilled employees 1 54 WeRE 7

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 63.79

AVG | I TJK
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 8,735
Capacity GDP per capita (US$, PPP) 2,763
Mean years of education (years) 111
Median age of population (years) 22.4
o Healthy life expectancy (years) 62.1
2 8 Working age population (1,000s) 5,367
= o Labour force participation rate (%) 30.1
g ' '§ Unemployment rate (%) 11.5
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 6,683

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 5.2

. Public spending on social security, working age (% of GDP) 1.9
Tajikistan score ) ) ) . )

Public spending on social security, retired (% of GDP) 0.8

= average score Pension scheme coverage share (% of working age pop) -

COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group

% of population 35.2 19.5 36.5 5.5 3.4
Capacity score 79.2 rank 17 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 20IBE] 20 9o |BFY 4 ow9osEE 16 983 11
Primary education attainment rate 99 |BXY 38 907 |BE 28 993 Y 36 982 34
Secondary education attainment rate 72.3 6o 847 |EHQ 30 sso |EXY 25 632 30
Tertiary education attainment rate 185 135 72 156 156 42 144 144 29
Deployment score 60.6 rank 88
Labour force participation rate 47.7 51 85.8 KM 54 57.9 BeygN 78 15.0 15.0 78
Employment gender gap 0.81 EANM 62 0.69 §GEEM 96 0.44 109 0.29 294 104
Unemployment rate 15.8 |88.7| 74 10.1 [l 98 7.7 BERKN 99 - - -

Underemployment rate - - - = o = - - - - - -

Development score 63.1 rank 73

Primary education enrolment rate 98.9 SLEN 32

Quality of primary schools 1 4.1 [ELkN 65

Secondary education enrolment rate 94.2 ESL¥N 35

Secondary enrolment gender gap 0.9 JEEFN 112

Vocational education enrolment rate 6.4 6.4 101

Tertiary education enrolment rate 28.9 1289 77

Skill diversity of graduates 2 0.14 EeINN 14

Quality of education system 1 4.1 BN 50

Extent of staff training 1 4.0 m 58

Know-how score 52.2 rank 61

High-skilled employment share 16.2 162 85
Medium-skilled employment share 92.6 34
Economic complexity 3 - - -
Availability of skilled employees 1 3.9 81

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Tanzania wr 53 BO

TZA I VG |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 55,572
Capacity GDP per capita (US$, PPP) 2,583
Mean years of education (years) 5.4
Median age of population (years) 17.3
o Healthy life expectancy (years) 54.2
2 8 Working age population (1,000s) 28,790
= o Labour force participation rate (%) 84.0
g ' '§ Unemployment rate (%) 2.1
E f=D Youth not in employment, education or training rate (%) 14.9
- Output per worker (US$, PPP) 5,799

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 3.5
) Public spending on social security, working age (% of GDP) 0.0
Tanzania score ) ) ) . )
Public spending on social security, retired (% of GDP) 1.9
= average score Pension scheme coverage share (% of working age pop) 3.1

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 451 19.4 28.9 315 3.1
Capacity score 48.2 rank 108 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 873 Y 107 s1o| Bl 5 esc B 71 496 XY 75
Primary education attainment rate 86.4 107 80.4 gE[m 100 65.1 BEEAM 99  43.9 99
Secondary education attainment rate 112 112 125 107 107 125 73 73 122 37 37 119
Tertiary education attainment rate 20 20 119 10 10 119 05 05 119
Deployment score 73.1 rank 26
Labour force participation rate 64.7 14 892 LA 25 817 [EIRM 13 615 7
Employment gender gap 0.95 34 091 Bl 26 0.86 KN 21 0.77 WiH@ 10
Unemployment rate 52 IBFN 17 17 K 5 o5 BB 14 o2 14
Underemployment rate 14.7 67 132 74 150 | 398 77 9.7 m 73
Development score 48.9 rank 110
Primary education enrolment rate 78.1 ECHN 121
Quality of primary schools 1 3.0 826 107
Secondary education enrolment rate 42.8 116
Secondary enrolment gender gap 1.0 QELEAE 107
Vocational education enrolment rate 57.8 BN 16
Tertiary education enrolment rate 36 36 124
Skill diversity of graduates 2 = = =
Quality of education system1 3.3 [38.0 88
Extent of staff training 1 3.5 103
Know-how score 44.2 rank 109
High-skilled employment share 34 34 129
Medium-skilled employment share 89.4 LKW 68
Economic complexity3 -1.08 [31.9 92
Availability of skilled employees1 4.1 ErAN 67

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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Thailand w56 15

AVG | I THA
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 68,864
Capacity GDP ge:) capita ((US$, PI):’P) 15,682
Mean years of education (years) 7.9
Median age of population (years) 37.8
o Healthy life expectancy (years) 66.8
2 8 Working age population (1,000s) 49,165
= /\ \ o Labour force participation rate (%) 69.0
g \J a '§ Unemployment rate (%) 0.2
E f=D Youth not in employment, education or training rate (%) 13.8
- Output per worker (US$, PPP) 26,368
Mean monthly earnings (US$, PPP) 1,089
Mean monthly earnings for high-skilled workers (US$, PPP) 2,042
' Mean monthly earnings for medium-skilled workers (US$, PPP) 709
Development Mean monthly earnings for low-skilled workers (US$, PPP) 580
Public spending on education (% of GDP) 41
. Public spending on social security, working age (% of GDP) 0.3
Thailand score Public spending on social security, retired (% of GDP) 4.2
= average score Pension scheme coverage share (% of working age pop) 21.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.7 14.0 45.3 121 11.0
Capacity score 65.6 rank 77 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.6 71 98.0 EELXN 35 92.9 EEePEM 36 78.9 NEER 44
Primary education attainment rate 99.3 60 95.8 EELK:E 73  90.8 EE[EM 67 80.3 EKN 64
Secondary education attainment rate 75.7 61 519 FRfel 83 232 232 100 120 12.0 104
Tertiary education attainment rate 20.5 205 45 105 105 69 46 46 84
Deployment score 81.0 rank 7
Labour force participation rate 45.4 62  88.6 EELIH 31 71.3 AKEN 34 278 [27.8 47
Employment gender gap 0.69 80 085 XN 52 o072 [EZXB 50 o050 [EEN 64
Unemployment rate 3.1 JEEEN 6 0.5 EEIKE 3 0.1 BEI&EN 3 0.0 JEEBN 6
Underemployment rate 1.5 KRN 7 1.0 AN 6 0.7 AN 6 0.4 JEEXN 6
Development score 63.7 rank 66
Primary education enrolment rate 90.8 QSHEN 98
Quality of primary schools 1 3.5 81
Secondary education enrolment rate 80.4 JEhEy 73
Secondary enrolment gender gap 1.0 93
Vocational education enrolment rate 19.8 19.8 69
Tertiary education enrolment rate 48.9 [UENE 54
Skill diversity of graduates 2 0.13 JEEKN 8
Quality of education system 1 3.7 62
Extent of staff training 1 CREN 52.2 WV
Know-how score 54.3 rank 51
High-skilled employment share 14.0 140 93
Medium-skilled employment share 90.0 m 59
Economic complexity 3 0.94 25
Availability of skilled employees 1 3.9 83

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

174 The Global Human Capital Report 2017



rank
out of 130 countries

29
" 62.54

Trinidad and Tobago

AVG : \I 11O |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 1,365
Capacity GDP per capita (US$, PPP) 29,579
Mean years of education (years) 10.8
Median age of population (years) 33.9
o Healthy life expectancy (years) 63.3
2 8 Working age population (1,000s) 949
= /\ o Labour force participation rate (%) 60.6
g \ \J ' '§ Unemployment rate (%) 3.4
E f=D Youth not in employment, education or training rate (%) 52.5
- Output per worker (US$, PPP) 61,773
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 3.1
. Public spending on social security, working age (% of GDP) 0.2
Trinidad and Tobago score Public spending on social security, retired (% of GDP) 2.8
= average score Pension scheme coverage share (% of working age pop) 49.7

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 20.7 13.1 45.4 11.0 9.7
Capacity score 68.7 rank 71 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.6 m 44 100.0 mioleNel 1 94.2 RL¥E 34 96.1 AN 19
Primary education attainment rate 99.3 50 97.9 55 919 |GEY 64 816 61
Secondary education attainment rate 73.6 65 69.1 BEAN 59 36.7 | 86.7 78 206 206 79
Tertiary education attainment rate 81 81 96 72 72 85 58 58 73
Deployment score 67.2 rank 53
Labour force participation rate 45.6 61 s25|E] 73 s510BEY %4 68 68 107
Employment gender gap 0.71 AN 84 0.77 [CHAM 75 0.60 QN 83 0.35 [3562 92
Unemployment rate 9.8 3¢ 30 XY 2+ 12 |EE ¢+ os BB 36
Underemployment rate o o = = = - - - - - - -
Development score 63.9 rank 64
Primary education enrolment rate 98.7 ESLNM 36
Quality of primary schools 1 4.6 m 41
Secondary education enrolment rate 19
Secondary enrolment gender gap 1
Vocational education enrolment rate 20 20 113
Tertiary education enrolment rate 12.0 12.0 103
Skill diversity of graduates 2 0.13 m 8
Quality of education system 1 4.4 B 35
Extent of staff training 1 4.1 51
Know-how score 50.4 rank 78
High-skilled employment share 28.4 1284 47
Medium-skilled employment share 81.0 EIHN 102
Economic complexity 3 -0.72 [88.1 80
Availability of skilled employees 1 4.3 KRR 60
Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Tunisia w50 76

TUN I | AVG

30 distribution of countries by score 100

SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 11,403
Capacity GDP per capita (US$, PPP) 10,752
Mean years of education (years) 7.3
Median age of population (years) 31.1
o Healthy life expectancy (years) 66.7
2 8 Working age population (1,000s) 7,790
= o Labour force participation rate (%) 47.2
g ' '§ Unemployment rate (%) 15.2
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 34,664

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 6.3
e Public spending on social security, working age (% of GDP) 3.4
Tunisia score ) ) ) . )
Public spending on social security, retired (% of GDP) 4.7
= average score Pension scheme coverage share (% of working age pop) 41.4

COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group

% of population 23.9 15.0 44.0 9.3 7.8
Capacity score 48.1 rank 110 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 97.4 86 886 [EXY e8 512 JEFN 81 208 (298 89
Primary education attainment rate 93.4 93 69.4 [FEEY 111 401 112 141 141 116
Secondary education attainment rate 33.2 [832 109 30.2 802 106 16.6 16.6 110 4.1 41 116
Tertiary education attainment rate 10.0 10.0 87 41 41 102 10 1.0 112
Deployment score 42.3 rank 127

Labour force participation rate 347 1347 98 62.3 fpEN 123 309 309 128 10.0 10.0 96
Employment gender gap 0.48 117 0.36 [ 36.4 121 0.16 155 125 0.12 122 123
Unemployment rate 357 21.8 116 143 105 2.4 EEKHE 38 1.1 JCREN 49

Underemployment rate - - - = o = - - - - - -

Development score 61.8 rank 78

Primary education enrolment rate 99.6 m 11

Quality of primary schools 1 3.6 77

Secondary education enrolment rate 99.0 m 5

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 96 96 89

Tertiary education enrolment rate 346 [846 73

Skill diversity of graduates 2 0.15 25

Quality of education system 1 3.1 §85I0N 99

Extent of staff training 1 3.4 108

Know-how score 50.9 rank 73

High-skilled employment share 214 214 66
Medium-skilled employment share 78.1 WERN 108
Economic complexity 3 0.18 [EEiN 44
Availability of skilled employees 1 4.1 FNN 69

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

" 60.33

TUR I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 79,512
Capacity GDP per capita (US$, PPP) 23,679
Mean years of education (years) 7.0
Median age of population (years) 29.9
) o Healthy life expectancy (years) 66.2
2 8 Working age population (1,000s) 53,062
= o Labour force participation rate (%) 52.0
g ' '§ Unemployment rate (%) 10.8
E f=D Youth not in employment, education or training rate (%) 23.9
- Output per worker (US$, PPP) 56,451
Mean monthly earnings (US$, PPP) 2,021
Mean monthly earnings for high-skilled workers (US$, PPP) 4,255
- Mean monthly earnings for medium-skilled workers (US$, PPP) 1,484
Development Mean monthly earnings for low-skilled workers (US$, PPP) 1,238
Public spending on education (% of GDP) 4.8
Public spending on social security, working age (% of GDP) 0.2
Turkey score Public spending on social security, retired (% of GDP) 7.0
= average score Pension scheme coverage share (% of working age pop) 27.9

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 25.3 16.5 41.9 8.3 8.0
Capacity score 63.7 rank 83 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.5 EEEKN 48  98.7 EEENE 28 88.4 ELXE 52 78.0 LK 45
Primary education attainment rate 938 FEEY 0 o906 [N e3 o1 |ERR &1 502 84
Secondary education attainment rate 58.0 m 88  48.9 Uil 87 29.0 290 94 167 16.7 92
Tertiary education attainment rate 122 122 77 89 89 77 56 56 74
Deployment score 56.6 rank 108
Labour force participation rate 41.8 74 642 BE¥N 120 328 1328 126 115 115 87
Employment gender gap 0.56 [SEHON 109 0.46 [ ZG28 117 035 | 862 116 0.28 27.7 110
Unemployment rate 180 [351] 84 o7 N o5 62 87 25 [EX) st
Underemployment rate 1.5 KRN 7 1.7 RN 12 1.3 EIGE 12 04 JErEa 7
Development score 68.6 rank 46
Primary education enrolment rate 93.2 k¥l 91
Quality of primary schools 1 3.1 Q88BN 95
Secondary education enrolment rate 92.1 ePAl 43
Secondary enrolment gender gap 1.0 98
Vocational education enrolment rate 45.4 29
Tertiary education enrolment rate 86.3 ELKN 7
Skill diversity of graduates 2 0.20 Ey&N 78
Quality of education system 1 32 [ 863 96
Extent of staff training 1 3.5 96
Know-how score 52.4 rank 59
High-skilled employment share 20.0 20.0 70
Medium-skilled employment share 84.9 86
Economic complexity 3 0.42 39
Availability of skilled employees 1 3.9 85

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

" 58.73

UGA I VG |

30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS

; Total population (1,000s) 41,488
Capacity GDP per capita (US$, PPP) 1,714
Mean years of education (years) 5.7
Median age of population (years) 15.8
o Healthy life expectancy (years) 54.0
2 8 Working age population (1,000s) 20,679
= \ o Labour force participation rate (%) 85.8
g I '§ Unemployment rate (%) 1.9
E f=D Youth not in employment, education or training rate (%) 5.9
- Output per worker (US$, PPP) 3,972

Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -

Development Mean monthly earnings for low-skilled workers (US$, PPP) -

Public spending on education (% of GDP) 2.2
Public spending on social security, working age (% of GDP) 0.2
Uganda score . ) ) . .
Public spending on social security, retired (% of GDP) 0.5
= average score Pension scheme coverage share (% of working age pop) 3.8

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 48.0 20.4 26.8 2.6 2.2
Capacity score 57.4 rank 98 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 87.0 Il 108 68.8 NEIK:N 85 55.1 IGEAN 78 40.5 82
Primary education attainment rate 9.9 XY 84 cos|BEEY s 710 BB 3 513 [HE] 8o
Secondary education attainment rate 39.3 [893 104 296 296 108 178 17.8 107 112 112 105
Tertiary education attainment rate 90 90 9 48 48 97 36 36 94
Deployment score 84.3 rank 3
Labour force participation rate 75.6 QNN 3 934 EEREE 9 905 EE[MEM 3 657 CLyM 4
Employment gender gap 0.97 ELEE 28 093 ekl 18 0.95 ELEN 6 0.66 EEN 21
Unemployment rate 4.0 JGEX 10 1.6 WECEN 14 0.3 JEEK:E 10 1.3 [l 52

Underemployment rate - - - = o = - - - - - -

Development score 47.9 rank 112

Primary education enrolment rate 84.5 QLEN 114

Quality of primary schools 1 28 3806 112

Secondary education enrolment rate 215 215 128

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 209 209 68

Tertiary education enrolment rate 45 45 121

Skill diversity of graduates 2 0.22 ELRN 85

Quality of education system 1 34 893 83

Extent of staff training 1 3.6 90

Know-how score 45.4 rank 102

High-skilled employment share 42 42 123
Medium-skilled employment share 87.7 KM 74
Economic complexity 3 -0.90 [ 85.0 87
Availability of skilled employees 1 4.3 [EIEN 58

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

Ukraine o 74 07

AVG : I UKR
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 44,439
Capacity GDP ge:) capita ((US$, PI):’P) 7,668
Mean years of education (years) 11.9
PR Median age of population (years) 40.3
o Healthy life expectancy (years) 64.1
2 8 Working age population (1,000s) 30,488
= /\ o Labour force participation rate (%) 62.4
g \J ' '§ Unemployment rate (%) 9.1
E f=D Youth not in employment, education or training rate (%) 17.6
- Output per worker (US$, PPP) 15,567
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.9
) Public spending on social security, working age (% of GDP) 2.4
Ukraine score . ) . . .
Public spending on social security, retired (% of GDP) 7.9
= average score Pension scheme coverage share (% of working age pop) 43.4
COUNTRY SCORE CARD
0'1 4 age group 15'24 age group 25'54 age group 55'64 age group 65+ age group
% of population 15.2 10.3 44.5 13.8 16.2
Capacity score 81.7 rark 5 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.8 36 ows| B 8 s El 6 995 4
Primary education attainment rate 100.0 gioloXe} 18  100.0 [ieloNe} 12 100.0 geloRe} 12 100.0 QleloKe] 8
Secondary education attainment rate 98.2 11 w0 |EBX] o 928 5 s+ |
Tertiary education attainment rate 222 222 39 198 198 31 158 1568 27
Deployment score 72.6 rank 31
Labour force participation rate 39.6 [89.6 83 83.7 EKNM 65 40.9 119 186 186 71
Employment gender gap 0.78 WEKEN 69  0.89 EENA 37 0.61 m 82 0.78 gkl 9
Unemployment rate 213326 91 85 FFN ss 39 [JBFH 66 03 18
Underemployment rate 0.4 JCIXN 2 05 EEIBN 2 0.5 EIFA 4 0.6 EERA 12
Development score 71.5 rank 38
Primary education enrolment rate 96.5 S[KM 65
Quality of primary schools 1 4.4 BSEE 47
Secondary education enrolment rate 93.1 Skl 40
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate 29.4 1294 54
Tertiary education enrolment rate 82.3 11
Skill diversity of graduates 2 0.18 57
Quality of education system 1 4.0 @ 51
Extent of staff training 1 3.7 89
Know-how score 59.3 rank 38
High-skilled employment share 37.6 376 28
Medium-skilled employment share 81.6 99
Economic complexity 3 0.42 40
Availability of skilled employees 1 4.7 KLER 35

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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out of 130 countries

United Arab Emirates o 35 AQ

AVG | I Iare| (/]
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 9,270
Capacity GDP ge:) capita ((US$, PI):’P) 67,133
Mean years of education (years) 9.0
Median age of population (years) 33.4
o Healthy life expectancy (years) 68.3
2 8 Working age population (1,000s) 7,882
= /\ o Labour force participation rate (%) 72.4
g \J ' '§ Unemployment rate (%) 4.2
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 100,485
Mean monthly earnings (US$, PPP) 3,644
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 11
. . Public spending on social security, working age (% of GDP) -
United Arab Emirates score Public spending on social securitz, retired g(]%gof GDP) -
= average score Pension scheme coverage share (% of working age pop) -
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 13.9 10.8 70.3 3.9 1.1
Capacity score 60.4 rank 91 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 99.5 EEEKN 49 925 EePEE 60 84.2 Il 58 72.3 WEER 54
Primary education attainment rate 88.3 EEKE 104 769 BGEN 105 70.0 Byl 97  40.9 104
Secondary education attainment rate 56.3 [N 89 487 [UtA 88  48.6 [AEiel 62 29.1 291 58
Tertiary education attainment rate 106 106 84 163 163 40 105 105 43
Deployment score 64.9 rank 69
Labour force participation rate 47.9 [AEAH 50 87.1 RN 43 70.8 QKR 35 201 20.1 64
Employment gender gap 0.53 [P 114 0.49 P28 115 017 16.8 124 0.06 6.4 126
Unemployment rate 11.5 50 2.8 QAKN 23 1.7 B 28 1.1 EEREN 50
Underemployment rate o o = = = o - - - - - -
Development score 75.8 rank 19
Primary education enrolment rate 96.0 m 72
Quality of primary schools 1 55 WEKE 12
Secondary education enrolment rate 92.4 B 42
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate o o =
Tertiary education enrolment rate 22.0 220 86
Skill diversity of graduates 2 0.28 WEKN 98
Quality of education system 1 53 gl 10
Extent of staff training 1 51 KRN 16
Know-how score 60.8 rank 32
High-skilled employment share 36.6 1 36.6 31
Medium-skilled employment share 90.1 JEAN 58
Economic complexity 3 -0.33 61
Availability of skilled employees 1 5.3 9

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

= 71.31

avalil I I GBR
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 65,789
Capacity GDP Ze:) capita ((US$, PI):’P) 38,901
Mean years of education (years) 12.6
Median age of population (years) 40.2
o Healthy life expectancy (years) 71.4
2 g Working age population (1,000s) 42,125
= /\ o Labour force participation rate (%) 62.9
g k/ ' '§ Unemployment rate (%) 48
§ f=D Youth not in employment, education or training rate (%) 1.1
- Output per worker (US$, PPP) 79,720
Mean monthly earnings (US$, PPP) 3,210
1 Mean monthly earnings for high-skilled workers (US$, PPP) 4,394
- Mean monthly earnings for medium-skilled workers (US$, PPP) 2,305
DeveIOpment Mean monthly earnings for low-skilled workers (US$, PPP) 1,638
Public spending on education (% of GDP) 5.7
) ) Public spending on social security, working age (% of GDP) 4.1
United Kingdom score Public spending on social security, retired (% of GDP) 6.8
= average score Pension scheme coverage share (% of working age pop) 71.4
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 17.6 12.0 40.4 11.6 18.4
Capacity score 71.6 rank 54 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 gioloXe} 12  100.0 [ieloNe} 12 100.0 eloKe} 17  100.0 QeloKe]
Secondary education attainment rate 88.3 3¢ soi |[ERN ¢ 727 EEEA 41 473 40
Tertiary education attainment rate 326 826 11 256 256 14 195 195 12
Deployment score 67.4 rank 51
Labour force participation rate 59.2 24 862 |EXH 52 646 XN 60 106 106 92
Employment gender gap 0.97 27 087 [EXRN 46 o082 XN 33 054 [N 48
Unemployment rate 13.3 62 3.6 JLRM 34 3.7 KN 60 1.5 LN 57
Underemployment rate 14.0 65 o1 [FE) 49 50 51 37 B 40
Development score 76.2 rank 17
Primary education enrolment rate 99.9 m 2
Quality of primary schools 1 5.0 pge 22
Secondary education enrolment rate 96.1 gl 26
Secondary enrolment gender gap 1.0 QoK 1
Vocational education enrolment rate 42.7 32
Tertiary education enrolment rate 56.5 47
Skill diversity of graduates 2 0.14 11
Quality of education system 1 4.8 JGREN 19
Extent of staff training 1 4.9 20
Know-how score 70.0 rank 10
High-skilled employment share 47.8 8
Medium-skilled employment share 91.0 53
Economic complexity 3 1.48 WENM 10
Availability of skilled employees 1 5.0 m 23

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
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" 74.84

avalil I | I USA
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 322,180
Capacity GDP ge:) capita ((US$, PI):’P) 53,273
Mean years of education (years) 13.6
PR Median age of population (years) 37.6
o Healthy life expectancy (years) 69.1
2 g Working age population (1,000s) 212,446
= /\ o Labour force participation rate (%) 62.8
g \J ' '§ Unemployment rate (%) 4.9
E f=D Youth not in employment, education or training rate (%) 16.5
- Output per worker (US$, PPP) 111,131
Mean monthly earnings (US$, PPP) -
N Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 5.4
) Public spending on social security, working age (% of GDP) 2.9
United States score Public spending on social security, retired (% of GDP) 6.9
= average score Pension scheme coverage share (% of working age pop) -
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 19.0 13.7 39.5 12.7 15.0
Capacity score 78.2 rank 22 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 100.0 [leloNe} 1 - - - - - - - - -
Primary education attainment rate 100.0 QoleNe} 25  99.8 eER:M 23 99.5 ECEKEM 31 995 23
Secondary education attainment rate 93.1 JCERN 22 94.0 QELNUE 25 952 Eelll 22 92.0 8
Tertiary education attainment rate 315 815 13 284 284 8 247 [247 5
Deployment score 68.7 rank 43
Labour force participation rate 515 43 812 |G 82 646 I0M 61 189 189 67
Employment gender gap 0.95 32 084 JEEEN 59 o083 RN 31 o065 24
Unemployment rate 109 4 12 | 41 36 56 38 97
Underemployment rate o o = = = o - - - - - -
Development score 83.5 rank 4
Primary education enrolment rate 94.5 EeL¥HN 87
Quality of primary schools 1 5.0 gkl 23
Secondary education enrolment rate 88.2 ikl 57
Secondary enrolment gender gap 1.0 RleoKg 1
Vocational education enrolment rate o o =
Tertiary education enrolment rate 85.8 EFEN 8
Skill diversity of graduates 2 0.14 EZRN 20
Quality of education system 1 51 JGEKE 17
Extent of staff training 1 51 KRN 15
Know-how score 69.0 rank 13
High-skilled employment share 42.2 21
Medium-skilled employment share 87.3 76
Economic complexity 3 1.36 14
Availability of skilled employees 1 54 WEKEN 5

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)

182 The Global Human Capital Report 2017



Uruguay

30
SCORE AT GLANCE
Capacity
2 1
el
£ [ SR 5
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x =

Develdpment

Uruguay score

-— gverage score

COUNTRY SCORE CARD

% of population

Capacity score 71.0 rank 57
Literacy and numeracy

Primary education attainment rate
Secondary education attainment rate

Tertiary education attainment rate

Deployment score 63.9 rank 74
Labour force participation rate
Employment gender gap

Unemployment rate

Underemployment rate

Development score 63.5 rank 68

Primary education enrolment rate
Quality of primary schools !
Secondary education enrolment rate
Secondary enrolment gender gap
Vocational education enrolment rate
Tertiary education enrolment rate
Skill diversity of graduates 2

Quality of education system

Extent of staff training 1

Know-how score 50.7 rank 76
High-skilled employment share
Medium-skilled employment share
Economic complexity 3

Availability of skilled employees 1

3/ Data from —2.33 (worst score) to 2.21 (best score)

rank
out of 130 countries

63
" 62.26

AMGEIURW
distribution of countries by score 100
KEY INDICATORS

Total population (1,000s) 3,444
GDP per capita (US$, PPP) 20,047
Mean years of education (years) 8.7
Median age of population (years) 34.9
Healthy life expectancy (years) 67.9
Working age population (1,000s) 2,212
Labour force participation rate (%) 64.9
Unemployment rate (%) 7.5
Youth not in employment, education or training rate (%) 18.7
Output per worker (US$, PPP) 42,114
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
Mean monthly earnings for medium-skilled workers (US$, PPP) -
Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 4.4
Public spending on social security, working age (% of GDP) 0.8
Public spending on social security, retired (% of GDP) 8.5
Pension scheme coverage share (% of working age pop) 65.3

0-14 agegroup  15-24 age group  25-54 age group  55-64 age group 65+ age group

21.2 15.0 38.9 10.3 14.5
value score rank value score rank value score rank value score rank value score rank
98.8 IEEEN 66 98.9 EELXM 22 98.7 EeLN@ 18 96.8 17
20 B 31 o7 |EXl 0 s EXY 27 99 XY 20
75.9 WERN 60 68.2 BN 62 564 BN 54 39.6 | 39.6 48
82 82 95 65 6.5 90 39 39 o9
55.7 BSENA 34 87.7 Y@ 36 659 BEEM 55 154 154 76
0.76 BN 75 0.84 ZEE 57 0.71 Bkl 53 0.42 78
255 288 103 51 BN s6 31 IERN 4+ 27 IEEY se
108 [ZF] 54 638 54 53 52 44 BB s5
94.5 RELEH 86
82
88
1
33.0 [83.0 47
63.1 BEEAN 38
0.18 EEKN 64
3.0 1333 103
ss EF] 77
214 214 64
80.8 KN 104
0.03 [0kl 48
40 [EXR 7
Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
183
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rank
out of 130 countries

Venezuela we 56 gg

VEN I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
; Total population (1,000s) 31,568
Capacity GDP per capita (US$, PPP) 17,665
Mean years of education (years) 8.7
Median age of population (years) 27.4
T o Healthy life expectancy (years) 65.2
g % Working age population (1,000s) 20,732
= o Labour force participation rate (%) 63.9
g ' '§ Unemployment rate (%) 6.8
E f=D Youth not in employment, education or training rate (%) 19.2
— - Output per worker (US$, PPP) 35,748
Mean monthly earnings (US$, PPP) 1,004
Mean monthly earnings for high-skilled workers (US$, PPP) 1,229
- Mean monthly earnings for medium-skilled workers (US$, PPP) 964
Development Mean monthly earnings for low-skilled workers (US$, PPP) NaN
Public spending on education (% of GDP) 6.9
Public spending on social security, working age (% of GDP) -
Venezuela score Public spending on social security, retired (% of GDP) 5.0
= average score Pension scheme coverage share (% of working age pop) 241

COUNTRY SCORE CARD

0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 27.9 17.5 40.6 7.5 6.4
Capacity score 61.9 rank 87 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy o7.7 Kl 84 983 |EERY 31 832 | eo0 840 34
Primary education attainment rate 936 XN 92 884 XN 90 748 2N 80 536 88
Secondary education attainment rate 507 [EEA o5 402 [EFN e 304 [804) 90 150 150 98
Tertiary education attainment rate 47 47 107 34 34 111 16 16 106
Deployment score 60.5 rank 89
Labour force participation rate 41.0 80 820 2 76 e09 XY 71 250 [250 50
Employment gender gap 0.53 JEREN 113 0.72 AKCE 86 0.51 BN 98 0.35 [349 93

Unemployment rate 14.3 68 6.0 70 4.0 70 4.8 105
Underemployment rate - - - = o = - - - - - -

Development score 62.4 rank 74

Primary education enrolment rate 99.0 m 22
Quality of primary schools 1 3.0 /836 103
Secondary education enrolment rate 75.7 EHM 81

Secondary enrolment gender gap 1.0 RleoKg 1

Vocational education enrolment rate 13.9 [18.9° 78

Tertiary education enrolment rate 77.0 HgdoN 19

Skill diversity of graduates 2 0.19 JEEKN 73

Quality of education system 1 28 1295 113

Extent of staff training 1 3.7 87

Know-how score 42.7 rank 116

High-skilled employment share 18.0 18.0 80
Medium-skilled employment share 74.8 WEXN 117
Economic complexity 3 -1.11 (814 94
Availability of skilled employees 1 3.8 ELEE 92

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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rank
out of 130 countries

**62.19

AVG I VNM
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 94,569
Capacity GDP ge:) capita ((US$, PI):’P) 5,955
Mean years of education (years) 7.6
Median age of population (years) 30.4
— o Healthy life expectancy (years) 66.6
2 8 Working age population (1,000s) 66,198
= /\ \ o Labour force participation rate (%) 77.4
g [\ \J - '§ Unemployment rate (%) 21
E f=D Youth not in employment, education or training rate (%) 11.3
- - Output per worker (US$, PPP) 9,431
Mean monthly earnings (US$, PPP) 611
Mean monthly earnings for high-skilled workers (US$, PPP) 830
' Mean monthly earnings for medium-skilled workers (US$, PPP) 554
Development Mean monthly earnings for low-skilled workers (US$, PPP) 414
Public spending on education (% of GDP) 5.7
) Public spending on social security, working age (% of GDP) 0.5
Vietnam score . ) ) . .
Public spending on social security, retired (% of GDP) 3.1
= average score Pension scheme coverage share (% of working age pop) 17.3
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 23.1 16.2 45.0 8.8 6.9
Capacity score 62.3 rank 85 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 98.1 ELAN 79 95.1 EEGRM 53 94.2 RIL¥N 35 82.1 EZAN 39
Primary education attainment rate 97.5 83 o477 |EQ 77 o8 |FEEY 57 836 60
Secondary education attainment rate 54.5 91 382 (882 100 273|273 96 16.1 16.1 94
Tertiary education attainment rate 62 62 103 47 47 98 38 38 92
Deployment score 81.1 rank 6
Labour force participation rate 60.3 20 935 ECREN 7 743 MEZEN 26 28.0 280 45
Employment gender gap 0.88 43 093 XA 19 o84 |FZEN 30 o068 20
Unemployment rate 6.4 EEGE 21 14 KRN 10 0.7 EEEE 16 0.6 [EEEM 28
Underemployment rate 3.0 EEKN 16 1.7 BCEN 11 1.4 EELEN 13 0.7 KERN 13
Development score 63.6 rank 67
Primary education enrolment rate 98.1 CLAN 44
Quality of primary schools 1 3.4 83
Secondary education enrolment rate 97.0 KN 24
Secondary enrolment gender gap o = =
Vocational education enrolment rate o o =
Tertiary education enrolment rate 28.8 1288 79
Skill diversity of graduates 2 0.19 EEEEEN 70
Quality of education system 1 3.6 69
Extent of staff training 1 3.9 kN 68
Know-how score 41.8 rank 120
High-skilled employment share 10.8 10.8 99
Medium-skilled employment share 60.1 BEORN 128
Economic complexity 3 -0.09 RS 54
Availability of skilled employees 1 39 Kyl 84

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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" 35.48

YEM I | AVG
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 27,584
Capacity GDP ge:) capita ((US$, PI):’P) 2,325
Mean years of education (years) 2.8
Median age of population (years) 19.2
o Healthy life expectancy (years) 57.7
2 8 Working age population (1,000s) 15,682
= o Labour force participation rate (%) 38.8
g ' § Unemployment rate (%) 17.8
E f=D Youth not in employment, education or training rate (%) -
- Output per worker (US$, PPP) 10,321
Mean monthly earnings (US$, PPP) 548
Mean monthly earnings for high-skilled workers (US$, PPP) 951
' Mean monthly earnings for medium-skilled workers (US$, PPP) 502
Development Mean monthly earnings for low-skilled workers (US$, PPP) 582
Public spending on education (% of GDP) 5.1
Public spending on social security, working age (% of GDP) 0.2
Yemen score Public spending on social security, retired (% of GDP) 0.5
= average score Pension scheme coverage share (% of working age pop) 2.6
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 40.3 21.7 31.4 3.7 2.9
Capacity score 34.9 rank 122 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 90.2 101 68.5 NGENN 86 22 22 104 171 174 101
Primary education attainment rate 56.8 m 122 310810 126 10 10 130 01 0.1 130
Secondary education attainment rate 176 176 122 120 120 124 01 01 130 01 0.1 130
Tertiary education attainment rate 20 20 121 00 00 13 00 0.0 130
Deployment score 34.2 rank 130
Labour force participation rate 38.1 [88.1 89 61.9 FGEECN 124 43.2 112 163 16.3 73
Employment gender gap 0.20 204 129 0.13 125 130 0.11 115 127 013 134 122
Unemployment rate 33.8 (229 113 113 102 10.2 g 107 13.2 114
Underemployment rate o o = = = - - - - - - -
Development score 34.4 rank 130
Primary education enrolment rate 85.3 LN 112
Quality of primary schools 1 21 175 129
Secondary education enrolment rate 43.2 115
Secondary enrolment gender gap 0.7 g 127
Vocational education enrolment rate 1.7 1.7 115
Tertiary education enrolment rate 10.0 10.0 108
Skill diversity of graduates 2 = = =
Quality of education system 1 20 16.7 130
Extent of staff training 1 3.0 /831 126
Know-how score 38.4 rank 127
High-skilled employment share 152 152 87
Medium-skilled employment share 87.9 73
Economic complexity 3 -1.70 ' 21.7 105
Availability of skilled employees 1 2.7 [29.0 129

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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= 59.08

ZMB I VG |
30 distribution of countries by score 100
SCORE AT GLANCE KEY INDICATORS
. Total population (1,000s] 16,591
Capacity GDP Ze:) capita ((US$, PI):’P) 3,636
Mean years of education (years) 6.9
Median age of population (years) 171
o Healthy life expectancy (years) 53.7
2 8 Working age population (1,000s) 8,697
= /\ o Labour force participation rate (%) 74.6
g k/ ' '§ Unemployment rate (%) 7.8
§ f=D Youth not in employment, education or training rate (%) 12.9
1 - Output per worker (US$, PPP) 9,888
Mean monthly earnings (US$, PPP) -
Mean monthly earnings for high-skilled workers (US$, PPP) -
' Mean monthly earnings for medium-skilled workers (US$, PPP) -
Development Mean monthly earnings for low-skilled workers (US$, PPP) -
Public spending on education (% of GDP) 1.1
) Public spending on social security, working age (% of GDP) 0.3
Zambia score . ) ) . .
Public spending on social security, retired (% of GDP) 1.4
= average score Pension scheme coverage share (% of working age pop) 8.8
COUNTRY SCORE CARD
0-14 age group 15-24 age group 25-54 age group 55-64 age group 65+ age group
% of population 45.1 20.6 29.0 2.8 2.5
Capacity score 64.4 rank 81 value score rank value score rank value score rank value score rank value score rank
Literacy and numeracy 915 900 843 [RY 72 785 [[EEN 62 564 68
Primary education attainment rate 96.2 86 92.5 QePEH 83 86.2 M 79 61.1 BGAEMN 81
Secondary education attainment rate 52.0 92 455 [fEE 92 300 [800] o1 164 164 93
Tertiary education attainment rate 9.7 97 88 70 7.0 87 50 50 80
Deployment score 64.6 rank 71
Labour force participation rate 57.0 20 801 RNl 26 20 [N 12 08 [EE] 10
Employment gender gap 0.82 60 0.0 Y 109 oes XY 62 o060 THY 32
Unemployment rate 14.0 67 8.5 [N 89 3.1 JGEEN 48 2.7 WAKE 87
Underemployment rate o © o o = o = = = = = =
Development score 57.8 rank 88
Primary education enrolment rate 89.0 QKN 105
Quality of primary schools 1 3.3 [883 90
Secondary education enrolment rate 62.8 RN 93
Secondary enrolment gender gap o = =
Vocational education enrolment rate o o =
Tertiary education enrolment rate o o =
Skill diversity of graduates 2 = = =
Quality of education system ! 4.1 48
Extent of staff training 1 3.8 75
Know-how score 49.6 rank 83
High-skilled employment share 83 83 106
Medium-skilled employment share 88.4 71
Economic complexity 3 -0.66 | 89.1 77
Availability of skilled employees ! 4.8 31

Unless otherwise indicated by a superscripted note, "value" refers to percentage rates for the corresponding age group. The following exceptions apply:
1/ Survey response on a 1-7 scale (1 = worst score, 7 = best score) - 2 / Data on a normalized 0.090 - to 1.000-scale (0.090 = best score, 1.000 = worst score) -
3/ Data from —2.33 (worst score) to 2.21 (best score)
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System Initiative Partners

The World Economic Forum would like to thank the Partners of the System Initiative on Shaping the Future of Education, Gender and Work
for their guidance and support to the System Initiative and this Report.

e AT Kearney

o AARP

e Accenture

e Adecco Group

e African Rainbow Minerals
e Alghanim Industries

e AlixPartners

e Bahrain Economic Development Board

e Bank of America

e Barclays

e Bill and Melinda Gates Foundation
e Bloomberg

e Boston Consulting Group
e Centene Corporation

e Centrica

e Chobani

e Dentsu Aegis Network

e Dogan Broadcasting

e Egon Zehnder

o EY

e GEMS Education

e Google

e GSK

e HCL Technologies

e Heidrick & Struggles

e Hewlett Packard Enterprise
e Home Instead

e HPInc.

e Hubert Burda Media

e Infosys

In addition to our Partners, the leadership of the System Initiative on Shaping the Future of Education, Gender and Work includes leading
representatives of the following organisations: Council of Women World Leaders; Department for Education of the Government of the United
Kingdom; Endeavor; International Labour Organization (ILO); JA Worldwide; Ministry of Employment, Workforce Development and Labour of
the Government of Canada; Department for Planning, Monitoring and Evaluation of the Presidency of South Africa; MIT Initiative on the Digital
Economy; Office of the Deputy Prime Minister of the Russian Federation; The Wharton School, University of Pennsylvania; United Nations

Intel Corporation

JLL

Johnson Controls

Lego Foundation

Limak Holding

LinkedIn

ManpowerGroup

Mercer (MMC)

Microsoft Corporation
Nestlé

Nokia Corporation

NYSE

Omnicom Group
Ooredoo

PayPal

Pearson

Procter and Gamble

PwC

Salesforce

SAP

Saudi Aramco

Skanska AB

Tata Consultancy Services
The Rockefeller Foundation
TupperwareBrands Corporation
Turkeell

uBS

Unilever

Workday

WPP

Educational, Scientific and Cultural Organization (UNESCO); and United Way Worldwide.

To learn more about the System Initiative and the commitment of its members and partners to addressing human capital issues globally,
please refer to the System Initiative website (https://www.weforum.org/system-initiatives/shaping-the-future-of-education-gender-and-work).
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